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What  9l  /7  ^bldndot? 


A  district  of  the  North  Carolina  State  Nurses'  Association  is  a 
geographic  area  whose  specific  boundaries  have  been  designated  and 
fixed.  It  may  include  few  or  several  counties,  or  parts  of  counties.  Its 
bou7idaries  can  be  changed  to  accommodate  the  needs  and  wishes  of 
those  nurses  whom  it  serves. 

Within  a  district,  mothers  conceive  and  have  babies;  children  go  to 
school;  citizens  become  ill;  some  have  elective  surgery,  and  some  have 
emergency  surgery;  people  go  to  their  places  of  employment;  people 
have  emotional  disturbances.  It  is  within  this  geographic  district  that 
nurses  "make  a  difference"  in  the  lives  of  these  citizens.  It  is  because 
of  these  needs  of  mankind  that  our  profession  exists — and  only  because 
of  them. 

The  patient  care  which  is  provided  can  be,  and  is,  greatly  influenced 
by  nurses  in  their  place  of  employment  and  their  communities.  I  be- 
lieve that  nurses  can  work  together  at  the  district  level  and  within 
the  district  organization  to  study  the  strengths  and  weaknesses  in  the 
nursing  care  of  their  citizens,  whether  the  setting  be  the  physician's 
office,  a  hospital,  a  school,  a  public  health  agency,  or  an  industry. 

Sometimes  districts  need  guidance  and  assistance  in  planning  their 
activity,  establishing  their  objectives,  and  developing  means  of  achiev- 
ing their  goals.  When  nurses,  as  individuals,  identify  themselves  luith 
the  larger  group,  they  become  a  forum  for  the  purpose  of  exchanging 
ideas  and  concerns.  They  learn  from  each  other,  encourage  each  other, 
and  support  each  other.  Through  a  unified  effort  their  common  ob- 
jectives can  be  more  clearly  defined  and  more  nearly  met. 

Are  you  getting  the  most  mileage  out  of  your  ability  to  provide 
the  best  patient  care  possible?  Does  your  district  "make  a  difference" 
in  your  community? 

Mary  Edith  Rogers,  President 
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Editorial 

Good  Year  Ahead  for  Districts 

The  January  workshops  for  district  officers  tell  an  encouraging  story 
for  1971.  The  approximately  105  district  leaders  who  attended  the 
workshops  tell  the  district  story  for  NCSNA. 

The  structure  of  our  professional  organization  reveals  that  SNA's 
make  ANA,  DNA's  make  SNA's,  and  individual  members  make  the 
DNA.  The  organization  at  any  level  cannot  exist  without  effective 
officers  and  leaders. 

Officers  representing  22  districts  told  their  story  well  about  the 
success  of  the  district  and  NCSNA.  What  about  the  officers  of  the  10 
districts  who  did  not  attend?  What  will  they  tell  and  will  they  tell 
it  well?  Each  of  the  three  workshops  was  different,  but  the  discussions 
were  provocative,  challenging,  and  interesting.  The  discussion  in  each 
group  took  a  different  direction  and  exhibited  different  interests.  The 
sLory  told  us  that  the  1971  district  leaders  know  their  functions,  they 
are  alert  and  interested  in  the  organization,  and  they  want  most  of  all 
active  districts.  What  is  a  district  without  effective  leaders? 

I  congratulate  and  salute  each  of  you  as  officers  and  leaders  in  the 
32  district  associations  for  your  programmed  activities  for  the  remain- 
der of  this  year  and  challenge  you  and  your  district  to  do  your  part  in 
reaching  the  membership  goal  of  6,300. 

I  charge  you,  as  an  officer,  in  implementing  your  program  to  keep 
in  mind  that  love,  togetherness,  friendliness,  and  enthusiasm  are  musts 
to  achieve  success. 

Helen  E.  Peeler,  Editor 


Forsyth  Receives  November.  NLN  accreditation  is 

NLN  Accreditation  fJ^  ^'^  ^^  recruitment  and  makes 

the    school    eligible    for    federal 

Forsyth     Memorial     School     of  grant  funds  for  scholarships,  stu- 

Nursing    has    received    NLN    ac-  dent  loans,  and  expansion. 

creditation.  Daisy  M.  McCommons     Convenf-ion  Dates  

is   director   of   nursing   education 

^here.  ANA  convention  dates  and  sites 

through  1976  are  as  follows:  1972 

This     achievement     represents  — Detroit,  Mich.,  May   1-5,   1972; 

many  years  of  very  hard  work  for  1974 — San  Francisco,  Calif.,  June 

the  70-year-old  school.  NLN's  ac-  9-14,    1974;    1976— Atlantic    City, 

creditation   visit   took   place    last  N.  J.,  June  6-11,  1976. 

4  TAR  HEEL  NURSE 


Y- 


An  'INvolved'  Nurse 


The  name  of  Mary  Clayton  is  almost 
a  household  word  in  High  Point  to 
175  expectant  parents  she  has  taught. 


Mrs.  Mary  M.  Clayton  of  High 
Point  is  truly  an  "INvolved" 
nurse. 

Because  of  her  concern  for  the 
quality  of  life  in  her  community, 
she  is  extending  her  professional 
involvement  to  touch  the  lives  of 
many  young  couples  facing  ap- 
proaching parenthood. 

Her  classes  for  expectant  par- 
ents were  the  subject  of  a  feature 
article  recently  in  a  High  Point 
newspaper,  which  stated:  "Her 
name  is  almost  as  familiar  in 
many  local  homes  as  that  of  Dr. 
Spock." 

Mrs.  Clayton,  who  is  maternity 
instructor  at  High  Point  Memor- 
ial School  of  Nursing,  teaches 
childbirth  education  classes  on  a 
volunteer  basis.  The  series  is 
sponsored  by  the  Family  Life 
Council  of  Greater  High  Point,  in 
cooperation  with  the  High  Point 
Memorial  Hospital,  the  school  of 
nursing,  the  local  medical  auxili- 
ary, and  the  obstetric-gynecology 
staff  physicians  of  the  hospital. 


This  "INvolved"  nurse  is  dedi- 
cated to  helping  couples  to  estab- 
lish a  close  and  healthy  family 
relationship.  She  gained  early  ex- 
perience in  this  field  as  a  mem- 
ber of  a  team  in  Middletown, 
Ohio,  which  presented  discussion 
on  problems  on  sex  and  alcohol  to 
civic  organizations. 


Last  year  more  than  175  per- 
sons attended  Mary  Clayton's 
classes,  many  of  them  fathers-to- 
be.  An  attractive  pamphlet,  "Two 
To  Make  Ready  .  .  .",  promotes  the 
Childbirth  Education  Series  and 
describes  the  course  content, 
which  begins  with  human  re- 
production and  prenatal  care  and 
concludes  with  the  adjustments  in 
family  life  when  baby  comes  home 
from  the  hospital. 


A  graduate  of  Watts  School  of 
Nursing,  Margaret  Hague  Mater- 
nity Hospital  in  Jersey  City,  and 
University  of  Dayton  (Ohio), 
Mrs.  Clayton  is  second  vice-presi- 
dent of  District  Nine. 
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Legislative  Report 


It  is  risky  business  to  prepare  a 
report  on  legislation  early  in  Feb- 
ruary for  publication  in  March. 
Only  a  few  pieces  of  legislation  of 
special  interest  to  nurses  had  been 
introduced  in  the  1971  General 
Assembly  at  presstime. 

A  liberalized  abortion  law  (see 
story  on  page  8),  and  mandatory 
licensure  of  day  care  facilities 
have  been  proposed. 

Bills  in  the  House  and  Senate 
propose  mandatory  licensure  of 
day  care  facilities — a  principle  to 
which  NCSNA  has  long  been  com- 
mitted through  the  State  Council 
for  Social  Legislation.  The  strong- 
est are  companion  bills  S.B.  72  and 
H.B.  100.  The  measure  sets  up  an 
11-member  Child  Day-Care  Li- 
censing Board  in  the  Department 
of  Administration  to  develop  pol- 
icies and  procedures  for  the  issu- 
ance of  licenses.  Standards  are 
spelled  out  with  regard  to  space 
and  health  requirements,  and 
staff-child  ratios  are  clearly  stat- 
ed. This  measure  has  the  support 
of  the  Council  for  Social  Legisla- 
tion. You  are  urged  to  communi- 
cate your  support  to  your  repre- 
sentatives and  senators. 

Nurses  also  are  urged  to  sup- 
port an  increase  in  the  appropria- 


tion for  the  next  biennium  for  the 
student  loan  fund  administered  by 
the  Medical  Care  Commission. 
This  fund  needs  an  additional 
$280,000  for  each  year  of  the  next 
biennium  above  the  amount  rec- 
ommended by  the  Advisory  Bud- 
get Commission,  if  the  present 
level  of  support  for  students  in  the 
health  professions  is  to  be  main- 
tained. This  fund  makes  it  pos- 
sible for  many  nursing  students 
to  complete  their  basic  nursing 
education.  The  loans  can  be  re- 
paid by  service  in  this  state,  and 
there  is  great  demand  for  them. 

The  Legislative  Research  Com- 
mission is  recommending  legisla- 
tion concerning  the  physician's 
assistant.  The  proposal  would  a- 
mend  the  Medical  Practice  Act 
to  authorize  general  delegation 
by  a  licensed  physician  of  acts, 
tasks,  or  functions  to  a  qualified 
assistant  and  to  permit  such  as- 
sistants to  register  with  the  Board 
of  Medical  Examiners  as  persons 
approved  as  assistants.  The  Board 
of  Medical  Examiners  is  propos- 
ing rules  and  regulations  for  such 
registration. 

In  the  area  of  health  manpower, 
the  commission's  recommendations 
include  the  following:  Creation  of  a 
permanent  committee  of  the  Legisla- 
tive   Research    Commission    or    State 
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Flash! 

The  NCSNA  Board  of  Directors 
at  its  midyear  meeting  on  March  4 
voted  to  support  legislation  which 
endorses  the  principle  that  abortion 
is  a  matter  to  be  decided  between  a 
woman  and  her  physician. 

The  Board  emphasized  its  respon- 
sibility to  take  a  broad  view  of 
health  problems  without  making 
individual  moral  judgements.  Write 
your  state  senator  immediately 
about  this  legislation. 


Legislative  Study  Commission  on 
Health  to  continue  the  legislative 
cognizance  over  health  matters  that 
have  relationship  with  legislative  ac- 
tion; 

Establishment  of  a  Health  Man- 
power Information  Service  to  coordi- 
nate the  collection,  analysis,  inter- 
pretation, and  dissemination  of  infor- 
mation about  health  manpower  needs 
in  North  Carolina; 

Favorable  consideration  of  the  rec- 
ommendations of  the  Joint  Committee 
on  Nursing  Education,  the  Joint  Com- 
mittee on  Dental  Education,  and  the 
Advisory  Committee  on  Medical  Ed- 
ucation of  the  State  Board  of  Educa- 
tion and  the  State  Board  of  Higher 
Education; 

Favorable  consideration  of  the  "B" 
budget  request  of  the  State  Board  of 
Health — "State  Aid  to  Counties" — to 
expand  and  improve  local  health  de- 
partments; 

Favorable  consideration  of  the  rec- 
ommendations of  November  1970  of 
the  State  Comprehensive  Health  Plan- 
ning Advisory  Council. 

The  Commission  also  is  recommend- 
ing the  teaching  of  first  aid  in  public 


schools,  a  stronger  preventive  dentis- 
try program,  and  expansion  of  medical 
schools  in  the  state. 

Unemployment  Coverage 

Of  significance  to  nursing  is  legis- 
lation being  submitted  to  the  General 
Assembly  which  will  extend  unem- 
ployment coverage  to  employees  of 
state  hospitals  and  state  institutions 
of  higher  learning  and  employees  of 
nonprofit  charitable  institutions,  in- 
cluding nonprofit  hospitals. 

Congress  enacted  legislation  last 
summer  requiring  states  to  amend 
their  laws  extending  unemployment 
coverage.  This  legislation  was  sought 
and  supported  by  ANA  for  many 
years.  The  federal  law  further  re- 
quires that  states  extend  to  each  coun- 
ty and  city  the  right  to  decide  if  the 
employees  of  county  and  municipal 
hospitals  and  institutions  of  higher 
learning  will  be  covered  by  unem- 
ployment insurance. 

The  unemployment  coverage  pro- 
vided under  this  new  legislation  will 
be  paid  for  by  employers.  The  cover- 
age will  become  effective  January  1, 
1972. 


A  New  Marina  To  Give  You 
Better  Service 

WHICHARD'S  BEACH  &  MARINA 

BEACH  Dial  946-5839 

MARINA  Dial  946-4275 

WASHINGTON,  N.  C. 
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Abortion  Legislation 

in 

North  Carolina 


By  Mrs.  Anne  Mandetta,  R.N. 
School  Nurse  and  Health  Educator,  Cooperative  School,  Durham 


In  our  society,  most  women 
with  unwanted  pregnancies  are 
faced  with  two  equally  undesir- 
able alternatives  —  carrying  the 
pregnancy  to  term  or  seeking  out 
an  abortionist.  Each  year  in  the 
United  States  between  half  a  mil- 
lion and  one  million  women  have 
abortions,  most  of  which  are  per- 
formed illegally.^  Tar  Heel  women 
alone  have  approximately  25,000 
illegal  abortions  annually. ^  Many 
are  done  by  deadly  methods  in 
unskilled  hands,  yet  we  all  know 
that  abortions  can  be  performed 
safely  by   qualified  physicians. 

One  legislative  responsibility  is 
to  constantly  evaluate  the  needs 
of  society  and  initiate  acts  that 
will  meet  these  needs.  Legislative 
reform  would  take  us  several 
steps  closer  to  eliminating  the 
abortion  dilemma.  The  needs  of 
society  have  changed  since  the 
abortion  statute  was  enacted  in 
1881,  so  legislative  change  is  nec- 
essary. To  see  this  more  clearly 
it  is  useful  to  review  the  history 
of  abortion  legislation  in  North 
Carolina. 

Prior  to  the  Civil  War,  no  abor- 


tion laws  existed,  and  abortions 
were  commonly  done  by  barbers 
who  performed  abortions  and 
minor  surgical  procedures  in  their 
shops. 

When  the  Civil  War  began, 
there  was  a  fervor  of  romantic 
passion  and,  consequently,  an  in- 
crease in  pregnancies  which  led 
to  an  increase  in  abortions  and 
abortionists.  Many  unskilled  op- 
portunists began  doing  abortions, 
which  brought  about  a  great  in- 
crease in  the  maternal  death  rate.^ 

This  rise  in  maternal  deaths 
came  when  people  were  beginning 
to  move  west.  Each  person  was 
needed,  especially  the  mother, 
thus  laws  were  passed  in  most 
states,  including  North  Carolina, 
that  made  abortion  illegal  unless 
done  to  save  the  life  of  the  mother. 

In  1967  the  North  Carolina 
General  Assembly  passed  an  abor- 
tion bill  that  brought  the  obsolete 
statute  of  1881  one  small  step 
closer  to  modern  medical  and  so- 
cial concepts.  North  Carolina  can 
be  proud  of  being  one  of  the  first 
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Editor's  Note  —  NCSNA  has  now  taken  an  official  position  on  abortion 
legislation.  Many  members  as  individuals  have  expressed  great  interest  in 
this  legislative  issue.  One  of  them  is  Mrs.  Mandetta,  who  initiated  and  pre- 
pared this  article.  Mrs.  Mandetta  wrote  this  article  prior  to  the  February  1 
ruling  of  a  three-judge  panel  in  federal  district  court  in  Charlotte  upholding 
the  North  Carolina  statute  on  abortions,  except  the  four-month  residency 
requirement,  which  was  held  unconstitutional.  The  rest  of  the  1967  law 
remains  in  effect  pending  appeal.  Appeal  is  planned. 

Mrs.  Mandetta  notes  that  a  bill  to  replace  the  present  law  has  been  in- 
troduced in  the  General  Assembly.  Other  bills  may  be  introduced.  If  the 
General  Assembly  does  so  amend  or  repeal  ivhile  the  appeal  to  the  Fourth 
Circuit  Court  of  Appeals  is  being  made,  that  court  may  refuse  to  hear  the 
appeal.  A  federal  court  will  not  consider  questions  of  law  which  have  be- 
come "moot",  inasmuch  as  the  constitutionality  of  the  old  law  ivould  no 
longer  be  in  effect. 

The  U.  S.  Supreme  Court  now  is  considering  the  legality  of  a  District  of 
Columbia  abortion  law.  It  is  possible  that  the  ruling  in  this  case,  %uhen 
handed  down,  might  be  based  on  broad  constitutional  grounds  which  could 
invalidate  North  Carolina's  law  as  well.  At  the  moment,  hoioever,  those 
engaged  in  health  professions  must  continue  to  follow  the  present  North 
Carolina  statute  (but  not  its  residency  requirement)  until  the  law  is  chang- 
ed by  the  General  Assembly,  the  Circuit  Court  of  Appeals,  or  the  U.  S. 
Supreme  Court. 


states   in   the   country   to   update 
its  abortion  statute. 

The  1967  law,  which  was  au- 
thored by  Arthur  H.  Jones,  ahows 
physicians  to  perform  abortions 
in  licensed  hospitals  when: 


cine  not  jointly  engaged  in 
private  practice,  one  of  whom 
shall  be  the  person  perform- 
ing the  abortion,  shall  have 
examined  said  woman  and 
certified  in  writing  the  cir- 
cumstances which  they  be- 
lieve to  justify  the  abortion," 


"(1)  there  is  substantial  risk 
that  continuance  of  the  preg- 
nancy would  threaten  the  life 
or  gravely  impair  the  health 
of  the  said  woman,  (2)  there 
is  substantial  risk  that  the 
child  would  be  born  with 
grave  physical  or  mental  de- 
fect, (3)  the  pregnancy  re- 
sulted from  rape  or  incest  and 
that  the  said  alleged  rape  was 
reported  to  a  law  enforce- 
ment agency  or  court  official 
within  seven  days  after  the 
alleged  rape,  ...  (7)  only 
after   three   doctors   of   medi- 


Unfortunately  this  bill  focuses  on 
the  most  dramatic  but  least  frequent 
reasons  women  have  for  seeking  abor- 
tions. 

Since  this  law  was  enacted,  the 
number  of  therapeutic  abortions  per- 
formed within  the  state  has  increased. 
North  Carolina  Memorial  Hospital 
was  the  first  in  the  state  to  interpret 
the  law  liberally  and  provide  increas- 
ed services  to  women.  Dr.  Takey  Crist, 
assistant  professor  of  obstetrics  and 
gynecology,  stated  that  76  abortions 
were  performed  from  1952  through 
1968.    Twelve    of    these    were    during 
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the  rubella  outbreak  in  1964.  In  1969, 
165  abortions  were  performed.  Last 
year,  615  abortions  were  performed 
at  North  Carolina  Memorial  Hospital. 

Other  hospitals  have  responded 
more  slowly  to  women's  requests  for 
abortions.  Duke  University  Medical 
Center,  for  example,  performed  37 
abortions  in  the  period  1961-1966.  In 
the  three-year  period  1967-1969,  35 
abortions  were  done.* 

After  three  years  experience  with 
our  "progressive"  abortion  law,  it  is 
clear  that  it  has  been  ineffective  in 
achieving  public  health  or  civil  lib- 
ertarian objectives.  The  figures  above 
illustrate  one  shortcoming  of  the  cur- 
rent law.  It  fails  to  reduce  significant- 
ly the  number  of  illegal  abortions  per- 
formed on  North  Carolina  women. 
Making  therapeutic  abortion  difficult 
to  achieve  is  a  threat  to  public  health 
because  it  leaves  most  women  who 
decide  to  terminate  their  pregnancies 
no  alternative  but  the  abortionist. 

This  law  also  fails  to  deal  effective- 
ly with  the  population  explosion, 
which  is  one  of  the  greatest  problems 
facing  our  society  today.  Rapid  pop- 
ulation growth  is  contributing  to  in- 
creases in  malnutrition,  child  abuse, 
pollution  of  our  environment  as  well 
as  other  health  and  welfare  dilem- 
mas. The  interests  of  society  are  no 
longer  well  served  by  an  increasing 
birth  rate.  Limitation  of  population 
growth  in  our  state  and  country  is 
needed. 

To  limit  population  growth,  fertil- 
ity must  be  controlled.  This  can  be 
done  by  pre-conception  methods,  such 
as  "the  pill",  I.U.D.  and  condom,  or 
by  the  post-conception  method  of  abor- 
tion. Until  family  planning  programs 
which  offer  pre-conception  methods 
of    preventing    pregnancy    effectively 
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reach  all  segments  of  our  population, 
abortion  should  be  readily  available 
as  a  backup  to  contraception. 

In  an  attempt  to  rectify  these  and 
other  shortcomings  of  our  law,  new 
legislation  has  been  introduced  in  the 
1971  General  Assembly.  Representa- 
tive Robert  A.  Jones  has  sponsored  a 
bill  that  would  make  abortion  a  mat- 
ter to  be  decided  upon  between  a  wo- 
man and  her  physician. 

The  bill  recognizes  the  basic  right 
of  a  woman  to  decide  voluntarily,  in 
consultation  with  her  doctor,  not  to 
bear  a  child  she  does  not  want.  It  is 
hoped  that  the  1971  General  Assembly 
will  continue  its  progressive  record 
and  initiate  abortion  reform.  This  re- 
form should  eliminate  the  legal  re- 
strictions that  compel  some  women  to 
bear  unwanted  children  and  make 
safe  and  decent  abortion  experiences 
available  to  all  women  regardless  of 
their  age,  marital  status,  or  ■  socio- 
economic background. 

This  is  the  time  for  nurses  to  "BE- 
INvolved"  with  health  problems  in 
our  community,  state,  and  nation.  We 
should  intervene  in  the  political  pro- 
cess and  support  progressive  health 
and  social  legislation  which  will  bring 
us  closer  to  curing  the  ills  of  our  so- 
ciety. If  you  believe  abortion  reform 
is  needed,  you  should  communicate 
this  to  your  representatives  in  the 
General  Assembly. 
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INSURANCE  AGENCY,  INC. 

for  Nurses  Professional  Liability 
Phone  272-4174 
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Greensboro,  N.  C. 
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POSEY  CATALOG 
NEW  FOR  THE  70'S 


SEND  FOR    YOUR  FREE  COPY  TODAY! 


The  new  POSEY  Gen( 
Catalog  is  now  availal 
Full  of  new  products 
35    items    are    new    tf 
year    —     in     a     new 
larger    format    that': 
easier    to    read    and 
order  from.  All  Posey 
products  are  shown 
in    use,    and    easier 
to    find    using   the 
handy    index    and 
table  of  contents. 
This    new   Posey 
Catalog  contains 
more  than    200 
items,  including 
the  old   familiar 
standard   items 
such  as   Posey 
belts,  vests,  limb 
holders  and   re- 
habilitation  pro- 
ducts; all   of  whici 
a   better  job   for  > 

All    Posey   products  are   manufactured 
under  the   most  stringent  quality  control,  using 
only  the  finest   materials  available,  and   produced   by 
the   leader   in   patient  safety  and   care  equipment  since  1937. 


P/(\!>t'  insi^l  on  Posvv  Ou,ilitv —  ^pcciiv  the  Posw  Brand  name 


Posey  Company 

39  S.  Santa  Anita  Ave.,  Pasadena,  California  91107 
Telephone:  (213)  795-7767 


Registered  Nurses  Needed 

YANCEY   HOSPITAL 

Call  (704)  682-2181  or  write:  Mrs.  Catherine  B.  Anglin,  Adm. 

P.  0.  Box  756 

Burnsville,  North  Carolina  28714 

BUENA  VISTA  NURSING  HOME 

Positions  available  for  Licensed  Practical  &  Registered  Nurses 

Call  246-6644  or  write 
Mrs.  Thurman  L.  Fritts,  Director  of  Nurses 
P.  0.  Box  419 
Lexington,  N.  C.  27292 


SUPER  MARKETS,  INC 


W.  F.  FANCOURT  COMPANY 

Established  1904       Fancourt  Chemicals 

Specialties  For 

Textile  Processing 

Dyeing  Assistants 

Hosiery  Finishers 

Scourers — Softeners 
408  Banner  Avenue  Phone  275-2555 

GREENSBORO,  NORTH  CAROLINA 
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Leaders  at  District  One's  Membership  Workshop  in  January  are,  left  to  right:  Mrs.  Cathryne 
C.  Kennedy,  chairman  of  the  NCSNA  Committee  on  Membership  Promotion;  Mrs.  Beverly 
Angell,  district  president;  Mrs.  Rubye  Mallory,  district  treasurer;  Mrs.  Mary  Edith  Rogers, 
NCSNA  president;  Mrs.  Marjorie  Johnson,  district  first  vice-president;  Rosa  Calloway, 
district  secretary;  and  Mrs.  Lois  Woody,  district  chairman  of  membership. 


H.  R.  JOHNSON 

Contractors  —  Commercial  —  Industrial  —  Institutional 

Free  Estimates  —  Dial  283-8178 

Old  Highway  74  Monroe,  North  Carolina 


WOODARD  NURSING  HOME,  INC. 

Mr.  Alvin  A.  Woodard,  Adm. 

Phone  445-3314 

208  GARY  STREET  -  ENFIELD,  NORTH  CAROIINA 


BILL  BASON  PONTIAC  -  BUICK,  INC. 

Phone   349-6217 
660  South  Scales  Street  Reidsvllle,  N.  C. 

Mcpherson  bottling  company 

Distributors  of 

Pepsi-Cola— Mountain  Dew— Diet  Pepsi-Cola— 7-Up— Dr.  Pepper 

New  Grape- Orange  Crush— Chocolate 

Phone  335-4355  900  W.  Ehringhaus  Elizabeth  City,  N.  C. 
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Facing  The  Membership  Problem 


Press  time  came  too  early  to  tell 
where  we  stand  on  reaching  the 
March  1  membership  goal  of  6,- 
300  set  by  the  Board  of  Directors. 

The  Board  pledged  last  October 
that  if  membership  reached  the 
6,300  mark  no  increase  in  dues 
would  be  necessary.  The  price  of 
inflation  could  be  offset  by  more 
members. 

It  is  the  hope  of  the  Board  that 
members  have  been  working  dilig- 
ently to  get  "one  for  two" — one 
new  member  for  every  two  mem- 
bers would  just  about  reach  the 
goal.  It  is  still  not  too  late  to  make 
a  real  effort.  Choose  a  member 
partner  and  as  a  team  sign  up  one 
new  member. 

A  special  membership  work- 
shop was  held  early  in  December 
for  nurses  who  are  in  leadership 
positions.  Directors  and  associate 
directors  of  nursing  service  in 
hospitals,  health  departments  and 
nursing  homes  and  deans,  direc- 
tors, and  faculty  members  of 
schools  of  nursing  gathered  near 
Burlington  to  spend  a  day  talk- 
ing about  membership  and  shar- 
ing ideas. 

They  considered  some  blunt 
and  pertinent  questions:  Could 
you  tell  another  nurse  what  ANA 
and  NCSNA  really  do  for  you? 
Why  is  it  that  so  many  nurses 


in  positions  of  responsibility  and 
of  influence  are  not  promoting 
membership? 

Concerned  student  nurses  are 
beginning  to  interrogate  their 
"role  models"  about  membership, 
but  why  do  not  concerned  mem- 
bers do  the  same — interrogate  the 
non-members? 

Do  we  live  our  lives  and  do  we 
practice  as  nurses  in  such  a  way 
as  to  demonstrate  the  values  and 
satisfactions  of  total  professional 
commitment — including  member- 
ship? Have  we  lost  respect  for 
one  another? 

Can  the  director  of  nursing 
where  there  is  a  high  percentage 
of  membership  in  the  nursing  or- 
ganization see  a  difference  in  at- 
titudes and  level  of  performance? 
From  the  quality  of  her  practice 
can  you  tell  the  difference  be- 
tween a  member  and  a  non- 
member? 


COUNTY  MOTOR  CO. 

Phone  227-4236 

USED  CAR  LOT 

226-2510 

354  West  Harden  Street 

GRAHAM,  N.  C. 
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Report  from  Building  Fund  Committee 

Let's  keep  hammering  on  toward  our  goal — a  new  home! 

Our  pennies  have  grown  into  dollars.  We  have  bought  the  additional 
property! 

You  have  been  good  masons.  You  have  produced  the  pennies  to  make 
the  dollars  to  lay  the  foundation. 

Now  this  year  let's  be  just  as  good  carpenters.  Nail  the  pennies 
down  to  make  the  dollars  to  buy  the  lumber,  and  let's  have  the  first 
floor  in  sight  by  October! 

We  are  planning  exciting  things  for  the  convention — ^more  about 
that  later.  In  the  meantime,  keep  passing  the  penny  jars.  Bring  them 
to  the  convention  counted  and  labeled,  so  that  your  district  will  receive 
proper  credit.  Which  of  the  32  districts  will  have  the  most? 

What  is  your  district's  project?  Many  have  "cemented"  together 
pennies  to  make  dollars  by  having  garage  sales,  dances,  dinners,  fairs, 
card  parties.  Many  sold  coookbooks — we  have  only  700  left,  so  get 
yours  now! 

Everyone  do  something  this  Spring!  How  many  of  the  32  districts 
will  be  over  the  goal  by  October?  You  have  asked,  "How  much  do  we 
have?"  A  complete  report  of  the  Building  Fund  appears  below. 

Caroline  Singletary,  Chairman 


NCSNA  Building  Fund 

December  31, 

1970 

INCOME: 

District  One 

$2,673.00 

District 

Seventeen 

0 

District  Two 

1,355.00 

District 

Eighteen 

1,915.25 

District  Three 

6,010.75 

District 

Nineteen 

275.00 

District  Four 

909.62 

District 

Twenty 

83.48 

District  Five 

2,045.00 

District 

Twenty-One 

1,205.50 

District  Six 

1,399.96 

District 

Twenty-Two 

396.46 

District  Seven 

50.00 

District 

Twenty-Three 

655.00 

District  Eight 

951.61 

District 

Twenty-Four 

680.40 

District  Nine 

1,205.93 

District 

Twenty-Five 

1,400.00 

District  Ten 

512.50 

District 

Twenty-Six 

600.00 

District  Eleven 

647.50 

District 

Twenty-Seven 

477.50 

District  Tv^^elve 

2,465.00 

District 

Tjventy-Eighth 

2,000.00 

District  Thirteen 

1,966.43 

District 

Twenty-Nine 

577.00 

District  Fourteen 

595.40 

District 

Thirty 

510.00 

District  Fifteen 

3,256.24 

District 

Thirty-One 

500.00 

District  Sixteen 

0 

District 

Thirty-Two 

1,068.76 

Total  from  Districts: 

$38,388.29 
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OTHER  INCOME: 

Headquarters  Office  $    514.06 

Workshops  165.98 

Convention  (Includes  Auction  Sale)  2,506.72 

Clinical  Sessions  443.20 

SNANC  56.64 

Interest  on  Savings  656.92 

$  4,343.52 
TOTAL  INCOME  $42,73 1.81 

DISBURSEMENTS: 

Printing  of  Cookbooks  $10,095.41 

Professional  Services  4,351.80 

(Architects— 3 , 1 87.50) 

(Lawyer— 293.50) 

(Soil  Survey— 870.80) 
Loaned  to  NCSNA  Operating  Funds  8,000.00 

for  purchase  of  house 
Purchase  of  fund-raising  items  944.22 

Advertising  95.90 

Freight,  Ins.  on  Cookbooks  85.52 

Misc. — Bank  Charges,  tax,  etc.  1.00 

TOTAL  DISBURSEMENTS:  $23,573.85 

TOTAL  ON  HAND,  DECEMBER  31,  1970  $19,157.96 


ASSETS: 

Passbook  savings — includes  deposits  and  $  7,281.67 

accumulated  interest  from  savings 
Certificate  of  deposit  10,000.00 

Checking  Account  1  876.29 


$19,157.96 


ON  LOAN: 

To  NCSNA  Operating  Funds  for  purchase  of  property — $8,000.00 


Just  published  .  .  .  1971  edition  of  NURSING  OPPORTUNITIES,  your 
annual  national  guide  to  easier  job-hunting.  Contains  up-to-date  informa- 
tion on  employment  at  more  than  400  leading  hospitals.  Free  Reader 
Service  brings  more  information.  For  your  copy,  send  $3.00,  check  or 
money  order,  to:  NURSING  OPPORTUNITIES,  Oradell,  N.  J.  07649. 
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The  Mid  South  Resort  Area: 

A  good  place  to  live,  work  and  play! 

Moore  Memorial  Hospital  Offers: 

Progressive  Medical  and  Nursing  care,  excellent  working  conditions,  staff 
participation  in  policy  making  and  an  informal  atmosphere  at  all  levels. 
Choose  nursing  in  any  field  including  the  Community  Mental  Health, 
Detoxification  or  Cardio  Pulmonary  units. 

Contact:   Elizabeth  S.  Mason 

Director  of  Nursing  Services 
Moore  Memorial  Hospital 
Pinehurst,  North  Carolina  28374 
Phone:  295-6861 


\ 
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News  Briefs 


Scholarship   Funds 

The  Board  of  Directors  of  the 
American  Journal  of  Nursing  Co. 
at  its  fall  meeting  granted  the 
American  Nurses'  Foundation 
$25,000  and  Nurses'  Educational 
Funds  $10,000  which  is  to  be 
awarded  to  students  studying  at 
the  doctoral  level. 

ANA  Posts 

Several  North  Carolina  nurses 
are  serving  on  ANA  committees, 
commissions,  and  division  execu- 
tive committees.  Jessie  V.  Pergrin 
of  Chapel  Hill,  a  member  of  the 
ANA  Board  of  Directors,  is  on  the 
Committee  on  Finance,  Commit- 
tee on  Pearl  Mclver  Award,  and 


as  one  of  ANA's  representatives 
on  the  ANA-NLN  Coordinating 
Council.  Mary  Shaughnessy  of 
Durham  is  vice-chairman  of  the 
Commission  on  Nursing  Services. 
Dr.  Virginia  Stone  is  a  member  of 
the  Congress  for  Nursing  Practice 
and  chairman  of  the  Division  on 
Geriatric  Nursing  Practice.  Sister 
Jeanne  M.  McNally  is  vice-chair- 
man of  the  Division  on  Medical 
Surgical  Nursing  Practice. 

Display  Kit 

Still  available  from  ANA  is  a 
table-top  display  kit  appropriate 
for  conventions,  conferences, 
health  fairs,  career  days,  and 
many  different  functions  where 
the  ANA  story  should  be  told. 
The  kits  cost  $12.50,  including 
postage  and  handling,  and  may  be 
ordered  from:  Order  Department, 
American  Nurses'  Association,  10 
Columbus  Circle,  New  York,  N.  Y. 
10019. 


New  officers  of  the  North  Carolina  Health  Council  are,  left  to  right:  John  Lockhard,  ad- 
ministrator of  Northern  Hospital  of  Surry  County,  president-elect;  Dr.  Jacob  Koomen, 
director  of  the  State  Board  of  Health,  president;  Helen  E.  Peeler,  NCSNA  executive  director, 
secretary;  and  John  Ketner,  associate  director.  North  Carolina  Hospital  Association,  vice- 
president.  Elections  took  place  at  the  Health  Council's  annual  meeting  in  Durham  in 
December. 
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CLAPP'S 

CONVALESCENT 

NURSING  HOME, 

INC. 

George  W.  Clapp,  Owner 
2  Locations  -  20  Bed  Capacity 

Asheboro  and  Pleasant  Garden 
North  Carolina 

EMLE  MILLS,  INC. 

Monroe  Division 
Midland  Division 
Locust  Division 
Phone  289-3151 
915  Curtis  Street 
Monroe,  North  Carolina 

DILLON  SUPPLY  CO. 

Serving  Industry  Since  1914 

LOCATIONS 

RALEIGH  -  DURHAM 

ROCKY  MOUNT 

GOLDSBORO 

CHARLOTTE 

GREENSBORO,  N.  C. 


Sponsored  by 

HARDWOOD  DIMENSIONS,  INC. 

Dunn,  Nor^h  Carolina 


RICHEY  SHOES 

Bank  Americard  —  Master  Charge 
member  of  Interbank 

Personalized  Shoe  Service 

For  Men — ^Women — Children 

Prescription  Service 

Custom  Made  Shoes 

Complete 

Orthopedic  Shoe  Service 

319  N.  Tryon  Street 

Phone  376-4801 
Charlotte,   N.  C. 


In 


Winston-Salem 


MoiUe^ 


and 


Sbeu^fUte^ 


It's 


Stores 
Inc. 


Always  a  complete  stock  of 
uniforms  for  nurses 


TIP-TOP 


Bread  &  Rolls 


KELLOGG-CUTHRELL,  INC. 

• 

COMMERCIAL  CONTRACTORS 

• 

Manteo,  North  Carolina 

Phone  (919)  473-2153 
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1971  White  House  Conference  On  Aging 


North  Carolina's  participation 
in  activities  related  to  the  1971 
White  House  Conference  on  Ag- 
ing is  gathering  momentum. 

Upcoming  in  the  next  few 
weeks  are  17  regional  conferences 
throughout  the  state.  Background 
for  these  regional  conferences 
were  172  local  forums  held  in  the 
fall  of  1970  on  "Older  Americans 
Speak  Out". 

At  the  regional  conferences  is- 
sues concerning  older  citizens  and 
policy  suggestions  will  be  consid- 
ered. Results  of  these  conference 
deliberations  will  go  to  14  state 
task  forces,  and  their  recommen- 
dations will  be  presented  at  a 
State  Conference  on  Aging  sched- 
uled for  May  21-22  at  the  Sir 
Walter  Hotel  in  Raleigh. 

Attendance  at  the  regional  con- 
ferences as  well  as  the  state  con- 
ference on  Aging  is  by  invitation. 
However,  nurses  engaged  in  geri- 
atric nursing  practice  or  having 
special  interest  in  this  area  have 
much  to  contribute  to  the  confer- 
ences and  should  express  their  in- 
terest in  participating  to  the  reg- 
ional chairman  nearest  them. 

These  regional  chairmen  are: 
Mrs.  Dorothy  R.  Crawford,  direc- 
tor of  the  Macon  County  Depart- 
ment of  Social  Services,  P.  0.  Box 
149,  Frankhn  28734;  George  Step- 
hens, Jr.,  1251  Hendersonville 
Road,  Asheville  28802;  Mrs.  Ruth 
Jobe,  7  Carolina  Avenue,  Forest 


City  28043;  D.  D.  Williamson, 
county  extension  chairman,  Agri- 
cultural Extension  Service,  P.  0. 
Box  59,  Wilkesboro  28697;  J.  H. 
McCombs,  P.  0.  Box  762,  Morgan- 
ton  28655; 

John  Bradley,  3414  Seward 
Place,  Charlotte  28211;  Ernest 
Huegelet,  401  Juanita  Street, 
Hamlet  28345;  Margaret  Brite,  di- 
rector. Person  County  Depart- 
ment of  Social  Service,  P.  0.  Box 
770,  Roxboro  27573;  E.  C.  Mod- 
lin,  director,  Wilson  County  De- 
partment of  Social  Services,  P.  0. 
Box  150,  Wilson  27893;  S.  T. 
Cherry,  207  Bradford  Avenue, 
Fayetteville  28301;  Mrs.  Emily 
Butler  Britt,  109  West  9th  Street, 
Lumberton  28358;  Edward  Snead, 
1239  Columbus  Circle,  Wilming- 
ton 28401;  W.  W.  Howell,  P.  0. 
Box  2653,  Greenville  27834;  Mrs. 
M.  B.  Taylor,  home  economics  ex- 
tension agent,  P.  0.  Box  234, 
Hertford  27944. 

The  1971  White  House  Confer- 
ence on  Aging  will  meet  in  Wash- 
ington, D.  C,  the  week  of  Novem- 
ber 28. 


It  takes  two  to  treat  hypertension.  Your 
doctor  and  you.  Yes,  your  doctor  can 
diagnose  the  condition  —  also  called 
high  blood  pressure  —  and  he  can  pre- 
scribe treatment,  but  it's  up  to  you  to 
do  your  part.  Whether  it's  more  rest,  no 
cigarettes,  or  regular  medication,  your 
doctor's  advice  can  only  help  if  you  fol- 
low it. 

Sponsored  by  a  Friend 
Goldsboro,  N.  C. 
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16  STORES 
SERVING 
EASTERN  CAROLINA 


DIRECTOR  OF  NURSING —  125  bed  hospital  opening  new  ultra-modern 
(Friesen  designed)  161  bed  hospital  in  Summer  1972.  Duties:  Work 
closely  with  entire  hospital  staff  in  the  planning  and  implementation 
of  operational  activities  involving  nursing  to  assure  the  optimum  ad- 
vantages of  the  Friesen  concept  to  good  patient  care  are  achieved. 
Assume  direction  of  present  nursing  service.  Qualification:  Masters 
degree  preferred  or  B.  S.  with  successful  experience  in  nursing  ad- 
ministration. Salary:  $12,000  and  up  depending  upon  qualifications. 

Write  or  call  (collect)  J.  G.  Brothers,  Administrator 
Grace    Hospital 
Morganton,   N.   C.   28655 


Positions  available  for  Registered  &  Licensed  Practical  Nurses 

DURHAM  REHABILITATION  CENTER 

Call  or  Write 

Telephone  383-1546 

Mr.  J.  A.  Taylor,  Adm. 

3100  Erwin  Road  Durham,  North  Carolina 
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Pharmacy-Nursing  Conference  On 
Drug  Distribution  in  Hospitals 


The  new  "Guidelines  for  Drug 
Distribution  in  North  Carohna 
Hospitals"  were  presented  at  a 
Pharmacy-N  u  r  s  i  n  g  Conference 
held  January  27  at  the  School  of 
Nursing,  University  of  North 
Carolina  at  Greensboro. 

The  Conference  was  sponsored 
by  the  organizations  which  form- 
ulated the  Guidelines  through  a 
joint  committee — NCSNA,  the 
North  Carolina  Society  of  Hos- 
pital Pharmacists,  and  the  staff 
of  the  Plan  of  Pharmacy  Assist- 
ance of  the  UNC  School  of  Phar- 
macy. Attending  the  conference 
were  pharmacists  and  nurses 
from  hospitals  throughout  the 
state. 

Sessions  of  the  conference  dealt 
with  changing  concepts  in  health 
care,    the    changing    role    of   the 


nurse,  the  changing  role  of  the 
hospital  pharmacist,  and  changing 
hospital  drug  distribution  sys- 
tems. The  final  session  featured 
presentation  of  the  "Guidelines" 
and  discussion  of  their  implica- 
tions. 

A  complimentary  copy  of  the 
"Guidelines"  has  been  sent  to 
each  hospital  in  the  state.  Copies 
are  available  at  $1.00  each  from: 
Mr.  Fred  M.  Eckel,  director.  Plan 
of  Pharmacy  Assistance,  School  of 
Pharmacy,  University  of  North 
Carolina,  Chapel  Hill,  N.  C.  27514. 
The  "Guidelines"  have  been  ap- 
proved by  the  Board  of  Directors 
of  NCSNA  and  the  Executive 
Committee  of  the  North  Carolina 
Society  of  Hospital  Pharmacists. 

Dr.  Lucy  H.   Conant,   dean   of  the 
School  of  Nursing,  UNC-Chapel  Hill, 
(Continued  on  page  24) 


Compliments  of 

Greenville  Nursing  and  Convalescent  Center 

Greensboro  Nursing  and  Convalescent  Center 

Chapel  Hill  Nursing  and  Convalescent  Center 

The  Haven  Nursing  and  Convalescent  Center 
(Lexington  North  Carolina) 

Applications  for  positions  in  any  of  the  above  Nursing 
Centers  are  always  welcome. 
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Immediate  Openings 
On  All  Shifts 

Registered  Nurses 
Licensed  Practical  Nurses 

Differential  Pay 

Excellent  Fringe  Benefits 

Contact 

Mrs.  Edith  McKinne 

Director 
of  Nursing  Service 

Dial  496-5131  or  Write 

P.  0.  Box  609 

FRANKLIN 
MEMORIAL 
HOSPITAL 

LOUISBURG 
NORTH  CAROLINA  27549 


(Continued  from  page  23) 

spoke     on     "Changing     Concepts 
Health  Care."  She  stated: 


in 


"One  area  representing  basic  chang- 
es in  concepts  in  health  care  is  the 
breakdown  of  the  traditional  separa- 
tion between  preventive  and  curative 
and  between  community  and  hospital. 
Most  nurses,  except  those  in  public 
health,  have  focused  their  activities 
on  the  care  of  the  ill,  particularly 
those  who  were  in  hospitals.  At  the 
same  time  pharmacists  have  tended  to 
emphasize  care  of  the  ill,  particularly 
those  who  were  in  the  community. 
Now  it  seems  that  both  groups  are 
taking  a  new  look — nurses  realizing 
that  most  people  needing  health  care 
live  in  the  community  rather  than  in 
the  hospital  setting,  and  pharmacists 
becoming  more  involved  with  the 
care  of  the  hospitalized  patient  .  .  . 

"Another  area  is  the  role  of  the 
consumer,  or  the  public  .  .  .  For  a  long 
time  it  has  been  recognized  that  hos- 
pitalized patients  had  very  few  rights 
and  even  fewer  freedoms  ...  I  think 
this  pattern  is  changing,  and  it  is 
about  time.  Those  who  can  participate 
effectively  in  their  plan  of  care  should 
be  allowed  to  .  .  .  The  patient  in  the 
community  setting,  the  vertical  pa- 
tient, must  make  the  basic  decisions 
as  to  his  treatment  and  pattern  of  care 
.  .  .  We  cannot  live  the  lives  of  these 
people  for  them  .  .  .  This  means  rec- 
ognizing when  we  are  and  are  not 
needed  .  .  . 

"There  is  tremendous  need  for  re- 
alignments and  readjustments  of  pro- 
fessional roles  in  the  health  care  area. 
We  must  strive  to  supplement  and 
complement  one  another,  rather  than 
compete.  Roles  must  be  subjected  to 
interdisciplinary  and  consumer  reac- 
tion and  evaluation  .  .  .  We  can  blame 
no  one  else  for  our  inadequacies  .  .  . 
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We  are  the  people  about  whom  others 
are  talking  when  they  refer  to  our 
present  crisis  in  delivery  of  health 
care  .  .  ." 

Dr.  Eloise  Lewis,  dean  of  the  School 
of  Nursing,  UNC-Greensboro,  spoke 
on  "Changing  Role  of  the  Nurse".  She 
described  the  heritage  which  has 
made  progress  slow  and  change  dif- 
ficult in  changing  the  role  of  the 
nurse.  She  reviewed  a  number  of 
changes  in  society  and  the  health  area 
since  World  War  II  which  have  in- 
fluenced nursing. 

She  stated:   "During  the  60's  there 


STANDARD 
FOODS 

Serving  the  Industry  Trade 

With  the 

Finest  of  Convenience  Foods 

by 

CLARIDGE 

Call  (704)  253-2765  Collect 

For  service  assistance  so  we  may 
Demonstrate  for  You 

189  Valley  Street 
Asheyille,  N.  C. 


TRIANGLE 
BRICK 

THE 
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Home-Owned  Brick  Company 

Route  4,  Box  60 

Phone  544-1796 
Durham,  North  Carolina 
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was  growing  recognition  that  improve- 
ment of  nursing  practice  in  the  area 
of  patient  care  in  a  variety  of  set- 
tings was  the  most  critical  issue  of  the 
decade.  Nurses  began  to  express  that 
they  should  not  and,  in  fact,  did  not 
want  to  be  all  things  to  all  people, 
that  to  accept  this  distortion  of  nurs- 
ing was  to  be  guilty  of  abdicating 
their  essential  function — direct  patient 
care.  The  hospital,  which  had  been 
the  major  agency  for  care  of  the  sick, 
became  only  one  of  the  institutions  re- 
sponsible for  health  care  .  .  . 

"The  entire  shift  of  emphasis  in  the 
60's  was  the  changing  emphasis  on 
nursing  practice,  as  opposed  to  'nurs- 
ing things'.  Recognition  of  the  need 
for  and  value  of  the  nurse  who  pos- 
sesses outstanding  knowledge  and  skill 
in  direct  patient  care  was  long  over- 
due. Recognition  of  the  need  to  use 


her  talents  in  direct  patient  care  re- 
sulted in  one  of  the  most  exciting  ad- 
vances of  the  60's — emergence  of  a 
category  of  nurse  practitioner  called 
clinical  nurse  specialist,  nurse  clin- 
ician, or  family  nurse  practitioner  .  .  . 

"Nursing  is  now  at  a  time  when  the 
factors  are  right  for  it  to  realize  its 
full  potential  for  developing  different 
roles  in  which  the  professional  prac- 
titioners can  make  significant  con- 
tributions to  the  health  care  of  the 
nation  and  the  world  ...  It  is  time 
for  nurses,  as  well  as  all  other  health 
professionals — to  assess  critically  the 
extent  to  which  their  practice  is  ap- 
propriate for  current  and  future  de- 
mands and  to  determine  if  their  re- 
spective systems  of  education  are 
adequate  to  the  task  of  preparing 
practitioners  to  meet  these  de- 
mands. .  ." 


GET  IN  THECoj.^ 


AT 

REX  HOSPITAL 

RALEIGH 
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Medicenter  of  Wilmington,  Inc. 

Col.   Dale  Wagoner,   Adm. 
2006  South  16th  Street 

WILMINGTON,  NORTH  CAROLINA 


INQUIRIES  INVITED 

From  Registered  Nurses  and  Licensed  Practical  Nurses  interested  in 
broadening  their  experience  through  serving,  with  congenial  personnel, 
in  12-year-old,  50-bed  hospital  planning  expansion  in  2,500  population 
friendly  town  among  mile-high  scenic  North  Carolina  mountains. 

Beginning  salary  for  inexperienced  registered  nurse  $550  month  (with 
merit  raises). 

Vacation,  graduated  scale  to  3  weeks,  $2,000  (double  indemnity)  death 
benefit,  paid  sick  leave,  Blue  Cross-Blue  Shield  insurance  &  annual  bonus. 

SPRUCE  PINE  COMMUNITY  HOSPITAL 
Spruce  Pine,  N.  C.  28777 

REGISTERED  NURSES 

Openings  On  All  Shifts 

Dial  898-4545  or 

Write 

Mrs.  Juanita  Shomaker,  Administrator 

Mrs.  Catherine  Turbyfill,  Director  of  Nurses 

CHARLES  A.  CANNON,  JR.   MEMORIAL  HOSPITAL 
Banner  Elk,  North  Carolina  28604 

In  your  spare  time  enjoy  the   many  activities  in  the  area. 
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"RALEIGH'S  OLDEST  FINANCIAL  INSTITUTION" 
219  Fayetteville  St.  Cameron  Village  North  Hills 

Apex  Fuquay-Varina  Clayton  Benson  Cory 


OPPORTUNITIES 

for 

Registered  Nurses  &  Licensed  Practical  Nurses 

Dial  724-2821  or  Write 

Mr.  Charles  M.  Lemaster 

MEDICENTER  OF  WINSTON-SALEM 

1900  West  First  Street  —  Winston-Salem,  N.  C. 

BIG  BEAR 

SUPER  MARKETS 

*  Asheboro     *  Burlington     *  Greensboro 

*  High  Point     *  Thomasville 

*  Winston-Salem     *  Eden 


VINSON  REALTY  COMPANY,  INC. 

One  of  North  Carolina's  Largest  Realty  Firms 

A  Complete  Real  Estate  Service 

•  INDUSTRIAL    •  RESIDENTIAL    •  COMMERCIAL    •  RENTALS  -  SALES 

Member:  NAREB,  SIR,  Brokers  Institute,  Farm  Brokers 
221  South  Church  Street       DIAL  375-7771  Charlotte,  N.  C. 


SAUNDERS  PHARMACY,   INC. 

Phone  365-7225 

Wendell,  North  Carolina 
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A  Tirst'  in  Nursing 


By  Mrs.  Eileen  Joyner,  R.N., 
District  Fourteen 

District  Fourteen  of  NCSNA 
claims  the  distinction  of  having 
a  member  who  achieved  a  "first" 
in  nursing. 

He  is  Captain  Frederick  W. 
Troutman,  who  is  the  first  man 
in  the  United  States  Air  Force  to 
hold  the  position  of  nurse-coordi- 
nator for  a  recruiting  detachment. 
Heretofore  only  women  Air  Force 
nurses  have  been  appointed  to 
this  position. 

Captain  Troutman's  "first"  is 
something  of  a  switch.  In  recent 
years  women  have  broken  many 
professional  and  occupational  bar- 
riers. For  example,  in  the  past 
few  months,  the  U.  S.  Army  has 
broken  tradition  by  its  announce- 
ment of  the  first  two  women  gen- 
erals. 

Captain  Troutman  is  being  as- 
signed to  the  3506th  USAF  Re- 
cruiting Group,  Detachment  609, 
Los  Angeles,  Calif.  His  duties  will 
include  the  recruitment  of  nurses 
and  other  medical  personnel  for 
the  Air  Force  and  such  public 
relations  tasks  as  appearing  on 
television  and  radio,  attending 
professional  meetings,  and  visit- 
ing schools  of  nursing. 

Captain     Troutman's     North 


Captain  Troutman 

Carolina  assignment  was  to  the 
1st  Aeromedical  Evacuation 
Group  at  Pope  Air  Force  Base  as 
Formal  Training  Officer.  His  du- 
ties included  on-the-job  training, 
coordinating  Formal  Air  Force 
Schools,  and  inservice  education. 
Upon  completion  of  a  tour  of 
duty  as  a  flight  nurse  for  the  Air 
Force  in  Vietnam,  he  was  award- 
ed the  Air  Medal  with  three  clust- 
ers and  the  Air  Force  Commenda- 
tion Medal. 

While  serving  in  Vietnam, 
Captain  Troutman  was  an  active 
participant  in  MEDCAP  (Medical 
Civic  Action  Program).  This  is  a 
U.S.  Government-sponsored  pro- 
gram which,  with  assistance  of 
the     military,     helps     the     Viet- 
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namese  people  improve  their 
health.  On  one  occasion  while  on 
duty  with  MEDCAP  during  a 
plague  epidemic,  he  assisted  with 
the  administration  of  several 
thousand  plague  vaccine  injec- 
tions over  a  period  of  only  a  few 
days. 

He  holds  a  B.S.  in  nursing  from 
Walla  Walla  College  and  has  at- 
tended graduate  school  at  the 
University  of  Hawaii.  His  civilian 
experience  in  nursing  has  been 
staff  nurse  at  St.  Mary's  Hospital 
in  Walla  Walla  and  instructor  in 
nursing  at  Castle  Memorial  Hos- 
pital, Kailua,  Hawaii. 

An  active  member  in  District 
Fourteen,  Captain  Troutman  also 
is    active    in    the   Association    of 


Seventh-Day  Adventist  Nurses 
and  the  Aerospace  Medical  As- 
sociation, Flight  Nurse  Branch. 
He  is  married  and  has  two  sons. 


GUARDIAN 

CARE 

SKILLED 

NURSING 

FACILITIES 

Nationally  Accredited 

N.  C.  Nursing  Home  Assoc. 

Member  of  National  Health  Care  Service 

*  Registered  Nurses  *  Recreational 

Programs  *  Physical  Therapy  *  Dietetic 

Programs  *Fire  Resistant  Facilities 

Over  500  Beds  in  North  Carolina 

MEDICARE  APPROVED 

Rocky  Mt.-1320  S.  Church___442-4196 

Roanoke  Rapids— 305  14th 537-6181 

Henderson— 51 9  Roanoke 438-61 41 

Goldsboro-501   Forest  Hill___735-4462 

New    Bern— Hospital    Drive 638-6001 

Burgaw-Hwy.    117 259-2149 

Monroe— Sunset  Drive 283-8948 


Shown  at  the  Asheville  Workshop  for  District  Officers  are,  left  to  right:  Mrs.  Beverly  Angell, 
president  of  District  One;  Mrs.  Evelyn  Sparks,  member  of  the  NCSNA  Board  of  Directors; 
Mrs.  Mary  Edith  Rogers,  NCSNA  president;  and  Helen  E.  Peeler,  executive  director.  The 
Asheville  workshop  was  one  of  three  held  in  January  to  orient  district  officers  to  their 
responsibilities  in  carrying   out  programs   of  ANA,  NCSNA,  and   districts. 
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New  Hanover  Memorial  Hospital,  one  of  the  most  modern  and  well- 
equipped  in  the  South,  offers  excellent  opportunities  for  the  nurse 
committed  to  give  nursing  care.  , 

Positions  are  available  in  all  nursing  departments,  and  a  well- 
developed  orientation  and  in-service  program  is  maintained. 

New  Hanover  Memorial  Hospital  is  a  404-bed  institution,  and  has 
supportive  facilities  to  expand  to  600  beds.  The  hospital  Opened  June 
14,  1967,  and  has  excellent  working  conditions,  comparable  pay  scales, 
many  fringe  benefits  such  as  hospitalization  insurance  paid  for  by  the 
hospital,  low-cost  life  insurance,  long-term  disability  insurance  with  the 
entire  cost  being  paid  by  the  hospital,  retirement  income  plan  which 
is  paid  by  the  hospital,  liberal  sick-leave,  good  vacation  policies,  and 
liberal  shift  differential. 

This  hospital  is  located  in  a  popular  resort  area,  with  many  nearby 
beaches  and  mild,  year-round  climate.  The  hospital  publishes  its  own 
monthly  newspaper,  "Hospital  Heartbeat,"  and  copies  are  available 
upon  request.  The  administrative  office  of  the  Director  of  Nursing  is 
open  from  8:30  a.m.,  to  5  p.m.,  Mondays  through  Fridays,  and  the  staff 
will  be  happy  to  provide  additional  information. 


NEW  HANOVER  MEMORIAL  HOSPITAL 

Telephone  919-763-9021 

2431  South  17th  Street  Wilmington,  North  Carolina  28401 
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A  NEW  APPROACH 

TO  IN  SERVICE  EDUCATION  FOR 
HEALTH  PERSONNEL 


By  Mrs.  Sarah  Bolick,  R.N. 

In  six  Western  North  Carolina 
Counties  a  community  college, 
hospitals  and  health  agencies  have 
developed  a  new  approach  to  in- 
service  education  with  a  grant 
from  the  Appalachian  Regional 
Commission.  The  project  is  now 
beginning  the  third  year  of  a  pro- 
posed five-year  demonstration 
program.  The  stated  purpose  of 
the  project  is  as  follows: 

To  teach  and  otherwise  im- 
plement comprehensive  in- 
service  upgrading  programs 
that  will  lead  to  the  improve- 
ment of  services  of  the  health 
institutions  of  Caldwell  Com- 
munity College's  service  area. 

The  college's  service  area  for 
the  project  includes  Alexander, 
Avery,  Burke,  Caldwell,  McDowell 
and  Watauga  Counties  in  which 
are  located  ten  hospitals,  s  i  x 
health  centers  and  other  health 
related  service  organizations. 

The  project  is  staffed  by  a  co- 
ordinator, two  full-time  inservice 
instructors  and  two  half-time  in- 
service  instructors.  Consultants 
and  part-time  instructors  are  util- 
ized in  many  situations. 


A  Community  College  pro- 
vides inservice  education  for 
personnel  in  all  kinds  of 
health  agencies  in  its  six- 
county  service  area. 

During  the  past  two  years  the 
health  manpower  personnel  have 
expended  much  of  their  efforts  in 
establishing  the  program  and  in 
orienting  the  hospital  and  health 
agencies  to  the  training  service 
available,  and  to  the  role  of  the 
service  in  improved  patient  care. 
Although  the  program  is  relative- 
ly new  and  many  of  the  agencies 
do  not  fully  understand  the  pur- 
pose of  the  program,  3,752  health 
personnel  have  participated  in 
the  program  for  a  total  of  72,747 
hours  of  instruction.  Programs 
vary  in  length  from  one  hour  to 
longer  term  courses  covering  four 
to  six  weeks. 


Mrs.  Bolick  joined  the  Caldwell 
Inservice  Health  Program  in  1969. 
A  graduate  of  Forsyth  Memorial 
School  of  Nursing  in  Winston- 
Salem,  she  has  worked  as  a  prac- 
tical nursing  instructor  in  a  com- 
munity college  and  as  a  head  nurse, 
assistant  head  nurse,  and  staff 
nurse  in  hospitals  in  North  Caro- 
lina, Virginia,  and  Germany. 
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The  project  has  stressed  the 
need  for  hospital-wide  and 
agency  wide  inservice  education. 
Programs  in  the  hospitals  have 
included  such  areas  as  cardio- 
pulmonary resuscitation  for  doc- 
tors, nutrition  workshops  for  the 
dietary  department,  personal  de- 
velopment for  aides,  refresher 
course  for  housekeeping  person- 
nel, advanced  pharmacology  for 
the  L.P.N.,  hospital  orientation 
for  chaplains,  principles  of  time 
management  for  the  R.N.,  hospital 
fire  safety  for  all  employees,  and 
a  refresher  program  for  the  order- 

ly. 

Programs  outside  the  hospital 
have  included  such  areas  as  the 


ambulance  attendant,  inhalation 
therapy,  supervisory  development 
training,  maternal  and  child  care, 
cardio-pulmonary  resuscitation, 
treatment  of  water,  rescue  breath- 
ing, and  quantity  food  prepara- 
tion. 

It  is  felt  by  those  responsible 
for  the  project  that  as  the  pro- 
gram progresses,  more  and  more 
of  the  responsibility  for  inservice 
education  can  be  assumed  by  per- 
sonnel in  the  local  hospitals,  agen- 
cies and  community  college  in- 
stitutions, so  that  when  the  fed- 
eral assistance  from  the  Appala- 
chian Regional  Commission  is 
phased  out,  the  work  can  be  con- 
tinued on  a  local  basis. 
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For  Our  /icfients 
And  A0car  you 


The  PROVIDENCE 

CONVALESCENT  RESIDENCE,  INCORPORATED 

AN  EXTENDED  CARE  FACILITY 

For  Long  Term  Chronically  111  &  Convalescent  Patients 

MEDICAID  &  MEDICARE  APPROVED 

"One  of  The  South's  Finest" 

•  153  BEDS 

•  APPROVED  BY  THE  JOINT  COMMISSION  ON  ACCREDITATION 
OF  HOSPITALS 

•  LICENSED  BY  N.  C.  STATE  BOARD  OF  HEALTH 

•  REGISTERED  NURSES  ON  DUTY 

•  A.D.A.  SUPERVISED  DIETS 

•  SPACIOUS  DINING  &  LOUNGE  AREAS 

•  MEDITATION  ROOM 

•  SUPERB  PROGRAM  OF  PHYSICAL  &  OCCUPATIONAL  THERAPY 

•  BEAUTY  SALON  •  BARBER  SHOP  •  FULLY  AIR  CONDITIONED 

•  PATIO 

DIAL  (704)  334-1671 

300  Providence  Road  at  Dartmouth  Place 

CHARLOTTE,  NORTH  CAROLINA 
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MARK  YOUR  CALENDAR 

Date 

Meeting 

Place 

March   18,  1971 

Eastern    Region,   NCSNA   Inservice 
Education   Conference  Group 

School  of  Nursing 
East  Carolina  Univ. 

March  25-26,  1971 

National      Conference     on      Rural 
Health,  Sponsored  by  AMA 

Atlanta-Marietta 
Motor   Hotel 
Atlanta 

March  27,  1971 

Annual  Assembly,  North  Carolina 
Council  of  Women's  Organizations 

Blair  House 
Durham 

April  1-3,  1971 

Conference     on    "Participation     in 
Local      Community      Health      Plan- 
ning,"  Sponsored    by   Joint   Com- 
mittee of  Coordinating  Council  of 
NCSNA  and  NCLN 

Penn  4-H  Center 
Reidsville 

April  5-6,  1971 

Annual  Meeting,  N.  C.  Conference 
for  Social  Service 

Hotel  Sir  Walter 
Raleigh 

May  6,  1971 

Workshop    for    NCSNA     Inservice 
Educators   Conference   Group 

Carrington  Hall 
Chapel   Hill 

May  9-12,  1971 

Convention     of    National     League 
for  Nursing 

Dallas,  Tex. 

May  9-12,  1971 

Annual  Convention,  National  Stu- 
dent  Nurse   Association 

Dallas,   Tex. 

May  12-14,  1971 

41st   Annual    Statewide    Industrial 
Safety  Conference 

Charlotte 

May  21-22,  1971 

State  Conference  on  Aging 

Sir  Walter  Hotel 
Raleigh 

Oct.  25-29,  1971 

NCSNA  Biennial  Convention 

Grove    Park    Inn 
Asheville 

ARE  YOU  LOOKING  FOR  A  SATISFYING  POSITION? 

Check  With 

MEMORIAL  MISSION  HOSPITAL 

You  Just  Might  Find  What  You  Are  Looking  For 

Phone  252-5331 

509  Biltmore  Avenue  Asheville,  North  Carolina 
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1971  Directory 

North  Caro/fM  State  Nurses'  Asseeiethn 


i 


District  One 

Mrs.  Beverly  Angell,  38  Harmony  Lane,  Asheville  28803,   President 
Rosa  L.  Calloway,  22  Erskine  Avenue,  Asheville  28801,  Secretary 
Mrs.  Rubye  Mallory,  P.  O.  Box  425,  Arden  28704,  Treasurer 

District  Two 

Mrs.  Genelle  Causby,  314  Salem  Rd.,  Morganton  28655,  President 

Mrs.  Hilda  Sitton,  Box  72,  Broughton  Hospital,  Morganton  28655,  Secretary 

Thelma  Deal,  Route  3,  Box  637,  Morganton  28655,  Treasurer 

District  Three 

Mrs.  Sandra  Taylor,  711    Lichfield  Road,  Winston-Salem  27104,   President 
Mrs.  Lucille  Mahood,  3018  Croft  Street,  Winston-Salem  27107,  Secretary 
Mrs.  Mozelle  Pope,  P.  O.  Box  427,  Clemmons  27012,  Treasurer 

District  Four 

Mrs.  Shirley  Kunkle,  540  N.  Center  Street,  Statesville  28677,  President 
Mrs.  Mildred  Johnson,  205  Cedar  Street,  Mooresville  28115,  Secretary 
Mrs.  Pauline  Royal,  P.  O.  Box  763,  Statesville  28677,  Treasurer 

District  Five 

Mrs.  Mildred  B.  Madden,  1722  Eastway  Drive,  Charlotte  28205,  President 
Sally  Horton,  4212  Winfield  Drive,  Charlotte  28205,  Secretary 
Ruth  Falls,   1201    Blueberry  Lane,  Charlotte  28211,  Treasurer 
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•  Areas  and  Officers  of  District  Nurses'  Associations 

•  Registrars  of  Nurses  Professional  Registries 

•  Council  on  Practice 

•  Standing  and  Special  Committees  of  NCSNA 

•  Special  Representatives 


District  Six 

Mrs.  Margie  Lampley,  P.  O.  Box  291,  Norwood  28128,  President 
Mrs.  Barbara  White,  P.  O.  Box  432,  Salisbury  28144,  Secretary 
Gladys  Van  Poole,   1321   Maxwell  Street,  Salisbury,  Treasurer 

District  Seven 

Paula  Richardson,  Box  421,  Eden  27288,  President 

Betty  Citty,  71 1   Russell  Avenue,  Reidsville  27320,  Secretary 

Mrs.  Linda  Smith,  826  Grand  Oak  Drive,  Eden  27288,  Treasurer 

District  Eight 

Mrs.  Junia  A.  Jenkins,  1523  Dunbar  Street,  Greensboro  27401,  President 
Nancy  Haliburton,  4774  Channpion  Court,  Greensboro  27410,  Secretary 
Mrs.    Cleo   Osborne,   Guilford   County    Health    Department,    300    E.    Northwood, 
Greensboro  27410,  Treasurer 

District  Nine 

Mrs.  Sara  B.  Greene,  409  Queens  Road,  Lexington  27292,  President 

Mrs.  Patricia  Vaughan,  1532  Ann  Arbor  Court,  High  Point  27260,  Secretary 

Mrs.  Martha  Furr,  228  Boulevard,  High  Point  27262,  Treasurer 
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District  Ten 

Gladys  Bunker,  Route  2,  Mebane  27302,  President 

Paulyne  Kenney,  617  N.  Mebane  Street,   Burlington,  27215,  Secretary 

Mrs.  Jean  Jones,  2115  N.  Ashland  Drive,  Burlington  27215,  Treasurer 

District  Eleven 

Russel  Eugene  Tranbarger,  5405  Beaunnont  Drive,  Durham  27707,  President 
Mrs.  Nancy  Sumner,  1616  Ward  Street,  Durham  27707,  Secretary 
Flora  Ann  Smith,  14  Ashley  Road,  Durham  27704,  Treasurer 

District  Twelve 

Mrs.  Nellie  B.  Morrison,  Rt.  2,  Box  196,  Hamlet  28345,  President 
Mrs.  Marion  C.  Shields,  P.  O.  Box  675,  Aberdeen  28315,  Secretary 
Mrs.  Mildred  Ann  Herndon,  160  West  Delav^are  Avenue,  Southern  Pines  28387, 
Treasurer 

District  Thirteen 

Mrs.  Wanda  L.  Johnson,  1932-B  Spring  Drive,  Garner  27529,  President 
Georgia  Lewis,  Hi-House  Mobile  Park,  Rt.  2,  Box  551,  Gary  27511,  Secretary 
Mrs.  Sarah  Flowers,  3344  Briarcliff  Road,  Raleigh  27610,  Treasurer 

District  Fourteen 

Mrs.  Mary  T.  Thomas,  3315  Guy  Circle,  Fayetteville  28303,  President 
Capt.  Joe  Caldwell,  210  Timberlake  Drive,  Fayetteville  28304,  Secretary 
Mrs.  Ruth  Peters,  1115  W.  Rowan  Street,  Fayetteville  28305,  Treasurer 

District  Fifteen 

Mrs.  Margaret  McPhauI,  Route  1,  Maxton  28364,  President 
Wilhemina  Johnson,  #14  Towne  Village,  Lumberton  28358,  Secretary 
Judy  Clark  Cain,  1003  E.  14th  Street,  Lumberton  28358,  Treasurer 

District  Sixteen 

Mrs.  Marie  Sellers,  Route  2,  Box  67,  Whiteville  28472,  President 
Mrs.  Norma  Stroscio,  506  N.  Lee  Street,  Whiteville  28472,  Secretary 
Mrs.  Mildred  Heath,  Bob  White  Lane,  Whiteville  28472,  Treasurer 

District  Seventeen 

Mrs.  Eleanor  Ryder,  902  W.  7th  Street,  Roanoke  Rapids  27870,  President 
Mrs.  Sue  Wood,  Box  575,  Roanoke  Rapids  27870,  Secretary 
Odell  Pierce,  Box  483,  Roanoke  Rapids  27870,  Treasurer 

District  Eighteen 

Nellie  R.  Teachey,  Rt.  7,  Box  73,  Goldsboro  27530,  President 
Mrs.  Wilma  Hood,  1604  Palm  Street,  Goldsboro  27530,  Secretary 
Mrs.  Eunice  Pate,  Route  7,  Goldsboro  27530,  Treasurer 

District  Nineteen 

Mrs.  Mildred  Moore,  Shiloh  27974,  President 

Mrs.  Harriette  Taylor,  Route  3,  Box  687-A,  Elizabeth  City  27909,  Secretary 

Mrs.  Katherine  Hamrick,   120  Rosebud  Avenue,  Elizabeth  City  27909,  Treasurer 

District  Twenty 

Mrs.  Wanda  Wilson,  222  Villa  Street,  Rocky  Mount  27801,   President 
Mrs.  Frances  Eason,  118  South  Grace  Street,  Rocky  Mount  27801,  Secretary 
Mrs.  Virginia  Jenkins,  1209  Alta  Vista  Lane,  Pocky  Mount  27801,  Treasurer 

District  Twenty-One 

Mrs.  Maxine  W.  Cliatt,  200  Opal  Street,  New  Bern  28560,  President 
Mrs.  Robenia  Dixon,  2407  Thomas  Avenue,  New  Bern  28560,  Secretary 
Mrs.  Betty  Marshburn,  1613  Spencer  Avenue,  New  Bern  28560,  Treasurer 

District  Twenty-Two 

Mrs.  Miriam  B.  Ennis,  Route  1,  Box  102,  Leiand  28451,  President 
Mary  Alice  Whitfield,  11   Merrimac  Drive,  Wilmington  28401,  Secretary 
Edna  Lockfaw,   1918  Nun  Street,  Wilmington  28401,  Treasurer 
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District  Twenty-Three 

Mrs.  Joan  Thomas,  Box  153,  Bryson  City  28713,  President 
Mrs.  Anne  Willis,  Box  179,  Dillsboro  28725,  Secretary 
Mrs.  Alta  Newman,  Box  307,  Bryson  City  28713,  Treasurer 

District  Twenty-Four 

Mrs.  Dorothy  Ellmore,  P.  O.  Box  542,  Ahoskie  27910,  Secretary-Treasurer 

District  Twenty-Five 

Mrs.  Geraldine  Elledge,  Route  1,  Box  380-A,  Hays  28635,  President 
Mrs.  Sarah  Whittington,  Route  1,  Box  37,  Roaring  River  28669,  Secretary 
Mrs.  Carol  Gragg,  Route  1,  Millers  Creek  28651,  Treasurer 

District  Twenty-Six 

Mrs.  Jane  Singletary,  Route  1,  Box  546,  Waynesville  28786,   President 
Mrs.  Lina   Bryson,  501   Shelton  Street,  Waynesville  28786,  Secretary 
Mrs.  Marjorie  Noland,  929  Thomas  Park,  Waynesville  28786,  Treasurer 

District  Twenty-Seven 

Mrs.  Susan  H.  Saunders,  207  E.  Center  Street,  Rose  Hill  28458,  President 
Mrs.  Ann  Houston,  Route  2,  Box  147,  Warsaw  28398,  Secretary 
Mrs.  Ruth  Quinn,  P.  O.  Box  128,  Magnolia  28453,  Treasurer 

District  Twenty-Eight 

Mrs.  Bobbie  J.  Triplett,  Route  2,  Box  30,  Lenoir  28645,  President 
Mary  S.  Styres,  520  West  View,  Lenoir  28645,  Secretary 
Louise  Yount,  214  3rd  Avenue,  NE,  Conover  28613,  Treasurer 

District  Twenty-Nine 

Mrs.  Marjorie  C.  Cole,  2716  Davis  Park  Road,  Gastonia  28052,  President 
Mrs.  Linda  R.  Cloninger,  Route  1,  Stanley  28164,  Secretary 
Mr.  Sam  L.  Beam,  700  Self,  Cherryville  28021,  Treasurer 

District  Thirty 

Mrs.  Anne  B.  Tunstall,  Route  3,  Box  595,  Glenwood  Apts.,  Apt.   14,  Greenville 

27834,  President 
Mrs.  Judith  W.  Kuykendall,  Route  3,  Box  595,  Greenville  27834,  Secretary 
Mrs.  Lenore  Morton,   1720  Knoilwood  Drive,  Greenville  27834,  Treasurer 

District  Thirty-One 

Mrs.  Scottie  Thomas,  621   Maple  Avenue,  Asheboro  27203,  President 

Mrs.  Josephine  D.  Cothran,  1405  Arrowwood  Road,  Asheboro  27203,  Secretary 

Mrs.  Opal  S.  Smith,  c/o  Randolph  Hospital,  Inc.,  Asheboro  27203,  Treasurer 

District  Thirty-Two 

Mabel  Shivar,  1101   Oriental  Avenue,  Kinston  28501,  President 
Margaret  McCarty,  P.  O.  Box  172,  Kinston  28501,  Secretary 
Helen  Stoughton,  512  Greenmead  Drive,  Kinston  28501,  Treasurer 


TIMMS  MEMORIAL  COMPANY,  INC. 

Manufacturers  of  Memorials  &  Markers  —  Best  Quality  Granite  &  Marble 

Personally  Designed  For  Your  Family 

Phone  895-2465  or  write 

P.  0.  Box  871,  Rockingham,  North  Carolina  28379 

Support  Your  Heart  Fund  —  So  Others  May  Live 

Sponsored  by 

J.  A.  CLINE  &  SON 

HIIDEBRAN,  NORTH  CAROLINA 
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Registrars 
Nurses  Professional  Registries 

District  One— Asheville 

Mrs.   Esther  Hahn  Weaver,   R.N.,  73   Dillingham   Road,   Asheville  28805 

District  Three— Winston-Salem 

Mrs.  Mitzie  Shaw,  R.N.,  909  Madison  Avenue,  Winston-Salem  27103 

District  Five— Charlotte 

Mrs.  Bessie  Robinson,  R.N.,  2416  Laburnum  Avenue,  Charlotte  28205 

District  Six— Salisbury 

Mrs.  Mary  H.  Hadley,  R.N.,  212  Brenner  Avenue,  Salisbury  28144 

District  Eleven— Durham 

Mrs.  Frances  Harton,  R.N.,  1409  Ida  Street,  Durham  27705 

District  Thirteen— Raleigh 

Mrs.   Katheryn  T.   Peebles,  R.N.,   122   Hillcrest  Road,  Apt.   4,   Raleigh  27605 

District  Fourteen— Fayetteville 

Mrs.  Floy  Talbot,  1919  Mimosa  Lane,  Fayetteville  28301 

District  Eighteen— Wilson 

Mrs.  Frances  M.  Ferguson,  R.N.,  Route  4,  Box  471,  Wilson  27893 

District  Twenty-Two— Wilmington 

Mrs.  Dorothy  M.  Batten,  R.N.,  218  S.  58th  Street,  Wilmington  28401 

NCSNA  Council  on  Practice 

Chairman         —  Mrs.  Carolyn  W.  Ashburn,  Route  3,  Box  337,  Yadkinville  27055 
(Med. -Surg.) 

—  Billie  Boette,  UNC-G  School  of  Nursing,  Greensboro  27410  (Psychiatry) 

—  Julia  B.  Schronce,  3856  Shamrock  Dr.,  Charlotte  28205  (Geriatric) 

—  Annie  Dameron,  3000  Selwyn  Avenue,  Charlotte  28209  (Private  Duty) 

—  Clyde  M.   Hogsed,   Box  91,   Dogwood  Acres,  Chapel   Hill   27514  (Com- 
munity Health   Nursing) 

—  Mrs.  Margaret  Klemer,   1629  Milan  Rd.,  Greensboro  27410  (MCH) 

—  Mrs.   Rebecca   Dean,   Route  4,   Dean  Acres,  Louisburg   27549  (MCH) 

—  Mrs.  Juanita  McKinney,  Box  368,  Marion  28752  (Comm.   Health  Nurs.) 

—  Carol  Tyler,  Route  7,  Box  270,  Durham  27704  (Geriatric) 

—  Carolyn  Rogers,  Apt.  N-3,  2300  Avent  Ferry  Rd.,  Raleigh  27606 
(Med. -Surg.) 

Ex-Officio  —Lucy    Boylan,    North    Carolina    Board    of    Nursing,    P.    O.    Box    2129, 

Raleigh  27602 

Section  Advisory  Committee 

EACT  -Mary  Bailey,  2715   Kilgore  Avenue,  Raleigh  27607 

GD  —Mrs.  Audrey  Brown,  901   Ann  Street,  Rockingham  28379 

HN  -Mrs.  Judith  Phillips,  Box  446,  Waynesville  28786 
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—  Mrs.  Jean  C.  Gosnell,  Route  1,  Box  183,  Lexington  27292 

—  Mrs.  Jane  Reynolds,  Box  334,  Eden  27288 

-Mrs.  Mary  S.  Walker,  1303  N.  Wellons  Ave.,  Dunn  28334 

—  Mrs.  Martha  H.  Furr,  228  Boulevard,  High  Point  27262 

—  Rose  George,  Route  2,  Chapel  Hill  27514 

—  Mrs.  Jerry  Smith,  1704  Hardee  Road,  Kinston  28501 

—  Mrs.  Annie  McKoy,  34  Erskine  Avenue,  Asheville  28801 

—  Mrs.   Thelma   Parsons,   405  Oak.  Ridge   Road,   Gary  27511 

—  Agnes  Campbell,  H2-B  Cameron  Court  Apts.,  Raleigh  27603 

—  Mrs.  Judy  Southerland,  3612  Blueberry  Drive,  Raleigh  27610 


Standing  Committees 


Bylaws 

Chairman 


—  Elinor  Dorries,  56  Dogv\/ood  Acres,  Chapel  Hill  27514 

—  Mrs.  Thelma  Parsons,  405  Oak  Ridge  Road,  Cary  27511 

—  Mrs.  Atha  H.  Raulston,  2310  Fairfield  Avenue,  Greensboro  27408 

—  Hildred  Harrison,  Route  3,  Box  5,  New  Bern  28560 

Program 

—  Mrs.   Edith   Brocker,  2205  Cantervi^ood   Drive,  Apt.   7,   Charlotte   28213 
I  —Mr.   Eugene  J.  Smith,  4014  Churchill   Road,  Charlotte  28211 

—  Mrs.  Carolyn  W.  Ashburn,  Route  3,  Box  337,  Yadkinville  27055 

—  Mrs.  Audrey  Brown,  901  Ann  Street,  Rockingham  28379 

—  Mrs.  Judith  Phillips,  Box  446,  Waynesville  28786 

—  Mrs.  Jeanette  Johnson,  9  Forest  Drive,  Lexington  27292 

—  Mrs.  Jane  Reynolds,  Box  334,  Eden  27288 

—  Mrs.  Mary  S.  Walker,   1303  N.  Wellons  Avenue,  Dunn  28334 

—  Mrs.  Wilna  M.  Jones  German,  Boomer  28606 

—  Mrs.  Jessie  DeVane,  1003  Murchison  Road,  Fayetteville  28301 

—  Mrs.  Annie  McKoy,  34  Erskine  Avenue,  Asheville  28801 

—  Mrs.   Vera  Richey,  3804  Oak  Park  Road,  Raleigh  27609 

—  Mrs.  Julia  E.  West,  3201   Seven  Mountain  Drive,  Fayetteville  28306 

—  Patricia   Pierce,  2500  Jefferson   Avenue,  Winston-Salem   27103 
—  Mrs.  Judy  Southerland,  3612  Blueberry  Drive,  Raleigh  27610 


Convention 

Chairman 

Co-Chairmar 

EACT 

GD 
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Economic  and  General  Welfare 

Chairman         —Mrs.   Catherine    P.    Layton,    1106   Elwell    Avenue,   Greensboro   27405 

—  Martha  Nichols,  200-A  Carr  Street,  Carrboro  27510 

—  Mrs.  Ruth  Peters,  1115  W.  Rowan  Street,  Apt.  2,  Fayetteville  28305 

—  Carol  Jones,  2027  Cary-Macedonia  Road,  Raleigh  27606 

—  Mrs.  Jean  Lassiter,  1001  Jones  Avenue,  Elizabeth  City  27909 

—  Mr.  Gaylord  Snyder,  66  Lockley  Avenue,  Asheville  28804 

—  Mrs.  Mildred  Wiggins,   Route  8,  Box  351-N,  Charlotte  28205 


Finance 

Chairman 


Legislation 

Co- 
Chairmen 


—  Mrs.  Eva  W.  Warren,  Route  3,  Box  374,  Hillsborough  27278 

—  Frances  Sellars,  2319  Milburnie  Road,  Raleigh  27610 

—  Mrs.  Priscilla  D.  Ballance,  1205  Elizabeth  Road,  Wilson  27893 

-Mrs.  Carol  Gleit,   1428  Dixie  Trail,  Raleigh  27607 

—  Mrs.  Joan  Reid,  Rt.  10,  Box  420,  Raleigh  27606 

—  Dr.  Lucy  H.  Conant,  6  Davie  Lane,  Chapel   Hill  27514 

—  Mrs.  Frances  Parker,  Route  3,  Box  14-B,  Ahoskie  27910 

—  Myrtle  J.  Barnette,  P.  O.  Box  185,  Brevard  28712 
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—  Mrs.  Ernestine  Small,  114  Winston  Street,  Apt.  10,  Greensboro  27401 

—  Elizabeth  Holley,  3939  Glenwood  Avenue,  Raleigh  27609 

—  Dr.  Virginia  Stone,  1829  Front  Street,  Apt.  3-A,  Durham  27705 

—  Mrs.  Vercie  Eller,  4612  Greenbriar  Road,  Raleigh  27603 

Membership  Promotion 

Chairman         —  Mrs.  Cathryne  C.  Kennedy,  2940  Planer  Terrace,  Gastonia  28052 

—  Mrs.   Rebecca  H.  Judge,  Route  1,  Box  8,  Beulaville  28518 
-Madie  Smith,  1510  Kay  Street,  Charlotte  28208 
-Jessie  V.  Pergrin,  102  Lilac  Road,  Chapel  Hill  27514 

Committee  on  Nominations 

Chairman         —  Loree   J.    Fincher,    1540    Garden    Terrace,    Apt.    210,    Charlotte    28203 
(Elected) 

—  Mrs.   Opal  C.  Suggs,  Route  2,  Box  443-C,  Thomasville  27360  (Elected) 

—  Mrs.   Eunice  S.  Barrow,  1303  Kimberley  Road,  New  Bern  28560  (Elected) 

—  Mrs.   Carolyn    R.    Greene,    3514    Langdale    Drive,    High    Point    27260 
(Appointed) 

—  Mrs.  Marietta    C.    Raines,    2419    Edison    Court,    Winston-Salem    27101 
(Appointed) 

Nurses  Professional  Registries 

Chairman         —Mrs.  Mabel  Moore,  5421    Parkwood  Drive,  Raleigh  27609 

—  Mrs.   Dorothy  Batten,  218  S.  58th  Street,  Wilmington  28401 

—  Annie  L.  Dameron,  3000  Selwyn  Avenue,  Charlotte  28207 

—  Barbara  Bain,  71  Dogwood  Acres,  Chapel  Hill  27514 

—  Margaret  Crowder,  312  N.  Morgan  Street,  Shelby  28150 

—  Mrs.   Helen  Kittrell,   1057  Van  Hoy  Avenue,  Winston-Salem  27104 

Professional  Counseling  and  Placement  Service 

Chairman         -Sallie  Horton,  4212  Winfield  Drive,  Charlotte  28205 

—  Mrs.  Mary  R.  Vose,  Box  10,  West  Mount  Drive,  Rocky  Mount  27801 
-Evelyn  L.   Perry,   Route  2,   Box  320-C,  Washington   27889 

—  Georgia  K.  Lewis,  Hi  House  Mobile  Park,  Route  2,  Box  551,  Cary  27511 
-Mrs.   Evelyn  H.  Sparks,  403V2  Fields  Drive,  Shelby  28150 

—  Mrs.  Janice   Hammond,   843    Rankin   Street,   Winston-Salem    27101 

Service  Fund 

Chairman         —Mrs.  Mary  B.  Dellinger,  1308  Fairfield  Drive,  Gastonia  28052 

—  Mrs.  Mary  Edith   Rogers,   1264  Queensgate  Street,  Gastonia   28052 

—  Mrs.  Sarah  L.  Skinner,   1302  Centennial  Trail,  Kinston  28501 

Special  Committees 

Allied  Nursing  Personnel 

Chairman         —  Mrs.  Anne  W.  Mandetta,  3600  Tremont  Drive,  Apt.  C-9,  Durham  27705 
-Mrs.  Elizabeth  Keziah,  1200  BIythe  Blvd.,  Charlotte  28203 

—  Miriam  Daughtry,  K-4  Country  Club  Homes,  Raleigh  27608 

—  Mrs.  Edna  B.  Crook,  101   Front  Street,  Lillington  27546 
-Mrs.   Donnie  Mason,  Route  1,  Box  102,  Pittsboro  27312 

—  Mrs.  Mildred  M.  Thutt,  Box  624,  Sylva  28779 

—  Mary  Jane  Davies,  Route  2,  Pittsboro  27312 

Fund-Raising  Committee 

Chairman         -Caroline  Singletary,  2502  Miller  Park  Circle,  Apt.  B,  Winston-Salem  27103 
-Ruth  O.  Falls,   1201    Blueberry  Lane,  Charlotte  28211 

—  Mrs.  Marsha  T.  Jones,  1030  Tanglewood  Drive,  Gastonia  28052 
-Mrs.  Joan  F.  Thomas,  Box  153,  Bryson  City  28713 
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—  Mrs.  Minnie  H.  Patton,  414  Alexander  Avenue,  Morganton  28655 

—  Mrs.  Grace  H.  Turner,  1003  Overloolc  Drive,  Greenville  27834 

—  Mrs.  Rachel  Brown,  2713  Poole  Road,  Raleigh  27610 

—  Mrs.  Edith  A.  Currin,  1312  Berv^/ick  Road,  Winston-Salem  27103 

Committee  to  Study  the  History  of  Nursing  in  North  Carolina 

Chairman         -Mrs.  Eva  W.  Warren,  Route  3,  Box  374,  Hillsborough  27278 

—  Martha  M.  Adams  4346  Monroe  Road,  Charlotte  28205 

—  Mrs.  Atha  H.  Raulston,  2310  Fairfield  Ave.,  Greensboro  27408 

—  Edna  L.  Heinzerling,  136  Park  Street,  Statesville  28677 

—  Elaine  Mashburn,  40  Holland  Street,  Asheville  28801 

—  Mrs.  Edith  Brocker,  2205  Canterv^/ood  Drive,  Apt.  7,  Charlotte  28213 

Memorial  Loan  Fund 

Chairman         —Louise  F.  Yount,  214  3rd  Avenue,  N.E.,  Conover  28613 

—  Barbara   L.   Oyler,   401    Kirkland   Drive,   Greenville   27834 

—  Mrs.  Vercie  Eller,  4612  Greenbriar  Road,  Raleigh  27603 

Committee  to  Study  Long-Range  Plans  for  NCSNA 

Chairman         —Dr.  Eloise  R.  Lewis,  207  Woodbourne  Road,  Greensboro  27410 

—  Mrs.  Jo  Ann  Alston,  P.O.  Box  842,  Henderson  27536 

—  Mrs.   Gladys   Poindexter,  2543   Lullington   Drive,  Winston-Salem   27103 

—  Mrs.  Margaret  Dolan,  34  Mount  Bolus  Road,  Chapel  Hill  27514 

—  Mrs.  Audrey  Brown,  901  Ann  Street,  Rockingham  28379 

—  Audrey  Booth,  Route  7,  Box  254,  Durham  27707 

Nursing  Care  of  the  Chronically  III  and  Aged 

Chairman         —Mrs.   Betty  Garrison,  2825   Eastburn   Road,   Charlotte   28210 

—  Agnes  Campbell,   H-2B  Cameron  Court  Apartments,   Raleigh   27603 

—  Mrs.  Maude  K.  Eaker,  1413  Lineberger  Circle,  Gastonia  28052 

—  Mrs.   Eunice  R.   Holmes,   1019  Mohawk  Avenue,   Fayetteville  28303 

—  Mrs.  Pauline  Greene,  516  W.  Parkway,  High  Point  27262 

—  Mr.  Sammy  Lee  Beam,  700  Self,  Cherryville  28021 

Nursing  in  Emergency  Preparedness 

Chairman         —  Sallie   Baker,    1540  Garden  Terrace,  Apt.   303,   Charlotte   28203 

—  Mrs.  Margaret  Cudd,   1450  Sterling  Drive,  Gastonia  28052 

—  Virginia  Nelson,  56  Dogwood  Acres,  Chapel   Hill   27514 

—  Annie  Lou  Davis,  2254  Camelia  Drive,  Wilmington  28401 

—  Mrs.  Edna  Burge,  408  Asheboro  Street,  Greensboro  27406 

NCSNA  Headquarters  Building  Committee 

Chairman         —Margaret  Moore,  207  Woodbourne  Road,  Greensboro  27410 

—  Leiia  R.  Clark,  1506  Woodland  Drive,  Durham  27701 

—  Mrs.  Mary  C.  Davison,  Route   1,  Box  31,  Hillsborough  27278 

—  Mrs.  Thelma  H.  Jerkins,  P.O.  Box  331,  Wilson  27893 

—  Joyce  E.  Warren,  1206  W.  4th  Street,  Winston-Salem  27101 

—  Mrs.   Eva  Warren,   Route  3,   Box  374,   Hillsborough  27278 

Personnel  Policies  for  Headquarters  Staff 

Chairman         —  Martha  M.  Adams,  4346  Monroe  Road,  Charlotte  28205 

—  Mrs.  Mary  K.  Kneedler,  Box   1086,  Cullowhee  28723 

—  Mrs.  Eva  W.  Warren,  Route  3,  Box  374,  Hillsborough  27278 

Common  Interests  and  Goals  NCSNA  and  SNANC  (NCSNA  Representatives) 

—  Mrs.  Elinor  E.  Leonard,  3435  Selwyn  Avenue,  Charlotte  28209 

—  Sandra  D.  Reed,  2606  Dellwood  Drive,  Greensboro  27405 

—  Mrs.  Lona  Ratcliffe,  201    North  Warren  Street,  Greenville  27834 
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Joint  Committee  of  NCSNA  and  N.C.  Society  of  Hospital  Pharmacists 

—  Myrtle  Barnette,  P.  O.  Box  185,  Brevard  28712 

—  Margaret  Moore,  207  Woodbourne  Road,  Greensboro  27410 

—  Hazel  O.  Beamer,  411   B.  Crestland  Avenue,  Greensboro  27401 

—  Julia  B.  Schronce,  3856  Shamrock  Drive,  Charlotte  28205 

—  Patricia  Gendreau,  129  Wilkins  Drive,  Durham  27705 


Special  Representatives  of  the  Association 

North  Carolina   Committee  on  Patient  Care 

Mrs.  Ruth  F.  Peters,  1115  W.  Rowan  St.,  Apt.  2,  Fayetteville  28305 

North  Carolina  Conference  for  Social  Service 

Mrs.    Mary    Edith     Rogers,     1264    Queensgate    Street,    Gastonia    28052 

North  Carolina   Council  of  Women's  Organizations 

Mrs.   Mary   Edith    Rogers,    1264   Queensgate   Street,    Gastonia    28052 
Mrs.   Eva  W.  Warren,  Route  3,  Box  374,  Hillsborough  27278 
Helen  E.  Peeler,  P.O.  Box  12025,  Raleigh  27605  (Alternate) 
Patricia  Gendreau,  129  Wilkins  Drive,  Durham  27705  (Alternate) 

North  Carolina  Council  on  World  Affairs 

Leiia  R.  Clark,  1506  Woodland  Drive,  Durham  27701 

North   Carolina   Health  Council 

Mrs.  Mary   Edith    Rogers,    1264   Queensgate   Street,    Gastonia    28052 
Helen  E.   Peeler,  P.  O.   Box   12025,   Raleigh  27605 

North  Carolina  Medical  Care  Commission 

Mrs.     Margaret    B.     Dolan,     34    Mt.     Bolus     Road,     Chapel     Hill     27514 

North  Carolina  Mental  Health  Council  (Representing  NCSNA  and  NCLN) 

Mrs.  Audrey  Biggers,  601   Small  Street,  Washington  27889 

Nursing  Home  Advisory  Council  to  State  Board  of  Health 

Mary  Shaughnessy,   Duke  School   of  Nursing,   Durham   27706 

State  Council  for  Social  Legislation 

Mrs.  Mary   Edith   Rogers,    1264  Queensgate   Street,   Gastonia   28052 

Dr.  Lucy  H.  Conant,  6  Davie  Lane,  Chapel  Hill  27514 

Mrs.  Sarah  Hitchcock,  4317  Yadkin  Drive,  Raleigh  27609 

Helen  E.  Peeler,  P.  O.  Box  12025,  Raleigh  27605 

Governor's  Council  on  Occupational  Health 

Mrs.  Jeanette  C.  Abbott,  Box  646,  159  Nev\/found,  Canton  28716 
Mrs.  Margaret  B.  Dolan,  34  Mt.  Bolus  Road,  Chapel  Hill  27514 

Advisory   Health   Committee  of  Governor's   Coordinating   Council  on   Aging 

Mrs.  Mary  Edith  Rogers,  1264  Queensgate  Street,  Gastonia  28052 

North   Carolina   Council  on   Mental   Retardation 

Mrs.  Helen  C.  Wilson,  Route  6,  Box  46-E,  Morganton  28655 
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Three  North  Carolina  leaders  in  the  field  of  health  received  special  honor  from  the  North 
Carolina  Health  Council  at  its  1970  annual  meeting.  John  McCain,  M.D.,  right,  1970  Council 
president,  presented  certificates  of  appreciation  for  their  leadership  in  the  health  field  to 
(left  to  right)  Elisha  Herndon,  former  executive  director  and  former  president  of  Hospital 
Care  Association;  Mrs.  Marie  B.  Noell,  former  executive  director  of  NCSNA;  and  James 
Barnes,  former  executive  director  of  the  Medical  Society  of  the  State  of  North  Carolina. 
Mrs.  Noell  was  honored  "for  distinguished  leadership  and  dedication  to  the  cause  of  im- 
proved and  coordinated  health  services  in  North  Carolina." 


Registered  Nurses 

and  Licensed  Practical  Nurses 

Positions  Available 

for 

Operating  Room  &  General  Duty 

ST.  LUKE'S  HOSPITAL 

Phone  (704)  852-1435 

or  write: 

Mr.  Howard  Speaker,  Adm. 

500  Carolina  Avenue 

Tryon,  N.  C.  28782 


SWAIN 

COUNTY 

HOSPITAL 

Mrs.  Verayle  Frank,  Adm. 

Bryson  City 
North  Carolina 
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BERKELEY  MILLS 

Kimberly-Clark  Corporation 

BALFOUR,  NORTH  CAROLINA 


NORTH  WEST  PLASTICS  OF  CAROLINA,  INC. 

TELEPHONE    864-4389 
BOX   3867 

GASTONIA,  NORTH  CAROLINA 


UNIFORM  CENTER 

DOCTORS  —  NURSES  —  TECHNICIANS 

Order  by  Phone 

Dial  375-8955  —  Doctors  BIdg.  —  Kings  Drive 

CHARLOTTE,  NORTH  CAROLINA 


GARRETT  MEMORIAL  HOSPITAL 

Dial  733-4304 

Mr.  F.  L.  Blair,  Administrator 

CROSSNORE,  NORTH  CAROLINA 

Cooperative  Savings  &  Loan  Association 

"Where  Thousands  Are  Saving  Millions" 

Phone  763-8243     —     201  Market  St.  &  Hanover  Shopping  Center 

WILMINGTON,  NORTH  CAROLINA 


Positions  Available  for  Licensed  Practical  &  Registered  Nurses 
Contact  Mr.  W.  M.  Phillippe,  Jr.,  Adm. 

WESLEYAN  NURSING  HOME,  INC. 

Phone  332-8406  or  write 
2623  Crambrook  Lane  Charlotte,  North  Carolina  28207 

LYNNE  HOSIERY  MILLS,  INC. 

MOUNT  AIRY,  NORTH  CAROLINA 

COLUMBUS  COUNTY  HOSPITAL 

Telephone  642-3131 
Whiteville,  North  Carolina 


i 
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INCOME  PROTECTION    •    HOSPITALIZATION 
LIFE  INSURANCE 


Mutual 
^mahfl 

Thp  OompdHQ  thotpdijs 


Life  Insurance  Affiliate:  United  of  Omaha 

G.  A.  RICHARDSON  —  General  Agent 
Winston-Salem,  North  Carolina 

J.  A.  MORAN  —  General  Agent        KEN  CHASE  —  General  Manager 
Wilmington,  North  Carolina  Asheville,  North  Carolina 

MUTUAL  OF  OMAHA  INSURANCE  COMPANY 
Home  Office  —  Omaha,  Nebraska 


EATON,  YALE  &  TOWNE,  INC. 


"THE  DOOR   CLOSER   CAPITAL 
OF  THE  WORLD" 

MONROE,  N.  C. 


AUSTIN 

CAROLINA  COMPANY 

Box  809 
Kinsfon,  North  Carolina 
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History  of  Nursing  in  North  Carolina 

Your  Share 

By  Eva  W.  Warren,  Chairman 
NCSNA  Committee  to  Study  History  of  Nursing  in  North  Carolina 


The  history  of  nursing  is  a  fas- 
cinating study. 

North  Carolina  has  been  in  the 
foreground  of  the  progress  made 
in  nursing  in  the  United  States. 
The  documentation  needs  to  be 
upgraded.  If  we  fail  to  preserve 
the  materials  from  which  a  writ- 
ten record  may  be  compiled,  we 
will  have  no  history. 

For  this  and  other  reasons  the 
NCSNA  Board  of  Directors  au- 
thorized a  committee  to  study  the 
History  of  Nursing  in  North 
Carolina  and  charged  it  with  the 
responsibility  for  collecting  his- 
torical materials.  It  is  planned,  as 
soon  as  funds  are  available,  to 
have  the  second  written  history. 
The  familiar  volume,  History  of 
Nursing  in  North  Carolina,  only 
takes  us  through  1938. 

The  Committee  members  feel 
that  there  are  a  variety  of  mater- 
ials available  and  that  they  should 
be  collected  in  one  central  place 
before  they  are  lost  or  forgotten. 
It  is  requested  that  all  persons, 


schools  of  nursing,  and  other 
agencies  and  organizations  inform 
NCSNA  of  any  historical  mater- 
ials they  may  have  and  to  share 
with  NCSNA  original  materials  or 
copies  of  original  materials  hav- 
ing historical  significance  for 
nursing  in  North  Carolina.  These 
materials  may  include  pictures  of 
people  and  things,  formal  or  in- 
formal written  histories,  biog- 
raphies, letters,  annual  reports, 
speeches,  descriptions  of  events, 
etc. 

Are  you  the  graduate  of  a 
school  of  nursing  which  is  now 
closed?  Why  not  write  down  all 
the  information  you  have  or  can 
remember  about  the  school  and 
send  it  to  NCSNA  headquarters 
along  with  the  location  of  other 
materials  or  other  persons  who 
may  have  additional  information? 

Are  you  the  director  of  an  ed- 
ucational program  in  nursing?  Do 
you  have  a  written  history  you 
will  share  with  the  state  nurses' 
association?  If  there  is  no  written 
history,  the  following  information 
will  be  useful: 
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1.  Picture  of  first  school  and  hos- 
pital and  early  graduating  class,  with 
identification;  pictures  relating  to 
special  events;  first  uniform  and  mod- 
ern one;  past  and  present  faculty;  etc.; 
2.  Total  number  of  graduates;  3.  When 
did  students  change  from  "service"  to 
"education"?  4.  Changes  in  school 
facilities;  5.  Changes  in  enrollment 
and  program;  6.  Changes  in  admini- 
strative policies;  7.  When,  why,  and 
by  whom  organized. 

Are  you,  or  do  you  know  a 
nurse,  who  has  "pioneered"  in 
recent  years  in  bringing  about 
some  of  the  many  changes  in 
nursing  practice?  Do  you  have 
some  deHghtful  anecdote  about 
nurses  or  nursing?  Do  you  have  a 
box  full  of  "stuff"  about  nursing 
that  you  would  like  for  someone 
to  collect  and  make  available  at 
headquarters?     Sit     down     now. 


while  it  is  fresh  on  your  mind, 
and  write  to  the  committee  at 
P.  0.  Box  12025,  Raleigh,  N.  C. 
27605. 

Nurses    and    nursing    will    be 
richer  for  your  having  shared. 


KELLER'S 
NURSING  HOME,  INC. 

Mr.  O.  A.  Keller,  Jr.,  Adm. 

Phone  776-4121 
P.  O.  Box  640  -  Rt.  1 

Sanford,  N.  C. 
LENOIR  NURSING  HOME 

Phone  527-0717 

Mrs.  O.  A.  Keller,  Jr.,  Adm. 

Kinston,  N.  C. 


Registered  Nurses 

Take  advantage  of  ground  floor  opportunity  with 
expanding  hospital.  HIGH  POINT  MEMORIAL 
HOSPITAL  has  near  completion  a  new  108  bed 
wing.  Excellent  opportunity  for  Nurses  seeking 
a  challenge  in  a  modern  facility. 

•  SALARY  BASED  ON  YEARS  OF  EXPERIENCE 

•  DIFFERENTIAL  PAY  FOR  EVENING  AND  NIGHT 
ASSIGNMENTS 

•  FULL  BENEFITS  INCLUDING  FREE  RETIREMENT 

For  further  information  contact: 
PERSONNEL  DIRECTOR 

HIGH  POINT  MEMORIAL  HOSPITAL 

225  Boulevard  Street  /  High  Point,  North  Carolina 
Phone  882-2521 
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HOWARD  JOHNSON'S 
LODGES  and  RESTAURANTS 

Dunn,  N.  C.  Jacksonville,  N.  C.        Roanoke  Rapids,  N.  C. 

1-95  at  Pope  Road  U.S.  Route  17  1-95  &  U.S.  158 

Fayetteville,  N.  C.  Lumberton,  N.  C.  Rocky  Mount,  N.  C. 

U.S.  Rt.  301  &  1-95  S.  1-95  U.S.  Route  301 

West  Franklin  Street  -  Chapel  Hill,  N.  C. 


?rt 


FIBRE  GLASS  DIVISION 


Carolina  Plant 
INDUSTRIES  SHELBY,   NORTH   CAROLINA 


A 


Weyerhaeuser  Company 

New  Bern,  Jacksonville  and 
Plymouth,  North  Carolina  27962 


BLOCKADE  RUNNER 

MOTOR  HOTEL 

FOR  RESERVATIONS 
DIAL  256-2251 

275  Waynick  Boulevard  Wrightsville  Beach,  N.  C.  28480 
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A  Salute 
To  Our 
Nurses 

RANDOLPH 
HOSPITAL 

Mr.  John   Ellis,  Adm. 
Asheboro,  N.  C. 


STAMPER 

OPTICAL 

COMPANY 

You  Can  Bring  Us  Any 

Doctor's  Prescription 

And  Be  Assured 

Of  the  Best 
In  Optical  Service 


DIAL  273-9286 

206  North  Elm  Street 

Greensboro,  North  Carolina 


UNION 
MEMORIAL 
HOSPITAL 

Mr.  John  C.  Watson,  Jr., 

Administrator 

Phone  283-2111 

Monroe,  North  Carolina 


BEAM 
NURSING  HOME 

Mr.  H.  Bryan  Beam,  Adm. 
Phone  435-6029 

700  Self  Street 

Cherryville,  North  Carolina 
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Continuing  Education 
Opportunities 


Cardiac  Course  Repeated 

A  second  two-week  course  on 
"Nursing  Supervision  in  the  Card- 
iac Unit"  will  be  offered  May  10- 
21,  1971,  at  the  School  of  Nursing. 
University  of  North  Carolina  at 
Chapel  Hill.  It  will  be  conducted 
by  the  School's  Continuing  Educa- 
tion Program,  in  cooperation  with 
North  Carolina  Memorial  Hos- 
pital. The  course  first  was  offered 
in  January. 

The  course  is  designed  for  pro- 
fessional nurses  working  in  a 
coronary  care  unit  who  have  sup- 
ervisory responsibilities  and  have 
completed  a  basic  coronary  care 
course.  Goals  of  the  course  are  to 
enable  the  professional  nurse  to: 
increase  her  knowledge  and  skill 
in  nursing  assessment  and  inter- 


vention in  the  care  of  the  patient 
with  a  cardiac  problem;  increase 
her  knowledge  of  nursing  man- 
agement and  supervision  of  per- 
sonnel in  cardiac  units;  acquire 
knowledge  and  skill  in  teaching 
personnel  in  cardiac  units. 

Principal  instructors  are  Mrs. 
Joan  Ganong,  nursing  supervision 
consultant,  W.  L.  Ganong  Com- 
pany, Pittsburgh,  Pa.,  and  Ethel 
Harrison,  assistant  clinical  profes- 
sor, UNC-CH  School  of  Nursing, 
and  intensive  care  supervisor, 
North  Carolina  Memorial  Hos- 
pital. 

Tuition  is  $315,  and  there  are 
some  federal  traineeships  avail- 
able. The  course  is  limited  to  22. 
For  information  write  to:  Mrs. 
Bonnie   Hensley,   Course   Coordi- 


HOLIDAY  im 

FOUR  SEASONS 

March  3  -  5     Annual  Meeting,  North  Carolina  League  for  Nursing 

March  5  -  6     Annual  Meeting,  Student  Nurse  Association  of  North 
Carolina 

For  Reservations  Call  292-9161 

GREENSBORO,   NORTH  CAROLINA 
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nator,  Continuing  Education, 
School  of  Nursing,  Carrington 
Hall,  University  of  North  Caro- 
lina, Chapel  Hill,  N.  C.  27514. 

Public  Health  Concepts 

The  course,  "Introduction  to 
Public  Health  Nursing  Concepts", 
will  be  conducted  June  7-11,  1971. 
It  is  designed  for  nurses  in  com- 
munity health  programs  (in  pub- 
lic health  agencies,  schools,  com- 
munity action  programs)  who 
have  not  had  formal  preparation 
in  public  health  nursing.  Course 
coordinator  is  Rose  George,  associ- 
ate professor.  School  of  Nursing 
and  School  of  Public  Health,  UNC- 
CH. 

In  Planning  Stage 

An  advanced  course  in  nursing 
management  for  directors  and  as- 
sistant directors  of  nursing  serv- 
ice is  being  tentatively  planned 
for  November  1-5,  1971,  and  April 


17-21,  1972.  Faculty  members  in 
schools  of  nursing  who  teach 
nursing  management  also  may  at- 
tend the  course. 

Planned  for  the  fall  of  1971  is  a 
course,  "Occupational  Health 
Nursing".  The  learning  experi- 
ences are  being  designed  primari- 
ly for  the  nurse  new  to  occupa- 
tional health;  however,  experienc- 
ed nurses  also  may  attend. 

Very  early  plans  are  being 
formulated  for  a  course,  "Newer 
Concepts  in  Emergency  Room 
Nursing".  Nurses  in  the  state 
have  indicated  interest  and  need 
for  such  a  course. 

What  Do  You  Need? 

The  Continuing  Education  Pro- 
gram at  UNC-CH  encourages  all 
nurses  to  express  their  interests 
and  needs  in  continuing  educa- 
tion. 


STANLEY 


STANLEY  POWER  TOOLS 

Division  of  the  Stanley  Works 

New  Bern,  North  Carolina  28560 


CATAWBA  PHARMACY 

DIAL  825-2634 
Belmont,  North  Carolina 


WILSON   BROTHERS  LUMBER  COMPANY 

'All  Types  of  Building  Materials  from  Tree  to  Key" 
Phone  969-5561 

Rural   Hall,   North  Carolina 
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COLLINS  DEPARTMENT  STORES 

Tryon  Mall  Shopping  Center  Cotswold  Shopping  Center 

Freedom  Village  Shopping  Center 

CHARLOTTE,  NORTH  CAROLINA 


A.   B.  Carter,   Inc.  Castonia,  North  Carolina 

—  OPERATING  — 
CARTER  TRAVELER  CO.  MILL  DEVICES  CO. 

Ring  Travelers  Boyce  Weaver's  Knotter 

Gastonia,  N.  C.  Gastonia,  N.  C. 


It's 

the 

real 

thinjg. 


Coke 


OTTLED    UNDER    AUTHORITY    OF    THE    COCA   COLA    COMPANY    BY 

NORTH    CAROLINA   BOTTLERS   OF   COCA-COLA 


Hillhaven  Convalescent  Center 

Certified  to  Accept  IVledicare  and  Medicaid  Patients 

Approved  by  Joint  Comnnission  on  Accreditation  of  Hospitals 

Mrs.  Louise  M.  Beard,  R.N.,  Adm. 

1515  West  Pettigrew  Street  Durham,  N.  C. 


LaPOINTE  CHEVROLET 

SINCE  1925 


Carolina's  Largest  Dealer  —  Opposite  the  Courthouse 

Dial  ED  2-3131  531  East  Trade  St. 

Charlotte,  North  Carolina 
"Today  is  the  day  to  think  of  Safety" 
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SNA  Chapters- 
A  New  Concept 


Representatives  of  12  state 
nurses'  associations  in  the  South- 
ern region  met  in  Atlanta  in  Feb- 
ruary to  discuss  their  economic 
and  general  welfare  activities  and 
membership  promotion  and  to  ex- 
plore a  new  concept  in  local  rep- 
resentation by  the  professional  or- 
ganization. 

Helen  E.  Peeler,  executive  di- 
rector, represented  NCSNA  at  the 
meeting. 

The  group  was  told  that  the  big- 
gest problem  of  nurses  is  "profes- 
sional neglect" — the  failure  of 
nurses  to  promote  and  protect 
their  profession.  It  was  pointed 
out  that  part  of  the  blame  lies 
with  the  present  structure  of  the 
professional  organization,  which 
is  too  remote  from  members.  Most 
of  their  concern  arises  from  their 
employment  environment,  and 
now  there  is  no  adequate  m.echan- 
ism  for  representing  nurses  at 
their  places  of  employment. 

The  new  concept  for  overcom- 
ing this  inadequacy  is  the  organi- 
zation of  chapters  of  the  profes- 
sional organization  in  the  individ- 
ual hospitals,  institutions,  and 
agencies   where    nurses   are    em- 


ployed. The  chapter  would  replace 
the  local  unit  but  would  have 
much  broader  purposes. 

Chapters  have  been  organized 
in  Georgia,  where  the  concept  was 
originated  by  Robert  C.  Hice,  as- 
sociate executive  director  of  GS- 
NA,  and  have  been  adopted  or  are 
under  consideration  in  several 
other  state  associations. 

Barbara  Schutt,  editor  of  the 
American  Journal  of  Nursing, 
spoke  on  "Dangers  Confronting 
Nurses  and  Their  Professional  Or- 
ganization", emphasizing  the  pit- 
falls in  an  organization  which,  by 
distance  and  activities,  is  remote 
from  its  members.  She  said  draw- 
backs of  a  highly  structured  pro- 
fessional organization  are  that 
young  members  do  not  like  being 
bogged  down  with  rules  and  reg- 
ulations, that  programs  do  not 
meet  the  needs  of  members,  and 
that  the  leadership  is  composed  of 
the  "elite". 

Alice  L.  Ahmuty,  director  of 
ANA'S  Department  of  Economic 
and  General  Welfare,  discussed 
the  difference  between  chapters 
and  local  units.  She  said  most  peo- 
ple equate  the  local  unit  with  col- 
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"Young  Squire" 

MURRAY 
CORPORATION 

Mt.  Olive,  N.  C. 
REST  HAVEN  REST  HOME 

Licensed  and  Medicaid  Approved 

Miss  Fannie  M.  Washington,  Adm. 

Call  775-2625 

Route  7,  Box  942 
Sanford,  North  Carolina 

Town  &  Country  Tire  Service 

GEORGE  THOMPSON 
President  and  General  Manager 

Multi-Mile  Tires  —  Delta  Tires 

1245  New  Bern  Avenue 
Raleigh,  N.  C. 

PHONE  833-5553 


KERNERSVILLE 
Lumber  Company 

Dealers  in  All  Kinds 
of  Building  Material 

131  Church  St.  -  993-2144 
Kernersville,  N.  C. 


lective  bargaining.  The  chapter, 
however,  has  broader  purposes, 
and  its  greatest  advantage  is  that 
it  is  considered  a  part  of  the  struc- 
ture of  the  professional  organiza- 
tion. 

Mr.  Hice  described  the  chapter 
concept  in  detail  and  listed  its  ad- 
vantages: 1.  It  gives  the  nursing 
staff  in  each  institution  a  profes- 
sional voice;  2.  It  is  an  effective 
mechanism  for  dealing  with  prob- 
lems of  nurses  and  nursing,  most 
of  which  concern  practice  and 
originate  at  the  employment  level; 
3.  It  is  more  acceptable  to  man- 
agement and  to  nurses  who  regard 
the  economic  security  program  as 
"unprofessional";  4.  It  is  more 
flexible,  with  broader  purposes, 
designed  to  handle  any  problem 
which  concerns  its  members. 

Two  effective  speakers  for  the 
chapter  concept  were  Mrs.  Mary 
Jane  Schumacher,  a  director  of 
GSNA,  and  Frances  Knapp,  both 
chairmen  of  chapters  organized 
where  they  work.  They  described 
how  the  chapters  were  organized 
and  achievements  already  realiz- 
ed. They  spoke  enthusiastically 
of  the  upsurge  in  membership,  the 
opportunities  for  professional  de- 
velopment of  the  individual  nurse, 
and  the  readiness  with  which  the 
chapter  is  accepted  by  manage- 
ment as  the  professional  voice  of 
nurses.  Discussions  emphasized 
that  the  success  of  the  chapter  or 
any  type  of  local  professional  or- 
ganization depends  upon  the  abil- 
ity and  enthusiasm  of  the  leader- 
ship. 
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Mrs.    Noland 


Miss  Mashburn 


Mrs.  Hitchcock 


These  three  nurses  were  chosen  as  "Nurse  of  the  Year"  in  their  respective  districts.  Mrs. 
Margie  L.  Noland  is  the  fourth  nurse  to  receive  the  honor  in  District  Twenty-Six,  which 
makes  the  award  only  when  merited  for  outstanding  work  in  the  district  organization  and 
the  community.  Emily  Mashburn  received  the  honor  in  District  One.  After  more  than  50 
years  in  nursing,  she  has  since  retired  as  director  of  nurses  at  Aston  Park  Hospital  in 
Asheville.  Her  sister,  Elaine  Mashburn,  a  former  president  of  NCSNA,  succeeds  "Miss  Em". 
A  special  fund  in  the  hospital's  building  drive  is  named  for  "Miss  Em",  and  the  hospital 
auxiliary  is  donating  a  room  in  the  new  Aston  Park  Hospital  in  her  honor.  Mrs.  Sarah 
Hitchcock,  District  Thirteen's  "Nurse  of  the  Year",  is  director  of  nurses  at  Rex  Hospital  in 
Raleigh.  She  was  cited  as  "a  nurse  who  works  for  and  achieves  results." 


Positions  Available  Now  for  Registered  Nurses 

WASHINGTON  COUNTY  HOSPITAL 

Call  (919)  793-4135 

or  Contact:   Mr.  John  Outten,  Adm. 

P.  0.  Box  308  Plymouth,  North  Carolina  27962 

ROANOKE  -  CHOWAN  HOSPITAL 

John  C.   Blanton,  Administrator 
AHOSKIE,  NORTH  CAROLINA 

Serving  The  Roanoke-Chowan  Area 
Since  1948 
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NORFOLK 

GENERAL 

HOSPITAL 


Registered  and  Licensed 
Practical  Nurses.  Imme- 
diate openings  on  all  shifts 
and  services,  differential 
paid  for  evening  and 
nights,  baby  sitting  serv- 
ice available  on  afternoon 
shift. 


Apply: 

Director  of  Nursing  Service 

600  Gresham  Drive 

Norfolk,  Va.  23507 

Or  Phone  (1-703)  625-1471 


Tomlinson  Oil  Company 
AMERICAN  OIL  COMPANY 

AMERICAN  GASOLINE 
KEROSENE  AND  FUEL  OIL 

PHONE   838-4432 

North  Wilkesboro,  N.  C. 


PINNIX 
DRUG 
STORE 

"On  The  Square  Since  1904" 

Telephone  993-2179 

Kernersville,  N.  C. 

HUDSON 
DRUG  CO. 

PRESCRIPTION  SERVICE 

Phone  728-3561 
HUDSON,  N.  C. 


Hauser  Rental  Service 

Something  Missing  From  the  List? 

Call  Us  —  We're  Adding  New 

Merchandise  Every  Day 

City  Wide  Delivery— Established  1955 


Hospital  Beds 
Hospital  Mattress 
Exercise  Bars 
Commode  Chairs 
Trapeze  Bars 
Walking  Canes 
Hilow  Hospital  Bed 
Exercise  Bicycles 
Overbed  Tables 
1511  Stratford  Rd 


Bed  Boards 
Crutches 
Side  Rails 
Leg  Rests 
Walkers 
TV  Sets 
Wheel  Chairs 
Patient  Lifter 

Phone  765-6560 


Winston-Salem,  N.  C. 
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ALAMANCE  COUNTY  HOSPITAL 

Miss  Paulyne  Kenney,  Director  of  Nursing 
Burlington,  North  Carolina 


Cape  Fear  Amicare  Nursing  Center,  Inc. 

"We  are  Medicare  and  VA  approved."  "We  cater  to  Convalescent  and  Geriatric 
Patients."  Adjacent  to  Cape  Fear  Valley  Hospital.  61  modern  units.  RN's  on  duty 
24  hours  a  day.  Complete  Restorative  Services.  "One  of  the  newest  and  most 
modern  Nursing  Centers  in  N.  C."  "Physician  on  call  at  all  times." 

Fred  K.  Collins,  II,  Administrator  —  Dorothy  Ayers,  R.N.,  Director  of  Nurses 

PHONE  485-7181  3425  MELROSE   ROAD 

FAYETTEVILLE,   NORTH    CAROLINA 


New  Full  Service  Hospital  Opening  In  Spring  1971! 

New  Facilities  —  In  Service 

Education  Program  —  Liberal  Benefits 

Opportunities  for  Supervisory  Positions  and  General  Duty  Nurses 

Contact:  Mrs.  Opal  Suggs,  Director  of  Nurses 
Phone  475-1391  or  write 
P.  0.  Box  789 

Community  General  Hospital  of  Thomasville 

Thomasville,  North  Carolina  27360 
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Medic-Home  Health  Center  of  Wilson 

"Medic-Home  Gives  the  Care  and  the  Caring" 

Medicare  Approved  —  24  Hour  Nursing 

Professional  Diet  Preparation  —  Cafeteria 

Recreation  Center  —  Arts  &  Crafts 

Beauty  Salon  and  Barber  Shop 

Mr.  Morton  0.  Bateman,  Adm. 

Phone  237-8161  1804  West  Forest  Hills  Road 

Wilson,  North  Carolina 


Physical  Therapist  —  Medical  Technologist  ASCP  —  Male  or  Female. 
Immediate  openings  in  well  equipped  departments.  300  bed  general 
hospital  —  Salary  open.  Complete  fringe  benefit  program.  Apply  to: 
Personnel  Director  — 

Paul  S.  Ellison,  Administrator 
Cleveland  Memorial  Hospital,   Inc. 
201  G rover  Street 
Shelby,  North  Carolina  28150 
Telephone  -  704-482-5371 

BRENTWOOD  REHABILITATION  CENTER 

AN  AMERICAN  INSTITUTIONAL  DEVELOPERS,  INC.  FACILITY 

A  MODERN  77-BED  FACILITY  OFFERING  .  .  . 

24  Hour  R.N.  NURSING  CARE 
PHYSICAL  THERAPY 
SOCIAL  ACTIVITIES 
AMBULANCE  SERVICE 
BEAUTY  SHOP 
Accredited  by  the  Joint  Commission  on  Accreditation  of  Hospitals 

as  an  extended  care  facility. 
A  member  of  The  Association  of  Rehabilitation  Centers. 
A  member  of  The  American  Hospital  Association. 
MEDICARE  -  MEDICAID  APPROVED         "YOUR  CARE— OUR  CONCERN" 

500  Beaverdam  Road 

ASHEVILLE,  NORTH  CAROLINA  28804 

Telephone  704-254-8833 
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Nursing  Practice  j 

Nursing  Education  (^ 

Employment  Opportunities  l 

Consultation  and  Counseling  j 


PC&PS 


Nursing  Employment 
Opportunities 

Coordinator  of  Medical-Surgical  Nursing- 
Progressive  NLN  accredited  diploma  pro- 
gram with  225  students  in  Winston-Salem 
area.  Duties:  Direct  the  planning,  imple- 
menting and  evaluating  of  both  clinical 
and  classroom  activities  within  the  med- 
ical-surgical courses.  Assists  medical-surg- 
ical instructors.  Qualifications:  MS  in  med- 
ical-surgical nursing  with  teaching  and 
clinical  experience.  Salary:  $10,200  basic 
beginning. 

Chairman,  Department  of  Health  Occupa- 
tions—Technical institute  with  five  educa- 
tional departments  and  37  full-time  facul- 
ty. Duties:  Responsible  for  the  develop- 
ment, coordination  and  evaluation  of 
courses  in  the  department,  development 
of  instructional  schedules,  participation  in 
advisory  committees,  recommend  matters 
of  faculty  appointment.  Qualifications: 
Masters  degree.  Must  display  profession- 
ally aggressive  attitudes.  Primary  emphasis 
upon  associate  degree  program  in  nursing. 
Salary:  To  $14,000,  depending  on  educa- 
tion and  experience. 

Director  of  Nurses— General  hospital  in 
mountain  area  of  state  with  160  beds. 
Duties:  Provide  for,  direct  and  supervise 
all  nursing  services  for  patients  including 
inservice  training  programs.  Qualifications: 
Current  licensure;  leadership  ability  with 
integrity,  initiative  and  evidence  of  self- 
improvement.  Advanced  educational  prep- 
aration preferred.  Salary:  $10,800  -  $1 1,- 
400. 


Unit  supervisor— General  hospital  with  380 
beds  in  Raleigh  area.  Duties:  Responsible 
for  providing  and  improving  nursing  serv- 
ices within  her  area  of  operation  including 
directing  other  personnel,  controlling  costs 
and  maintaining  sound  organizational  rela- 
tionships. Qualifications:  Experience  in 
clinical  nursing  and  supervision.  Salary: 
Negotiable. 

Head  nurse— Needed  for  3-1 1  p.m.  shift 
in  private  nose  and  throat  hospital  with 
28  beds.  Duties:  Supervisory  responsibil- 
ities, 5  days  per  week,  Monday  through 
Friday.  Salary:  Comparable  to  other  hos- 
pitals in  area. 


Read^s  Uniform 
Centers 

FEATURING 

Professional  White  Uniforms 

For  Men  and  Women 

SHOES  AND  ACCESSORIES 

DURHAM  -  NORTHGATE  SHOPPING 

GREENSBORO  -  2T8  N.  ELM 

WINSTON-SALEM  -  411  N.  LIBERTY 

&  THRU-WAY  SHOPPING  CENTER 

Look  for  Our  Opening  in 

CRABTREE  VALLEY  SHOPPING  CENTER 

In  Raleigh 
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American  &  Efird  Mills,  Inc. 

Phone  982-8141     —     Drawer  31 
Albemarle,  North  Carolina 

Mr.  George  Darden,  Adm. 
BERTIE  COUNTY  MEMORIAL  HOSPITAL 

Telephone  794-3141 

Windsor,  North  Carolina 

m 

THE  EPISCOPAL  HOME  FOR  THE  AGEING 

of  the 

EPISCOPAL  DIOCESE  OF  NORTH  CAROLINA 

Southern  Pines,  North  Carolina 

ANTHONY  NURSING  HOME  AND  REST  HOMES 

Telephone  (919)  288-5416 

512  Pisgah  Church  Road  Greensboro,  N.  C. 

WATAUGA  COUNTY  HOSPITAL 

Mrs.  Virginia  A.  Groce,  Adm.  —  Mrs.  Dare  Harrison,  Director  of  Nurses 

Telephone  264-2431 
Deerfield  Road  —  Boone,  North  Carolina  28607 

LULA  C.  HOOTS  MEMORIAL  HOSPITAL 

Mr.  Henry  T.  Agee,  Adm. 

Phone  679-8851 

YADKINVILLE,  NORTH  CAROLINA 


YOUNCE 

& 

RALPH 

LUMBER  CO. 

Belhaven,  N.  C. 


CRESTVIEW 
NURSING  HOME 

Mrs.  Pearl  H.  Hoyle,  Adm. 

Call  (704)  437-8760 

Route  8,  Box  880 

Morganton,  North  Carolina 
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speaking  Out.... 


Dear  Nurses, 

I  have  reason  to  want  to  express  my 
appreciation  to  a  few  nurses  who  shar- 
ed my  experiences  with  me.  But,  in  a 
greater  sense,  I  appreciate  nursing — 
all  nurses  and  the  services  they  per- 
form. It  is  in  this  manner  that  I  thank 
you  for  all  you  do. 

I  was  the  recipient  of  a  kidney 
transplant.  In  the  three  months  pre- 
ceding this  operation,  my  health  fail- 
ed rapidly  and  I  reached  an  extreme- 
ly low  predictability  for  recovery.  I 
became  acquainted  with  a  team  of 
physicians,  interns,  LPN's,  R.N.'s, 
emergency  procedures,  respirators, 
the  artificial  kidney,  physician  assis- 
tants, dieticians,  orderlies  and  others. 
I  was  exposed  to  the  skilled  and  the 
non-skilled  and  treated  by  the  me- 
chanical and  the  personal. 

Assessment  of  all  these  activities 
led  me  to  believe  that  I  was  playing 
two  roles.  First,  I  was  a  person.  Sec- 
ondly, I  was  a  patient.  Manv  of  the 
procedures  that  were  adopted  related 
to  me  only  as  a  patient.  It  was  the 
nurses  who  related  to  me  as  a  per- 
son. It  is  for  this  that  I  am  grateful. 

I  believe  that  one  of  the  most  im- 
portant services  you  can  render  is  in 
the  area  of  human  relationships.  I  can 


not  belittle  the  other  valuable  services 
that  you  perform,  but  I  urge  you  to 
extend  your  skill  and  resourcefulness 
in  the  direction  of  patient  care.  The 
patient's  needs  are  greater  than  just 
those  related  to  his  medical  problem, 
and  he  is  asking  that  you  be  sensitive 
to  him  as  an  individual  as  well  as  a 
blood-pressure  to  measure  or  a  tem- 
perature to  record.  He  has  the  need 
for  conversation,  the  need  to  be  alone, 
the  need  to  vent  his  frustrations,  and 
the  need  to  appreciate  those  who  help 
him. 

For  most  patients  an  illness  is  a 
learning  experience.  He  needs  under- 
standing, explanation  and  instruc- 
tion. I  am  grateful  for  those  who  gave 
me  support,  for  those  who  taught  me 
to  follow  and  to  understand  those 
procedures  that  were  valuable  for  me, 
to  those  who  both  permitted  and  in- 
sisted that  I  do  for  myself  all  that 
was  possible,  and  for  those  who  had 
contagious  hope  that  all  would  be 
well. 

I  am  grateful  for  it  all.  The  total 
efforts  and  concerns  have  restored  my 
health.  The  nurses  gave  it  more  mean- 
ing. 


Sincerely, 
William  W. 
Raleigh 


Blackburn 


THE 

LAMB'S  NURSING  &  CONVALESCENT 

HOME 

Mrs.  Georgia  H. 

Lamb  &  Mr.  W.  H.  Lamb,  Adms. 

Call  882-3524 

3830  North  Main  Street 

HIGH  POINT,  NORTH  CAROLINA 
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News  from  Regional  Medical  Program 

SAM  Makes  Debut 

By  Patricia  Lawrence,  R.N.,  Educational  Director, 
Diabetes  Consultation  and  Education  Project 


Business  is  booming  in  the  of- 
fice of  the  Diabetes  Consultation 
and  Education  Service  these  days, 
and  several  new  developments 
have  particular  significance  for 
nurses  and  nursing  in  the  state. 

First  of  all,  the  long-awaited 
Select-A-Meal,  "SAM",  is  now 
available  in  limited  quantity,  and 
orders  from  nurses,  dietitians,  and 
doctors  have  been  flooding  the  of- 
fice. Select-A-Meal  is  a  pictorial 
representation,  in  color,  of  the 
diabetic  diet,  and  has  been  hailed 
by  many  as  a  much  needed  tool  to 
help  simplify  for  diabetic  patients 
a  rather  complex  and  poorly  un- 
derstood aspect  of  their  care.  The 
pictorial  display  is  particularly 
helpful  in  teaching  children,  non- 
readers,  and  those  who  read  only 


a  foreign  language.  Its  simplicity 
of  use  is  also  appealing  to  newly 
diagnosed  diabetics,  including  the 
highly  educated. 

During  the  winter  and  spring 
of  1969-70,  the  Select-A-Meal  mat- 
erials were  field  tested,  and  the 
data  were  used  to  help  in  prepar- 
ing the  product  which  is  now  for 
sale  at  an  introductory  cost  of 
$3.00  a  set.  Since  funds  were 
available  to  print  only  a  limited 
quantity  (1000  sets)  it  is  expect- 
ed that  distribution  will  of  neces- 
sity come  to  a  halt  before  long. 
However,  a  channel  for  ongoing 
distribution  is  being  sought,  and 
it  is  hoped  that  in  the  not-too-dis- 
tant future  Select-A-Meal  will  be 
available  to  all  who  want  it. 
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Teaching   Nurse   Sites   Expanded 

The  second  development  which 
has  particular  significance  for 
nursing  is  the  establishment  of 
several  new  Diabetes  Teaching 
Nurse  sites  throughout  the  state. 
This  came  about  as  a  result  of 
demonstrated  success  in  the  four 
original  sites  (Waynesville,  Sylva, 
Charlotte  and  Winston-Salem) 
and  in  response  to  evidence  of  ex- 
panding interest  in  improving  dia- 
betic care  throughout  the  state. 
Now  employed  are  Mrs.  Pat  Cald- 
well in  Greensboro  and  Mrs.  Lena 
L.  Lewis  in  Raleigh. 

These  nurses  will  function  to 
improve  diabetic  care  by  becom- 
ing involved  in  patient  teaching, 
in  inservice  education  and  con- 
sultation for  members  of  the 
health  team,  and  in  various  types 
of  community  activities  related  to 
diabetes.  Their  services  will  be 
coordinated  through  the  project 
office  in  Chapel  Hill  (Room  300, 
UNC  School  of  Public  Health), 
and  they  will  work  closely  with 
the  North  Carolina  Diabetes  As- 


sociation, which  is  in  the  process 
of  merging  with  the  diabetes  proj- 
ect. 


MOREHEAD 


MEMORIAL 


HOSPITAL 


Eden,  North  Carolina 


W.  p.  MORRIS 

LUMBER 

COMPANY 

Phone 

Phone  534-2581 

Jackson,  N.  C. 


OPENINGS  FOR  REGISTERED  NURSES 
AT  COASTAL  SUMMER  CAMP.  Good 
salary,  comfortable  accommodations,  room 
and  board  furnished,  uniforms  not  requir- 
ed on  job,  modern  air-conditioned  infirm- 
ary, resident  physicians,  enjoyable  expe- 
rience on  the  coast  of  North  Carolina 
with  other  members  of  nursing  staff.  Must 
be  a  graduate  and  practicing  RN  (with  or 
without  children).  Excellent  opportunity 
for  NEW  GRADUATES  just  entering  pro- 
fession to  enjoy  a  "Change  of  pace"  posi- 
tion before  commitment  to  professional 
hospital  duties.  Wonderful  and  purposeful 
experience  for  children.  24th  season.  Write 
to:  Wyatt  Taylor,  Director,  Camp  Sea 
Gull  -  Camp  Seafarer,  P.  O.  Box  10976, 
Raleigh,  North  Carolina,  27605. 


MARCH,    1971 


65 


Take  Stock  in  America! 

If  you  were  to  decide  you  wanted  to  cure  America's  ills,  where  would  you 
start?  Certainly  there's  a  wide  choice  of  directions,  and  one  thing  is  sure: 
every  citizen's  help  is  needed  and  wanted. 

The  Treasury  Department,  in  its  campaign  to  promote  the  sale  of  U.  S. 
Savings  Bonds,  has  this  suggestion  as  a  starter:  TAKE  STOCK  IN  AMER- 
ICA. That  means,  take  a  good  look  at  America,  at  its  strengths  as  well  as  its 
weaknesses.  Appreciate  it — and  show  your  appreciation  by  doing  something 
to  make  our  country  better. 

One  obvious  way  is  to  purchase  U.  S.  Savings  Bonds.  That  might  not 
sound  important,  but  it  is — because  Bonds  help  provide  the  necessary 
economic  strength  to  build  a  better  America,  and  by  buying  them  you  make 
yourself  an  active  partner  in  the  cause. 

There  are  plenty  of  good  selfish  reasons  for  buying  Bonds,  too.  For 
example,  there's  now  an  interest  bonus  of  V27o  which  applies  to  all  Series 
E  and  H  Bonds  purchased  since  June  1,  1970,  and  held  to  maturity.  The 
bonus,  which  rewards  the  longer-term  saver,  raises  the  effective  rate  to 
maturity  from  5%  to  5%%. 

Added  to  that  are  the  tax  advantages  Bonds  offer — no  state  or  local  in- 
come tax  on  interest,  and  Federal  tax  on  E  Bond  interest  may  be  deferred. 
And  Savings  Bonds  are  the  ultimate  in  safety,  with  principal  and  interest 
guaranteed  by  the  United  States. 

Most  of  us,  in  addition  to  our  day-to-day  needs,  have  long-range  goals  we 
should  be  saving  for — things  like  a  college  education  for  our  children,  or 
greater  comfort  in  retirement.  Bonds  are  an  ideal  vehicle  for  this  purpose, 
and  especially  when  they  are  bought  on  a  systematic  basis  through  the 
Payroll  Savings  Plan  at  work  or  the  Bond-a-Month  Plan  at  your  bank. 


Fight  Cancer  .  .  .  With  A  Checkup  and  A  Check 

Ligon  Electric  Supply  Company,  Inc. 

Wholesale 
Winston-Salem,  North  Carolina 

KRISPY   KREME  DOUGHNUT  COMPANY 

"AMERICA'S   FAVORITE    DOUGHNUT" 


WtLmlViemeh 


® 


Charlotte  %  Winston-Salem  « 

Fayetteville   &   Raleigh,   North   Carolina 


Greensboro 
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WAYNES  VI LLE 
PHARMACY 

Waynesville,  N.  C. 

Craftique,  Inc. 

MEBANE,  N.  C. 

Heirlooms  of  Tomorrow 

AUTHENTIC  REPRODUCTIONS 

In  Solid  Mahogany 


Lynn  Haven 
Nursing  Home,  Inc. 

46  Bed  Capacity 

Mr.  Gene  Seats  —  Administrator 

Phone  634-5022 

1007  Howard  Street 
Mocksville,  North  Carolina 


HOWARD'S  REST  HOME 

Mrs.  Troy  Howard,  Manager 
24  Hour  Care  For  Bed  and 

Ambulatory  Patients 

COMPLETE   NEW  HOME 

Doctors  Orders  Carried  Out 

For  Medication  and  Diet 

Doctor  on  Call  24  Hours 

Excellent  Food 

Home-Like  Atmosphere 

Route  1,  Morrisville,  North  Carolina 

Highway  55,  Cary,  North  Carolina 


Kohler  &  Campbell 
incorporated 

HEIRLOOM  QUALITY  PIANOS 
SINCE   1896 

Granite  Falls,  N.  C. 

GARRISON 
GENERAL 
HOSPITAL 

GASTONIA,  N.  C. 

SAFETY  TAXI  COMPANY 

24  HOUR  SERVICE 

100  Green  Street,   Box  989 

Phone  483-5158 

FAYETTEVILLE, 

NORTH  CAROLINA 

HOWARD 

Knit 
Products,   Inc. 

Manufacturers  of 

Mens  &  Boys 
T-Shirts — Briefs 
and   Boxer  Shorts 
Phone  864-9791 

1208  Union  Road 
Gastonia,  N.  C. 
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Mrs.  Evelyn  Hodge  Sparks  of 
Shelby  has  been  selected  to  take 
part  in  the  10-month  medical  mis- 
sion of  the  hospital  ship,  S.S. 
HOPE.  She  is  one  of  125  per- 
manent staff  members  aboard  the 
floating  medical  center  anchoring 
in  Kingston,  West  Indies.  A  grad- 
uate of  Rutherford  School  of 
Nursing,  she  formerly  was  head 
nurse  in  the  intensive  care  unit  at 
Cleveland  Memorial  Hospital  in 
Shelby. 


Pearl  H.  Dunkley  has  been 
named  director  of  the  Nursing  Ed- 
ucation Department  of  the  Amer- 
ican Nurses'  Association.  She  also 
is  acting  director  of  the  Nursing 
Practice  Department.  Mrs.  Dunk- 
ley  formerly  was  assistant  pro- 
fessor and  acting  director  of  the 
Graduate  Medical-Surgical  Pro- 
gram at  Adelphi  University,  Gar- 
den City,  N.  Y. 


Mrs.  Mary  C.  Davison,  clinical 
supervisor.  North  Carolina  Me- 
morial Hospital,  Chapel  Hill,  and 
Dr.  Sarah  Dent,  Duke  University 
Medical  Center,  were  named  "Wo- 
men of  the  Year"  for  1970  by  the 
Hillsborough  Business  and  Pro- 
fessional Women's  Club  for  their 
service  to  the  community.  The 
ceremony  took  place  at  the  Hills- 
borough home  of  Mrs.  Eva  W. 
Warren,  NCSNA  treasurer. 


head  of  the  Department  of  Nurs- 
ing at  Western  Carolina  Univer- 
sity and  assistant  professor  of 
nursing  there,  has  retired  after  a 
34-year  career  in  nursing  and 
public  health.  Mrs.  Kneedler  was 
instrumental  in  establishing  the 
nursing  program  at  WCU,  and 
prior  to  1963  was  chief  of  the 
Public  Health  Nursing  Section  of 
the  State  Board  of  Health. 


Dr.  Janet  E.  Campbell,  former 
associate  professor  at  the  Duke 
University  School  of  Nursing,  has 
been  named  regional  nursing  con- 


Mrs.    Mary    Kneedler,    former 


HILLCREST 
CONVALESCENT 

HOME 

Durham's  Leading  Nursing  Home 

Since  1951 

Equipped  to  give  skilled  Nursing  Care 

and  care  for  the  aged  —  96  Beds 

Licensed  by  N.  C.  Board  of  Health 

Inspection  Invited 

R.N.'s  &  LPN's  Wanted; 

Guaranteed  Top  Salary 

James  R.  Garrett,  Administrator 

Phone  286-7705 

1417  West  Pettigrew 

Durham,  North  Carolina 
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sultant  for  the  Department  of 
Mental  Health,  South  Central  Re- 
gion of  North  Carolina.  She  will 
assist  in  the  20-county  region,  in- 
cluding Dorothea  Dix  Hospital 
and  O'Berry  Center,  in  further  de- 
veloping nursing  programs  and 
services  to  improve  mental  health 
services  in  the  community  and 
psychiatric  patient  care  in  the  in- 
stitutional settings. 


Mrs.  Georgia  A.  Jones,  who 
heads  the  practical  nurse  educa- 
tion and  nurse  assistant  programs 
at  Durham  Technical  Institute, 
has  been  initiated  into  member- 
ship in  Epsilon  Pi  Tau,  interna- 
tional honorary  professional  fra- 
ternity for  industrial  arts  and 
industrial-vocational  education. 


Sadie  A.  Bailey  of  Winston- 
Salem,  instructor  in  obstetric 
nursing  at  North  Carolina  Baptist 
School  of  Nursing,  has  been  elect- 
ed vice-chairman  of  the  North 
Carolina  Section  of  the  Nurses  As- 
sociation of  the  American  College 
of  Obstetricians  and  Gynecolog- 
ists. 


Dr.  Eloise  Lewis,  dean  of  the 
School  of  Nursing,  UNC-Greens- 
boro,  has  been  initiated  into  the 
Beta  Delta  Chapter  of  Delta  Kap- 
pa Gamma,  international  society 
for  women  educators. 


Martha  Clyde  Davis,  candidate 
for  the  Ph.D.  degree  in  the  School 
of  Education,  UNC-Chapel  Hill, 
has  been  listed  recently  in  four 
biographical  reference  publica- 
tions. These  are:  Personalities  of 
the    South,    Who's    Who    in    the 


DISCOVER 
P.  H. 


500  BEDS 

General  Care 
Intensive  Care 
Ambulant  Care 


Presbyterian  Hospital 

P.  0.  Box  10157 

Ciiariotte,  Nortii  Carolina 

28201 

Ph.  (704)  377-4411 
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South  and  Southwest,  The  Two 
Thousand  Women  of  Achievement 
— 1971,  and  The  Dictionary  of 
International  Biography,  Eighth 
Edition,  1971-72.  Previously  list- 
ed in  Who's  Who  of  American 
Women,  Miss  Davis  was  the  first 
recipient  of  the  Lucile  Petry 
Leone  Outstanding  Nurse  Teacher 
Award  in  1967.  She  formerly  was 
associate  professor  and  chairman 
of  the  UNC  Psychiatric  Nursing 
Department. 


Georgia  Lewis  is  director  of 
nursing  at  Wake  Memorial  Hos- 
pital, Raleigh.  Miss  Lewis,  who 
formerly  was  associate  executive 
director  of  NCSNA,  went  to  Wake 
Memorial  as  associate  director  and 
also  has  served  as  acting  director. 
Mrs.  Peggy  S.  Jones,  formerly  as- 
sistant executive  director  of  NC- 
SNA, now  is  an  instructor  in  in- 
service  education  at  Wake  Me- 
morial Hospital. 


Isabelle  Webb  has  been  ap- 
pointed director  of  staffing  for 
Duke  Hospital's  nursing  service. 
She  formerly  was  educational  di- 
rector for  the  practical  nursing 
program  at  Watts  Hospital  in 
Durham.  In  her  new  position,  she 
is  coordinating  nurse  recruiting, 
interviewing,  and  placement. 


Mrs.  Pat  Brabble  of  Plymouth, 
is  the  new  director  of  nursing  at 
Washington  County  Hospital.  A 
graduate  of  Hamlet  School  of 
Nursing,  Mrs.  Brabble  has  work- 
ed at  Washington  County  Hos- 
pital for  10  years  on  a  part-time 
basis. 


Mrs.  Mary  Calnan,  associate 
professor  of  medical-surgical  grad- 
uate school,  Boston  College  School 
of  Nursing,  has  been  chosen  by 
ANA's  selection  committee  as  the 
United  States  candidate  for  the 
3M  Nursing  Fellowship,  awarded 
annually  for  formal  study.  The 
$6,000  fellowship  is  open  to  nurses 
in  more  than  60  countries. 


Constance  A.  Holleran  is  now 
director  of  the  ANA  Government 
Relations  Department.  She  form- 
erly was  nurse  consultant  with 
the  Project  Grant  Section,  Nurse- 
Education  and  Training  Branch, 
Division  of  Nursing,  NIH. 

Direction  of  governmental  ac- 
tivity of  ANA  has  been  shifted 
from  the  New  York  headquarters 
office  to  the  Washington,  D.  C, 
office.  Helen  Connors,  who  has 
been  director  of  the  department 
for  several  years,  will  remain  in 
the  New  York  office  as  associate 
director.  Julia  C.  Thompson, 
ANA's  first  full-time  lobbyist 
who  organized  the  Washington 
office  20  years  ago,  remains  on  the 
staff  in  Washington  as  full-time 
consultant  on  legislation. 


DWIGHT  L.   BEAM 
NURSING  HOME,   INC. 

398  Wilkinson  Blvd.,  Lowell,  N.  C. 

Licensed  Practical  &  Registered  Nurses 
Needed.  3-1 1  Shift-Full  or  Part  Time 

Phone  (704)  824-4316 
or  write:  Mrs.  Dwight  L.  Beam,  Adm. 

P.  O.  Box  476 
Gastonia,  N.  C.  38052 
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SIR  WALTER  HOTEL 
THE  TAR  HEEL  NURSES 

Located  Downtown 

Deluxe  Accommodations 

Coffee  House  —  Red  Room 

Banquet  or  Convention  Facilities 

Hotel  Parking  Garage  Adjacent 

For  Reservations:  Call  832-7711 

or  Write:  Sir  Walter  Hotel 

400  Fayetteville  Street 

Raleigh,  N.  C.  27601 


CUMBERLAND  COUNTY  HOSPITAL  AUTHORITY 

Cape  Fear  Valley  Hospital 
Highsmith-Rainey  Memorial  Hospital 

Positions  Available  In 

Coronary  Care  Intensive  Care 

General  Care  Psychiatric  Care 

Phone  485-0151 

p.  0.  BOX  2000 

FAYETTEVILLE,   NORTH  CAROLINA  28302 
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Getting  Involved  in  Legislation 

Things  To  Get  Excited  About! 

•  Registered  nurses  can  talk  back  to  NCSNA  (page  6) 

•  New  concept  of  future  headquarters  building  (page  36) 

•  North  Carolina  chosen  as  "model"  state  for  implementa- 
tion of  Lysaught  Report  (page  4) 

e  1971  Convention  plans:  members  can  sound  off,  Jessie 
Scott  to  speak,  flea  market,  champagne  fashion  show, 
WOW!  (page  7) 
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abortion  bill. 
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What  Do  Registered  Nurses  Need  From  NCSNA? 
What  Do  Registered  Nurses  Want  From  NCSNA? 
What  Do  Registered  Nurses  Expect  From  NCSNA  ? 


Will  yon,  as  one  of  these  important  individuals  in  North  Carolina, 
take  the  time  to  answer  these  questions?  You  will  soon  have  this 
opportunity. 

The  Board  of  Directors  recently  approved  a  proposal  that  each 
registered  nurse  in  North  Carolina  be  queried  about  her  thinking 
regarding  a  professional  organization.  The  project  is  getting  under 
way,  and  is  known  as  "Operation  Input — Talk  Back  to  NCSNA". 

A  committee  of  competent  nurses  working  with  well-prepared  re- 
searchers will  prepare  the  questionnaire  to  be  used  for  this  survey. 
Financing  of  this  project  will  be  done  by  funds  procured  from  sources 
other  than  membership  dues.  The  intent  is  to  get  the  questions  to 
North  Carolina  nurses  during  the  summer  months.  Upon  return,  the 
answers  will  be  tabulated,  correlated,  and  analyzed  in  time  to  present 
the  findings  to  the  nurses  attending  North  Carolina  State  Nurses' 
Association  Biennial  Convention  in  Asheville  October  26-29,  1971.  If 
the  findings  call  for  any  action  by  the  House  of  Delegates,  we  will  be 
able  to  take  that  action  during  the  '71  Convention. 

This  is  the  first  time  such  an  investigation  has  been  attempted  on 
this  scale  for  nurses  in  North  Carolina.  It  is  the  opportunity  for  you 
and  all  nurses  to  have  input,  simultaneously,  into  the  molding  and 
directing  of  the  kind  of  professional  organization  you  want  during  the 
next  few  years. 
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From  this  survey,  the  North  Carolina  State  Nurses'  Association 
should  be  able  to  plan  a  course  of  action  that  ivill  attempt  to  meet  the 
greatest  needs  of  the  greatest  number  of  nurses,  and  by  doing  so  im- 
prove the  health  care  delivered  to  the  residents  of  North  Carolina.  The 
results  will  depend  upon  the  quality  and  quantity  of  responses  re- 
ceived from  registered  nurses  in  the  state.  When  you  receive  your 
questionnaire,  I  urge  you  to  take  advantage  of  this  opportunity  by 
taking  the  time  to  respond  to  "Operation  Input — Talk  Back  to  NC- 
SNA".  Thank  you! 

Here's  wishing  each  one  a  good  vacation  and  a  delightful  summer. 

Mary  Edith  Rogers 


N.  C.  Chosen  as  Model  State 


North  Carolina  has  been  select- 
ed by  the  National  Commission  for 
the  Study  of  Nursing  and  Nursing 
Education  as  one  of  nine  states 
throughout  the  nation  to  be  con- 
sidered a  "model"  implementation 
and  demonstration  region  for  the 
testing  of  the  Commission's  find- 
ings  and   recommendations. 

The  Commission  staff  will  give 
special  aid  and  consultation  to  the 
nine  "model"  states  in  testing  the 
universality  of  recommendations 
on  nursing  careers,  education, 
and  practice  over  wide  geographic 
and  socio-economic  ranges.  Other 
states  which  will  serve  as  models 
are  Georgia,  California,  Illinois, 
Kansas,  Pennsylvania,  M  a  in  e, 
Texas,  and  Wyoming. 

State  groups  will  be  autonom- 
ous in  the  formulation  of  plans 
and  proposals.  The  Commission 
and  staff  will  serve  as  advisors 
and  catalysts. 


Our  State  To  Be  Demon- 
stration Region  For  Test- 
ing of  Findings,  Recomend- 
ations  of  National  Commis- 
sion To  Study  Nursing  and 
Nursing  Education. 


The  NCSNA  Board  of  Directors 
in  March  officially  requested  the 
Joint  Committee  on  Nursing  Ed- 
ucation of  the  State  Board  of  Ed- 
ucation and  the  State  Board  of 
Higher  Education  to  serve  as  the 
Master  Planning  Committee  for 
this  state  in  implementation  of 
the  Commission's  recommenda- 
tions. The  Board  also  has  request- 
ed the  NCSNA  Council  on  Prac- 
tice to  take  the  leadership  in 
establishing  a  statewide  practice 
commission  between  medicine 
and  nursing.  Establishment  of  in- 
terdisciplinary statewide  plan- 
ning and  joint  practice  commit- 
tees are  major  recommendations 
of  the  Commission. 
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Editorial 

Isolationism  is  a  cop-out.  We  isolate  ourselves  from  others  to  keep  from  getting 
involved  in  their  problems.  We  do  not  want  them  involved  in  our  problems,  either, 
or  to  share  in  whatever  advantages  we  enjoy.  We  do  not  understand  them  and  think 
they  cannot  understand  us.  We  think  we  can  handle  our  problems  better  by  our- 
selves and  do  not  want  to  spread  our  efforts  too  thin  by  getting  involved  in  any- 
thing beyond  our  private  kingdom  of  nursing. 

In  many  ways,  as  nurses  we  have  encapsulated  ourselves  professionally.  As  a  pro- 
fessional organization  we  have  taken  an  inordinate- pride  in  attempting  to  solve  our 
problems  without  input  from  other  disciplines  or  from  the  public.  "We  know  nurs- 
ing best".  But  the  practice  of  nursing  is  not  done  in  isolation — it  is  done  in  the 
give-and-take  world  of  the  health  care  system,  in  relation  to  the  practice  of  other 
disciplines  and  to  the  needs  and  expectations  of  the  patient.  Coming  as  a  shock  to 
some  of  us  is  the  realization  that  we  practice  for  the  patient — not  for  the  hospital, 
nor  the  doctor,  nor  an  agency,  not  even  for  the  glory  of  the  profession. 

Do  we  lack  the  courage  to  step  forward  and  speak  for  nurses  on  health  care 
issues,  on  issues  vitally  affecting  environment  for  optimum  health,  and  on  social 
issues?  We  may  be  comfortable  in  our  isolation  that  we  have  thought  significant 
thoughts  on  the  subject  and  have  come  to  wise  and  sound  conclusions  about  solutions 
and  our  roles,  that  we  are  the  caring  profession.  But  we  must  have  the  courage  to 
expose  our  conclusions  to  the  evaluation  and  scrutiny  of  those  we  work  with  and 
those  we  serve. 

Does  our  self-inflicted  isolation  reflect  professional  insecurity?  Is  it  that  we  do 
not  even  trust  each  other  and  do  not  have  enough  faith  in  ourselves  as  leaders  in 
health  care?  Are  we  ready  to  become  informed  enough,  unified  enough,  courageous 
enough  to  speak  out,  to  participate  in  health  care  decisions,  to  confront  when  con- 
frontation becomes  necessary,  to  take  criticism,  to  defend  our  positions,  to  some- 
times admit  we  are  wrong,  to  learn  from  and  to  teach  other  disciplines? 

To  relinquish  our  defense  mechanisms  will  make  us  vulnerable,  and  we  do  not 
like  to  be  vulnerable.  We  will  not  always  have  "written  orders"  to  fall  back  on.  It 
is  much  more  comfortable  to  withdraw  into  our  own  professional  cacoon. 

Our  experiment  of  opening  the  convention  program  sessions  in  October  to  non- 
nurses  and  to  nurses  who  are  not  members  may  be  the  first  step  in  our  metamor- 
phasis.  It  will  be  a  very  interesting  experience.  Let  us  hope  enough  people  in  other 
disciplines  and  from  the  public  care  enough  about  nursing  to  come  to  talk  to  us  and 
listen  to  us  and  that  we  are  ready  to  talk  and  listen  to  them. 
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Talk  Back 

And  Help  Us  Plan  for  the  Future 


A  project  being  undertaken  by 
NCSNA  this  summer  could  well 
turn  out  to  be  one  of  the  most 
exciting  ventures  in  the  Associa- 
tion's recent  history. 

"Operation  Input — ^Talk  Back 
to  NCSNA"  will  provide  every 
currently  registered  nurse  in 
North  Carolina  an  opportunity  to 
tell  us  whether  he  or  she  thinks 
nursing  needs  a  professiona.1  or- 
ganization, what  kind  of  organiza- 
tion it  should  be,  what  NCSNA 
ought  to  be  doing  to  serve  nurses, 
if  and  to  what  extent  it  should 
be  an  influence  on  health  affairs 
in  this  state,  and  many  other 
answers  relating  to  the  future  of 
NCSNA. 

This  project,  approved  by  the 
Board  of  Directors,  is  designed  to 
find  out  what  will  make  NCSNA 
more  relevant  to  the  needs  of 
nurses  in  North  Carolina  and  to 
the  health  care  needs  of  people. 
Funds  for  the  project  are  being 
sought  from  outside  sources. 

An  important  objective  is  to 
complete  this  survey  in  time  for 
the  results  to  be  a  major  matter 
for  study  and  exploration  at  the 
biennial  convention  in  October. 
The  results  of  the  study  will  give 
the    Association    valuable    assist- 


ance in  placing  program  priori- 
ties, shaping  membership  appeals, 
establishing  criteria  for  profes- 
sional staff,  and  charting  new  di- 
rections for  serving  the  needs  of 
nurses  in  North  Carolina.  The  re- 
sults also  will  give  guidance  to  a 
Search  Committee  when  one  is 
appointed  to  look  for  an  execu- 
tive director  of  NCSNA. 

A  questionnaire,  prepared  by 
research  experts,  will  be  mailed 
to  every  currently  registered 
nurse  in  North  Carolina.  Please 
complete  yours  carefully  and 
thoughtfully  and  encourage  every 
nurse  you  know  to  do  so.  Talk 
Back! 
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NCSNA  Needs  YOU 
At  Convention  in  October 


The  program  for  the  1971  Bien- 
nial Convention  of  NCSNA,  Octo- 
ber 26-29  at  the  Grove  Park  Inn 
in  Asheville,  will  deal  with  so 
many  relevant  issues  facing  the 
nurse  and  the  Association  that  no 
member  can  afford  to  stay  away. 

Tied  to  the  convention  theme, 
"Nursing  Is  Our  Thing",  are  ses- 
sions and  forums  about  the  future 
of  ANA,  the  place  of  NCSNA  in 
the  future  of  nursing  in  North 
Carolina;  the  problems  of  the  di- 
ploma nurse;  accreditation  of 
nursing  service;  minority  groups 
in  nursing;  new  dimensions  of 
practice  (family  nurse  practition- 
er, pediatric  nurse  associate,  phy- 
sician's assistant,  nursing  at  Love 
Valley,  the  Appalachia  Program); 
the  latest  on  the  Lysaught  Re- 
port. 


tions  of  the  three  levels  of  the 
national,  state,  and  district  associ- 
ations. 

It  will  not  be  all  work  and  no 
play  for  convention-goers.  The 
Fund-Raising  Committee  is  plan- 
ning a  *'flea  market"  and  a  fash- 
ion show  and  champagne  party 
— all  in  one  afternoon.  District 
One  members  will  provide  tours 
of  Biltmore  House  on  Monday 
afternoon  and  Thursday  after- 
noon of  convention  week. 

The  September  Tar  Heel  Nurse 
will  include  your  convention 
registration  form  and  hotel  reser- 
vation form,  the  complete  pro- 
gram, proposed  amendments  to 
the  bylaws,  and  candidates  for 
office  of  NCSNA  and  the  sections, 
branch,  and  conference  groups. 


The  convention's  main  speaker 
will  be  Jessie  Scott,  director  of 
the  Division  of  Nursing,  Bureau 
of  Education  and  Manpower 
Training,  National  Institutes  of 
Health,  Department  of  Health, 
Education,  and  Welfare.  Miss 
Scott  comes  to  us  in  her  capacity 
as  second  vice-president  of  ANA 
and  chairman  of  the  task  force  to 
study  the  interrelations  and  func- 


This  is  a  convention  at  which 
major  decisions  will  be  made 
vital  to  the  future  of  NCSNA, 
where  members  can  have  a  voice 
in  charting  the  future  directions 
of  the  Association,  put  their  con- 
cerns before  the  membership,  and 
speak  and  listen  to  each  other. 
Every  member  is  urged  to  attend 
the  convention  and  participate  to 
the  fullest. 
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Message 

from 

Fund-Raising 

Committee 


Hear  Ye,  Hear  Ye!  The  state  nurse  Crier  is  calling  all  ye  subjects 
of  NCSNA  to  come  to  the  Flea  Market  on  Wednesday,  October  27, 
1971,  at  3  p.m.  in  Asheville.  Come,  bring  your  friends  and  then  stay 
for  "A  Trip  to  Fashion  with  Belk's". 

The  "Flea  Market"  shall  have  antiques,  crafts,  white  elephants, 
Christmas  decorations,  goodies  and  canned  goods — anything  ye 
districts  would  like  to  sell. 

Hurry  and  reserve  your  table!  Many  districts  already  have  their 
names  in.  Districts  reserving  tables  must  bring  their  own  merchan- 
dise, change,  and  sales-ladies.  Profits  from  each  table  shall  go  to  the 
Building  Fund  in  the  name  of  the  District  participating. 

At  the  banquet  meeting  the  "Crier"  shall  proclaim  the  district 
making  the  most  money  during  the  "Flea  Market".  So  gather  your 
"fleas"  while  ye  may  and  bring  them  on  to  Asheville!  The  state 
"Crier"  shall  be  waiting  for  you. 

Tickets  for  the  Fashion  Show  and  champagne  party  to  follow  the 
"Flea  Market"  from  5:00  to  6:30  p.m.  shall  be  $1.50.  The  fair 
maidens  of  Asheville  are  working  hard  so  that  all  might  have  a  good 
old-fashioned  time.  Diners/Fugazy  Travel,  the  tour  agency  planning 
the  Bermuda  Cruise,  are  co-sponsoring  the  Fashion  Show  and 
champagne  party  by  providing  the  happy  part  of  the  happy  hour. 

Tours  of  the  Biltmore  House  and  Gardens  shall  also  be  conducted 
on  the  afternoons  of  Monday,  October  25,  and  Thursday,  October  28, 
by  District  One.  Profits  they  earn  by  providing  your  transportation 
shall  go  to  the  Building  Fund. 

Caroline  Singletary 
State  Nurse  Crier 
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Prepare  Those  Resolutions  .  .  .  and 

Speak  Out  Through  NCSNA 


Something  new  is  being  added. 

Soon  there  will  be  appointed  a 
Committee  on  Resolutions  of  the 
Association,  to  function  between 
now  and  the  1971  Biennial  Con- 
vention. It  is  being  established  as 
a  vehicle  for  NCSNA  to  express 
its  position  and  concerns  on  mat- 
ters of  state  and  national  scope 
and  significance  affecting  nurses, 
nursing,  and  the  health  needs  of 
the  public. 

It  is  hoped  that  resolutions  will 
be  initiated  by  individual  mem- 
bers, by  any  structural  unit  of  the 
Association,  or  by  the  Committee 
itself.  Enunciation  of  its  position 
and  concerns  on  major  health 
matters  could  make  NCSNA  a 
stronger  influence  in  health  af- 
fairs in  North  Carolina.  Through 
the  mechanism  of  resolutions,  NC- 
SNA will  be  "letting  people  know 
that  we  care". 


Creation  of  a  standing  Com- 
mittee on  Resolutions  is  being 
proposed  to  the  1971  House  of 
Delegates.  The  special  commit- 
tee to  be  named  soon  will  serve 
in  the  interim. 


Meanwhile,     individual     mem- 
bers,  districts,   and   other   struc- 


tural units  of  NCSNA  may  send 
their  proposed  resolutions  to  the 
president,  Mrs.  Mary  Edith  Rog- 
ers, 1264  Queensgate  Street,  Gas- 
tonia,  28052,  or  to  Headquarters 
Office,  P.  0.  Box  12025,  Raleigh, 
N.  C.  27605.  The  suggested  resolu- 
tions will  be  transmitted  to  the 
special  committee  as  soon  as  the 
appointments  are  completed. 


FACT  Standards 

The  new  Minimum  Employment 
Standards  for  the  EACT  Section  of 
NCSNA,  approved  in  March  by  the 
Board  of  Directors,  contain  the  fol- 
lowing recommended  minimum  aur 
nual  salaries: 

Teachers — R.  N.  with  additional 
academic  preparation,  without  de- 
gree, $8,700;  R.N.  with  baccalaureate 
degree,  $10,000;  R.N.  with  master's 
degree,  $11,500;  R.N.  with  doctoral 
degree,  $17,000. 

Directors  of  nursing  education — 
R.N.  with  master's  degree,  $14,000- 
$16,500;  R.  N.  with  doctoral  degree, 
$19,000-$23,000. 

Assistant  director  of  nursing  educa- 
tion—$11,500-$13,500. 

Educational  consultants  —  R.N. 
with  master's  degree,  $16,000;  R.N. 
with  doctoral  degree,  $23,000. 
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NASH  GENERAL  HOSPITAL 
offers  a  unique  opportunity  for  NURSING  .  .  . 


H  0  S   P    I   T    *  I 


ROCKY       HOUtT      .,";i. 


First  of  its  kind  in  North  Carolina— 300  beds— all  single  room  hospital, 
including  Coronary  Care  -  Intensive  Care  Units. 

Designed  for  — 

Patient  Comfort 
Employee  Convenience 
Nursing  Competence 
Medical  Excellence 

Personnel  Policies  —  include  comprehensive  benefit  program 
Salaries  —  commensurate  with  experience  and  education 

For  further  information,  write: 

Mrs.  Mary  R.  Vose,  RN,  BSN 
Asst.  Administrator  -  Nursing  Services 
Nash  General  Hospital 
Rocky  Mount,  N.  C.  27801 
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Headquarters  Diary 


Your  present  headquarters  staff 
is  pictured  here.  Frankie  Miller, 
interim  administrator,  has  been 
with  NCSNA  for  15  years  as  as- 
sistant executive  director  and 
public  relations  counsel.  Pat  Gen- 
dreau,  associate  executive  direc- 
tor, represents  the  nursing  arm 
of  the  staff.  Her  major  responsi- 
bilities are  the  practice  area.  Pro- 
fessional Counseling  and  Place- 
ment Service,  and  the  Student 
Nurse  Association.  Rosemary- 
Padgett  and  Pat  Warren  are  ex- 
perienced members  of  the  general 
staff  who  handle  all  membership 
records  and  secretarial  "responsi- 
bilities. 

April  and  May  have  indeed 
been  busy  months  for  the  staff. 
During  this  time,  a  complete  re- 
check  of  membership  records 
since  the  first  of  the  year  was 
done.  Then  membership  lists 
were  compiled  by  sections.  These 
lists  were  prepared  for  section 
chairmen  and  chairmen  of  section 
nominating  committees.  Because 
of  budget  limitations,  section, 
branch,  and  conference  group  no- 
minating committees  (13  of 
them )  are  carrying  out  their  func- 
tions by  correspondence.  Because 
this  is  a  new  procedure,  the  staff 
prepared  a  suggested  guide  for 
their  use.  The  guide  and  member- 
ship  lists   have   been   dispatched 


Left   to   rig^ht:   Pat   Warren,   Frankie   Miller, 
Pat    Gendreau,    Rosemary    Padgett. 

to  the  appropriate  persons. 

The  NCSNA  Nominating  Com- 
mittee has  met  and  prepared  a 
slate.  Staff  has  assisted  in  prep- 
aration of  the  numerous  letters 
to  nominees.  This  year  more  than 
40  persons  are  being  nominated 
for  ANA  delegate,  in  addition  to 
the  slate  for  officers  and  directors. 
The  slates  for  the  state  association 
and  the  sections,  branch,  and 
conference  groups  will  appear  in 
the  September  magazine. 

The  Committee  on  Bylaws  has 
met  and  prepared  proposed 
amendments  to  the  Association 
bylaws.  These  have  been  sub- 
mitted to  the  Board  of  Directors 
and  were  approved.  They  will  be 
published  in  the  September  maga- 
zine and  will  be  voted  on  by  the 
House  of  Delegates  in  October. 
Meanwhile,  copies  have  been  for- 
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warded  to  the  ANA  Committee  on 
-  Bylaws  for  review. 

Another  "really  big"  job  we 
''  were  glad  to  be  able  to  accomplish 
was  preparation  of  a  new  Model 
Form  for  District  Bylaws.  Elinor 
Dorries,  chairman  of  the  Commit- 
tee on  Bylaws,  spent  an  entire  day 
in  headquarters  working  with  us 
on  this  revision.  The  greatly  sim- 
plified Model  Form  is  completed 
and  has  been  sent  to  each  district 
president. 

With  the  General  Assembly  in 
town,  staff  has  attended  a  number 
of  hearings  on  proposed  legisla- 
tion and  keeps  check  on  matters 
of  interest  to  nursing.  A  review 
of  what  is  going  on  in  the  legisla- 
tive halls  appears  in  this  issue. 
The  Committee  on  Legislation  has 
met  to  consider  legislation  of  in- 
terest to  nurses,  and  under  their 
direction  staff  has  prepared  and 
dispatched  a  legislative  newslet- 
ter to  districts. 

With  a  revised  budget  to  work 
with,  staff  has  developed  appro- 
priate forms  for  reporting  our  in- 
come and  outgo  on  a  monthly 
basis  and  for  reporting  staff  trav- 
el. These  monthly  reports  will 
enable  us  to  watch  our  finances 
carefully. 

Frankie  Miller  and  Pat  Gen- 
dreau  attended  (and  thoroughly 
enjoyed)  the  workshop  on  Parti- 
cipation in  Community  Health 
Planning  held  early  in  April  at 
the  Betsy-Jeff  Penn  4-H  Camp 
near  Reidsville.  There's  an  article 
about  the  workshop  in  this  issue. 


Membership 

NCSNA  membership  as  of  March 
31  was  3,849. 

This  figure  includes  306  associates 
and  684  members  and  associates 
making  installment  payments. 

There  are  830  nurses  who  were 
1970  members  who  have  not  joined 
for  1971.  If  we  could  add  these  830 
nurses  to  the  3,849  we  now  have, 
NCSNA  would  have  a  membership  of 
4,679!  How  many  of  these  830  drop- 
outs are  in  your  district? 


Another  will  be  held  in  early  Nov- 
ember, and  you  should  get  your 
name  in  the  pot.  It's  a  valuable 
learning  experience. 

Frankie  Miller  went  to  Ashe- 
ville  in  April  for  the  first  meeting 
of  the  Local  Arrangements  Com- 
mittee for  the  October  convention 
and  to  work  on  convention  plans 
with  the  management  of  Grove 
Park  Inn.  The  enthusiasm  of  the 
host  districts  is  just  great.  We  are 
really  getting  excited  about  the 
program  plans,  which  are  being 
completed,  and  the  "fun"  events 
being  planned.  More  about  these 
elsewhere  in  this  issue. 

The  Fund-Raiging  Committee 
met  in  headquarters,  and  two  of 
its  members — Chairman  Caroline 
Singletary  and  Edith  Currin — 
also  attended  the  Asheville  meet- 
ing to  work  with  nurses  there  in 
planning  the  fund-raising  special 
events.  The  Building  Committee 
also  has  met  and  has  inoculated 
us  all  with  their  excitement  about 
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the  new  designs.  You  can  see 
them  in  the  center  spread  of  this 
issue. 

Much  spadework  has  been  done 
in  the  preUminary  planning  for 
"Operation  Input",  the  survey  to 
be  conducted  among  all  registered 
nurses.  We  had  a  sort  of  dress  re- 
hearsal for  doing  a  large  mailing 
when  we  handled  the  mailing  of 


almost  4,000  letters  to  the  mem- 
bership in  April.  Keeping  those 
zip  codes  straight  can  be  murder! 

Pat  Gendreau  assisted  in  de- 
veloping the  program  for  the 
Inservice  Education  Conference 
Group  workshop  held  in  May.  An- 
nouncements were  mailed  to  all 
hospitals,  health  departments,  and 
nursing  homes  in  the  state.  A 
news  release  was  dispatched  to 
major  daily  newspapers,  and  a 
program  was  prepared  for  use  at 
the  workshop.  Pat  also  handled 
the  chore  of  assigning  participants 
to  discussion  groups,  and  staff 
processed  pre  -  registration.  At- 
tendance at  the  workshop  was  ex- 
cellent. 

Staff  representatives  joined 
with  the  president  and  chairman 
of  the  NSA  Section  at  a  confer- 
ence with  representatives  of  the 
North  Carolina  Hospital  Associ- 
ation to  explore  mutual  interests 


and  avenues  for  cooperative  ap- 
proaches to  them. 

The  Committee  on  Membership 
Promotion  has  met  to  work  on 
guides  for  programs  for  district 
associations.  We  hope  these  will 
be  of  assistance  to  districts  in  con- 
ducting programs  of  appeal  to  all 
nurses  and  to  students  and  will 
stimulate  membership  and  inter- 
est in  the  Association.  It  is  hoped 
that  the  guides  will  be  available 
for  district  programs  during  1971- 
72.  The  committee  invited  several 
resource  persons  to  the  meeting, 
and  their  expertise  added  greatly 
to  this  project. 

Pat  Gendreau  has  been  especi- 
ally busy  in  recent  months  with 
activities  of  the  PC&PS  program 
and  has  met  with  the  Executive 
Committee  of  the  Student  Nurse 
Association. 

Field  work  has  been  limited. 
Under  a  policy  made  necessary 
by  the  revised  budget  staff  can 
visit  districts  only  when  the  ex- 
pense can  be  borne  by  the  district. 

President  Mary  Edith  Rogers 
attended  the  May  meeting  of  the 
ANA  Advisory  Council  in  Wash- 
ington, and  has  spent  several 
days  in  headquarters  office  work- 
ing with  us  and  providing  wel- 
comed guidance. 

It  is  always  a  special  treat  for 
us  when  members  come  to  head- 
quarters. It  is  for  you  that  we 
are  here.  Come  and  visit  us  in 
Raleigh! 
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''In  Sickness  And  In  Health . .  r 

The  nurse's  role  is  a  vital  one,  demanding  knowledge, 
responsibility  and  compassion.  At  North  Carolina  Bap- 
tist Hospital,  you  can  exercise  these  qualities  and  be- 
come part  of  an  expanding,  progressive  medical  center. 


Top  Salaries,  Annual 

Increases 

Cycling  Work  Schedule 

In-service,  Three-week 

Orientation  Programs 

Free  Life  Insurance 

Liberal  Fringe  Benefits 


This  is  the  medical  center  in  1971, 
after  completion  of  a  $30  million 
expansion  program  now  under  way. 
Baptist  Hospital,  with  483  beds,  is 
affiliated  with  the  Bowman  Gray 
School  of  Medicine  of  Wake  Forest 
University. 


For  Full  Information 
Write 

Director  of  Nursing  Services 
North  Carolina  Baptist  Hospital 
P.  O.  Box  20 
Winston-Salem,  N.  C.  27103 
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REPORT  TO  MEMBERS 
1970  NCSNA  INCOME  AND  EXPENDITURES 

INCOME 

On  Hand,  January  1,  1970 $  9,517.91 

Membership    85,512.47 

Tar  Heel  Nurse  Advertising 14,164.09 

NCSNA  Clinical  Sessions  Receipts 4,181.25 

NCSNA  Workshops   2,807.06 

Rent 2,100.00 

Net  Proceeds  from  Loans 9,781.26 

Student  Nurse  Association  of  N.  C. 640.59 

Interest   256.82 

Miscellaneous     691.43 

TOTAL   INCOME $129,652.88 

EXPENDITURES 

Salaries  and  Special  Services $55,574.40 

Travel  (Officers,  Committees,  Staff) 10,565.85 

Administration     16,118.53 

New  Equipment 923.35 

NCSNA  Clinical  Session  Expense 7,998.17 

Organizational  Dues 187.50 

Sections     646.98 

Tar  Heel  Nurse 20,422.16 

Miscellaneous 3,941.61 

TOTAL    EXPENDITURES $116,378.55 

Cash  Balance  December  31,  1970 $  13,274.33 


N.  E.  MOORE 

Pest  Control  Company,  Inc. 

"Your  Bugs  Are  Our  Business" 

N.  C.  License  No.  329-PW 

TERMITE  CONTROL 

All  Work  Guaranteed.  Free  Estimates 

Without  Obligation. 

Dial   752-6440   Day  or   Night 

1607  Dickinson  Avenue 

GREENVILLE,  N.  C. 


Pigeon  Valley 
Rest  Home 

41   BED  CAPACITY 

Phone  648-2044 

Route  2 

CANTON,  N.  C. 
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ANA  in  Action 


ANA  President  Hildegard  Pep- 
lau  has  traveled  about  the  coun- 
try a  great  deal  since  last  fall  and 
has  talked  to  many  ANA  mem- 
bers about  their  concerns.  She  has 
reported  to  the  ANA  Board  of  Di- 
rectors that  the  main  concerns  of 
members  are: 

(1)  giving  appropriate  recogni- 
tion to  the  diploma  graduate,  (2) 
reaffirming  the  "orderly  transi- 
tion" of  nursing  education  into 
the  general  system  of  education, 
(3)  defining  the  scope  of  nursing 
practice,  (4)  re-looking  at  activi- 
ties of  the  three  levels  of  the  As- 
sociation, (5)  informing  members 
how  dues  monies  are  used,  (6) 
giving  recognition  to  excellence 
in  nursing  as  soon  as  possible 
through  the  ANA  certification 
program  or  other  means,  (7)  in- 
creasing activity  with  regard  to 
legislative  matters,  and  (8)  pro- 
viding for  sub-specialty  groups 
within  ANA  to  reduce  fragmenta- 
tion of  organized  nursing. 

ANA's  debt  has  been  reduced 
to  approximately  $600,000,  about 
one-half  the  total  debt  at  the  time 
of  the  ANA  biennial  convention 
last  year.  An  increase  in  revenues 
in  the  fourth  quarter  of  1970  was 
identified  with  the  increase  in 
membership  dues,  but  the  total 
effect  on  membership  and  rev- 
enues cannot  yet  be  determined. 


The  ANA  Board  of  Directors 
has  directed  that  a  study  of  cen- 
tral billing  be  made  and  reported 
to  the  Board  at  its  meeting  next 
September. 

A  task  force  appointed  last  fall 
has  held  several  meetings  to  study 
the  three  levels  of  the  association 
operations,  including  interrela- 
tionships, functions,  and  finances 
of  national,  state,  and  district  as- 
sociations. Jessie  Scott,  ANA  sec- 
ond vice-president,  is  chairman. 
(Miss  Scott  will  be  the  keynote 
speaker  at  the  NCSNA  convention 
in  October.) 

ANA  is  joining  with  the  Amer- 
ican Academy  of  Pediatrics  in 
sponsoring  a  two-day  eastern  reg- 
ional workshop  for  registered 
nurses,  physicians,  and  educators 
being  held  this  month  in  Boston, 
Mass.  This  is  the  first  of  three 
such  workshops  to  be  held  across 
the  country.  Those  attending  will 
consider  the  purpose  and  objec- 
tives of  pediatric  nurse  associate 
education  programs. 

The  functions  and  responsibili- 
ties of  these  nurses,  who  are  spe- 
cially trained  to  assume  a  larger 
role  and  greater  responsibilities 
in  child  health  care,  will  be  ex- 
amined. Experts  will  lead  discus- 
sions on  the  legal  and  ethical  im- 
plications of  an  expanded  nursing 
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role  in  the  child  health  care  sys- 
tem. They  will  discuss  the  devel- 
opment of  short-term  courses 
which  prepare  "pediatric  nurse  as- 
sociates." 

Recently  the  ANA  Division  of 
Maternal  and  Child  Health  and 
the  American  Academy  of  Pedi- 
atrics jointly  developed  guide- 
lines which  have  become  the  cri- 
teria for  short-term  education  pro- 
grams preparing  RN's  for  an  ex- 
panded role  in  child  health  care. 
According  to  the  guidelines,  pedi- 
atric nurse  associates  will  be  pre- 
pared to  assume  greater  respon- 
sibility for  primary  care  of  chil- 
dren, including  some  of  the  skills 
and  functions  that  have  tradition- 
ally been  performed  by  physi- 
cians. 

The  ANA  Board  has  approved 
the  end  of  1971   as  target  dates 


for  issuance  of  standards  of  prac- 
tice and  definitive  statements  on 
the  feasibility  of  certification,  de- 
cisions as  to  the  form  it  will  take, 
and  a  timetable  for  implementa- 
tion of  certification.  Appropriate 
ANA  committees  and  division 
representatives  are  busy  at  work 
on  both  standards  of  practice  and 
plans  for  certification. 

Another  service  to  members  is 
a  new  disability  insurance  plan 
introduced  to  members  and  de- 
signed to  complement  ANA's  hos- 
pital income  plan.  ANA  members 
can  enroll  at  a  cost  advantage  be- 
cause of  the  size  of  the  ANA 
group  and  the  benefits  of  com- 
petitive bidding.  This  plan  supple- 
ments income  during  long  ill- 
nesses when  one  is  unable  to 
work  and  is  confined  at  home  or 
in  an  extended  care  facility. 


MARK  YOUR  CALENDAR 

Date 

Meeting 

Place 

October  6-8,  1971 

Convention,    North    Carolina    Public 
Health    Association 

Winston-Salem 

October  9-15, 

1971 

American    Public   Health   Association 
Annual  Meeting 

Minneapolis, 
Minnesota 

October  25-29, 

1971 

NCSNA  Biennial  Convention 

Grove  Park  Inn 
Asheville 

November  3-5, 

1971 

Second    workshop,    "Participation    in 
Local    Community    Health    Planning", 
sponsored    by    Joint    Committee    of 
Coordinating  Council  of  NCSNA  and 
NCLN 

Blockade  Runner 
Wrightsville  Beach 

November  1  1 , 

1971 

North   Carolina   Council   of  Women's 
Organizations,    Public   Affairs    Forum 

Sir  Walter  Hotel 
Raleigh 

May  1-5,  1972 

American    Nurses'    Association    Con- 
vention 

Detroit,  Michigan 

JUNE,    1971 
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Our  team  needs  many  hands.  Together  they  give  hope. 


REYNOLDS  MEMORIAL 

HOSPITAL       Winston-Salem,  North  Carolina 


If  you  take  pride  in  your  work  as  a  professional  nurse,  join  us  at  our 
recently  opened,  modern,  fully  equipped  facility. 


Top  Salaries,  Merit  Increases 
Free  Life  Insurance  ~~ 

Liberal  Fringe  Benefits 
Inservice,    Orientation    Programs 


For  Full  Information  —  Write: 


Positions  Available  in  All  Areas 


Miss  Dorothy  Richardson 
Director  of  Nursing  (Acting) 
741  Highland  Avenue 
Winston-Salem,  N.  C. 
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For  Your  1972  Vacation-Cruise  to  Bermuda 


A  beautiful  six-day  cruise  to 
Bermuda  in  June  of  1972  is  being 
planned  for  NCSNA  members, 
their  relatives,  and  friends,  by 
Diners  Fugazy  Travel  and  Nor- 
wegian Caribbean  Cruise  Lines. 
Sponsorship  of  the  cruise  as  a 
special  benefit  to  members  (cost- 
free  to  the  Association)  has  been 
approved  by  the  NCSNA  Board 
of  Directors. 

Cruise  dates  are  June  9-14, 
1972.  The  ship  will  depart  from 
Morehead  City.  'The  cruise  ship 
is  M/S  Skyward,  commissioned  in 
1970,  with  normal  cruise  capacity 
of  740. 

The  NCSNA  party  will  cruise 
for  two  days  to  Bermuda,  spend 
two  days  there  with  the  ship  as 
their    hotel,    and    spend    another 


two  days  leisurely  cruising  back 
to  Morehead  City.  You  can  expect 
about  five  meals  a  day  aboard 
ship,  and  you  can  enjoy  the  swim- 
ming pool,  six  public  decks,  six 
lounges,  the  sun  deck,  and  two 
orchestras  during  the  six  lazy 
days  aboard. 

Cost  for  the  entire  trip,  depend- 
ing on  the  class  of  accommodation 
you  select  and  the  number  shar- 
ing space,  ranges  from  $170  to 
$380. 

Brochures  will  be  available 
soon  about  the  cruise.  The  travel 
agency  arranging  the  cruise  will 
be  on  hand  at  the  convention  in 
October  to  tell  you  more  about  it. 
Meanwhile,  plan  your  1972  vaca- 
tion to  include  a  cruise  to  Ber- 
muda with  your  NCSNA  friends! 


The  NCSNA  Cruiseship,  M/S  Skyward. 


JUNE,    1971 
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Ideas  Are  Mushrooming 

at 

NORTH  CAROLINA  MEMORIAL  HOSPITAL 

.  .  .  and  so  is  our  staff.  We  now  have  staff  to  devote  to  special 
projects  and  nurse  related  research.  You  can  have  your  intro- 
duction to  this  by  beginning  our  four-week  orientation  program 
conducted  by  our  Nursing  In-Service  Education  Department.  If 
you  feel  that  you  want  to  be  in  an  environment  where  ideas 
mushroom,  we  could  be  your  kind  of  hospital. 

For  further  information,  contact: 

J.  Harvey  Lucas 

Administrative  Officer 

Nursing  Service 

North  Carolina  Memorial  Hospital 

Chapel  Hill,  North  Carolina  27514 

Telephone:  919-966-2096 

AN  EQUAL  OPPORTUNITY  EMPLOYER 
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Legislative  Review 


Right  at  presstime  several  bills 
were  introduced  in  the  General 
Assembly  of  interest  to  nurses. 
Here  is  a  brief  listing  of  these  and 
other  bills  of  major  interest  to 
NCSNA: 

HB  913— The  Board  of  Nursing 
bill  to  revise  the  schedule  of  fees 
in  the  Nursing  Practice  Act.  This 
is  the  proposal  presented  to  nurs- 
es throughout  the  state  many 
months  ago  and  described  in  the 
December  Tar  Heel  Nurse.  It  has 
been  widely  discussed  since  last 
fall  and  generally  has  approval 
from  nurses.  It  establishes  maxi- 
mum fees,  enabling  the  Board  to 
increase  fees  in  steps  as  needs 
indicate. 

SB  554 — To  provide  for  regi- 
stration with  the  Board  of  Med- 
ical Exaininers  of  physician's  as- 
sistants. 


HB  946— To  appropriate  $75,- 
000  for  each  year  of  the  next  bien- 
nium  to  the  State  Board  of  Health 
to  contract  for  continuing  educa- 
tion for  nurses  in  maternal  and/ 
or  child  health. 

HB  431 — To  appropriate  an  ad- 
ditional $425,000  for  the  next 
biennium  to  the  Medical  Care 
Commission  for  the  Medical  Ed- 
ucational Loan  Program. 

HB  723  and  SB  440— To  in- 
crease the  amount  of  state  sup- 
port to  diploma  schools  of  nursing 
from  the  present  $200  per  student 
per  year  to  $500  per  student. 

Introduced  early  in  the  session 
were  bills  to  provide  for  manda- 
tory licensure  of  day  care  facil- 
ities, to  abolish  the  death  penal- 
ty, and  to  liberalize  the  abortion 
law. 


HB  939— Requiring  that  a 
nurse  who  administers  anesthesia 
be  a  Certified  Registered  Nurse 
Anesthestist.  It  would  amend  the 
Nursing  Practice  Act  and  is  spon- 
sored by  a  group  of  Certified  Reg- 
istered Nurse  Anesthetists.  En- 
actment of  this  bill  would  be  a 
departure  from  the  long-standing 
policy  of  not  writing  into  state 
law  requirement  for  national  cer- 
tification to  practice  a  medical  or 
nursing  specialty. 


There  are  five  day  care  bills.  A 
subcommittee  is  in  the  process  of 
rewriting  these  bills  in  an  attempt 
to  arrive  at  a  bill  all  interested 
groups  can  support.  The  bill  to 
abolish  the  death  penalty  was 
killed.  The  first  bill  to  liberalize 
the  abortion  law  was  killed.  A 
second  bill  passed.  It  reduced 
from  three  to  two  the  number  of 
doctors  required  to  certify  that 
the  abortion  is  needed  to  protect 
the  health  of  the  mother. 


JUNE,    1971 
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ON  THE  NATIONAL  SCENE 

ANA  is  mobilizing  all-out  sup- 
port for  H.R.  8630,  a  committee 
version  of  the  Rogers  bill  and 
others,  known  as  the  Nurse  Man- 
power Training  Act  of  1971. 

The  bill  now  is  before  the 
House    Committee    on    Interstate 


and  Foreign  Commerce.  Hearings 
already  have  been  held  on  this 
proposed  extension  of  the  Nurse 
Training  Act  by  House  and 
Senate  subcommittees.  Among 
those  testifying  were  spokesmen 
representing  ANA,  NLN,  and  the 
American  Association  of  Deans  of 
College  and  University  Schools 
of  Nursing. 


Here  is  a  resume  of  H.  R.  8630: 


Extends  for  three  years  July  1, 
1971-June  30,  1974  the  programs 
currently  available  under  the 
Health  Manpower  Act  of  1968 
Title  II  Nurse  Training  with  the 
amounts  of  money  authorized  and 
changes  as  follows: 

Construction  Grants 
Appropriation  authorizations 


1972 
1973 
1974 


$40,000,000 
45,000,000 
50,000,000 


Federal  share  is  increased  from 
66  2/3  percent  to  75  percent  and 
to  90  percent  in  "unusual  circum- 
stances." 

Project  Grants 

Appropriation  authorizations 


1972 
1973 
1974 


$20,000,000 
25,000,000 
30,000,000 


Formula  Grants — (referred  to  as 
basic  support  or  capitation  grants 
also) 

Formula — $200  per  full-time  stu- 
dent; increased  to  $500  in  year  of 
graduation. 


Requirement  for  expansion — first 
year  enrollment  must  exceed  the 
highest  two-year  average  first 
year  enrollment  over  the  period 
1966-1971  by  5  percent,  or  10  stu- 
dents, whichever  is  greater, 

Traineeships 

Appropriation  authorizations 


1972 
1973 
1974 


$20,000,000 
22,000,000 
24,000,000 


stays  as  is 

Student  Loans 

Maximums 

$  2,500  per  year 

10,000  per  student 
Appropriation  authorizations 


1972 
1973 
1974 

Forgiveness 


$25,000,000 
30,000,000 
35,000,000 


20  percent  per  year  for  up  to  100 
percent  of  the  loan  and  33 1/3 
percent  for  service  in  a  public  or 
other  nonprofit  hospital. 


22 


TAR   HEEL  NURSE 


Scholarships 

Increased  to  $3,000  x  one-tenth  of 
the  enrollment  plus  an  additional 
$1,000  for  each  additional  student 
enrolled. 

All  nurses  are  urged  to  write  to 
their  Congressmen  and  Senators 
in  support  of  H.R.  8630.  Write 
immediately.  It  is  especially  im- 
portant to  write  to  Rep.  Harley 
0.  Staggers,  chairman,  Committee 
on  Interstate  and  Foreign  Com- 
merce, House  of  Representa- 
tives, House  Office  Building, 
Washington,  D.  C.  20515.  Two 
North  Carolina  Congressmen  are 
members  of  the  Committee  on  In- 
terstate and  Foreign  Commerce — 
Rep.  Richardson  Preyer  (a  co- 
signer of  the  Rogers  bill)  and  Rep^ 
James  T.  Broyhill.  Be  sure  to 
write  to  them  also. 

In  your  letters,  point  out  the 
urgent  need  for  adequate  federal 
support  for  nursing  education. 
Use  specific  examples  from  your 
own  locality.  For  example:  a 
school  of  nursing  in  your  com- 
munity has  a  much-needed  new 
building,  financed  by  a  federal 
construction  grant.  You  or  a 
friend  or  co-worker  obtained  fur- 
ther education  through  a  trainee- 
ship.  You  or  co-workers  attended 
a  short  course  in  continuing  ed- 
ucation through  a  traineeship. 

Hearings  on  appropriations 
have  begun  in  the  House  of  Rep- 
resentatives. A  coalition  of  health 
agencies  is  active  in  support  of 
H.R.  8630  and  other  health  legis- 
lation. ANA  is  a  member  of  the 
coalition  and  its  steering  commit- 
tee. 


Compliments 

WHITE  SHIELD 

OF  CAROLINA,  INC. 

Cherokee,  North  Carolina 

READY  MIX 

Concrete  Co.,  Inc. 

Phone  456-9048 

West  Marshal  Street 
Waynesville,  Va. 

GARRISON 

GENERAL 

HOSPITAL 

GASTONIA,  N.  C. 

ROYSTER  MEMORIAL 
HOSPITAL 

Call  434-2215 

or  write  Mrs.  Rita  WelU 

Director  of  Nurses 

P.  O.  Box  796 

Boiling  Springs,  N.  C.  28017 


JUNE,    1971 
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DISTRICT  OF  COLUMBIA  GENERAL  HOSPITAL 
NURSES 

have  the  opportunity  to  practice 

medici  PI  e 

s  U  •'gery 

intensive  ca  K  e 

ob  O  tetrics 

ped   I  atrics 

outpatie  N  t 

emer  U  ency 

in  the  clinical  area  of  choice 

Our  1000  bed  hospital  has  affiliation  with  three  medical  schools 
(with  approved  internship  and  residency  programs)  and  several 
area  nursing  programs. 

Beginning  Salary  —  best  in  area" 

Fringe  Benefits  —  excellent 

Housing  —  On  temporary  basis 

*Much  higher  salaries  paid  for  experience  (Staff  nurse  range  to  $13,61 1) 
An  Equal  Opportunity  Employer 

Visit  us  at  Convention  Booths  73  and  74 

Director  of  Nursing,  D.  C.  General  Hospital 

19th  and  Mass.  Ave.  S.E.,  Washington,  D.  C.  20003 

I  am  interested  in  learning  more  about  opportunities  in  your  hospital  and 
would  like  to  receive  your  illustrated  brochure. 

Name 

Address 

City. State Zip 

I  am  a  student  n       RN  n 

Graduation   Date Phone 
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Actions  of  the  NCSNA  Board 


At  its  midyear  meeting  in 
Greensboro  on  March  3-4,  1971, 
the  NCSNA  Board  of  Directors 
took  the  following  actions: 

•  Approved  "Guidelines  for 
Drug  Distribution  in  North 
Carolina"  as  developed  by 
the  Joint  Committee  of  NC- 
SNA and  the  North  Carolina 
Society  of  Hospital  Pharma- 
cists. 

•  Accepted  the  auditor's  report 
of  1970  financial  transac- 
tions. 

•  Approved  a  proposed  re- 
vision to  the  bylaws  estab- 
lishing six  months  after 
licensure  as  the  time  limit 
for  the  new  graduate  to  be 
eligible   for  associate  dues. 

•  Approved  a  proposed  re- 
vision to  the  bylaws  specify- 
ing that  membership  rights 
are  forfeited  if  dues  are  not 
paid  as  required  by  current 
policy. 

•  Approved  a  proposed  re- 
vision to  the  bylaws  estab- 
lishing dues  for  an  associate 
of  NCSNA  as  one-half  the 
annual  dues  for  a  regular 
member. 

•  Empowered    the    Committee 

JUNE,    1971 


on  Legislation,  in  collabora- 
tion with  the  elected  officers, 
to  act  for  the  Association  in 
relation  to  legislation  affect- 
ing nursing  during  the  cur- 
rent session  of  the  General 
Assembly. 

•  Voted  that  NCSNA  support 
and  be  involved  in  efforts  to 
expand  health  care  delivery 
systems  in  North  Carolina, 
stating  further  that  this  As- 
sociation considers  it  essen- 
tial that  systematic  methods 
of  assessment  be  applied  to 
evaluate  the  effectiveness  of 
such  systems. 

•  Approved  establishment  of 
an  Executive  Committee  of 
the  Board  of  Directors,  com- 
posed of  the  elected  officers 
and   the   past   president. 

•  Adopted  a  position  of  favor- 
ing legislation  that  embodies 
the  principle  that  abortion 
is  a  personal  matter  between 
a  woman  and  her  physician. 

•  Discontinued  the  practice  of 
giving  cash  membership  a- 
wards  to  districts  and  direct- 
ed that  recognition  for  mem- 
bership promotion,  based  on 
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the  same  criteria,  be  given 
to  district  associations  at  NC- 
SNA  annual  meetings  and 
through  the  Tar  Heel  Nurse. 

•  Authorized  the  Committee 
on  Membership  Promotion 
to  draw  on  resource  people 
within  the  state  to  give  di- 
rection and  suggestions  to 
district  associations  in  plan- 
ing and  conducting  program 
meetings. 

•  Approved  amendment  to  the 
bylaws  to  permit  non-nurses 
and  nurses  who  are  not 
members  of  NCSNA  to  at- 
tend program  sessions  spon- 
sored by  NCSNA  at  a  special 
registration^fee. 

•  Voted  to  open  the  program 
sessions  of  the  1971  Biennial 
Convention  of  NCSNA  to 
non-nurses  and  nurses  who 
are  not  members,  at  a  special 
registration  fee,  as  a  pilot 
project  in  membership  pro- 
motion and  to  promote  pub- 
lic and  interprofessional  re- 
lationships, provided  there  is 
no  negative  expression  to 
this  project  from  over  one- 
half  the  district  associations. 

•  Authorized  appointment  of  a 
Special  Committee  on  Reso- 
lutions to  function  before 
and  during  the  1971  Biennial 
Convention. 

•  Directed  that  a  meeting  be 
held  prior  to  every  ANA  con- 
vention for  the  elected  NC- 
SNA delegates  as  a  means  of 


sharing  information  on  and 
reaction  to  issues  coming  be- 
fore the  ANA  House  of  Dele- 
gates. 

•  Voted  to  urge  district  associ- 
ations to  devote  their  regular 
meeting  immediately  preced- 
ing the  NCSNA  biennial  con- 
vention to  discussion  and 
initiation  of  questions  and  is- 
sues coming  before  NCSNA 
conventions. 

•  Voted  to  permit  NCSNA 
committees  to  hold  meetings 
in  locations  other  than  head- 
quarters office  for  reasons  of 
economy  and  convenience  of 
persons  involved,  upon 
mutual  agreement  of  the 
chairman  and  the  executive 
director. 

•  Directed  that  an  open  forum 

be  held  during  the  NCSNA 
Biennial  Convention  for  dis- 
cussion of  whether  or  not 
sections  should  continue  to 
be  a  part  of  the  structure  on 
the  state  level. 

•  Endorsed  continuance  of 
workshops  for  district  of- 
ficers. 

•  Approved  amendment  to  the 
bylaws  making  the  chairman 
of  the  Council  on  Practice  a 
member  of  the  Board  of  Di- 
rectors. 

•  Directed  the  Subcommittee 
on  Standards  of  the  Council 
on  Practice  to  continue  ef- 
forts in  developing  standards 
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ANA  DELEGATES 

NCSNA  has  been  notified  by  ANA 
that  NCSNA  has  been  credited  with 
25  delegates,  including  three  dele- 
gates-at-large,  for  the  1972  ANA 
convention. 

The  1972  ANA  convention  will 
be  held  May  1-5  in  Detroit,  Mich. 

Incidentally,  it  has  been  announced 
that  the  1978  ANA  convention  will 
be  held  in  Hawaii! 


of  practice  and  involving  the 
membership  in  the  develop- 
ment of  such  standards. 

•  Approved  amendment  to  the 
bylaws  to  include  the  word 
"develop"  in  the  function  of 
the  Council  on  Practice  re- 
lated to  standards  of  prac- 
tice. 

•  Made  suggestions  to  the 
ANA  Nominating  Committee 
for  ANA  officers  for  the 
1972-74  biennium. 

•  Approved  revised  minimum 
employment  standards  for 
teachers,  directors  and  as- 
sistant directors  of  nursing 
education,  and  educational 
consultants   in   nursing. 

•  Approved  a  revised  "Proced- 
ure for  Making  Changes  in 
the  Schedule  of  Fees  for 
Private  Duty  Nursing." 

•  Supported  the  New  Jersey 
State  Nurses'  Association  in 
efforts  for  a  commemorative 


stamp  honoring  Clara  Maass. 

•  Approved  NCSNA  sponsor- 
ship of  a  cruise  to  Bermuda 
in  1972,  since  the  project  will 
be  carried  out  at  no  cost  to 

NCSNA. 

•  Declined  at  this  time  invita- 
tion to  join  the  North  Caro- 
lina Mental  Health  Associa- 
tion. 

•  Officially  requested  the  Joint 
Committee  on  Nursing  Ed- 
cation  of  the  State  Board  of 
Education  and  the  State 
Board  of  Higher  Education 
to  assume  the  responsibilities 
of  the  master  planning  com- 
mittee for  nursing  education 
in  this  state  and  commended 
the  Subcommittee  of  the 
Joint  Committee  for  the 
work  it  has  already  done  in 
this  direction. 

•  Requested  the  Council  on 
Practice  to  take  the  leader- 
ship in  establishing  a  state- 
wide practice  commission 
between  medicine  and  nurs- 
ing. 

•  Approved  amendment  to  the 
bylaws  designating  the  Fi- 
nance Committee  to  handle 
all  monies  of  the  Association. 

•  Approved  amendment  to  the 
bylaws  to  provide  for  a 
standing  Committee  on  Reso- 
lutions. 

•  Accepted  the  resignation  of 
the  executive  director. 
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CAROLINA  BRACE 
MANUFACTURERS 

We  Make  All  Types  of 

Orthopedic  Appliances 

Straight  Last  —  Brace  Shoes 

DIAL  332-8039 

or 

DIAL  376-8671 

916  South  King  Drive 

Charlotte,  North  Carolina  28204 

BANK 

of 

BELMONT 

Phone  825-5331 

BELMONT, 
NORTH  CAROLINA 


BLACKWELDERS 
HOSPITAL  PHARMACY 

FREE  PARKING  &  DELIVERY 

Open  7  Days  a  Week 

PHONE   754-3141 

131  W.  Harper  Avenue 
LENOIR,  NORTH  CAROLINA 


•  Directed  the  Finance  Com- 
mittee and  elected  officers 
to  revise  the  1971  budget  to 
bring  disbursements  and  in- 
come into  balance  by  giving 
consideration  to  the  follow- 
ing: curtailment  of  staff, 
services,  committee  meet- 
ings, travel;  and  the  need  to 
borrow  money. 

By  referendum  vote  since  the 
midyear  meeting,  the  Board  of  Di- 
rectors has  taken  the  following 
actions: 

•  Approved  further  amend- 
ments to  the  bylaws,  to  be 
submitted  to  the  House  of 
Delegates  at  the  1971  Bien- 
nial Convention  in   October. 

•  Approved  a  project  "Opera- 
tion Input — Talk  Back  to 
NCSNA"  to  survey  all  cur- 
rently registered  nurses  in 
the  state  for  expression  of 
what  they  want  in  a  profes- 
sional organization,  how  NC- 
SNA can  become  more  rele- 
vant to  the  nursing  profes- 
sion, and  how  NCSNA  can 
be  more  influential  in  health 
affairs  in  North  Carolina, 
with  funds  for  this  project  to 
be  sought  from  outside 
sources. 


Building  Fund 

District  Thirteen  recently  turned  in 
to  tlie  Building  Fund  a  check  for 
$1,400 — proceeds  from  one  whopper 
of  a  bridge  party. 

Building  Fund  chairman  for  the 
district  is  Mrs.  Zenovia  Watkins. 
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1971  Student  Nurse  of  the  Year 


The  1971  "Student  Nurse  of  the 
Year"  in  North  Carolina  is  Joan 
Lynn  Hough,  rising  senior  nurs- 
ing student  at  Lenoir  Rhyne  Col- 
lege, Hickory, 

Miss  Hough,  a  native  of  Win- 
ston-Salem, was  chosen  from  nine 
contestants  representing  the  SN- 
ANC  districts.  Each  contestant 
submitted  a  paper  on  "How  To 
Prevent  Apathy  in  Nursing"  and 
an  autobiography.   Each  was  in- 


terviewed by  a  six-member  panel 
of  health  specialists. 

Miss  Hough  is  a  member  of  the 
Student  Nurses'  Association  at 
Lenoir  Rhyne  and  of  Iota  Epsilon 
Omega  journalism  fraternity.  She 
has  served  on  the  staff  of  the  stu- 
dent newspaper  and  has  been  a 
cheerleader. 

The  runner-up  in  the  "Student 
Nurse  of  the  Year"  contest  also 
deserves  special  recognition.  She 
is  Mrs.  Jane  Grubbs  Kirkman,  a 
nursing  student  at  Rowan  Me- 
morial School  of  Nursing,  Salis- 
bury, and  also  a  native  of  Win- 
ston-Salem. Mrs.  Kirkman  enter- 
ed nursing  school  after  her 
daughter,  Kara,  entered  school. 
At  Rowan  School  of  Nursing  she 
is  a  member  of  the  annual  staff, 
the  student  council,  and  the  griev- 
ance committee. 

The  winner's  essay  follows: 


Prevention  of  Apathy  in  Nursing 

By  Joan  Lynn  Hough 

Probably  one  of  the  most  dreaded  words  in  the  medical  vocabulary  is  the 
word  infection.  However  when  one  speaks  of  "an  infection"  the  mind  im- 
mediately turns  to  a  physical  malady,  with  very  physical  signs  apparent  in 
the  person.  Yet  people  can  be  infected  other  than  physically — there  can  be  an 
emotional  infection.  This  type  of  infection  ravages  the  feelings  and  attitudes 
of  a  person  and  can  spread  to  others  like  no  other. 

One  of  the  very  worst  emotional  infections,  and  unfortunately  one  of  the 
most  common,  is  apathy.  Apathy  is  simply  a  state  of  indifference,  a  lack  of 
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feeling  or  emotion.  When  nurses  become  infected  with  apathy,  it  can  be 
nothing  short  of  disastrous,  for  half  of  nursing  itself  is  feeling — feeling  for  and 
with  people. 

What  exactly  is  apathy  in  nursing?  It  is  going  through  the  steps  of  a  pro- 
cedure as  if  the  patient  were  still  the  practice  mannequin.  It  is  a  routine  "How 
are  you?"  without  really  caring  to  know.  It  is  being  so  involved  in  the  disease 
that  a  treatment  for  the  patient  is  overlooked.  Apathy  in  nursing  is  all  of  this 
and  much  more. 

Apathy  in  nursing  is  one  of  the  most  contagious  infections  known  to  man 
and  is  transmitted  by  personal  contact.  This  involves  both  person-to-personnel 
and  person-to-patient. 

If  a  nurse  is  apathetic  the  rest  of  the  staff  is  susceptible.  Such  a  nurse  does 
haphazard  work,  and  has  an  attitude  of  little  or  no  concern  to  do  things 
"right"  that  can  be  quickly  picked  up  by  other  staff  members.  Student  nurses 
are  probably  the  most  susceptible  to  apathy  in  nursing.  They  come  from  the 
classroom  all  fresh  and  eager  to  do  as  they  have  been  taught,  in  ABC  order. 
However,  sometimes  all  they  see  on  the  hospital  floors  are  short  cuts  and  all 
they  hear  is  "Well,  you're  supposed  to  do  it  this  way,  but  .  .  .  ." 

Patients  are  susceptible  to  a  nurse's  apathy,  too.  A  nurse  who  shows  no  real 
interest  in  her  patients  can  quickly  "turn  off"  someone  who  wants  and  needs 
to  talk  of  his  fears  and  apprehensions.  Likewise,  a  patient  dying  from  cancer 
cannot  possibly  draw  hope  or  courage  from  a  nurse  who  seems  to  take  no 
interest  in  her  own  work  and  life. 

So  what  can  one  do  about  the  "apathy  bug"?  As  in  any  infection,  prevention 
is  the  best  cure.  Occasionally  review  well-worn  procedures  and  techniques  to 
avoid  forgetting  the  "little  things."  Keep  informed  on  new  drugs,  equipment 
and  theories.  Attend  meetings,  both  professional  and  non-professional,  that 
relate  to  your  work.  Rotate  your  area  and/or  time  of  work,  if  possible.  Finally, 
and  quite  basically,  care  enough  to  give  enough  care. 

In  summary,  apathy  in  nursing  is  a  very  real  problem.  Symptoms  manifest 
themselves  in  one's  attitudes  and  work  habits.  Apathy  can  infect  both  person- 
nel and  patients  and  can  spread  quickly  and  drastically  if  left  unchecked. 
Treatment  and  cure  lie  in  the  prevention  of  the  disease. 


Continuing  Education  Project  Grant 

The  American  Nurses'  Association  Upon    completion    of    tlie    survey, 

has  received  from  U.S.  Public  Health  recommendations    will    be    made    by 

Service  a  one-year  $42,000  grant  to  ANA's    Commissions    and    Divisions 

survey    programs    and    resources    for  on  Nursing  Practice  for  developing  a 

continuing  education  currenfly  avail-  plan  for  ANA  to  meet  its  professional 

able     throughout     the     country     for  responsibilities  in  this  area. 
R.N.'s. 
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REGISTERED  mRSES 

HIGH  POINT  MEMORIAL  HOSPITAL,  located  in  the  Central  PIED- 
MONT section  of  North  Carolina,  offers  Nursing  opportunities  in 
300-bed  general,  community  hospital  expanding  to  375  beds.  Ex- 
cellent working  conditions  in  modern  facility  in  the  heart  of  High 
Point,  North  Carolina,  known  as  the  Furniture  and  Hosiery  Capital 
of  the  world. 

•     TOP  SALARIES,  ANNUAL  INCREASES 


• 


$100  per  month  DIFFERENTIAL  PAY  FOR 
EVENING  and  NIGHT  ASSIGNMENTS 


•  IN-SERVICE  ORIENTATION  PROGRAM 

•  FULL  BENEFITS  INCLUDING  FREE 
RETIREMENT 

For  Further  Information  contact: 

PERSONNEL  DIRECTOR 

HIGH  POINT  MEMORIAL  HOSPITAL,  INC. 
225  Boulevard  Street,  High  Point,  N.  C. 

Phone  Area  Code  (919)  882-2521 
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Medical  Society  Chooses 
'Nurse  of  the  Year' 


Mrs.  Evelyn  Ellis  Auld,  chief 
anesthetist  at  Wilson  Memorial 
Hospital  in  Wilson,  is  the  State 
Medical  Society's  "Nurse  of  the 
Year"  for  1971.  The  award  was 
made  last  month  at  the  Medical 
Society's  annual  meeting. 

Mrs.  Auld  is  a  graduate  of 
Johns  Hopkins  School  of  Nursing, 
Baltimore,  and  of  the  School  of 
Anesthesia  at  Duke  University. 
From  1944-48  she  was  chief  anes- 
thetist and  director  of  the  School 
of  Anesthesia  at  Duke.  She  estab- 
lished a  School  of  Anesthesia  for 
Nurses  at  Watts  Hospital  and 
served  as  its  director  from  1949- 
1964,  until  she  went  to  Wilson 
Memorial  Hospital. 

Mrs.  Auld  has  been  a  trustee, 
first  vice-president,  and  president 
of  the  American  Association  of 
Nurse  Anesthetists.  In  1969  the 
Evelyn  Auld  scholarship  fund 
was  established  in  her  honor  by 
the  Watts  Alumnae  Association  of 
Nurse  Anesthetists.  She  is  the 
author  of  a  number  of  clinical 
papers.  ^ 

Ten  nurses  were  in  the  com- 
petition for  the  "Nurse  of  the 
Year"  title,  all  selected  by  the  lo- 
cal Medical  Society.  Others  win- 
ning the  county  titles  this  year 
were:  Mrs.  Mary  Retha  Colston 
Shearin,  supervisor  of  obstetrical 


Mrs.  Auld  is  shown  at  the  presentation 
ceremonies  with  Dr.  John  Bennett,  chair- 
man of  the  Medical  Society's  Committee  of 
Physicians  on  Nursing. 

service,  Roanoke  Rapids  Hospital; 
Mrs.  Maebelle  J.  Wilson,  Duplin 
General  Hospital,  Warsaw;  Mrs. 
Coggins  Farmer,  inservice  educa- 
tion director,  Lexington  Memorial 
Hospital;  Mrs.  Maggie  Mercer, 
head  nurse  of  Obstetrical  Depart- 
ment, Pitt  Memorial  Hospital, 
Greenville;  Mrs.  Sarah  Hitchcock, 
director  of  nursing,  Rex  Hospital, 
Raleigh;  Mrs.  Martha  Thompson, 
head  nurse  of  Obstetrical  Depart- 
ment, Gaston  Memorial  Hospital, 
Gastonia;  Hulda  Wood,  public 
health  nurse,  Pasquotank-Perqui- 
mons-Chowan  District  Health  De- 
partment, Edenton;  Mrs.  Mary 
Sue  Miller,  head  nurse.  Intensive 
Care  Unit,  Cone  Memorial  Hos- 
pital, Greensboro;  Mrs.  Judy 
Shepherd,  nurse  anesthetist,  Wil- 
kes General  Hospital,  North  Wil- 
kesboro;  Norma  Furches,  director 
of  nursing,  Lowrance  Hospital, 
Mooresville. 
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Dr.  John  Bennett,  chairman  of 
the  Medical  Society's  Committee 
of  Physicians  on  Nursing,  said  the 
primary  objective  of  this  search 
for  the  "Nurse  of  the  Year"  is  to 
promote  an  awareness  by  physici- 
ans of  the  great  contribution  made 
by  nurses  to  patient  care;  to  stim- 
ulate increased  exchange  of  ideas 
and  more  dialogue  between  doc- 
tors and  nurses  in  the  state  about 
the  significant  roles  played  by 
nurses:  and  to  give  impetus  to 
recruitment  of  young  people  into 
nursing.  The  award  was  begun  in 
1970,  and  the  first  recipient  was 
Mrs.  Carolyn  Greene  of  High 
Point. 


ergies  on  improving  patient  care 
and  nursing  practice.  They  are 
concerned  about  the  many  chang- 
es nursing  must  face  in  the  fu- 
ture in  order  to  keep  up  with 
newer  trends  of  education  and 
newer  methods  of  delivering 
medical  care  ...  I  challenge  you 
as  employers  of  nurses  to  encour- 
age (perhaps  insist)  that  they  at 
least  belong  to  their  professional 
organization  ...  As  a  Medical  So- 
ciety, you  have  demonstrated  to 
the  nurses  of  this  state  that  you 
as  physicians  also  have  care,  con- 
cern, respect,  and  admiration  for 
the  nursing  profession." 


Last  year,  when  Mrs.  Greene 
accepted  her  award,  she  stressed: 
"Enticing  women  and  men  into 
nursing  is  only  a  part  of  our  prob- 
lem— keeping  them  there  is  even 
a  more  major  concern.  Although 
there  are  more  than  a  million  reg- 
istered nurses  in  the  U.S.,  only  a 
little  more  than  half  of  the  nurses 
are  in  active  practice,  and  about 
a  fourth  of  these  are  working 
part-time  .  .  . 

"In  general,  nurses  who  are 
more  active  in  self-improvement 
and  most  active  in  up-grading  the 
nursing  profession  are  those  who 
participate  in  nursing  activities 
outside  the  regular  job  responsi- 
bililities,  those  who  belong  to 
their  professional  organization. 
These  same  nurses  are  the  ones 
who  will  give  your  patients  the 
best  nursing  care  in  your  offices, 
hospitals,  and  agencies  because 
they  are  spending  their  extra  en- 


Membership  Memo... 


Daniel  Webster  said: 

"There  are  many  objects  of 
great  value  to  man  which  can- 
not be  attained  by  unconnect- 
ed individuals,  but  must  be 
attained,  if  at  all,  by  associa- 
tion." 

^TNA   Bulletin 
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THE  1971  POSEY  GUIDE 


SEND  FOR   YOUR  FREE  COPY  TODAY/ 

The  1971  Posey  Guide  Is  now 
yours  for  the  asking.  This 
brand  new  educational  pub- 
lication is  now  available  to 
students,  and  other  nursing 
home/hospital  staff  mem- 
bers. The  publication  was 
conceived  to  help  those 
personnel  concerned 
with  patient  care  to 
better  understand  the 
correct  use  and  applica- 
tion of  Posey  Products. 
The  Posey  Guide  fea- 
tures a  variety  of  in- 
formation concerning 
the  use  and  applica- 
tion of  Posey  Safety 
Products.  Detailed 
coverage  includes 
safety  belts,  key- 
lock belts,  safety 
vests,  security 
suits,  lap  covers, 
restraint  nets,  limb 
holders,  hand/finger 
control  mitts,  heel  protectors, 
foot  supports,  pediatric  products,  arm 
slings  and  wheelchair  safety  products. 
The  Posey  Guide  is  reconfimended  as  a  useful  and 
helpful  reference  source  and  training  aid  for  nurses,  LPN's, 
LVN's,  hospital  aides  and  students.  The  Posey  Company  has  been 
the  leading  manufacturer  of  patient  care  and  safety  equipment  since  1937. 

Please  insist  on  Posey  Quality  —  specify  the  Posey  Brand  name. 


Posey  Company 

39  S.  Santa  Anita  Ave.,  Pasadena,  California  91107 
Telephone:  (213)  795-7767 
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The  Building  Committee  is 
pleased  to  present  to  members 
on  the  next  three  pages  the 
latest  drawings  of  the  future  FllflirP 

NCSNA  Headquarters  Build-  -^  utuic 

ing.  The  Committee  is  enthu- 
siastic and  excited  about  the 
concept  developed  by  Archi- 
tect Brad  Wiggins,  of  Quinn- 
Wiggins  in  Raleigh,  who  has 
worked  closely  with  the  Com- 
mittee in  designing  a  build-  \t/ici\t  a 
ing  that  will  be  conducive  to  NCSINA 
carrying  out  the  Association's 
work  with  efficiency  and  in  an 
atmosphere  of.  dignity  and 
beauty. 

The  building  will  contain 
approximately  10,000  square 
feet  of  floor  space,  about  25 

percent  of  which  will  be  avail-  Hp5lHni15irf  PTQ 

able  initially  as  rental  space.  licauquai  ICl  D 

All  administrative  func- 
tions will  be  contained  on  the 
first  floor.  A  large  portion  of 
the  parking  will  be  under- 
neath the  first  floor,  provid- 
ing protection  in  bad  weather. 

The    design    concept    pro-  DUIIQIII^ 

vides  for  great  flexibility  in 
the  second-floor  meeting 
space.  This  area  can  be  used 
as  one  large  meeting  room, 
as  separate  small  meeting 
rooms,  or  in  various  combina- 
tions. Adjacent  to  the  pri- 
mary meeting  space  is  a  roof 
terrace,  which  will  be  covered 
and  functional  in  almost  any 
season  of  the  year. 
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Mary  L.  Mills,  a  North  Carolina  nurse  and  member  of  District 
Twenty-Seven,  in  April  received  the  Public  Health  Service  Dis- 
tinguished Service  Medal  in  ceremonies  in  Washington,  D.  C. 

^""^  She  was  cited  for  "distinguished  public 
health  nursing  direction  of  sanitation, 
smallpox,  and  malaria  eradication,  mid- 
wifery, and  obstetrical  programs  in  Liberia, 
Vietnam,  and  Chad  and  in  domestic  pro- 
grams in  urban  and  rural  United  States." 

Miss  Mills,  a  graduate  of  Lincoln  School 
of  Nursing,  Durham,  is  now  nurse  consult- 
ant. Comprehensive  Health  Service  Branch, 
Division  of  Health  Care  Service.  As  a  com- 
missioned officer  in  the  Public  Health  Serv- 
ice since  1946,  she  has  served  the  people  of  Liberia,  Lebanon,  Cam- 
bodia, Vietnam,  Chad,  and  the  United  States.  She  has  received 
honors  and  decorations  from  the  governments  of  Lebanon,  Liberia, 
and  South  Vietnam.  In  1969  she  was  nominated  for  the  Rockefeller 
Public  Service  Award  for  her  contributions  to  international  public 
health  efforts,  and  her  portrait  is  included  in  the  Smithsonian  In- 
stitute's Exhibit  of  Portraits  of  Outstanding  Americans  of  Negro 
Origin. 


Nurse  Commended  for 
Saving  Child's  Life 

A  three-year-old  boy  is  alive 
today,  thanks  to  the  quick  action 
of  a  Raleigh  nurse. 

Mrs.  Mae  Van  Hiatt,  part-time 
faculty  member  at  Rex  School  of 
Nursing,  noticed  ripples  in  her 
otherwise  empty  apartment  swim- 
ming pool  and  a  nearby  empty 
tricycle.  Closer  investigation  re- 
vealed the  little  fellow  at  the  bot- 
tom of  the  pool.  She  got  the  boy  to 
the  surface.  He  was  limp  and  had 


no  reflexes,  but  she  immediately 
applied  artificial  respiration. 

Mrs.  Hiatt  received  special  com- 
mendation on  May  24  from  Lieu- 
tenant Governor  H.  P.  Taylor  for 
saving  the  life  of  the  child. 

She  formerly  was  on  the  facul- 
ty of  North  Carolina  Baptist 
School  of  Nursing,  Winston- 
Salem. 


Occasionally  you  run  into  a  truth 
that  doesn't  hurt.  Experience  suggests 
you  double  check  it. 
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CHEESE 
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"Available  Everywhere  in  North  Carolina" 

'Call  the  Sealtest  representative  in  your  area  who  will  be  glad  to  discuss 
with  you  all  your  needs  of  the  finest  quality  dairy  products  available." 


A  Special  Tribute  to  Our  Nurses 

STANLY  COUNTY  HOSPITAL 

Mr.  J.  Crenshaw  Thompson,  Adm. 

Telephone  (704)  9821121 

North  4th  Street  —  Albemarle,  N.  C. 

A  Salute  To  Our  Nurses 

RUTHERFORD  HOSPITAL 

Mr.  Robert  H.  McKlnnon,  Adm. 
Ridgecrest  Avenue     —     Rutherfordton,  N.  C. 

Registered  Nurses  Needed 

YANCEY   HOSPITAL 

Call  (704)  682-2181  or  write:  Mrs.  Catherine  B.  Anglin,  Adm. 

P.  0.  Box  756 

Burnsville,  North  Carolina  28714 
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News  Briefs 


North     Carolina     Central     University 

has  received  a  five-year  grant  of  $173,- 
350  to  train  public  health  nurses  for 
community  health  programs.  The  grant 
was  av^'arded  by  the  Public  Health  Pro- 
fessions branch  of  the  Division  of  Allied 
Health.  Ten  traineeships  will  be  offered 
annually,  beginning  September  1970, 
providing  tuition,  fees,  and  monthly 
stipends  for  12-month  periods. 

Appointments  to  the  North  Carolina 
Board  of  Nursing  have  been  announced 
by  Governor  Robert  Scott.  Frances  Mc- 
Manus,  director  of  nursing  at  Hamlet 
Hospital,  was  reappointed  for  a  four- 
year  term.  She  was  serving  out  the  un- 
expired term  of  the  late  Mrs.  W.  D. 
James,  Sr.  Also  appointed  were  John 
C.  Blanton,  administrator  of  Roanoke- 
Chowan  Hospital,  Ahoskie,  and  Dr. 
Ernest  W.  Furguson  of  Plymouth. 

Regulations  affecting  the  appoint- 
ment and  separation  of  Army  Nurse 
Corps  officers  have  been  changed.  Wo- 
men with  dependents  will  not  be  barred 
from  appointment  to  the  Corps,  if  other- 
wise qualified.  In  the  event  of  preg- 
nancy, the  married  Army  nurse  on 
active  duty  may  request  a  waiver  to  re- 
main in  the  service.  Marriage  will  no 
longer  disqualify  applicants  for  student 
subsidies  in  the  Army  Student  Nurse 
and  Walter  Reed  Army  Institute  of 
Nursing  Program. 

Dr.  Faye  Abdellah,  chief  nurse  of- 
ficer and  assistant  surgeon  of  the  U.S. 
Public  Health  Service,  delivered  the 
first  Elizabeth  L.  Kemble  lecture  recent- 
ly at  the  University  of  North  Carolina- 
Chapel  Hill  School  of  Nursing.  She  said 
major  changes  will  take  place  during  the 


1970's  in  the  way  the  average  wage  earn- 
er seeks  and  finds  health  care.  "Nurses 
will  play  an  important  role  in  the  way 
these  new  health  systems  evolve,"  she 
stated.  "Nurses  must  undertake  an  ag- 
gressive role  both  in  the  professional 
content  of  health  care  and  in  the  leader- 
ship of  new  forms  of  health  care  .  .  . 
The  most  pressing  of  all  health  care 
problems  in  the  United  States  is  that 
of  uneven  distribution  of  services." 

Concurrent  conventions  were  held 
last  month  in  Dallas,  Texas,  by  the  Na- 
tional League  for  Nursing  and  the  Na- 
tional Student  Nurse  Association.  Focus 
of  the  meeting  was  on  nursing  action  in 
combating  major  social  ills  and  in  the 
reorganization  of  health  care.  Approxi- 
mately 6,000  nurses,  allied  health  pro- 
fessionals, educators,  social  scientists, 
community  planners,  government  health 
agency  representatives,  and  nursing  stu- 
dents attended.  Keynoter  was  Ashley 
Montagu,  internationally  known  an- 
thropologist, author,  and  lecturer. 

The  1971-72  Bixler  Scholarship  in 
Nursing  has  been  awarded  to  Shirley 
Louise  Hale,  doctoral  student  at  the 
University  of  Maryland.  Her  field  of 
study  is  human  development.  The 
scholarship  is  awarded  by  the  Regional 
Committee  on  Graduate  Education  in 
Nursing  of  the  Southern  Regional  Ed- 
ucation Board.  It  is  a  memorial  to  Dr. 
Genevieve  K.  Bixler,  who  from  1954  to 
1959  was  director  of  the  SREB  Regional 
Project  in  Graduate  Education  and  Re- 
search in  Nursing. 

Viewing  the  health  care  delivery  sys- 
tem as  criticial,  deans  of  college  and 
university  schools  of  nursing  at  a  recent 
meeting  in  Washington,  D.  C,  commit- 
ted themselves  to  intensive  efforts  to 
find  and  test  means  by  which  nurses, 
working  with  other  health  profession- 
als, will  make  quality  health  care  ac- 
cessible to  the  public  at  reasonable  cost. 
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A  FRIEND 
Beaufort,  North  Carolina 

Hugh  Pfaff 
Poultry  Co.,  Inc. 

"Buyers  and  Haulers 
of  Live  Poultry" 

Telephone  983-3105 
TOBACCOVILLE,  N.  C. 

SUPAK  &  SONS 

MANUFACTURING   COMPANY 

Manufacturers  of 
Girls',  Children's,  Infants'  Outwear 

Weeksville  Highway 
ELIZABETH   CITY,   N.   C. 

FIRST  FEDERAL 

SAVINGS  &  LOAN 

ASSOCIATION 

Box  70 

New  Bern,  N.  C. 


They  have  issued  a  statement  giving  top 
priority  to  health  services  directed  to- 
ward helping  people  attain,  maintain,  or 
regain  optimum  health.  The  deans  also 
cited  the  critical  fiscal  distress  of  uni- 
versity schools  of  nursing  and  expressed 
concern  at  the  nine  percent  reduction  in 
federal  funds  for  nursing  education  in 
the  national  budget  proposed  for  Fiscal 
Year  1972. 

New  York  State  nurses  are  engaged 
in  a  legislative  battle  to  get  the  Laverne- 
Pisani  Bill  passed,  which  would  define 
the  practice  of  nursing  as  diagnosing 
and  treating  human  responses  to  actual 
or  potential  health  problems  through 
such  services  as  case  finding,  health 
teaching,  health  counseling,  and  pro- 
vision of  care  supportive  to  or  restor- 
ative of  life  and  well  being.  The  intent 
of  the  bill  is  to  clearly  delineate  the 
elements  of  the  nursing  process  and  to 
specify  the  independence  of  the  nurs- 
ing function.  In  explanation  of  the  bill, 
NYSNA  states:  "The  changes  proposed 
would  in  no  way  infringe  upon  the  in- 
terdependent and  collaborative  relation- 
ship between  the  physician  and  the 
nurse,  but  would  simply  specify  the 
nurse's  authority  to  diagnose  nursing 
needs  and  minister  to  those  needs 
through  such  services  as  casefinding, 
health  teaching,  health  counseling,  and 
provision  of  supportive  and  restorative 
nursing  services,  or  in  other  words,  to 
practice  nursing  .  .  .  NYSNA  believes 
that  current  nursing  practice  demands 
an  immediate  change  in  order  to  legiti- 
mize the  nursing  role  and  functioning  of 
present  nursing  practitioners  .  .  .  They 
see  the  nurse  not  as  a  physician  assist- 
ant but  as  the  patient's  assistant.  Hun- 
dreds of  nurses  staged  a  March  on  Al- 
bany under  banners  of  "Help  Save 
Nursing",  and  in  their  communities 
nurses  staged  mini-marches  on  their  own 
lawmakers.  ANA  has  endorsed  the  pro- 
posed legislation,  and  NCSNA  is  watch- 
ing its  outcome  with  great  interest. 
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A    comprehensive    reference    is    now 

available  for  the  first  time  on  the  num- 
ber, distribution,  work  assignments,  and 
personal  characteristics  of  licensed  prac- 
tical nurses.  A  single  free  copy  of  "L. 
P.N.'s  1967,  an  Inventory  of  Licensed 
Practical  Nurses,"  may  be  obtained  from 
the  Division  of  Nursing,  9000  Rock- 
ville  Pike,  Bethesda,  Md.,  20014. 

"The  Alcoholic  American"  is  a  new 
booklet  on  alcohol  abuse  being  distrib- 
uted in  North  Carolina  by  Blue  Cross 
and  Blue  Shield.  It  discusses  America's 
most  serious  drug  problem  in  simple 
language  everyone  can  understand. 
Single  copies  are  free.  Additional  copies 
are  available  to  organized  groups  for 
educational  purposes.  Write  to  Blue 
Cross  and  Blue  Shield  Public  Relations 
Office  in  Durham. 

Teaching  about  Drugs,  a  curriculum 
guide,  has  been  so  successful  it  has 
gone  into  its  second  printing.  The  guide 
has  been  available  nationally  since  last 
fall  and  is  in  widespread  use  in  school 
systems  throughout  the  country.  It  is 
available  from  American  School  Health 
Association,  107  South  Depeyster  Street, 
Kent,  Ohio,  44240,  at  $4  per  copy. 

Unusually  large  increases  in  enroll- 
ments in  1969-70  in  schools  of  nursing 
are  reported  by  the  National  League  for 
Nursing.  Admissions  to  all  types  of 
educational  programs  preparing  RN's 
rose  17.4  percent  to  75,349.  During  the 
same  period,  enrollments  rose  9.1  per- 
cent to  an  all-time  high  of  164,545. 
Graduations  reached  43,639,  an  in- 
crease of  3.4  percent  over  the  year  be- 
fore. It  is  believed  that  the  growth  and 
expansion  of  associate  degree  programs 
accounts  for  much  of  this  increase. 
Growth  in  admissions  to  baccalaureate 
programs  also  has  been  substantial. 

The  nation's  hospitals  in  1969  em- 
ployed nearly  three  million  people,  ac- 


Dixie  Oil  Co. 

SHELL   PRODUCTS 

W.  Phifer  Phillips,  Distributor 

Dial  437-4205 
503  South  King  St. 
MORGANTON,  N.  C. 

L!oyd  A.  Fry  Roofing  Co.,  Inc. 


WORLD'S  LARGEST  MANUFAC- 
TURER OF  ASPHALT  ROOFING 
&  ALLIED  PRODUCTS  —  19 
ROOFING  PLANTS  STRATEGI- 
CALLY LOCATED  COAST  TO 
COAST 


Phone  726-4171       105  Arendell  St. 
MOREHEAD  CITY,  NORTH  CAROLINA 

E.  W.  Godwin's  Sons,  Inc. 

Call  Us  If  You  Need 

Lumber  or  Building  Materials 

From  Forest-to-Mill-to-You 

Phone  762-7747 

Castle  Hayne  Road 

Wilmington,  N.  C.  28401 


GUARD  THOSE  YOU  LOVE 


GIVE  TO  THE 

AMERICAN 

CANCER 

SOCIETY 


Sponsored  By 

SAYLES  BILTMORE  BiEACHERIES,  INC. 

Biltmore,  North  Carolina 
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DISCOVER 
P.  H. 


500  BEDS 

General  Care 
Intensive  Care 
Ambulant  Care 


Presbyterian  Hospital 

P.  0.  Box  10157 

Charlotte,  North  Carolina 

28201 

Ph.   (704)  377-4411 


cording  to  "Health  Manpower  in  Hos- 
pitals", a  report  issued  by  the  Division 
of  Manpower  Intelligence,  Bureau  of 
Health  Manpower  Education,  National 
Institutes  of  Health.  Single  copies  of  the 
publication  are  available  from  the  In- 
iformation  Office,  Bureau  of  Health 
Manpower  Education,  National  Insti- 
tutes of  Health,  Bethesda,  Md.  20014. 

The  annual  symposium  for  graduate 
students  and  faculty  in  the  school  of 
Nursing,  University  of  North  Carolina- 
Chapel  Hill,  held  in  April  at  Quail 
Roost,  focused  on  "The  Nurse  Clinician 
as  an  Agent  of  Change."  Guest  speakers 
were:  Dr.  Barbara  Resnik,  associate  clin- 
ical professor  of  community  health  nurs- 
ing, University  of  California  at  San 
Franciso;  Dr.  James  Dickoff,  associate 
professor  of  philosophy,  Kent  State 
University;  Dr.  Patricia  James,  associate 
professor  of  philosophy,  Kent  State 
University;  Mrs.  Ruth  Evelyn  Aabel,  as- 
sistant professor,  School  of  Public 
Health  and  School  of  Nursing,  UNC- 
Chapel  Hill. 

Neurology    Nursing    Service    of    the 

Clinical  Center,  research  hospital  of  the 
National  Institutes  of  Health,  Bethesda, 
Md.,  has  presented  a  conference  on 
"Nursing  Care  of  Patients  with  Cere- 
bral Seizures".  A  monograph  of  the  edit- 
ed transcript  has  been  issued,  the  fifth 
in  a  series  based  on  conferences  pre- 
sented by  the  eight  nursing  services  of 
the  Center.  Copies  are  available  from: 
Information  Officer,  Clinical  Center, 
National  Institutes  of  Health,  Building 
10,  Room  l-N-248,  Bethesda,  Md. 
20014. 

A  Code  for  Advertising  Edibles  to 
Children  has  been  proposed  by  the  Coun- 
cil on  Children,  Media  and  Merchandis- 
ing. The  Council  is  concerned  about 
number  of  television  commercials  di- 
rected to  children,  many  of  them  of- 
fensive   in    their    frequency    and    their 
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stress  on  energy  rewards  of  nutritional- 
ly questionable  sugared  products.  In  re- 
sponse to  a  petition  by  ACT  (Action  for 
Children's  Television),  the  Federal  Com- 
munications Commission  has  requested 
comments  from  the  public  and  the  net- 
works on  current  children's  television 
programming.  These  comments  are  to 
be  submitted  by  July  2.  The  proposed 
Code  is  to  draw  the  public's  attention  to 
television  as  a  major  food  educator.  The 
Code  would:  require  statement  of  nu- 
trient and  caloric  content  of  edibles  ad- 
vertised; prohibit  advertisement  of  an 
edible  offering  prizes  or  rewards  that 
do  not  make  a  positive  contribution  to 
the  child's  improved  physical  health; 
limit  frequency  of  advertisement  of  edi- 
bles during  children's  programs;  restrict 
advertisement  of  drugs,  medicine,  or 
vitamin  pills  during  hours  when  children 
are  watching  TV;  provide  for  a  research 
and  information  center  to  study  the  im- 
pact of  TV  on  children. 


INGRAM 

VENDING 

SERVICE, 

INC. 

LAWSON    INGRAM 

Dial  888-7990 
2424  English  Road 
HIGH  POINT,  N.  C. 


BARNES  TRUCK  LINE,  INC. 

interstate  &  Intrastate  Carriers 

Cargo  Insured 

506  Mayo  Street 

Dial  237-3147 

Wilson,  North  Carolina 


HARRIS 
PONTIAC,  INC. 

Pontiac  -  Tempest 
SALES  &  SERVICE 

Phone  763-8231 

309  North  Second  St. 

Wilmington,  North  Carolina 

Citizens  Savings  &  Loan 
Association 

ESTABLISHED    1907 

Phone  442-6165 

229  Sunset  Avenue 

ROCKY  MOUNT,  N.   C. 


TAYLOR  INSTRUMENT 

CONSUMER  PRODS.  DIV. 

SYBRON  CORP. 

Manufacturers  of 

TYCOS  Medical  Instruments 

TAYLOR  Thermometers 

for  Home  and  Industry 

Arden,  North  Carolina 

CHARLOTTE 
Paper  Company 

PHONE  392-9341 

P.  0.  Box  1808 

CHARLOTTE,  N.  C. 
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Positions  Available  Now  for  Registered  Nurses 

WASHINGTON  COUNTY  HOSPITAL 

Call   (919)793-4135 

or  Contact:   Mr.  John  Outten,  Adm. 

P.  0.  Box  308  Plymouth,  North  Carolina  27962 


NURSES    NEEDED 

Registered  and  Licensed  Practical 

PITT  COUNTY  MEMORIAL  HOSPITAL 

Contact:  Mrs.  Helen  Abbott,  Director  of  Nurses 
Phone  (919)  752-5141  or  write 

West  Fifth  Street  —  Greenville,  N.  C.  27834 
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RESTAURANT 

OUR    FINE    FOOD -FINDS    FRIENDS 

"The  world's   best  pecan   pie"  Jimmie   Anderson 

1617  Elizabeth  Ave.  Phone  333-3491  Charlotte,   N.   C. 


ROY  JOYNER  WRECKING  CO. 

EXPERT   DEMOLISHERS  —  LICENSED 

ESTIMATES  GIVEN  —   BIDS  SUBMITTED 

FULL   INSURANCE  COVERAGE 

PHONE  767-2295  N.   PATTERSON  AVE.   EXT. 

WINSTON-SALEM,  N.  C. 
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ALAMANCE  COUNTY  HOSPITAL 

Miss  Paulyne  Kenney,   Director  of  Nursing 

Dial  228-1371  or  write 

Burlington,  North  Carolina 

Memorial  Hospital  of  Alamance  County 


730  Hermitage  Road 


Burlington,  N.  C.  27217 


PETTY  ENTERPRISES 


RICHARD  PETTY 


Randleman,  North  Carolina 


FINEST  FOOD 
FINEST  SERVICE 
FINEST   LODGING 


Q)u/ihaml  Motel  andjUotd 


FORMERLY  JACK  TAR 


Durham.  North  Carolina  27702      Telephone  (919)  682-1101 

TRULY  THE  CONVENTION   CENTER  OF   NORTH   CAROLINA 
Blake  B.  Nicholson,  Jr.,  General  Manager 
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Immediate  Openings  for  Licensed  Practical  Nurses 

Oakwood  Knoll  Nursing  Home,  Inc. 

Call  or  Write  Mrs.  Ruth  Carter 

Phone  (919)  882-6114 

Route  1,  Box  518-A  Kernersville,  N.  C.  27284 

BARRY  OF  GOLDSBORO,  INC. 
GOLDSBORO,   NORTH  CAROLINA 

MICKEY  TRUCK  BODIES,  INC. 

1505   Bethel   Drive 
High  Point,  North  Carolina 

THE  SINGER  COMPANY 

KNITTING   MACHINERY   DIVISION 

"What's  New  Tomorrow  Is  At  Singer  Today" 
MONROE,  NORTH  CAROLINA 

RENFRO  HOSIERY  MILLS  COMPANY 
MOUNT  AIRY,  NORTH   CAROLINA 

COMPLIMENTS  OF  A  FRIEND 


Wilson  Country  Club  Pro  Shop 

Grover  Bullin,  Pro 
Telephone  243-6700  Wilson,  North  Carolina 
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SCENES  FROM  WORKSHOP:  (Left)  Mrs.  Frances  C.  Hutchison,  director  of  the 
Bureau  of  Nursing,  Forsyth  County  Health  Department,  makes  a  point  as  Dr.  Lee 
Holder,  director  of  planning  and  development,  RMP,  listens:  (Center)  The  gang  that 
wore  out  three  pianists  in  an  evening  song  fest  included  Mrs.  Mary  Edith  Rogers, 
NCSNA  president;  W.  Boone  Mora,  supervisor  of  medical  technicians,  Dorothea  Dix 
Hospital,  Raleigh;  Mrs.  Mary  C.  Davison,  nursing  supervisor,  out-patient  department, 
North  Carolina  Memorial  Hospital,  Chapel  Hill;  Dennis  C.  Davis,  instructor.  Physical 
Therapy  Department,  East  Carolina  University;  and  Mrs.  Sandra  W.  Taylor,  instructor 
at  North  Carolina  Baptist  School  of  Nursing,  Winston- Salem.  (Right)  Dr.  Harry 
Phillips,  director  of  Training  Program  for  Health  Planners,  UNC- Chapel  Hill,  engages 
in  some  after-class  discussion  with  Mrs.  Gladys  Miller,  private  duty  nurse,  Winston- 
Salem,  and  Mrs.  Ann  Samuel,  public  health  nurse  supervisor,  Guilford  County  Health 
Department. 

Learning  How  To  Take  Part 
In  Community  Health  Planning 


More  than  35  nurses  attended 
a  short  course  on  Participation 
in  Community  Health  Planning 
early  in  April  at  the  Betsy-Jeff 
Penn  4-H  Camp  near  Reidsville. 

While  nurses  were  in  great 
majority,  it  was  an  interdiscip- 
linary workshop  where  physical 
therapists,  dietitians,  occupation- 
al therapists,  and  medical  tech- 
nologists joined  with  nurses  to 
learn  how  community  health 
planning  takes  place  and  what 
problems  are  encountered  in  the 
process. 

NCSNA  and  NCLN  cooperated 
in  initiating  such  a  short  course 
to  prepare  more  nurses  and  mem- 
bers of  allied  disciplines  for  par- 
ticipation  in   health   planning   in 


their  own  communities.  Cooperat- 
ing were  professional  associations 
of  the  other  disciplines  represent- 
ed among  the  participants. 

Faculty  members  came  from 
the  UNC  School  of  Public  Health, 
Division  of  Health  Sciences,  the 
Regional  Medical  Program,  and 
the  Office  of  Comprehensive 
Health  Planning.  Virginia  Nelson, 
UNC  School  of  Public  Health,  Di- 
vision of  Continuing  Education 
and  Field  Service,  was  course  co- 
ordinator. 

The  course  will  be  repeated  No- 
vember 3-5,  1971,  at  the  Blockade 
Runner,  Wrightsville  Beach. 
Nurses  interested  in  an  invitation 
to  attend  the  second  course  should 
apply  to  their  district  presidents. 
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NURSING 
AT   DUKE 

•  800  Bed  University  Medical  Center 

•  All  General  Areas 

•  Nursing  Specialty  Areas: 

Surgical  Acute  Care,  Neurosurgery 
Renal,  Respiratory  Care,  Coronary 
Care,  Rehabilitation,  Pediatric 
Intensive  Care,  Research 

•  Starting  Salaries 

R.N.  $609. 

v\/ith  B.S.       $626. 
L.P.N.  $435. 

Differential  for  Eve.  and  Nights 

•  Excellent   Inservice   Education 

•  Tuition  Reinnbursement  Plan 

•  3-4  Weeks  Vacation 

•  10-11    Holidays 

For  brochure,  salary  scale: 
Miss  Isabelle  Webb,  R.N. 
Staffing  Director  —  Nursing  Service 
Box  3714  Duke  Medical  Center 
Durham,  N.  C.  27706 

Name 

Address    

City 


State__. 


Zip. 


Duke  Names 
New  Dean 

Dr.  Ruby  Wilson  has  been  ap- 
pointed dean  of  the  School  of 
Nursing  at  Duke  University,  ef- 
fective July  1. 

She  recently  returned  from  a 
two-year  assignment  in  Thailand 
for  the  Rockefeller  Foundation. 
There  she  served  as  visiting  pro- 
fessor and  consultant  in  establish- 
ing schools  of  nursing  and  med- 
icine and  programs  in  radiologic, 
medical,  and  operating  room  tech- 
nology. 

In  1955  Dr.  Wilson  was  instruc- 
tor in  medical  and  surgical  nurs- 
ing at  Duke  and  was  promoted  to 
assistant  professor  in  1959.  From 
1963-66  she  was  an  associate  in 
medicine,  assistant  to  the  director 
of  nursing  services  and  clinical 
specialist  in  nephrology.  In  1968 
she  received  a  doctorate  from 
Duke. 

A  graduate  of  Allegheny  Gen- 
eral School  of  Nursing,  Pitts- 
burgh, Pa.,  she  holds  a  B.S.  de- 
gree in  nursing  education  from 
University  of  Pittsburgh  and  mas- 
ter's degree  in  nursing  education 
administration  from  Case  West- 
ern Reserve  University,  Cleve- 
land, Ohio. 


The  reason  some  people  don't  rec- 
ognize opportunity  is  because  it  usual- 
ly comes  disguised  as  hard  work. 
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Penn-Carol  Hosiery  Mills 

Telephone  436-6511 

3  Locations 

Mt.  Pleasant,  Concord,  and  Faith,  N.  C. 

CENTRAL  CAROLINA  FARMERS,  INC. 

Your  Headquarters  For: 

•  High  Yield  Seed 

•  Feeds  For  Every  Need 

*  Armstrong  Tires 

*  Top  Quality  Fertilizer 

•  Hotpoint  Appliances 

#  Building  Supplies 

Durham — Oxford — Creedmoor — Hillsborough 
Roxboro — Carrboro — Pittsboro — Siler  City 


DIRECTOR  OF  NURSING  —  125  bed  hospital  opening  new  ultra-modern 
(Friesen  designed)  161  bed  hospital  in  Summer  1972.  Duties:  Work 
closely  with  entire  hospital  staff  in  the  planning  and  implementation 
of  operational  activities  involving  nursing  to  assure  the  optimum  ad- 
vantages of  the  Friesen  concept  to  good  patient  care  are  achieved. 
Assume  direction  of  present  nursing  service.  Qualification:  Masters 
degree  preferred  or  B.  S.  with  successful  experience  in  nursing  ad- 
ministratiori.  Salary:  $12,000  and  up  depending  upon  qualifications. 

Write  or  call  (collect)  J.  G.  Brothers,  Administrator 
Grace    Hospital 
Morganton,   N.   C.   28655 
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CONTINUING  EDUCATION 
OPPORTUNITIES 


East  Carolina  University  is  of- 
fering three  workshops  designed 
to  improve  the  quality  of  patient 
care  through  the  development  of 
leadership  skills  of  professional 
nurses  in  administrative  posi- 
tions. The  programs  will  be  staff- 
ed by  ECU  professors  and  visit- 
ing lecturers  who  have  expertise 
in  the  fields  of  nursing  education 
and  nursing  administration.  Par- 
ticipants may  receive  three  quar- 
ter hours  of  credit  for  each  course 
toward  the  BSN  degree  at  ECU  or 
may  enroll  for  no  college  credit. 
The  tuition  will  be  $20  for  each 
workshop. 

The  first  workshop,  "The 
Leadership  Role  of  the  Profes- 
sional Nurse,"  was  held  June  7- 
11,  1971.  It  emphasized  communi- 
cation skills,  motivation  tech- 
niques and  newer  trends  in  nurs- 
ing unit  administration. 

"Team  Nursing",  is  the  subject 
of  the  second  and  third  work- 
shops. These  are  scheduled  for 
June  28- July  2,  1971,  and  July  19- 
23,  1971.  Team  leadership,  team 
assignments  and  the  nursing  pro- 
cess will  be  the  focal  points  of 
study. 


continuing  education  at  ECU  may 
be  obtained  from:  Division  of 
Continuing  Education,  East  Caro- 
lina University,  Greenville,  N.  C. 
27834. 

Management  Courses 

The  Continuing  Education  Pro- 
gram of  the  School  of  Nursing, 
University  of  North  Carolina  at 
Chapel  Hill  announces  the  fol- 
lowing courses: 

"Advanced  Course  in  Manage- 
ment" will  be  given  in  two  parts 
(September  27-October  1,  1971, 
and  April  17-21,  1972)  at  the 
School  of  Nursing  in  Chapel  Hill. 
Designed  for  directors  of  nursing 
service  in  health  agencies  or  in- 
structors of  nursing  who  have 
had  basic  courses  in  management, 
the  content  will  differ  in  each  ses- 
sion and  participants  may  take 
either  course,  or  both.  The  prin- 
cipal instructor  will  be:  Joan 
Ganong,  Nursing  Consultant  to 
Management,  Pittsburgh,  Penn- 
sylvania. The  tuition  will  be 
$125.00  for  each  five-day  course. 
For  additional  information,  con- 
tact:   Mrs.   Bonnie  Hensley. 


Further    information    on    these         A  limited  number  of  Johnston 
courses    and    other    activities    in     Scholarships     are     available     for 


52 


TAR   HEEL   NURSE 


N.C.    nurses   who   need   financial 
assistance. 

Plans  are  also  being  made  at 
UNC  to  repeat  the  course  for 
nurses  directing  or  teaching  in 
inservice  education  programs. 
The  course,  "Adult  Education: 
For  Nurses  in  Inservice  Educa- 
tion," will  be  conducted  January 
3-7,  1972,  and  July  24-28,  1972. 
Dr.  Eugene  Watson,  associate  pro- 
fessor, UNC  School  of  Education 
will  lead  this  course. 

Preyentive  Cordiology 

"The  Nurse's  Role  in  Preven- 
tive Cardiology,"  is  a  three-day 
workshop  scheduled  for  Septem- 
ber, 1971,  in  Philadelphia.  It  is 
being  sponsored  by  the  American 
Heart  Association  and  the  Penn- 
sylvania Heart  Association.  For 
information,  write:  Mr.  Jack  No- 
lan, Assistant  Executive  Director, 
Heart  Association  of  Southeast- 
ern Pennsylvania,  318  South  19th. 
Street,  Philadelphia,  Pa.  19103. 

Georgetown  University  is  of- 
fering a  series  of  week-long  work- 
shops (July  19-23,  July  26-30, 
August  2-6  and  August  9-13, 
1971)  designed  to  assist  health 
professional  and  community  lead- 
ers in  increasing  their  knowledge 
of  and  upgrading  their  skills  in 
group  dynamics  and  interperson- 
al processes.  Tuition  is  $130.00, 
and  further  information  may  be 
obtained  by  writing  to:  School 
for  Summer  and  Continuing  Ed- 
ucation, Georgetown  University, 
Washington,  D.  C.  20007. 


SWAIN 

COUNTY 

HOSPITAL 

Mrs.  Verayle  Frank,  Adm. 

Bryson  City 
North  Carolina 


UNION 
MEMORIAL 
HOSPITAL 

Mr.  John  C.  Watson,  Jr., 

Administrator 

Phone  283-2111 

Monroe,  North  Carolina 
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Shaping  Continuing  Education 
To  Meet  Your  Needs 

Susanna  L.  Chase 

Professor  of  Nursing,  Continuing  Education  Program,  School  of  Nursing 

UNC— Chapel  Hill 

Ruth  J.  Harris 

Assistant   Professor   of   Nursing,   Continuing   Education    Program,    School    of 

Nursing,  UNC— Chapel  Hill 

E.  Shepley  Nourse 

Communications  Coordinator,  Health  Services  Research  Center, 
UNC— Chapel  Hill 


In  1970  the  Continuing  Educa- 
tion Program  of  the  School  of 
Nursing  at  the  University  of 
North  Carolina  at  Chapel  Hill, 
V,  as  awarded  a  one-year  grant  for 
the  purpose  of  planning  the  ex- 
pansion of  a  continuing  education 
program  for  nurses. 

At  the  present  time  decisions 
are  being  made  on  the  basis  of 
the  planning  activities  carried  out 
under  this  grant,  and  a  longer 
range  developmental  proposal  is 
being  compiled.  The  School  of 
Nursing  faculty  has  been  able  to 
visit  nurses  in  several  parts  of 
the  state.  Insights  into  the  profes- 
sional development  and  personal 
situations  gained  through  these 
visits  continues  to  be  valuable  for 
planning  continuing  education  ac- 
tivities. It  is  clear  that  Chapel 
Hill  is  expected  to  exercise  a  lead- 
ership role  in  the  state. 

To  date  the  planning  activities 
have  resulted  in  the  identification 
of  nurses'  continuing  education 
needs,  which  are  currently  being 
met  ineffectively: 


1.  Need  for  nursing  courses  which 
will  give  credit  toward  a  B.S.  or 
Master's  degree.  Nurses  want  to 
work  toward  a  degree  on  a  part- 
time  basis  in  their  local  area. 

2.  Need  for  training  programs  to 
educate  nurses  for  an  expanded 
role,  such  as  the  pediatric  nurse 
practitioner  or  the  family  nurse 
practitioner. 

3.  Supplementary  knowledge  and 
skills  for  management  of  patient 
care. 

4.  Updating  knowledge  and  skills 
to  keep  up  with  changes  and  be 
able  to  perform  more  effective- 
ly. 

Another  aspect  of  the  planning 
activity  has  involved  the  identi- 
fication of  agencies  and  organiza- 
tions that  are  actual  and  potential 
providers  of  continuing  education 
in  the  state.  Some  questionnaires 
recently  were  mailed  to  these 
agencies  and  organizations  with 
nearly  70  percent  of  them  return- 
ed. Preliminary  analysis  of  re- 
turns indicates  great  interest  in 
a  coordinated  statewide  effort. 


I 
I 
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The  survey  information  was 
studied  by  the  Advisory  Commit- 
tee to  the  UNC  Program.  This 
Committee,  composed  of  North 
Carohna  nurses,  recommended 
that  it  give  more  attention  to 
statewide  continuing  education 
and  that  the  School  of  Nursing  at 
UNC-Chapel  Hill  institute  com- 
munication among  the  providers 
and  consumers  of  continuing  ed- 
ucation. We  have  instituted  some 
of  the  following  actions  already, 
others  are  being  considered. 

1.  Statewide  planning  for  Continu- 
ing Education  in  nursing  by 
those  most  actively  engaged  in 
providing  programs.  Nurses  from 
East  Carolina  University,  the 
UNC-CH  School  of  Public  Health 
and  School  of  Nursing  are  meet- 
ing together  to  prepare  a  blue- 
print for  discussion  with  other 
concerned  agencies. 

2.  Developing  a  system  of  communi- 
cations between  providers  of 
Continuing  Education  and  con- 
sumers of  Continuing  Education. 
A  Communications  Task  Force 
has  been  established. 

3.  Exploring  new  media,  methods  of 
teaching,  materials.  A  committee 
has  been  formed  to  plan  a  coop- 
erative project  between  Univer- 
sity of  North  Carohna  at  Chapel 


WANT  SOME  AJN's? 

Edith  Ann  Caviness,  P.  O.  Box 
515,  Lillington  27546,  notifies  us 
that  she  has  back  issues  of  the  Amer- 
ican Journal  of  Nuring  which  she 
will  donate  to  some  library  or  in- 
terested group  or  individual.  If  you 
are  interested,  contact  her  at  the 
above  address. 


Hill,  University  of  North  Caro- 
lina at  Charlotte,  University  of 
North  Carolina  at  Greensboro, 
East  Carolina  University,  and 
Western  Carolina  University  for 
conducting  nursing  programs  via 
Educational  Television. 

4.  Exploring  cooperative  ventures 
where  resources  can  be  shared. 
The  resources  may  be  physical 
facilities,  resource  persons,  fin- 
ancial resources,  educational  mat- 
erials. One  such  venture  was 
tried  between  Central  Carolina 
Technical  Institute  in  Sanford 
and  UNC-Chapel  Hill  School  of 
Nursing.  A  proposal  has  been 
submitted  to  Regional  Medical 
Program  to  finance  the  salary  of 
a  qualified  nurse  to  act  as  a  full- 
time  consultant  to  community 
colleges  and  technical  institutes 
in  providing  continuing  educa- 
tion for  nurses. 

5.  Exploring  methods  to  finance 
continuing    education    activities. 

6.  Locating  qualified  nurses  in  the 
state  to  teach  in  specialty  areas. 
University  of  North  Carolina  at 
Chapel  Hill  is  attempting  to  em- 
ploy nurse  specialists  in  joint 
positions.  Nurses  are  being 
sought  in  the  areas  of  Maternity 
Nursing  and  Family  Planning, 
Nursing  Administration,  and  As- 
sociate  Degree   Education, 


SMITH'S 
LADIES  SHOP 

"There  Is  No  Substitute 

For  Quality" 

SMITHFIELD,  NORTH  CAROLINA 
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Nursing  Practice  j 

Nursing  Education  f 

Employment  Opportunities  t 

Consultation  and  Counseling  \ 


PC&PS 


Nursing  Employment 
Opportunities 

General  Duty  Nurse— Small,  modern, 
well-equipped  general  hospital  in  West- 
ern area  of  state.  Responsibilities:  Able  to 
assume  charge  duties,  supervise  emer- 
gency room  and  assist  with  general  bed- 
side care.  Qualifications:  Current  licen- 
sure; ability  to  work  in  all  clinical  areas 
of  nursing.  Salary:  Above  average. 

Staff  Nurse— State-supported,  960-res- 
ident  institution  for  the  mentally  retarded 
serving  21  counties  in  South  Central  North 
Carolina.  Responsibilities:  Assists  director 
and  nursing  education  instructor  in  in- 
structing the  child-care  personnel  in  resi- 
dent care,  training  and  rehabilitation. 
Qualifications:  Current  licensure,  member 
of  ANA.   Salary:    $6,828-$8,568. 

Assistant   Director  of   Nursing   Service— 

342-bed  state  hospital  for  the  treatment 
of  tuberculosis  and  chest  diseases  in 
Eastern  North  Carolina.  Responsibilities: 
Assisting  director  in  all  areas  of  responsi- 
bility, patient  education.  Qualifications: 
Current  licensure;  BS  degree  with  one 
year  of  supervisory  experience.  Salary: 
$8,976-$n,304. 

Director  of  Nursing  Service— 342-bed 
state  hospital  for  the  treatment  of  tuber- 
culosis and  chest  diseases  in  Eastern  North 
Carolina.  Responsibilities:  Direct  supervi- 
sion of  nursing  services,  inservice  educa- 
tion teaching,  staff  development.  Quali- 
fications: BS  degree  with  a  least  two  years 


of  supervisory  nursing  experience.  Salary: 
$10,800-$!  3,728. 

Instructors— Associate  degree  program 
in  Myrtle  Beach,  S.  C,  area.  Positions 
available  immediately.  Qualifications:  de- 
gree  required.   Salary:  Competitive. 


Serving 

NORTH  CAROLINA 

from  the 

MOUNTAINS 

to  the 

SEA  .  .  . 

for  You 


FIRST-CITIZENS 

BANK  &  TRUST 

COMPANY 

THE  CAN   DO   BANK 

WITH  THE  CAN    DO   PEOPLE! 

Member  FDIC 
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DIXIE 
FURNITURE  COMPANY 

Lexington,  North  Carolina 

Medicenter  of  Wilmington,  Inc. 

Mrs.  Faye  M.  Kennedy,  Adm. 
2006  South  16th  Street 

WILMINGTON,   NORTH   CAROLINA 


Departmental  head  and  new  instructor  needed  for  an  operating  L.P.N.  Program  and  a 
new  developing  program  in  Associate  Degree  Nursing.  Requirements  at  least  B.S.  De- 
gree in  area  of  instruction  and  prefer  Masters  Degree  for  director. 
Program  is  in  a  rapidly  growing  community  college  in  Eastern  North  Carolina. 
Good  working  conditions  and  salary  negotiable. 
If  interested  contact:        Coastal  Carolina  Community  College 

222  Georgetown  Road 

Jacksonville,  North  Carolina  28540 

Telephone  (919)  455-1221 

SHAMROCK  CORPORATION 

Telephone  275-6388  728  South  Elm  Street 

Greensboro,  North  Carolina 
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Inservice  Educators  Turn  On' 
At  Workshop  on  Team  Leadership 


More  than  250  nurses  attended 
the  workshop  sponsored  by  NC- 
SNA's  Inservice  Education  Con- 
ference Group  on  May  6  at  Car- 
rington  Hall  in  Chapel  Hill.  The 
theme  was  "What  Turns  You 
On?" 

Those  attending — mostly  nurs- 
es involved  in  inservice  education 
in  hospitals,  public  health   agen- 


cies, nursing  homes — explored 
what  it  takes  to  motivate  people 
to  participate  in  inservice  educa- 
tion programs. 

The  keynote  address,  "Team 
Leadership:  Motivation  through 
Participation",  was  presented  by 
Dr.  Ruby  Barnes,  professor  and 
director  of  continuing  education, 
East  Carolina  University,  Green- 
ville. Chairing  discussion  and 
role-playing  sessions  was  Mrs. 
Charlotte  Martin,  associate  pro- 
fessor in  the  ECU  School  of  Nurs- 
ing. 

Workshop  coordinator  was  Mrs. 


An  attentive  crowd  attends  the  NCSNA 
Inservice  Conference  Group's  workshop  on 
Team  Leadership.  At  left  are  keynote 
speaker,  Dr.  Ruby  Barnes,  and  session  lead- 
er  Charlotte  Martin. 
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Thelma  Parsons,  director  of  in- 
service  education,  Wake  Me- 
morial Hospital,  Raleigh,  and 
chairman  of  the  Conference 
Group.  Other  conference  leaders 
were:  Mrs.  Bonnie  Hensley,  as- 
sociate professor.  School  of  Nurs- 
ing, UNC-Chapel  Hill,  and  Mrs. 
Patricia  Pierce,  director  of  inserv- 
ice  education.  North  Carolina 
Baptist  Hospital,  Winston-Salem. 
Both  are  officers  in  the  Confer- 
ence Group. 

Group  discussion  leaders  were: 
Mrs.  Janice  Dobbins,  Edith  Hill, 
Mrs.  Reba  Walters,  Mrs.  Carol 
Gleit,  Mrs.  Peggy  S.  Jones,  Mrs. 
Helen  Creech,  Mrs.  Ruth  J.  Har- 
ris, Betty  Rose  Johnson,  Mrs. 
Karen  Podger,  Mrs.  Debra  Binns, 
Mrs.  Patricia  Pierce,  Mrs.  Nancy 
Taylor,  Lois  Thorpe,  Elaine  Rein- 
hardt,  Mrs.  Laura  LaFleur, 
Sharon  Searles,  Mrs.  Bonnie 
Hensley,  Lee  Bennett,  Evelyn 
Perrv. 


Positions  Available  for 

Registered  &  Licensed  Practical 

Nurses 

CLEMMONS  NURSING 

CARE  CENTER 

Call  (919)  766-6501  or  Write: 

Mrs.  Elizabeth  Boyer, 

Director  of  Nurses 

P.  0.  Box  248 

Clemmons,  N.  C.  27012 


High   blood   pressure 

and  overweight 

both  add  to  the  work 

of  the  heart 

Sponsored   by 

VALDESE  MFG.  CO.,   INC. 
Valdese,  N.  C. 

CUMMINGS 

Frozen  Foods,  Inc. 

Lockers  —  Meat  Processing 

Hickory  Smoked  Hams 

Phone  625-4321 

ASHEBORO,  NORTH  CAROLINA 

FAULKNER'S  DRUGS 

MONROE'S  NEWEST  &  FINEST 

"Your  Complete  Drug  Service" 

DIAL   283-8131 

Prescriptions— Cosmetics— Luncheonette 

Prompt  Delivery  Service 

Gary  Faulkner 

After  Hours  283-8445 

215  E.  Jefferson 

Edward  G.  Faulkner 

After  Hours  283-5374 

Monroe,  N.  C. 


AL    BROWNE'S 
FUEL  OIL  &  SERVICE  STATION 


5«5ifa 


24  hr.  metered  delivery- 
Quality  fuel  oil 
City-wide  delivery 
|V*      Automatic  keep  fill 
Budget  payment  plan 
Oil  burner  service 

"Where  to  Call" 

Dial  334-4975  545  Providence  Rd. 

Charlotte,  North  Carolina 
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Tax-Saving  Possibilities 


Nurses!  You  may  be  overlooking 
possible  tax  savings  under  special 
federal  tax  provisions  regarding  re- 
tirement plans  for  self-employed  in- 
dividuals (private  duty  nurses,  other 
self-employed  nurses,  and  office 
nurses  working  for  self-employed  phy- 
sicians or  dentists)  and  regarding  tax- 
sheltered  annuity  plans  for  employees 
of  public  educational  institutions  and 
certain  tax-exempt  nonprofit  organi- 
zations. 

Since  many  educational  institutions, 
hospitals,  and  health  care  institutions 
fall  into  these  categories,  many  nurs- 
es may  find  that  they  can  increase  al- 
locations from  their  annual  salaries 
toward  retirement  benefits  and  realize 
a  tax  saving  each  year  on  their  federal 
income  tax. 

Provisions  of  the  Self-Employed  In- 
dividuals Tax  Retirement  Act  prob- 
ably are  familiar  to  many  self-employ- 
ed nurses.  This  act  permits  the  self- 
employed  individual  to  establish  re- 
tirement funds  for  himself  and  receive 
income  tax  deferrals  on  part  of  his 
contribution  to  the  funds. 

Not  so  generally  understood  is  that 
now  certain  tax  advantages  also  are 
available  to  employees  of  public  ed- 
ucational institutions  and  certain  tax- 
exempt  nonprofit  institutions.  For  such 
employees,  the  maximum  tax-exempt 
salary  reduction  (a  reduction  in  sal- 
ary for  computing  federal  income  tax) 
is,  in  general,  one-sixth  of  current  an- 


nual salary,  less  tax-exempt  payments 
made  by  the  employer  to  any  other 
annuity  or  retirement  plan  for  the  em- 
ployee. For  example:  if  you  are  an 
employee  of  an  institution  qualified 
as  a  tax-exempt  nonprofit  organiza- 
tion and  your  employer  already  is 
making  payments  into  a  retirement 
plan  in  which  you  are  covered,  you 
can  arrange  with  the  employer  to  take 
from  your  salary  additional  retire- 
ment payments,  and  you  can  deduct 
this  voluntary  payment  from  your 
gross  salary  on  your  income  tax  form 
— up  to  the  difference  between  six 
percent  of  current  annual  salary  and 
what  he  was  already  paying  into  a 
retirement  fund  for  you. 

The  formula  for  computing  the  a- 
mount  of  tax  deduction  to  which  you 
are  entitled  is  very  complicated.  Ad- 
vice should  be  obtained  from  the  In- 
ternal Revenue  Service,  banks,  income 
tax  accountants,  consultants,  or  com- 
panies authorized  to  write  these  tax- 
sheltered  annuity  plans.  Such  plans 
already  are  being  offered  to  many 
public  school  teachers  to  supplement 
their  retirement  plans  by  Metropol- 
itan Life  Insurance  Company.  This 
company  can  explain  the  possibilities 
to  you.  Each  individual's  circum- 
stances are  different  and  must  be  eval- 
uated individually.  If  you  are  interest- 
ed in  this  tax-saving  method  of  aug- 
menting your  retirement  benefits,  con- 
tact any  Metropolitan  office,  or  Mr. 
Ronald  G.  Perry,  Metropolitan  Life 
Insurance  Company,  219  Oberlin  Road, 
Raleigh  27605. 
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Health  Information 

Voluntary  and  governmental 
health  agencies  in  the  State  have 
a  wealth  of  materials,  such  as 
books,  films,  radio  and  TV  adver- 
tising and  resources  such  as  con- 
sultants and  speakers,  available — 
often  without  cost — on  a  wide 
variety  of  health  topics.  This  store 
of  information  was  revealed  in  a 
survey  of  the  agencies  conducted 
by  the  Health  Information  Trans- 
fer Committee  of  the  North  Caro- 
lina Health  Council.  A  listing  of 
materials  and  resources  available 
from  the  various  organizations 
and  agencies  has  been  compiled 
by  the  Health  Council. 

ANA  TO  MOVE 

At  its  May  meeting  the  Board  of  Di- 
rectors of  ANA  voted  to  relocate  the 
national  headquarters  offices  of  the  As- 
sociation in  Kansas  City,  Mo. 

ANA's  headquarters  have  been  in 
New  York  City  since  the  founding  of 
the  organization  in  1896.  The  new  of- 
fices will  .be  located  in  Crown  Center  in 
Kansas  City,  an  urban  redevelopment 
project  wholly  financed  by  Hallmark 
Cards,  Inc.  This  center  includes  all  of- 
fices, facilities,  and  services  that  a  na- 
tional headquarters  would  require. 

For  many  years  ANA  members  have 
suggested  that  the  national  headquarters 
should  be  in  the  center  of  the  country 
for  easier  accessability  to  constituents. 
The  1970  ANA  House  of  Delegates  au- 
thorized the  Board  to  make  a  decision 
on  relocation  by  1972.  Target  date  for 
the  move  is  September,  1972.  The  AJN 
Company,  American  Nurses'  Founda- 
tion, and  National  Student  Nurse  As- 
sociation will  remain  in  New  York. 


A  Salute 
To  Our 
Nurses 

RANDOLPH 
HOSPITAL 

Mr.  John   Ellis,  Adm. 
Asheboro,  N.  C. 

Your  dentist 

saves  your  teeth. 

He  may  also 

save  your  life. 

See  your  dentist  regularly.  It 
may  save  your  life.  Cancer  of 
the  mouth  killed  almost  10,000 
Americans  last  year.  Many  of 
them  needlessly.  So  see  your 
dentist  for  a  complete  oral 
checkup  regularly. 

American  Cancer  Society 

Sponsored  by  a  Friend 
Mooresville,  North  Carolina 
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AMERICAN  STANDARD 

COIL  DIVISION 

Phone  763-5161  602  Sunnyville  Drive 

WILMINGTON,  NORTH  CAROLINA 


AROLINA  BANK 


THE 


Aberdeen     Broadway     Carthage     Pinehurst     Raleigh     Sanford     Vass     West  End 

k     t  ^m^  Each  depositor  inBured  to  $20JCXX)  .  ^^ 

Moore  County         ^pi^ll^P^  '-^^  County 

vljl^®  Diversified   Industry — 


Winter  Resort — 
'Golf  Capital  U.S.A/' 


FEDERAL  DEPOSIT  INSURANCE  CORPORATION 


'Brick  Capital   U.S.A." 


BURKYARNS  INCORPORATED 

THROWSTERS  AND   DYERS   OF 

SYNTHETIC   FILAMENT  AND  STRETCH   YARNS 

PHONE  874-2261 

VALDESE,  NORTH  CAROLINA 


TEMPLON 

SPINNING 

MILLS,  INC. 

YARN  SPINNING  MILL 
Mooresville,  North  Carolina 
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CLANCY  AND  THEYS  CONSTRUCTION  COMPANY 

GENERAL  CONTRACTORS 

Box  11005  Raleigh,  North  Carolina 


LAURENS  GLASS,  INC. 

P.  0.  Box  372 
Henderson,  North  Carolina 


SHOP  AT  THE 

NEAREST 
LEGGETT  STORE 


KING  FUEL  OIL  SUPPLY  COMPANY 

Kerosene  —  Fuel  Oil  —  L.P.  Gas 
P.  0.  Box  305  King,  North  Carolina 


FREMONT  MOTOR  SALES,  INC. 

FORD  —  SALES-SERVICE 

FREMONT,  NORTH  CAROLINA 


CLAUDE  TAYLORS  USED  CARS 
185  Coxe  Avenue  Phone  254-3252 

Asheville,  North  Carolina 


LITTLE  RIVER  OIL  COMPANY 

Phone  269-7337 

Zebulon,  North  Carolina 


PERSON  COUNTY  MEMORIAL  HOSPITAL 

Mr.  J.   E.   Ferguson,  Adm. 

Phone  (919)  599-2121 

615  Ridge  Road  —  Roxboro,  N.  C. 
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Obituaries 


Obituary  notices  will  appear  in 
each  issue.  We  are  dependent  on 
districts  to  send  in  the  death 
notices  of  nurses.  Please  include 
the  school  of  nursing,  date  and 
place  of  death,  and  last  place  of 
employment.  NCSNA  will  forward 
this  information  to  the  American 
Journal  of  Nursing.  However,  AJN 
will  not  accept  a  notice  more  than 
30  days  after  the  death. 


Sallie  Blanche  S  t  r  o  w  d 
(Watts  School  of  Nursing) 
private  duty  nurse  in  Cum- 
berland County,  died  March 
22,  1971,  at  Highsmith 
Rainey  Memorial  Hospital, 
Payetteville. 

Mrs.  Betty  Cheek  Yarborough 
(Memorial  Mission  School  of 
Nursing)  head  nurse  at 
Broughton  Hospital,  Morgan- 
ton,  died  April  21,  1971,  in 
Morganton. 


Mrs.  Love  Shackford  Walker 
(Watts  School  of  Nursing) 
died  April  12,  1971,  at  her 
home  in  Hudson. 

Mrs.  Jean  Williams  Gray 
(Garfield  Memorial  Hospital 
School  of  Nursing,  Washing- 
ton, D.  C.)  died  in  February, 
1971. 

Mrs.  Donnie  Wethington  Dew 
(Baker  Sanatorium)  died 
February  2,  1971. 

Mrs.  Ophelia  Betty  Smith  (L. 
Richardson  Memorial  School 
of  Nursing)  nurse  supervisor 
at  L.^  Richardson,  Greens- 
boro, died  January  14,  1971. 

Mrs.  Georgia  Rector  Scott 
(French  Broad  School  of 
Nursing)  private  duty  nurse 
in  Madison  County,  died  Jan- 
uary 11,  1971,  in  Asheville. 

Marion  Cope  (Southwark  Hos- 
pital, London,  England)  re- 
tired director  of  nurses  at 
Richard  Baker  Hospital, 
Hickory,  died  February  5, 
1971  in  Buckston,  England. 


FUQUA  HOMES  (N.C.)  INC. 

WHOLESALE   ONLY 

Manufacturers    of   PARKWAY  MOBILE    HOMES 

MACY  A.  FOSTER  -  GENERAL  MANAGER 


East  Avenue 


Phone  492-1151 


Hencferson,  N.  C. 


20th  CENTURY  HEATING  COMPANY 

LENNOX  Sales-Servica-Repairs 

ammmimmm^mi^i^mm^mm  Residential  &  Commercial 

2-Way  Radio  Equipped  Service  Trucks 
Phone  253-7385  Asheville,  N.  C. 


AIR  CONDITIONING 
Box  5957  Shiloh  Road 
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Mrs.  Maude  Allen  Gallamore 
(Philadelphia  General  School 
of  Nursing,  Philadelphia) 
private  duty  nurse  in  Ca- 
tawba County,  died  January 
28,  1971,  in  Hickory. 

Mrs.  Betty  Harrell  Head 
( North  Carolina  Baptist 
School  of  Nursing)  Baptist 
Missionary  in  Brazil,  died  in 
February,  1971,  in  Brazil. 
Mrs.  Head  was  a  native  of 
Edenton. 

Mrs.  Eva  Mozelle  Poole  Rob- 
ertson (Rex  School  of  Nurs- 
ing) died  January  13,  1971, 
at  her  home  in  Salisbury. 

Mrs.  Lou  Vene  Brown  Coghill, 
general  duty  nurse,  Murdoch 
Hospital  in  Butner,  died  Feb- 
ruary 7,  1971,  in  Maria  Par- 
ham  Hospital  in  Henderson. 

Christine  Harper,  Kinston, 
died  February  19,  1971. 

Mrs.  Irene  Faye  Hare,  (UNC- 
Chapel  Hill  School  of  Nurs- 
ing) general  duty  nurse  at 
Carteret  General,  Morehead 
City,  died  March  19,  1971,  in 
Havelock. 

Mrs.  Letha  Mercer  Coon 
(Thompson  School  of  Nurs- 
ing, Lumberton)  died  March 
28,  1971. 

Mrs.  Ethel  Smith  Lewis 
(Hamlet  School  of  Nursing) 
private  duty  nurse  in  Moore 
County,  died  April  28,  1971, 
in  Pinehurst. 


COORDINATED   FASHIONS 
FOR   BED  AND  BATH 
Eden,  North  Carolina 


HILLCREST 

CONVALESCENT 

HOME 

Durham's  Leading  Nursing  Home 

Since  1951 

Equipped  to  give  skilled  Nursing  Care 

and  care  for  the  aged  —  96  Beds 

Licensed  by  N.  C.  Board  of  Health 

Inspection  Invited 

R.N.'s  &  LPN's  Wanted; 

Guaranteed  Top  Salary 

James  R.  Garrett,  Administrator 

Phone  286-7705 

1417  West  Pettigrew 

Durham,  North  Carolina 
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BRYSON  CITY  ICE  COMPANY 

Call  488-2611 
BRYSON  CITY,   NORTH  CAROLINA 


PINEHURST-SANDHILLS  INSURANCE  &  REALTY  CO. 

Representative  of  Blue  Cross  -  Blue  Shield 

Department  Store  Building  Phone  295-6583 

PFNEHURST,  NORTH   CAROLINA 

WEAVER  BROS.  RAMBLER,  INC. 

Phone  933-2767 

Raleigh,  North  Carolina 

HOPE  REST  HOME 

104  Hope  Lane 

PHONE  843-5461  RED  SPRINGS,  N.  C. 

THE  EPISCOPAL  HOME  FOR  THE  AGEING 

of  the 

EPISCOPAL  DIOCESE  OF  NORTH  CAROLINA 

Southern  Pines,  North  Carolina 

RIVERVIEW  MANOR  NURSING  HOME 

Mr.   Hobson   Lewis,  Adm. 

Phone  946-7141 

120  Washington  Street  —  Washington,  N.  C. 

ONSLOW  MEMORIAL  HOSPITAL,  INC. 

Mrs.  Lorraine  Patrick,  Director  of  Nursing 

Jacksonville,  North  Carolina 

Sold  Through  Dealers  Only 

UNION  CORRUGATING  COMPANY,  Inc. 
MANUFACTURERS  —  JOBBERS 

P.  0.  Box  229  —  Phone  483-2195  —  Fayetteville,   N.   0. 
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VERMONT  AMERICAN  CORPORATION 

BOONE  DIVISION 

BOONE,   NORTH   CAROLINA 


ROANOKE  FLORAL  COMPANY 

Dial  537-4545  919  Roanoke  Avenue 

ROANOKE  RAPIDS,  N.  C. 


HERRING  MILLING  COMPANY,  INC. 

Route  No.  1 

GOLDSBORO,  NORTH  CAROLINA 


GARRETT  MEMORIAL  HOSPITAL 

Dial  733-4304 
Mr.  F.  L.  Blair,  Administrator 

CROSSNORE,  NORTH  CAROLINA 

BERTIE  COUNTY  MEMORIAL  HOSPITAL 

Mr.  J.  B.  Combs,  Adm. 
Telephone  794-3141  Windsor,  North  Carolina 

SAFEWAY  MOTORS 

Phone  276-2813 
Wagram  Road      Laurinburg,  North  Carolina 

COLUMBUS  COUNTY  HOSPITAL 

Telephone  642-3131 
Whiteville,  North  Carolina 

LEMCO  MILL,  INC. 
BURLINGTON,  NORTH   CAROLINA 
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CUMBERLAND  COUNTY  HOSPITAL  AUTHORITY 

Cape  Fear  Valley  Hospital 
Highsmith-Rainey  Memorial  Hospital 

Positions  Available  in 

Coronary  Care  Intensive  Care 

General  Care  Psychiatric  Care 

Phone  485-0151 

P.  0.  BOX  2000 

FAYETTEVILLE,  NORTH  CAROLINA  28302 


GET  IN  THEco^^ 


^  A      > 


AT 

REX  HOSPITAL 


RALEIGH 
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Peo^pXe, . . 


Daisy  McCommons  has  been  named 
administrative  assistant  at  Forsyth  Me- 
morial Hospital  in  Winston-Salem.  She 
will  be  responsible  for  nursing  service 
and  nursing  education.  Miss  McCom- 
mons was  director  of  the  Forsyth  School 
of  Nursing  since  1967.  Succeeding  her 
as  associate  director  for  nursing  educa- 
tion is  Mrs.  Marietta  C.  Raines,  who 
has  been  with  the  school  since  1965  as 
instructor,  coordinator  in  group  instruc- 
tion of  medical  and  surgical  nursing, 
curriculum  coordinator,  and  as  assistant 
director. 

Beavey  Gaither  of  Statesville  has  been 
commissioned  a  first  lieutenant  in  the 
Army  Nurse  Corps  of  the  U.S.  Army 
Reserve.  She  has  been  assigned  as  a 
member  of  the  312th  Evacuation  Hos- 
pital of  the  Army  Reserve.  She  is  a 
nurse  supervisor  at  Davis  Hospital  in 
Statesville  .  .  .  New  director  of  nursing 
at  Lincoln  County  Hospital,  Lincoln- 
ton,  is  Mrs.  Catherine  B.  Avery.  She 
became  acting  director  in  July  1970  and 
is  a  graduate  of  Presbyterian  School  of 
Nursing  in  Charlotte  .  .  .  Mrs.  Martha 
Love  Thompson  has  been  named  super- 
visor of  the  OB-GYN  unit  of  Gaston 
Memorial  Hospital  in  Gastonia.  She  was 
on  the  faculty  of  the  Gaston  Memorial 
School  of  Nursing  since  1967.  She  is 
a    graduate    of    Presbyterian    School    of 


Nursing  and  holds  a  B.S.  degree  in  nurs- 
ing from  Queens  College. 

Larry  Sink,  director  of  nurses  at 
Catawba  Memorial  Hospital  and  the 
only  male  member  of  District  Twenty- 
Eight,  recently  appeared  on  WBTV, 
Channel  3,  Charlotte.  Larry  was  inter- 
viewed while  working  with  nurses  and 
patients  about  what  it  is  like  to  be  the 
only  male  nurse  working  with  a  large 
staff  of  women  .  .  .  Mrs.  Ruby  Barnes 
is  now  Dr.  Ruby  Barnes  and  is  profes- 
sor and  director  of  continuing  education 
at  East  Carolina  University  School  of 
Nursing  .  .  .  NCSNA's  co-chairmen  of 
the  Committee  on  Legislation,  Mrs.  Joan 
Reid  and  Mrs.  Carol  Gleit,  gave  a  pro- 
gram on  legislation  of  interest  to  nurses 
at  a  recent  meeting  of  District  Fourteen 
in  Clinton  .  .  .  Mrs.  Peggy  McGee,  sup- 
ervisor of  CRU  at  North  Carolina  Me- 
morial Hospital,  Chapel  Hill,  is  editor  of 
the  hospital's  newsletter.  The  Informer 
.  .  .  Brigadier  General  Anna  Mae  Hays, 
chief  of  the  Army  Nurse  Corps,  is  the 
1971  winner  of  the  Anita  Newcomb 
McGee  Award  "for  distinguishing  her- 
self and  her  corps  by  her  years  of  dedi- 
cation and  professional  service  culminat- 
ing in  her  selection  as  this  nation's  first 
woman  to  earn  the  rank  of  Brigadier 
General."  The  award  is  presented  an- 
nually by  the  Daughters  of  the  Amer- 
ican Revolution  in  honor  of  the  found- 
er of  the  Army  Nurse  Corps. 

Joining  the  faculty  of  Atlantic  Chris- 


These  members  of  District 
Twenty-Eig-ht  recently  receiv- 
ed ANA  pins  from  the  district 
in  recognition  of  services  ren- 
dered to  the  Association.  Left 
to  right,  they  are  Mrs.  Hilda 
Elliott,  past  director;  Mrs. 
Bernice  Smyre,  treasurer; 
Mrs.  Thelma  Cloer,  director. 
Not  pictured  but  also  receiv- 
ing pins  were  Mrs.  Dorothy 
Johnson,  past  vice-president, 
and  Catherine  Larson,  direc- 
tor. 
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FOWLER'S 
FOOD  STORE 

Phone   942-3116 

306    W.    Franklin    Street 
CHAPEL   HILL,   N.    C. 

—    Also    — 

Corner    Roxboro    Road 

and    Club    Boulevard 

Phone  477-7931 

DURHAM,   N.   C. 


Lynn  Haven 
Nursing  Home,  Inc. 

46  Bed  Capacity 

Mr.  Gene  Seats  —  Administrator 

Phone  634-5022 

1007   Howard  Street 
Mocksville,   North  Carolina 

Fight  Cancer — With  a  Check-up 

and  A  Check 

VALDESE  WEAVERS,  INC. 

375  North  Parley  St. 

VALDESE,  N.  C. 

MACK'S  FISHING  CENTER 

No  Fish  -  No  Pay 

Only  7  miles  from  Nags  Head 

Wanchese,  N.  C. 

Be  Your  Own  Captain 

Rent  20  ft.  Cabin  Cruiser 

Mate  will  assist  you  in 

Baiting  Hook  &  Taking  off  fish 

PHONE  473-8255 

Sundays  Call  473-2719 

V2  day  trips  -  7  to  1  2  or  1  to  6 

Coastal  Route  158  -  264  left  on  345 

5  miles  to  Mack's 

Closed  on  Sundays 


tian  College  School  of  Nursing  is  Mrs. 
Frances  Lee  Jacobs.  She  holds  the  M.S. 
degree  in  psychiatric  nursing  from  the 
University  of  North  Carolina-Chapel 
Hill  ...  Dr.  Virginia  Stone,  NCSNA's 
first  vice-president  and  chairman  of  the 
executive  committee  of  the  ANA  Di- 
vision on  Geriatric  Nursing  Practice,  has 
been  appointed  to  the  Technical  Com- 
mittee on  Health  for  the  1971  White 
House  Conference  on  Aging.  The  Com- 
mittee on  Health  is  one  of  nine  prepar- 
ing background  papers  on  issues  and 
problems  that  concern  older  people. 

Mrs.  Wanda  Bunting  was  honored 
recently  when  District  Thirty-One 
awarded  her  honorary  life  membership 
in  the  district.  Mrs.  Bunting  has  retired 
after  28  years  in  nursing,  most  recent- 
ly as  supervisor  of  pediatrics  at  Ran- 
dolph Hospital.  On  receiving  the 
award,  she  said:  "All  nurses  should 
belong  to  their  district  nurses  associa- 
tion and  should  actively  participate  .  .  . 
Belonging  keeps  you  abreast  of  new 
ideas  coming  up  in  the  profession.  We 
could  get  pretty  rusty  if  we  didn't  keep 
up." 


"Nursing  is  a  vital  ingredient  of 
health  care.  It  cannot  stand  aside, 
with  bruised  feelings,  and  pout  for 
the  good  old  days.  But  fortunately 
this  has  not  happened;  most  of  nurs- 
ing's professional  associations  are  en- 
thusiastically in  touch  with  the  rest 
of  the  health  team.  It  is  no  longer 
How  can  we  stop  the  revolution?  but 
How  can  we  shape  it,  and  where  do 
we  fit?  Nursing  may  never  be  the 
same  again,  but  it  has  never  looked 
more  exciting,  more  challenging." 

— Richard  F.  Newcomb,  Editor 

RN  Magazine 

"We  are  the  people  about  whom 
others  are  talking  when  they  refer  to 
our  present  crisis  in  delivery  of 
health  care." — £>r.  Lucy  Conant. 
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INCOME  PROTECTION    •    HOSPITALIZATION 
LIFE  INSURANCE 


Mutual 
^maha 

Thp  Oompanii  ttiatpaij^ 


Life  Insurance  Affiliate:  United  of  Omaha 

G.  A.  RICHARDSON  —  General  Agent 
WInston-Salem,  North  Carolina 


KEN  CHASE  ^  General  Manager 
Asheville,  North  Carolina 


J.  A.  MORAN  —  General  Agent 
Wilmington,  North  Carolina 

MUTUAL  OF  OMAHA  INSURANCE  COMPANY 
Home  Office  —  Omaha,  Nebraska 


'^    14/ F   CA/?e-     For  Our  fl^tients 
And  ABcur  Volt  ;> 
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NCSNA   STAFF 
Mrs.   Frances  N.  Miller  Patricia    J.    Gendreau 

Interim  Administrator  Associate  Executive  Director 

Editor 

GENERAL  STAFF 

Mrs.    Rosemary    Padgett 
Mrs.  Patricia  Bryan 


^n^^cde^*^  7Hc^^^^ 


As  the  conclusion  oj  my  two  years  in  this  office  appioaches,  it  calls 
for  reflection.  This  is  the  last  opportunity  for  me  to  speak  to  you 
through  these  pages,  and  I've  chosen  to  ansioer  a  question,  "What  is 
the  President?",  as  it  appears  in  my  reflections. 

What  is  the  President? 

The  President  is: 

1.  Chairman  of  the  NCSNA  Board  of  Directors.  (Intermittent 
activity) 

2.  Ex-officio  member  of  all  NCSNA  committees.  (Frequent  activity) 

3.  Representative  of  NCSNA  to  many  state  groups  and  organiza- 
tions. (Intermittent  activity) 

4.  Discussant  and  sounding  hoard  of  "nursing  things"  loith  head- 
quarters staff;  i.e.,  public  relations,  finances,  priorities,  communi- 
cations, etc.  (Constant  activity) 

5.  Receiver  and  responder  to  letters;  letters  of  commendation,  letters 
of  protest,  letters  of  inquiry.  (Constant  activity) 

6.  Presider  at  NCSNA  House  of  Delegates.  (Grand  finale — pending) 

Through  the  experience  of  performing  in  these  many  roles,  I've 
come  to  knoio  and.  better  under sta^id  the  intricacies  and  complexities 
of  the  day  to  day  and  month  to  month  operations  of  a  professional 
organization. 

These  varied  duties  have  provided  an  opportunity  to  observe  the 
similarities    and   the    differeiices    in    nurses;   i.e.,    the    character    and 
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observable  uniqueness  of  groupings  of  nurses;  geographic  groupings, 
educational  groupings,  practice  groupings,  and  age  groupings.  Despite 
the  differences,  I've  seen  the  one  thread  run  true,  the  common  bond — 
that  is  the  sincere  concern  for  the  nursing  needs  of  people  and  an 
honest  effort  to  meet  these  needs  to  the  best  of  our  ability. 

This  is  also  the  time  for  saying  thanks. 

Thanks  to  the  district  officers  and  NCSNA  Committee  Chairmen 
and  members  for  their  great  efforts  and  achievements. 

A  special  thanks  to  a  dedicated  Board  of  Directors  who,  because  of 
circumstances  and  the  changing  scene,  found  that  organizational 
changes  were  necessary,  and  made  these  changes,  calling  for  a  re- 
duction in  staff,  programs,  and  services  to  districts. 

Many  thanks  to  the  small  skeletal  staff  assigned  the  duties  of  carry- 
ing out  the  essential  functions  of  NCSNA,  and  who  have  done  a  superb 
job  in  streamlining  headquarters  operations,  reducing  expenditures, 
and  developing  new  approaches  to  old  problems.  I  shall  be  eternally 
grateful  to  them. 

Lastly,  thanks  to  the  me^nbership  for  their  confidence  expressed  by 
my  election  to  this  office,  and  for  their  support  during  this  biennium. 
Because  of  this  experience  I'm  older,  and  wiser;  I  believe  a  better 
nurse  and  a  better  person. 

Thank  you  all. 

Mary  Edith  Rogers,  President 


FIRST  MEETING 

The    newly    organized    Psychiatric-  a     framework     for     the     Conference 

Mental  Health  Conference  Group  will  Group, 
hold    its    first    official    business    and 

program  meeting  on  Thursday,  Octo-  Program    activities    in    the    future 

ber    28,    1971,    during    the    NCSNA  will  be  carried  out  on  a  regional  basis. 

.   ,      .,,  Three    program    chairmen    represent- 

convention  in  Asheville.  .       t-.    ^  ^-^     ^    i         j   *u     wr^.t^ 

ing  Eastern,   Central,   and  the  West- 
ern regions  will  meet  with  their  re- 
The    interim    executive    committee  ^pective  groups  at  the  convention  to 
has  spent  the  past  year  gathering  data  ^^^[^    making    plans    for    local    pro- 
about  needs  of  psychiatric  nurses  and,  grams,    so   plan   to   attend — your   in- 
based  on  this  survey,  has  developed  put  is  needed! 
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Editorial 


Is  That  All  There  Is? 


Is  that  all  there  is  to  being  a  professional  nurse — passing  the 
licensure  examination  and  renewing  it  periodically? 

Of  course  we  know  there's  more:  adhering  to  a  Code  of  Ethics,  con- 
tinuing one's  education,  meeting  the  standards  for  practice  enunciated 
by  the  profession,  reading  current  professional  literature. 

We  propose  adding  one  more  characteristic  that  is  so  elementary 
we  are  almost  ashamed  to  have  to  bring  it  up.  It  is  keeping  one's  own 
personal  professional  file,  papers,  and  records  in  order.  This  includes 
reading  one's  mail,  answering  it,  and  keeping  correspondence  related 
to  professional  matters  in  an  appropriate  place  for  easy  location  and 
reference. 

There  ought  to  be  some  kind  of  sanctions  the  organization  can  use 
against  the  member  who  will  not  answer  his  mail  or  never  responds 
by  the  date  requested,  putting  the  other  fellow  to  the  expense  of  a 
long-distance  call  for  an  answer.  There  ought  to  be  suitable  dis- 
ciplinary action  against  the  committee  member  who  is  always  losing 
key  committee  correspondence — or  doesn't  even  read  it — and  never 
knows  what  is  going  on. 

Maybe  we  could  take  away  his  zip  code,  or  make  him  wear  a  dum- 
dum cap  at  the  district  meeting.  Or  maybe  we  could  put  itchy  powder 
in  her  duty  shoes. 

Or  maybe  we  should  just  tell  each  member — straight  out — that  a 
professional  person  is  businesslike  about  his  or  her  professional  affairs 
— she  reads  her  mail,  she  answers  her  mail,  she  keeps  a  file  of  im- 
portant professional  records  and  correspondence,  and  she  knows  where 
the  file  is. 


Anniversary  Charms 

The  American  Nurses'  Association  has  arranged  for  the  creation 
of  a  bronze  medal  and  gold  and  silver  charms  to  commemorate 
ANA's  75th  anniversary  this  year. 

The  medal  and  charms  are  available  through  L.  G.  Balfour  Com- 
pany. Order  forms  are  available  from  NCSNA  and  from  ANA. 
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NCSNA  Funds 


Where  They  Come  From 

NCSNA  gets  its  operating  funds 
primarily  from  membership  dues. 
There  is  also  income  from  sale  of 
advertising  space  in  the  Tar  Heel 
Nurse;  the  rental  property  we 
own  at  2303  Clark  Avenue  and 
103  Enterprise  Street;  and  from 
registration  fees  at  workshops  and 
conventions. 

Most  of  the  dues  money  comes 
in  during  November  and  Decem- 
ber, the  membership  renewal  time 
for  the  bulk  of  our  members. 
There  is  some  dues  income 
throughout  the  year  from  new 
members,  from  renewals,  and 
from  those  making  installment 
payments. 

In  addition  to  the  operating 
fund,  NCSNA  has  a  Building 
Fund  made  up  of  donations  and 
profits  from  fund-raising  projects 
by  members.  This  fund  is  separate 
from  the  operating  funds  and  is 
ear-marked  for  our  future  build- 
ing.   Donations   of   about   $50,000 


have  been  made  to  this  fund. 
Most  of  this  is  invested  in  savings 
certificates.  NCSNA  borrowed  $8,- 
000  from  the  Building  Fund  in 
1969  to  help  purchase  the  proper- 
ty at  103  Enterprise  Street.  None 
of  this  has  been  paid  back  to  the 
Building  Fund. 

NCSNA  also  has  a  Memorial 
Loan  Fund,  which  amounts  to 
about  $4,000.  This  fund  was  estab- 
lished with  memorial  donations  to 
assist  nurses  seeking  further  ed- 
ucation. Loans  are  made  to  nurses 
seeking  baccalaureate  and  grad- 
uate degrees.  Loans  are  repaid  to 
the  Memorial  Loan  Fund  at  a 
very  low  interest  rate. 

The  NCSNA  Service  Fund  was 
established  many  years  ago  to  as- 
sist disabled  and  retired  nurses  at 
a  time  when  few  nurses  had  so- 
cial security  benefits  or  retire- 
ment income.  This  fund  is  invest- 
ed by  the  Trust  Department  of 
North  Carolina  National  Bank  in 
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Greensboro.  It  is  being  used  at 
the  rate  of  about  $80  per  month 
for  four  beneficiaries.  By  the  trust 
agreement,  the  money  cannot  be 
used  for  any  other  purpose.  NC- 
SNA  has  twice  borrowed  from 
this  fund  to  purcliase  the  proper- 
ty we  now  own.  The  first  loan  has 
been  repaid.  The  second  loan  is 
being  repaid  at  the  rate  of  $100 
per  month. 

Operating  funds  pay  the  day- 
by-day  business  of  the  Associa- 
tion. From  this  fund  comes  sal- 
aries, office  supplies,  equipment, 
postage,  payroll  taxes,  special 
services,  travel  expenses  of  of- 
ficers, committees,  and  staff — all 
the  activities  necessary  to  carry 
out  the  program  and  services  of 
the  Association.  While  we  receive 
approximately  $200  per  month 
rent  from  our  two  adjacent 
houses,  we  also  are  responsible 
for  the  insurance,  taxes,  and  up- 
keep on  these  and  our  headquar- 
ters building. 


Where  They  Go 

Incidentally,  the  Association 
sponsors  insurance  plans  under- 
written by  Mutual  of  Omaha. 
These  neither  cost  NCSNA  any- 
thing nor  accrue  any  profit  to  us. 
When  NCSNA  sponsors  vacation 
cruises  and  excursions,  these  do 
not  cost  us  anything  nor  profit  us 
anything — they  are  merely  bene- 
fits to  members  because  of  our 
group  buying  power. 

An  accounting  of  the  operating 
fund  income  and  outgo  is  printed 
each  year  in  the  June  Tar  Heel 
Nurse  following  receipt  of  the  an- 
nual auditor's  report. 


MULL'S 
MOTEL  &  RESTAURANT 
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WHY? 


The  last  thing  in  the  world  we 
wanted  to  put  in  this  issue  of  the 
Tar  Heel  Nurse  was  a  proposal 
for  a  dues  increase  for  NCSNA, 
especially  when  ANA  just  increas- 
ed its  dues  last  year. 

But  we  must  face  the  facts  of 
our  professional  organization's 
life. 

The  request  for  an  increase 
from  $19.50  to  $30  appears  in  the 
proposed  revisions  to  bylaws  in 
this  issue.  It  comes  from  the 
Board  of  Directors,  which  chal- 
lenged the  membership  in  the 
December  1970  Tar  Heel  Nurse 
that  the  only  way  to  avoid  a  dues 


increase  was  to  build  membership 
to  6,000  by  March  1,  1971.  That 
membership  increase  did  not 
materialize.  A  proposal  to  the 
1971  House  of  Delegates  for  a 
dues  increase  was  inevitable. 

The  last  NCSNA  dues  increase 
was  in  1962.  Dues  were  set  then 
at  $19.50.  That  was  nine  years 
ago,  and  since  that  time  inflation 
has  touched  us  all — NCSNA  as 
well  as  individuals  and  families. 
The  price  of  everything  we  buy 
has  doubled — postage,  supplies, 
services.  The  $19.50  we  received 
per  member  in  1962  would  have 
to  be  $39.00  today  to  buy  the  same 
goods  and  services.  For  instance — 


In   1962 

-A  first-class  postage  stamp  cost 
4^ 

-NCSNA  paid  each  ANA  Con- 
vention delegate  $75  toward  ex- 
penses 

-A  stencil  cost  10^ 

-The  two-year  subscription  to 
one  of  the  professional  journals 
cost  $9 

-Cleaning  service  for  our  office 
cost  $30  per  month 

-A  secretary's  monthly  salary 
was  $320 

-Our  1962  Annual  Convention 
cost  $3,344.85  gross 

-One  issue  of  Tar  Heel  Nurse 
cost  $1,200 


Now 

-today  it  cost  8^ 

-last  year  we  paid  $150  to  each 
delegate 

-today  it  costs  22(^ 
-today  it  costs  $15 

-today  it  costs  $50 

-today  that  same  job  pays  $475 

-our    last    Biennial    Convention 

cost  $9,134.06  gross 
-one    issue   costs   $2,800    (profit 

from    ads    now    helps    cut    this 

cost) 
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In  1962 

auditor's   bill   was 


was    $600    per 


-Our   annual 

$250 
-Legal    Counsel 

year 
-The  FICA  taxes  NCSNA  had  to 

pay  on  employees  was  $800 
-Our  local  property  tax  bill  was 

about  $125 


Now 

—this  year  it  is  $954.60 

— legal  counsel  now  costs  $1,200 

each  year 
—in  1970  NCSNA  paid  $2,250.77 

in  FICA  taxes 
— last  year  it  was  $918 


When  the  $19.50  dues  for  NC- 
SNA were  levied  in  1962,  the 
average  general  duty  nurse  in  this 
state  was  earning  about  $290  per 
month.  The  range  was  about  $225- 
$350  at  that  time.  The  NCSNA 
recommended  minimum  employ- 
ment standard  for  the  beginning 
general  duty  nurse  was  $300. 


nurses  associations  have  dues 
lower  than  North  Carolina:  Guam 
$5.00;  Mississippi  $14.00;  South 
Carolina  $17.50;  Virgin  Islands 
$10.00,  Wyoming  $17.50. 


Today,  most  general  duty 
nurses  start  at  $575-$635.  The 
NCSNA  minimum  employment 
standard  is  $625.  The  $19.50  the 
nurse  paid  in  NCSNA  dues  in 
1962  was  as  great  a  proportion  of 
her  salary  as  the  $30  being  pro- 
posed this  year. 

We  ask  each  member  to  look  at 
what  inflation  has  done  to  the  cost 
of  everything  NCSNA  has  to  buy, 
then  to  look  at  what  has  happen- 
ed to  her  salary  in  the  past  ten  i« 
years  (due  in  part  to  the  efforts 
of  the  professional  organization 
in  declaring  and  promoting  the 
National  Salary  Goal).  We  believe 
members  will  conclude  that  a  dues 
increase — while  it  is  universally 
unwelcome — is  in  order. 

"I'm  doing  my  last-minute  chores  so  I 

According    to    the    latest    report      can  go  to  the  NCSNA  convention.  I'm 
available,    only    five    constituent     pre-registered,  too!" 
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The  kind  of  nurses  we're  looking  for  are 
probably  looking  for  our  kind  of  hospital 


We're  looking  for  the  kind  of  nurse 
who  has  more  to  offer  to  her  career 
than  her  present  career  situation  is 
offering  her. 

She  may  be  a  top  nurse  who  has 
reached  the  top  In  her  town  and  feels 
frustrated. 

She  may  be  a  bright,  dedicated 
young  woman  who  is  lost  in  the  crowd 
of  a  large  urban  hospital  system. 

Wherever  and  whoever  she  is,  she 
wants  to  be  close  to  where  important 
and  exciting  things  are  happening  in 
medicine.  She  wants  the  opportunity 
to  learn  and  grow  and  make  the  fullest 
possible  use  of  her  skills  and  talents. 

And  she  wants  to  get  paid  well  for 


her  work  and  enjoy  the  opportunity 
for  a  full,  rich  social  life. 

If  you're  this  kind  of  nurse,  we're 
looking  for  you.  And  you're  probably 
looking  for  us. 

Let's  get  together.  Write  or  call: 
Personnel  Director,  Wake  Memorial 
Hospital  Systems,  Inc.,  3,000  New 
Bern  Avenue,  Raleigh,  North  Caro- 
lina 27610,  Telephone  (919)  755-8217. 


WAKE 

MEMORIAL 

HOSPITAL 
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Call  to  Convention 

This  is  the  official  call  to  the  Sixty-Seventh  Convention  of  the 
North  Carolina  State  Nurses'  Association,  to  be  held  October  26-29, 
1971,  at  the  Grove  Park  Inn  in  Asheville. 

Sessions  of  the  House  of  Delegates  will  be  held  on  Tuesday, 
October  26,  2:30  to  4:30  p.m.;  Wednesday  afternoon,  October  27, 
2:00  to  4:00  p.m.;  and  Friday,  October  29,  10:45  a.m.  to  12:30  p.m. 
Section,  branch,  and  conference  group  business  meetings  will  be 
luncheon  sessions.  These  are  scheduled  on  Tuesday,  October  26, 
Wednesday,  October  27,  and  Thursday,  October  28  at  12  noon. 

Officers  of  NCSNA  and  its  sections,  branch,  and  conference  groups 
for  the  1971-1973  biennium  will  be  elected  at  this  convention. 
NCSNA's  official  delegates  to  the  1972  convention  of  the  American 
Nurses'  Association  also  will  be  elected  at  this  convention.  Reports 
of  nominating  committees  of  NCSNA  and  its  sections,  branch,  and 
conference  groups  and  proposed  amendments  to  the  NCSNA  Bylaws 
are  printed  in  this  issue.  Please  bring  this  issue  of  Tar  Heel  Nurse 
with  you  to  the  convention.  This  issue  also  contains  the  convention 
program  and  a  convenient  pre-registration  form  and  hotel  reserva- 
tion form. 

This  year  nurses  who  are  not  members  of  NCSNA  and  non-nurses 
may  attend  the  convention  at  a  special  registration  fee.  They  may 
attend  all  program  sessions,  the  banquet,  and  special  events. 

Mrs.  Sarah  Skinner 
Secretary 


Renewal  Fee  Increases 

The  renewal  fee  for  registered  apply  lo  licensed  practical  nurses, 
nurses  for  the   1972-73  biennium 

will  be  $8,  an  increase  of  $2  over  The  increases  are  made  under 
the  previous  fee.  amendments  to  the  Nursing  Prac- 
tice Act  passed  by  the  1971  Gen- 
Effective  January  1,  1972,  the  eral  Assembly.  The  amendments 
reinstatement  fee  for  a  registered  establish  maximum  fees,  and  the 
nurse  will  be  $8  in  addition  to  the  above  increases  represent  the  step 
$8  renewal  fee.  The  same  increases  considered  essential  at  this  time. 
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''NURSING  IS  OUR  THING'' 

CONVENTION  PROGRAM 
North  Carolina  State  Nurses*  Association 

October  25-29,   1971  Grove  Park  Inn,  Asheville      I 

Monday,  October  25 

(Pre-Convention  Meetings) 
9:00-12:30     NCSNA  Board  of  Directors 
1:00-  5:00     Registration 
2:00-  5:00     Coordinating  Council  of  NCSNA  and  NCLN 

Tours  of  Biltmore  House 
5:00-  6:00     Executive  Committee,  NSA  Section 
7:30-  9:30     NCSNA  Board  of  Directors 
7:30-  8:30     Registration 
9:30-10:30     Executive  Committee,  Private  Duty  Section 

Tuesday,  October  26 

8:00-  9:30     Breakfast,  Council  of  District  Presidents 
8:00-  5:00     Registration 
10:00-11:00     Keynote  Session 

How  Relevant  is  the  Structure  of  ANA? — Jessie  Scott 
11:00-12:00     How  Relevant  Is  NCSNA?— Dr.  Eloise  R.  Lewis 
12:00-  2:00     Luncheon  Business  Meetings  of  General  Duty,   Head  Nurse,  NSA, 

and  Private  Duty  Sections 
2:30-  4:30     House  of  Delegates 
7:00-  8:00     Registration 

8:00-  9:30     JCAH  Looks  at  Nursing  Standards;  A  Review  of  the  Five  Nursing 
Standards — Helen  Benedikter 

Wednesday,  October  27 

00-  9:00     Voting 

30-  4:30     Registration 

30-11:30     A  Consultant's  View  of  Nursing  in  Thailand — Dr.  Ruby  Wilson 

Recruiting  and  Keeping  Minority  Groups  in  Nursing — Mrs.    Helen 

Lotsikas 
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12:00-   1:45  Luncheon  Business  Meetings  of  EACT,  Public  Health,  Occupational 

Health,  Office  Nurses  Sections 

2:00-  4:00  House  of  Delegates 

3:00-  5:00  Flea  Market 

4:30-  6:00  Voting 

5:00-  6:30  Fashion  Show  and  Champagne  Party 

6:30  President's  Reception 

7:30  Banquet — Entertainment — Fletcher  School  of  Dance 

Thursday,  October  28 

8:00-  4:00     Registration 

8:00-  9:30     Voting 

9:30-10:45     Forum  on  the  Education  Thing 

11:00-11:45     Latest   on    the    Report    of   National    Commission    for    the    Study    of 

Nursing  and  Nursing  Education — Eugene  Smith 

12:00-  2:00  Luncheon  Business  Meetings  of  School  Nurse  Branch  and  Operating 
Room,  Psychiatric-Mental  Health,  Geriatric,  and  Inservice  Educa- 
tion   Conference    Groups 

2:00-  5:00     Tours  of  Biltmore  House 

2:30-  4:00     Mini-workshop   on   Program   Planning    for   Districts 

4:30-  6:00     Voting 

8:00-  9:00     Seminars 

Family  Nurse  Practitioner — Mrs.  Betty  Compton 
Pediatric  Nurse  Practitioner — John  T.  King,  M.D. 
Physician's  Assistant — Mrs.  Suellen  Seifert 

Friday,  October  29 

8:30-10:00     Registration 

9:15-10:30     Nursing  at  Love  Valley — Mrs.  Gwen  Blackmer 

The  Appalachia  Program — Glenna  Davenport 

Nursing's  Thing  for  Tomorrow  (A  Convention  wrap-up) — Mrs.  Edith 
P.  Brocker  and  Audrey  Booth 

10:45-12:30     House  of  Delegates 

2:00  Post-Convention  Meeting  of  Board  of  Directors 
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The  Convention  Speakers 


Scott 


Benedikter 


Wilson 


Jessie  Scott,  second  vice-president  of  ANA,  is 
assistant  surgeon  general.  Public  Health  Service, 
and  director  of  the  Division  of  Nursing.  She  is 
heading  ANA's  task  force  to  study  the  fiscal 
structure  and  interrelationships  of  the  three 
levels  of  the  professional  association.  A  native 
of  Pennsylvania,  her  professional  experience  in- 
cludes positions  in  nursing  education,  as  a  staff 
member  of  the  Pennsylvania  Nurses'  Associa- 
tion, and  various  positions  with  the  Division  of 
Nursing.  She  has  received  several  honors  for  her 
distinguished  service  to  nursing.  She  holds  de- 
grees from  University  of  Pennsylvania  and  Co- 
lumbia University. 


Helen  Benedikter  is  director  of  nursing  service 
at  Long  Beach  Community  Hospital,  Long  Beach, 
California.  She  was  assistant  director  of  the 
Standards  Revision  Project  of  the  Joint  Commis- 
sion on  Accreditation  of  Hospitals  for  three 
years  and  surveyor  of  extended  care  facilities  for 
JCAH  for  one  year.  She  has  held  staff  nurse  and 
supervisory  positions  in  hospitals  in  Syracuse 
and  Boston.  A  graduate  of  St.  Joseph's  Hospital 
School  of  Nursing,  Syracuse,  she  holds  a  B.S. 
degree  from  Boston  College. 


Dr.  Ruby  Wilson  is  dean  of  the  School  of  Nurs- 
ing at  Duke  University,  Durham.  She  recently 
spent  two  years  in  Thailand  on  a  Rockefeller 
Foundation  assignment  as  visiting  professor  and 
consultant  in  nursing.  Prior  to  that  she  held 
various  teaching  positions  at  Duke  School  of 
Nursing.  Her  previous  experience  includes  staff 
positions  in  hospitals  in  Pennsylvania.  Dr.  Wil- 
son holds  degrees  from  University  of  Pittsburgh, 
Case-Western  Reserve  University,  and  Duke 
University. 
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Mrs.  Helen  Lotsikas  is  an  education  specialist 
in  the  Division  of  Nursing,  Public  Health  Serv- 
ice, assigned  to  the  Nurse  Education  and  Train- 
ing Branch  to  accelerate  recruitment  in  the  nurs- 
ing profession.  She  has  extensive  background  in 
counseling  in  high  schools,  with  pre-college 
groups,  and  at  Massachusetts  General  Hospital 
School  of  Nursing.  She  holds  degrees  from  Nas- 
son  College  in  Maine  and  Columbia  University. 

Dr.  Eloise  R.  Lewis  is  chairman  of  the  NC- 
SNA  Committee  on  Long  Range  Plans  and  is  im- 
mediate past  president  of  the  Association.  She 
is  dean  of  the  School  of  Nursing,  University  of 
North  Carolina  at  Greensboro.  She  also  is  serving 
as  co-chairman  of  "Operation  Input — Talk  Back 
to  NCSNA",  the  survey  being  conducted  by  the 
Association  to  determine  the  needs  and  desires 
of  registered  nurses  for  services  from  a  profes- 
sional organization.  She  has  held  numerous  of- 
fices and  committee  assignments  in  NCSNA, 
ANA,  NLN,  and  the  Southern  Regional  Educa- 
tion Board. 

Eugene  J.  Smith  is  director  of  nursing  at  Char- 
lotte Memorial  Hospital.  He  has  been  a  member 
of  the  NCSNA  Board  of  Directors,  of  several 
NCSNA  committees,  and  is  a  former  member  of 
the  North  Carolina  Board  of  Nursing.  Mr.  Smith 
served  as  a  member  of  a  nursing  service  advisory 
group  to  the  National  Commission  for  Study  of 
Nursing  and  Nursing  Education. 

Mrs.  Gwen  Blackmer  is  a  staff  nurse  in  the 
Gaston  County  Health  Department,  where  she  is 
chairman  of  the  School  Health  and  Nursing 
Audit  Committees.  A  1969  graduate  of  Berea 
College,  she  was  active  in  student  government 
and  the  student  nurse  association  on  the  campus. 
Before  joining  the  Gaston  County  Health  Depart- 
ment, she  was  a  camp  nurse  in  New  York.  She 
has  served  as  a  nurse  consultant  to  the  Detoxifi- 
cation Unit  of  Gaston  County  Mental  Health 
Clinic. 


Lotsikas 


Lewis 


Smith 


Blackmer 
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Dr.  John  T.  King  is  chief  of  the  Child  Health 
Section  of  the  State  Board  of  Health.  After  com- 
pleting his  medical  education  and  a  residency 
in  pediatrics  at  Duke  University,  he  was  assist- 
ant to  Dr.  Helen  B.  Taussig  in  pediatric  cardi- 
ology at  Johns  Hopkins  Hospital.  His  experience 
also  includes  private  practice  in  Burlington,  N. 
C,  and  clinical  research  of  new  drugs  with  White 
Laboratories,  Kenilworth,  N.  J.  He  has  been  with 
the  State  Board  of  Health  since  1964. 


Compton 


Mrs.  Betty  Baines  Compton,  Cedar  Grove,  is 
one  of  North  Carolina's  pioneer  Family  Nurse 
Practitioners.  A  graduate  of  Watts  School  of 
Nursing,  her  professional  experience  includes 
head  nurse  at  Watts  Hospital  and  public  health 
nurse  in  the  Orange  County  Health  Department. 
She  completed  the  FNP  program  early  in  1971 
and  practices  in  the  rural  Prospect  Hill  Clinic. 


Seifert 


Mrs.  Suellen  J.  Seifert  of  Greensboro  spent 
three  years  at  the  University  of  Iowa  working 
toward  a  B.S.  in  nursing.  Marriage  took  her  to 
Europe  to  live  for  18  months.  When  she  returned 
to  North  Carolina  she  entered  the  physician's 
assistant  program  at  Bowman  Gray  School  of 
Medicine.  She  is  practicing  with  a  Greensboro 
pediatrician. 


Glenna  Davenport  is  a  student  in  the  School 
of  Nursing,  University  of  North  Carolina  -  Char- 
lotte. She  has  spent  six  months  working  in  the 
Appalachia  Program.  She  will  discuss  her  expe- 
rience in  Appalachia  and  how  the  program  re- 
lates to  nurses  and  nursing. 
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Convention  Bulletin  Board 


•  Registration  fees  are:  For 
members  $10  for  entire  conven- 
tion, $3  daily;  for  non-members 
$15  for  entire  convention,  $5 
daily.  Those  attending  more 
than  two  days  must  pay  regis- 
tration fee  for  entire  conven- 
tion. 

•  Non-members  and  non-nurs- 
es may  attend  all  but  business 
sessions.  This  is  a  pilot  project 
in  membership  promotion  and 
to  promote  public  and  inter- 
professional relationships. 

•  A  convention  registration 
form  and  a  hotel  reservation 
form  appear  in  the  center  of 
this  issue.  Use  these  to  pre- 
register  and  save  yourself  time. 
Hotel  rates  are  full  American 
plan — if  you  stay  in  the  hotel 
you  will  not  have  to  buy  lunch- 
eon and  banquet  tickets  sep- 
arately. 


•  Tours  to  Biltmore  House 
($4.00)  are  offered  by  District 
One.  What  you  pay  for  trans- 
portation goes  into  the  Building 
Fund. 

•  Don't  miss  the  Flea  Market 
— you  can  do  your  Christmas 
shopping  there.  Following  this 
is  a  Fashion  Show,  "Take  a 
Trip  in  Fashion  with  Belk's", 
and  champagne  party.  Tickets 
are  $1.50  each.  This  is  a  Build- 
ing Fund  project  jointly  spon- 
sored by  the  NCSNA  Building 
Fund  Committee  and  District 
One.  The  champagne  is  cour- 
tesy of  Diners  Fugazy  Agency, 
which  is  planning  our  1972 
cruise.  Come  and  bring  your 
friends! 

•  Special  banquet  entertain- 
ment will  be  a  performance  by 
the  Fletcher  School  of  Dance. 


HILLCREST 

CONVALESCENT 

HOME 

Durham's  Leading  Nursing  Home 

Since  1951 

Equipped  to  give  skilled  Nursing  Care 

and  care  for  the  aged  —  96  Beds 

Licensed  by  N.  C.  Board  of  Health 

Inspection  Invited 

R.N.'s  &  LPN's  Wanted; 

Guaranteed  Top  Salary 

James  R.  Garrett,  Administrator 

Phone  286-7705 

1417  West  Pettigrew 

Durham,  North  Carolina 


SEABOARD 

OXYGEN 

SERVICE,  INC. 

DISTRIBUTORS 

WELDING  GASES  &  SUPPLIES 

MEDICAL  GASES 

THERAPY  EQUIPMENT 

SAFETY  EQUIPMENT 

Phone  793-4122 

Highway  64,  East 

PLYMOUTH,  N.  C. 

—  Also  — 

Call  237-7026 

1708  Phillip  Street 

WILSON,  N.  C. 
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Candidates  For  Election 

NORTH  CAROLINA  STATE  NURSES'  ASSOCIATION 


President 

First  Vice-President 

Second  Vice-President 
Secretary 


Treasurer 

Directors 

(elect  2) 


Committee  on  Nominations 

(elect  3) 


Dr.  Virginia  Stone  Durham 

Rose  G.  George  Chapel  Hill 

Mrs.  Naomi  W.  Wynn  Greensboro 

Mary  I.  Gordon  Winston-Salem 

Mrs.  Carolyn  R.  Greene  High  Point 

Mrs.  Cathryne  C.  Kennedy  Gastonia 

Captain  Joe  E.  Caldwell  Fayetteville 

Mrs.  Mozelle  K.  Pope  Winston-Salem 

Mrs.  Sara  D.  Ramsey  Monroe 

Mrs.  Eva  W.  Warren  Hillsborough 

Mrs.  Carolyn  W.  Ashburn  Yadkinville 

Audrey  J.  Booth  Durham 

Mrs.  Mary  C.  Davison  Hillsborough 

Mrs.  Ruth  J.  Harris  Durham 

Mrs.  Catherine  P.  Layton  Greensboro 

Mrs.  Joan  M.  Reid  Raleigh 

Mrs.  Mary  Edith  Rogers  Gastonia 

Mrs.  Margaret  C.  Warren  Greensboro 

Mrs.  Annie  H.  Gilmer  Greensboro 

Mrs.  Carol  J.  Gleit  Raleigh 

Mrs.  Peggy  S.  Jones  Raleigh 

Mrs.  Rubye  L.  Mallory  Asheville 

Daisy  M.  McCommons  Winston-Salem 

Mrs.  Mary  T.  Thomas  Fayetteville 


ANA  Delegates-at-Large  (elect  2) 


Patricia  J.  Gendreau,  Durham 
Mrs.  Jean  C.  Gosnell,  Lexington 
Mrs.  Mary  T.  Greene,  Morganton 


Mrs.  Wanda  L.  Johnson,  Garner 
Mrs.  Mary  Edith  Rogers,  Gastonia 


ANA  Delegates  (elect  22) 


Roberta  Leigh  Andrews,  Chapel  Hill 

Mrs.  Carolyn  W.  Ashburn,  Yadkinville 

Sallie  L.  Baker,  Charlotte 

Billie  Boette,  Greensboro 

Audrey  Booth,  Durham 

Mary  Ann  Brewer,  Greensboro 

Mrs.  Audrey  M.  Brown,  Rockingham 

Captain  Joe  Caldwell,  Fayetteville 

Mrs.  Mary  Carter,  Rockingham 

Mrs.  Jane  Cartwright,  Charlotte 


Mrs.  Mildred  Madden,  Charlotte 
Mrs.  Anne  Mandetta,  Durham 
Mr.  Clair  Martin,  CuUowhee 
Mrs.  Nellie  Morrison,  Hamlet 
Mrs.  Ruth  M.  Peters,  Fayetteville 
Mrs.   Mabel  J.   Phillips,  Asheville 
Mrs.   Gladys  Poindexter,  Winston-Salem 
Sylvia  S.  Pressman,  Charlotte 
Mrs.  Sara  D.  Ramsey,  Monroe 
Mrs.  Atha  H.  Raulston,  Greensboro 
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Mrs.  Genelle  M.  Causby,  Morganton 
Mrs.  Lillian  A.  Clark,  Canton 
Ruby  H.  Dameron,  Charlotte 
Mrs.   Miriam  B.   Ennis,   Leland 
Ruth  O.  Falls,  Charlotte 
Mrs.  Martha  H.  Furr,  High  Point 
Mary  I.  Gordon,  Winston-Salem 
Mrs.  Ruth  J.  Harris,  Durham 
Sister  M.  Bernardo  Hoff,  Belmont 
Mrs.  Jean  T.  Lassiter,  Elizabeth  City 
Dr.  Eloise  R.  Lewis,  Greensboro 
Lunary  Love,  Thomasville 


Mrs.  Antoinette  M.  Rogan,  Southern  Pines 

Mrs.  Ann  Samuel,  Greensboro 

Mrs.  Hazel  E.  Sessums,  Winston-Salem 

Caroline  Singletary,  Winston-Salem 

Flora  Ann  Smith,  Durham 

Mrs.  Evelyn  M.  Sparks,  Asheville 

Mrs.  Sandra  W.  Taylor,  Winston-Salem 

Mr.  Russell  E.  Tranbarger,  Durham 

Carol  R.  Tyler,  Durham 

Dr.  Ruby  L.  Wilson,  Durham 

Mrs.  Naomi  W.  Wynn,  Greensboro 


Sections,  Branch,  and  Conference  Groups 


Educational  Administrators, 
Consultants  and  Teachers  Section 

Chairman,  Mrs.  Lucile  H.  Holsinger, 
Durham,  Miss  Carol  R.  Tyler,  Durham; 
First  Vice-Chairman,  Mrs.  Nancy  Titus, 
Winston-Salem,  Mrs.  Martha  B.  White, 
Cullowhee;  Second  Vice-Chairman,  Mrs. 
Patty  Hill,  Carrboro;  Secretary,  Mrs. 
Sandra  Taylor,  Winston-Salem;  Execu- 
tive Committee  (elect  2),  Frances  Allen, 
Cullowhee,  Mrs.  Grace  C.  Lee,  Ruther- 
fordton,  Margaret  C.  Moore,  Greens- 
boro, Mrs.  Joan  Reid,  Raleigh;  Commit- 
tee on  Nominations  (elect  3),  Margaret 
Covington,  Rockingham,  Kathlyn  Anne 
Gaines,  Asheville,  Mrs.  Mary  Jane 
Stiver,  Claremont. 

General   Duty   Section 

Chairman,  Mrs.  Olivia  M.  Street,  Ral- 
eigh; First  Vice-Chairman,  Mrs.  Mildred 
J.  Floyd,  Wilmington;  Second  Vice- 
Chairman,  Vela  V.  Covington,  Charlotte, 
Mrs.  Dorothy  S.  Montague,  Raleigh, 
Mrs.  Anna  T.  Vick,  Wilmington;  Sec- 
retary, Vicki  Gail  Leftwich,  Charlotte; 
Executive  Committee  (elect  2)  to  be 
nominated;  Committee  on  Nominations; 
(elect  3)  Sallie  L.  Baker,  Charlotte,  Mrs. 
Pansy  G.  Carson,  North  Wilkesboro, 
Mrs.  Margaret  Edmundson,  Morganton, 
Mrs.    Catherine    Fisher,    Morganton. 


Head  Nurses  Section 

Chairman,  Loree  J.  Fincher,  Charlotte; 
First  Vice-Chairman,  Miss  Carol  Jones, 
Chapel  Hill,  Mrs.  Ruth  Harris,  Charlotte; 
Second  Vice-Chairman,  Miss  Ruth  Har- 
per, Hendersonville;  Secretary,  Mrs. 
Ruby  H.  Pervis,  Winston-Salem,  Mrs. 
Mozelle  Pope,  Clemmons;  Executive 
Committee  (elect  2)  Miss  Jane  Earp,  Ra- 
leigh; Committee  on  Nominations  (elect 
3)  Mrs.  Lucy  Deaver,  Plymouth. 

Nursing  Service 
Administrators  Section 

Chairman,  Mrs.  Genelle  Causby,  Mor- 
ganton; First  Vice-Chairman,  Stella  L. 
Stone,  Wilmington,  Russell  E.  Tran- 
barger, Durham;  Second  Vice-Chairman, 
Mary  I.  Gordon,  Winston-Salem;  Sec- 
retary, Mrs.  Emma  A.  Gupton,  Charlotte, 
Mrs.  S.  Hope  Loflin,  High  Point;  Exec- 
utive Committee  (elect  2)  Ava  T.  Albrit- 
ton,  Durham,  Mrs.  Mary  T.  Greene, 
Morganton,  Mrs.  Norma  J.  Rawls,  Kin- 
ston;  Committee  on  Nominations  (elect 
3)  Mrs.  Minnie  H.  Patton,  Morganton. 

Occupational  Health 
Nurses  Section 

Chairman,  to  be  nominated;  First  Vice- 
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chairman,  to  be  nominated,  Second  Vice- 
Chairman,  Mrs.  Iva  O.  Cain,  Durham; 
Secretary,  to  be  nominated;  Executive 
Committee  (elect  2)  Mrs.  Bessie  Mae 
Snoddy,  Charlotte;  Nominating  Commit- 
tee, (elect  3)  Mrs.  Patricia  W.  Clapp, 
Whitsett,  Mrs.  Cornelia  G.  Peterson, 
Burlington. 

Office  Nurse  Section 

Cliairman,  to  be  nominated;  First  Vice- 
Chairman,  to  be  nominated.  Second 
Vice-Cliairman,  to  be  nominated,  Secre- 
tary, to  be  nominated;  Executive  Com- 
mittee (elect  2)  Mrs.  Opal  K.  Furches, 
Winston-Salem;  Nominating  Committee 
(elect  3)  Mrs.  Hilda  Sitton,  Morganton. 

Private  Duty  Section 

Chairman,  Mrs.  Martha  H.  Furr,  High 
Point;  First  Vice-Chairman,  Mrs.  Juanita 
M.  Clontz,  Charlotte;  Second  Vice- 
Chairman,  to  be  nominated;  Secretary, 
Mrs.  Margaret  B.  Kearns,  High  Point, 
Executive  Committee  (elect  2)  Mrs. 
Myrtle  B.  McKeithan,  Wilmington,  Mrs. 
Annie  C.  Shelton,  High  Point,  Mrs. 
Grace  T.  Turner,  Greenville;  Committee 
on  Nominations  (elect  3)  Mrs.  Nellie 
Sullivan,  Castle  Hayne. 

Public  Health  Section 

Chairman,  Mrs.  Esther  L.  Kane,  New 
Bern,  Viyella  M.  Mitchell,  High  Point; 
First  Vice-Chairman,  Mrs.  Jessie  M.  De- 
Vane,  Fayetteville,  Mrs.  Ann  Samuel, 
Greensboro;  Second  Vice-Chairman, 
Mrs.  Mary  T.  Thomas,  Fayetteville;  Sec- 
retary, Mrs.  Mary  G.  Buie,  Fayetteville, 
Mrs.  Sarah  E.  Miller,  Shelby:  Executive 
Committee,  (elect  2)  Barbara  D.  Jones, 
Asheville,  Mrs.  Margie  L.  Noland, 
Waynesville,  Mrs.  Lillian  O'Brien, 
Browns  Summit,  Mrs.  Dena  C.  Peter- 
son, Asheville;  Committee  on  Nomina- 
tions (elect  3)  Mrs.  Lillian  N.  Clark, 
Canton,   Helen   Ghormley,   Robbinsville. 


School  Nurse  Branch  of 
Public  Health  Section 

Chairman,  Mrs.  Maxine  C.  McNeill, 
Hamlet,  Mrs.  Elaine  S.  Morgan,  Snow 
Hill,  Mrs.  Vashti  Sugg,  Greensboro; 
Vice-chairman,  Mrs.  Loretta  W.  Jack- 
son, Robersonville,  Mrs.  Ora  C.  Parker, 
Four  Oaks,  Mrs.  Joan  F.  Thomas,  Bryson 
City;  Secretary,  Ruth  E.  Hill,  Moores- 
ville,  Mrs.  Martha  L.  Williams,  Beula- 
ville;  Nominating  Committee,  (elect  3) 
Mrs.  Mabel  D.  Locke,  Huntersville;  Mrs. 
Barbara  R.  McMillan,  Greensboro,  Mrs. 
Theresa  C.  Townsend,  Lumberton,  Mrs. 
Julia  E.  West,  Fayetteville. 

Geriatric  Nursing 
Conference  Group 

Chairman,  to  be  nominated;  Vice-Chair- 
man, Mrs.  Etherline  Hennessee,  Fayette- 
ville; Secretary,  Mrs.  Nell  T.  Haire, 
Asheville,  Nominating  Committee  (elect 
3)  Mrs.  Sue  H.  Harris,  Fayetteville,  Mrs. 
Martha  C.  Sullivan,  Fayetteville. 

Inservice  Education 
Conference  Group 

Chairman,  Mrs.  Flora  W.  Stanley,  Dur- 
ham, Mrs.  Reva  B.  Phillips,  Greensboro; 
Vice-Chairman,  Roberta  Leigh  Andrews, 
Chapel  Hill;  Secretary,  Dianne  Johnson, 
Pinehurst,  Mrs.  LaVonne  H.  Stokes,  Ra- 
leigh; Nominating  Committee  (elect  3) 
Mrs.  Lena  Cloninger,  Morganton,  Mrs. 
Bonnie  Hensley,  Durham,  Mrs.  Betsy 
Powell,  Goldsboro,  Mrs.  Rebecca  Scog- 
gins,  Morganton. 

Operating  Room 
Conference  Group 

Chairman,  to  be  nominated;  Vice-Chair- 
man, Mrs.  Annie  H.  Gilmer,  Greens- 
boro; Secretary,  to  be  nominated;  Com- 
mittee on  Nominations  (elect  3)  Mary 
L.  Byers,  Asheville,  Mrs.  Ruby  Robin- 
son, Morganton,  Mrs.  Nellie  R.  Teachey, 
Goldsboro. 
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Psychiatric-Mental  Health 
Conference  Group 

Chairman,  Mrs.  Patricia  Hayes,  Raleigh; 
Vice-Chairman,  Kathlyn  Anne  Gaines, 
Asheville,  Mrs.  Pauline  F.  Rogers,  But- 
ner,  Mrs.  Judy  Southerland,  Raleigh; 
Secretary,  Mrs.  Anne  Fishel,  Chapel  Hill, 
Carolyn  E.  Fox,  Swannanoa;  Committee 
on  Nominations,  (elect  3)  Mrs.  Mable 
S.  Carlyle,  Black  Mountain,  Mrs.  Lillian 
N.  Clark,  Canton,  Mrs.  Dorothy  B. 
Honeycutt,  Raleigh. 


CLOSED 

Headquarters  office  will  be  closed 
during  convention  week,  October  25- 
29,  1971. 

The  entire  staff  will  be  at  Grove 
Park  Inn  in  Asheville  to  assist  with 
convention  management.  See  you 
there! 


Biographies  of  Nominees  for 
NCSNA  Officers  and  Directors,  1971-73 


FOR  PRESIDENT 

Dr.  Virginia  Stone — Stuart  Circle 
School  of  Nursing,  Richmond,  Va.;  B.S. 
in  nursing,  Richmond  Professional  In- 
stitute of  College  of  William  and  Mary; 
M.A.  in  sociology.  University  of  North 
Carolina  at  Chapel  Hill;  Ph.D.  in  public 
health,  UNC-Chapel  Hill;  Public  Health 
Service,  Research  Fellow;  Fellow,  Insti- 
tute of  Social  Gerontology,  Berkeley, 
Calif.,  WHO  Fellow.  Present  position: 
Professor  and  Director  of  Graduate 
Studies,  Duke  University  School  of  Nurs- 
ing. Positions  held:  staff  nurse.  Visiting 
Nurse  Association  of  Richmond,  Va.; 
public  health  nursing;  advisory  nurse, 
Virginia  State  Department  of  Health; 
American  National  Red  Cross;  chief 
nurse.  Norfolk,  Va.,  and  Montgomery 
County,  Md.,  Health  Departments;  As- 
sistant Professor  of  Health  Education, 
UNC  School  of  Public  Health;  Professor 
of  Nursing  and  Chairman  of  Graduate 
Education,  UNC  School  of  Nursing. 
Present  offices:  first  vice-president  of 
NCSNA;  Committee  on  Legislation; 
chairman,  Executive  Committee,  ANA 
Division  on  Geriatric  Nursing  Practice; 


member  of  Interim  Committee,  Certifi- 
cation Board,  Division  on  Geriatric 
Nursing  Practice;  member,  ANA  Con- 
gress on  Nursing  Practice;  member. 
Delta  Omega;  member,  Gerontological 
Society;  member,  editorial  board.  The 
Gerontologist;  member,  Technical  Com- 
mittee on  Health  for  the  1971  White 
House  Conference  on  Aging.  Socio-civic 
activities:  second  vice-chairman,  Durham 
County  Chapter,  American   Red   Cross. 

FOR  FIRST  VICE-PRESIDENT 

Rose  Geraldine  George — Massachu- 
setts Memorial  Hospital  School  of  Nurs- 
ing, Boston,  Mass.;  B.S.,  Wayne  State 
University;  graduate  work,  University  of 
Michigan;  M.S.  in  Public  Health  Nurs- 
ing, University  of  North  Carolina  at 
Chapel  Hill.  Present  position:  Assistant 
Professor,  School  of  Nursing,  UNC- 
Chapel  Hill.  Positions  held:  private  duty 
nurse  in  Massachusetts  and  New  Hamp- 
shire; staff  nurse,  Communicable  Disease 
Section,  City  Health  Department,  Man- 
chester, New  Hampshire;  staff  nurse, 
charge,  communicable  disease  specialist, 
United  States  Army  Nurse  Corps;  staff 
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nurse,  assistant  educational  director,  act- 
ing nursing  director,  Calhoun  County 
Health  Department,  Battle  Creek,  Michi- 
gan; nursing  director,  home  care  pro- 
gram, Sheldon  Memorial  Hospital,  Al- 
bion, Michigan;  executive  director,  visit- 
ing nurse  association,  Battle  Creek, 
Michigan;  nursing  director,  Calhoun 
County  Health  Department,  Battle 
Creek,  Michigan.  Present  offices:  chair- 
man, NCSNA  Public  Health  Nurses  Sec- 
tion; member,  Advisory  Committee,  NC- 
SNA Council  on  Practice;  member, 
Steering  Committee,  "Operation  Input — 
Talk  Back  to  NCSNA." 


Mrs.  Naomi  W.  Wynn — Hampton  Is- 
stitute  School  of  Nursing,  Hampton,  Va., 
B.S.,  New  York  University,  New  York; 
M.S.,  New  York  University,  additional 
graduate  work.  New  York  University 
and  Teachers  College,  Columbia  Uni- 
versity. Present  position:  Dean,  School 
of  Nursing,  North  Carolina  A.  and  T. 
State  University,  Greensboro.  Positions 
held:  staff  nurse,  head  nurse,  supervisor, 
director  of  inservice  education,  Depart- 
ment of  Hospitals,  New  York  City;  As- 
sistant Professor,  School  of  Nursing, 
N.C.A.  and  T.  State  University,  Greens- 
boro. Past  offices  held:  chairman,  EACT 
Section,  NCSNA;  secretary.  District 
Eight,  NCSNA;  member.  District  Eight 
Board  of  Directors.  Socio-civic  activities: 
community  projects  and  church  activities. 

FOR   SECOND   VICE-PRESIDENT 

Mary  Irwin  Gordon — St.  Luke's  Hos- 
pital School  of  Nursing,  New  York, 
N.  Y.;  Columbia  Bible  College,  Colum- 
bia, S.  C,  M.S.  in  public  health.  Uni- 
versity of  North  Carolina  at  Chapel  Hill. 
Present  position:  Clinical  Specialist  in 
Rehabilitation  Nursing,  Forsyth  Me- 
morial Hospital,  Winston-Salem,  N.  C. 
Positions  held:  staff  nurse,  Leaksville 
General  Hospital,  Leaksville,  N.  C;  mis- 
sion nurse,  Protestant  Episcopal  Church, 


District  of  Alaska;  nurse  counselor  and 
consultant.  Nurses'  Christian  Fellowship, 
Chicago,  111.;  supervisor,  medical  and 
rehabilitation  nursing,  N.  C.  Memorial 
Hospital,  Chapel  Hill,  N.  C;  instructor, 
School  of  Nursing,  UNC-Chapel  Hill. 
Present  offices:  member.  Program  Com- 
mittee, District  Three;  member.  Pro- 
gram Committee,  N.  C.  League  for  Nurs- 
ing; Chairman-elect,  Coordinating  Coun- 
cil of  Nursing  at  Forsyth  Memorial  Hos- 
pital. 

Mrs.  Carolyn  R.  Greene — B.S.,  School 
of  Nursing,  University  of  North  Caro- 
lina at  Chapel  Hill;  additional  work  at 
UNC,  New  York  University  and  Uni- 
versity of  California  at  San  Francisco. 
Present  position:  public  health  nursing 
supervisor.  Developmental  Evaluation 
Clinic,  Guilford  County  Health  Depart- 
ment. Positions  held:  staff  nurse,  Guil- 
ford County  Health  Department.  Present 
offices:  member.  Board  of  Directors, 
District  Nine;  member,  NCSNA  Com- 
mittee on  Resolutions;  chairman,  NC- 
PHA  Regional  Conference  Group  of 
PHN  supervisors,  consultants  and  direc- 
tors. Past  offices  held:  vice-president 
and  president.  District  Nine;  ANA  dele- 
gate; member,  NCSNA  Committees  on 
Membership  Promotion  and  Nomina- 
tions; chairman,  Program  Committee 
PHN  Section.  Socio-civic  activities: 
member.  Board  of  Directors  and  chair- 
man of  Admissions  Committee,  High 
Point  Kindergarten  for  Handicapped; 
member,  Association  for  Retarded  Chil- 
dren. 

Mrs.  Catliryne  C.  Kennedy — Mitchell 
College;  B.S.  in  nursing.  Medical  College 
of  Virginia,  Richmond,  Va.  Present 
position:  instructor,  Gaston  Memorial 
Hospital  School  of  Nursing.  Positions 
held:  staff  nurse,  Charlotte  Memorial 
Hospital;  instructor,  Charlotte  Memorial 
Hospital  School  of  Nursing;  instructor. 
School   of  Nursing,   University  of  Ten- 
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nessee.  Present  offices:  chairman,  NC- 
SNA  Committee  on  Membership  Pro- 
motion. Past  offices  held:  member,  NC- 
SNA  Committee  on  Membership  Promo- 
tion; member,  Nominating  Committee, 
District  Twenty-Nine;  president.  District 
Twenty-Nine.  Socio-civic  activities:  PTA, 
Cancer  Society,  church  work,  Commit- 
tee on  Nurse  Education  of  the  American 
Heart  Association. 

FOR  SECRETARY 

Captain  Joe  E.  Caldwell— St.  John's 
Hospital  School  of  Nursing,  Springfield, 
Illinois;  additional  work  at  Southern 
Illinois  University,  Carbondale,  111.;  Uni- 
versity of  Maryland  and  North  Carolina 
State  University.  Present  position:  Of- 
ficer in  charge  of  Aeromedical  Staging 
Facility,  1st  Aeromedical  Evacuation 
Group,  Pope  AFB.  Positions  held:  staff 
nurse,  St.  John's  Hospital,  Springfield, 
111:;  staff  nurse,  United  States  Air  Force, 
Sheppard  AFB,  Texas;  Flight  Nurse, 
903rd  Aeromedical  Evacuation  Squad- 
ron, Viet  Nam.  Offices  held:  secretary. 
District  Fourteen;  member,  Aerospace 
Medical  Association. 

Mrs.  Mozelle  K.  Pope — Barrett  School 
of  Nursing,  University  Hospital,  Au- 
gusta, Ga.,  additional  work  at  Spencer 
Business  College,  New  Orleans,  La.,  Uni- 
versity of  Georgia,  Forsyth  Technical 
Institute.  Present  position:  head  nurse, 
delivery  room,  N.  C.  Baptist  Hospital. 
Positions  held:  staff  nurse,  University 
Hospital,  Augusta,  Ga.;  supervisor,  St. 
Joseph's  Hospital,  Augusta,  Ga.;  staff 
nurse,  N.  C.  Memorial  Hospital.  Present 
offices:  several  District  Three  commit- 
tees; Treasurer,  District  Three. 

Mrs.  Sara  Doris  Ramsey — Presby- 
terian Hospital  School  of  Nursing,  Char- 
lotte, N.  C.  Present  position:  Director 
of  Nurses,  Union  Memorial  Hospital. 
Monroe,  N.  C.  Positions  held:  general 
duty,  Presbyterian  Hospital;  head  nurse. 
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Union  Memorial  Hospital;  staff  nurse, 
N.  C.  Memorial  Hospital,  Chapel  Hill; 
supervisor,   Union   Memorial   Hospital. 

FOR  TREASURER 

Mrs.  Eva  W.  Warren — Jefferson  Med- 
ical College  School  of  Nursing,  Phil- 
adelphia, Pa.;  A.B.  in  Biology,  University 
of  North  Carolina  at  Greensboro;  at- 
tended Teachers  College,  Columbia  Uni- 
versity; M.  Ed.,  major  in  nursing  educa- 
tion, Duke  University;  M.P.H.,  UNC- 
Chapel  Hill,  School  of  Public  Health. 
Positions  held:  dean,  East  Carolina  Uni- 
versity School  of  Nursing;  supervisor, 
instructor  and  education  director,  Watts 
Hospital  School  of  Nursing;  staff  nurse 
and  supervisor,  Durham  County  Health 
Department;  private  duty;  dental  nurse. 
Present  offices:  treasurer  of  NCSNA; 
chairman,  NCSNA  Committee  on  Fin- 
ance; chairman,  NCSNA  Committee  to 
Study  the  History  of  Nursing  in  North 
Carolina;  member,  NCSNA  Headquar- 
ters Building  Committee;  member,  Com- 
mittee on  Personnel  Policies  for  Head- 
quarters Staff.  Past  offices  held:  presi- 
dent of  District  Eleven;  chairman,  former 
NCSNA  Committee  on  Education  for 
Nursing  in  North  Carolina;  member, 
former  NCSNA  Committee  on  Profes- 
sional Practice.  Socio-civic  activities: 
member,  Business  and  Professional  Wo- 
men's Club;  member.  North  Carolina 
Education  Association;  listed  in  "Who's 
Who  in  America". 

FOR  DIRECTOR 

Mrs.     Carolyn     Williams     Ashburn — 

North  Carolina  Baptist  Hospital  School 
of  Nursing;  B.S.,  Wake  Forest  Univer- 
sity; M.S.  in  nursing.  University  of 
North  Carolina  at  Chapel  Hill.  Present 
position:  instructor,  N.  C.  Baptist  Hos- 
pital School  of  Nursing.  Positions  held: 
assistant  instructor,  N.  C.  Baptist  Hos- 
pital School  of  Nursing.  Present  offices: 
chairman,    EACT   Section    of   NCSNA; 


chairman,  NCSNA  Council  on  Prac- 
tice. Past  offices  held:  president.  Student 
Nurse  Association  of  North  Carolina; 
secretary,  District  Three;  chairman,  NC- 
SNA Committee  on  Membership  Pro- 
motion; co-chairman,  NCSNA  Council 
on  Practice. 

Audrey  Joyce  Booth — Case  Western 
Reserve  University,  Cleveland,  Ohio; 
B.A.,  Doane  College,  Crete,  Neb.; 
Master  of  Nursing,  Case  Western  Re- 
serve University;  M.S.  in  nursing,  Uni- 
versity of  North  Carolina  at  Chapel  Hill. 
Present  position:  Director  of  Professional 
Services,  N.  C.  Regional  Medical  Pro- 
gram. Positions  held:  teaching  and  ad- 
ministration. Children's  Hospital,  Oma- 
ha, Neb.;  teaching  and  supervision, 
Queen's  Hospital,  Honolulu,  Hawaii; 
supervisor,  VA  Hospital,  Durham. 
Present  offices:  member,  Committee  to 
Study  Long-Range  Plans  for  NCSNA; 
co-chairman.  Steering  Committee  for 
"Operation  Input — Talk  Back  to  NC- 
SNA"; member.  Joint  NCSNA-NCLN 
Ad  Hoc  Committee  on  Community 
Health  Planning.  Past  positions  held: 
member.  Executive  Committee,  NSA 
Section  of  NCSNA;  chairman.  Registry 
Committee,  District  Eleven.  Socio-civic 
activities:  member-at-large,  N.  C.  Com- 
mittee for  Patient  Care;  past  president, 
N.  C.  League  for  Nursing;  member, 
Sigma  Theta  Tau. 

Mrs.  Mary  C.  Davison — Duke  Uni- 
versity School  of  Nursing,  Durham;  ad- 
ditional work  at  the  University  of  North 
Carolina  at  Greensboro  and  North  Caro- 
lina State  University.  Present  position: 
clinical  supervisor,  outpatient  depart- 
ment, N.  C.  Memorial  Hospital.  Posi- 
tions held:  staff  nurse,  head  nurse  in 
recovery  room,  Duke  Medical  Center; 
assistant  director  of  nursing  for  surgical 
specialty  units,  Duke  Medical  Center; 
assistant  exec,  dir.,  NCSNA.  Present  of- 
fices: member,  NCSNA  Headquarters 
Building  Fund.  Past  offices  held:  chair- 

( Continued  on  page  26) 
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man,  NCSNA  Head  Nurse  Section;  ad- 
visor, Student  Nurse  Association  of 
N.  C;  member,  NCSNA  Council  on 
Practice.  Socio-civic  activities:  teaching, 
Drug  Crisis  Center,  Chapel  Hill;  mem- 
ber. Orange  County  Rescue  Squad; 
teaching.  Continuing  Education  Depart- 
ment, UNC-Chapel  Hill. 

Mrs.  Ruth  J.  Harris — New  England 
Deaconess  Hospital  School  of  Nursing, 
Boston,  Mass.;  B.S.,  Boston  University; 
M.S.,  Boston  University.  Present  posi- 
tion: assistant  professor  of  continuing 
education,  UNC-Chapel  Hill.  Positions 
held:  U.S.  Navy  Nurse  Corps;  chair- 
man, surgical  nursing,  Vanderbilt  Uni- 
versity; assistant  professor,  Wayne  State 
University;  coordinator,  medical-surgical 
nursing,  Duke  University.  Present  of- 
fices: member.  Board  of  Directors,  Dis- 
trict Eleven.  Past  offices  held:  chair- 
man, EACT  Section,  Tennessee  State 
Nurses  Association;  chairman.  Nominat- 
ing Committee,  N.  C.  League  for  Nurs- 
ing. 

Mrs.      Catherine     Pace     Layton — St. 

Leo's  School  of  Nursing,  Greensboro; 
certificate  in  Public  Health  Nursing, 
University  of  North  Carolina  at  Chapel 
Hill;  additional  work  at  UNC-Chapel 
Hill  and  UNC-Greensboro.  Present  posi- 
tion: public  health  nurse  III,  Guilford 
County  Health  Department.  Positions 
held:  staff  nurse,  Sternberger  Hospital, 
Greensboro;  public  health  nurse  in 
Catawba  County  and  Cabarrus  County 
Health  Departments.  Present  offices: 
second  vice-president  of  NCSNA;  chair- 
man, NCSNA  Committee  on  Economic 
and  General  Welfare;  member,  Steering 
Committee  for  "Operation  Input — Talk 
Back  to  NCSNA."  Past  offices  held: 
president.  District  Eight;  secretary,  vice- 
chairman  and  chairman  of  Public  Health 
Nurses'  Section  of  N.  C.  Public  Health 
Association;  member,  N.  C.  Council  of 
Social    Services.     Socio-civic     activities: 


member,      Guilford     County      Chapter, 
American  Red  Cross. 

Mrs.  Joan  M.  Reid — Mt.  Sinai  Hos- 
pital School  of  Nursing,  New  York, 
New  York;  B.S.  in  Nursing  Education, 
Duke  University;  M.S.  in  Nursing,  Uni- 
versity of  North  Carolina  at  Chapel  Hill. 
Present  position:  director,  nursing  educa- 
tion. Rex  Hospital  School  of  Nursing, 
Raleigh.  Positions  held:  U.  S.  Army 
Nurse  Corps;  instructor,  St.  Joseph's 
Hospital  School  of  Nursing,  Savannah, 
Ga.;  instructor,  Warren  Candler  Hos- 
pital School  of  Nursing,  Savannah,  Ga.; 
instructor,  associate  director  of  nurs- 
ing education.  Memorial  Hospital  of 
Chatham  County,  Savannah,  Ga.;  co- 
ordinator, inservice  education.  Rex  Hos- 
pital. Present  offices:  member.  Board  of 
Directors,  District  Thirteen;  member, 
Bylaws  and  Legislative  Committees,  Dis- 
trict Thirteen;  co-chairman,  NCSNA 
Committee  on  Legislation;  member.  Pro- 
gram Committee,  N.  C.  League  for 
Nursing. 

Mrs.  Mary  Edith  Rogers — Rex  School 
of  Nursing,  Raleigh;  Chowan  College, 
Murfreesboro;  certificate  in  public  health 
nursing,  UNC  School  of  Public  Health; 
B.S.  in  public  health  nursing,  UNC- 
Chapel  Hill.  Present  position:  director  of 
public  health  nursing,  Gaston  County 
Health  Department.  Positions  held: 
private  duty;  public  health  nursing  in 
Knoxville,  Tenn.,  Rockingham  County 
Health  Department;  general  duty;  sup- 
ervisor of  public  health  nursing,  Cabar- 
rus County  and  Charlotte  Health  De- 
partments. Present  offices:  president  of 
NCSNA,  member,  NCSNA  Service  Fund 
Committee;  NCSNA  representative  to 
N.  C.  Conference  for  Social  Service, 
N.  C.  Health  Council,  State  Council  for 
Social  Legislation,  Advisory  Health 
Committee  of  Governor's  Coordinating 
Council  on  Aging.  Past  offices  held: 
secretary,  first  vice-president,  NCSNA; 
president.    District    Six;    chairman,    first 
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vice-chairman,  secretary  of  NCSNA 
Public  Health  Nurses'  Section;  member, 
NCSNA  Committee  on  Nominations; 
secretary  of  District  Seven. 

Mrs.   Margaret  C.   Warren — B.   S.    in 

Nursing,  North  Carolina  A  &  T  State 
University,  Greensboro;  M.  S.  in  psy- 
chiatric nursing,  University  of  Maryland. 
Present  position:  assistant  professor  of 
nursing.  North  Carolina  A  &  T  State 
University.  Positions  held:  instructor  in 
nursing.  Present  offices:  member.  Pro- 
gram Committee,  District  Eight.  Past 
offices  held:  second  vice-chairman, 
EACT  Section  of  NCSNA. 

FOR  COMMITTEE   ON 
NOMINATIONS 

Mrs.  Annie  H.  Gilmer — L.  Richardson 
Memorial  Hospital  School  of  Nursing, 
Greensboro.  Present  position:  operating 
room  supervisor,  L.  Richardson  Me- 
morial Hospital.  Positions  held:  office 
nurse;  staff  nurse,  L.  Richardson  Me- 
morial Hospital;  college  nurse.  Present 
offices:  member.  Committee  on  Mem- 
bership Promotion,  District  Eight;  presi- 
dent, L.  Richardson  Memorial  Hospital 
Alumni  Association.  Past  offices  held: 
member.  Board  of  Directors,  District 
Eight;  member,  Nominating  Commit- 
tee, District  Eight.  Other  activities: 
chairman,  Bylaws  Committee,  Amer- 
ican Association  of  Operating  Room 
Nurses. 

Mrs.  Carol  J.  Gleit — B.  S.  in  nursing. 
University  of  Wisconsin;  Boston  Uni- 
versity; M.  S.  in  nursing  education, 
University  of  Pittsburgh;  doctoral  stu- 
dent, N.  C.  State  University.  Present 
position:  instructor,  Rex  Hospital  School 
of  Nursing.  Positions  held:  instructor, 
Contra  Costa  Junior  College,  California; 
instructor,  Drabla  Valley  College,  Cali- 
fornia; instructor,  Beth  Israel  Hospital, 
Boston;  staff  nurse.  New  England  Med- 
ical Center,   Boston;   head   nurse,   Santa 
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Maria  Hospital,  Cambridge,  Mass.  Pres- 
ent offices:  co-chairman,  NCSNA  Com- 
mittee on  Legislation;  second  vice-presi- 
dent, District  Thirteen;  chairman,  Dis- 
trict Thirteen  Legislative  Committee. 

Mrs.  Peggy  S.  Jones — Watts  Hospital 
School  of  Nursing,  Durham;  University 
of  North  Carolina  at  Greensboro.  Present 
position:  instructor  of  inservice  educa- 
tion, Wake  Memorial  Hospital,  Raleigh. 
Positions  held:  U.  S.  Army  Nurse  Corps; 
office  nurse;  staff  nurse,  U.  S.  Public 
Health  Service;  night  supervisor,  assist- 
ant director  of  nursing.  Wake  Memorial 
Hospital;  assistant  executive  director, 
NCSNA.  Present  offices:  advisor  to  Stu- 
dent Nurse  Association  of  North  Caro- 
lina; member.  Bylaws  Committee,  Dis- 
trict Thirteen.  Past  offices  held:  chair- 
man, NSA  Section;  chairman,  Commit- 
tee on  Nominations;  member,  Bylaws 
Committee,  all  in  District  Thirteen. 

Mrs.  Rubye  L.  Mallory — Grace  Hos- 
pital School  of  Nursing,  Morganton. 
Present  position:  head  nurse,  recovery 
room,  St.  Joseph's  Hospital,  Asheville. 
Present  offices:  Treasurer,  District  One; 
member.  Executive  Committee,  NCSNA 
Head  Nurse  Section.  Past  offices  held: 
chairman,  Head  Nurse  Section,  District 
One.  Socio-civic  activities:  Home  Mak- 
er's Extension  Club. 

Daisy  M.  McCommons — Forsyth  Me- 
morial Hospital  School  of  Nursing;  M.  S. 
in  nursing  education.  Catholic  University 
of  America,  Washington,  D.  C.  Present 
position:  administrative  assistant,  Forsyth 
Memorial  Hospital.  Positions  held:  U.  S. 
Army  Nurse  Corps;  director  of  nursing 
education,  Forsyth  Memorial  Hospital 
School  of  Nursing.  Present  office:  first 
vice-president.  District  Three.  Past  of- 
fices held:  president,  District  Three, 
Socio-civic  activities:  member.  Board  of 
Directors,  Soroptomist  Club,  Winston- 
Salem;  member.  Board  of  Directors, 
Council  on  Drug  Abuse. 


Mrs.  Mary  T.  Thomas — Davis  Hos- 
pital School  of  Nursing,  Statesville;  ad- 
ditional work  at  Montreat  College, 
George  Peabody  College,  Furman  Uni- 
versity, UNC  at  Chapel  Hill,  Queens 
College.  Present  position:  supervising 
nurse  I,  Cumberland  County  Health  De- 
partment. Positions  held:  O.  R.  super- 
visor, Davis  Hospital;  O.  R.  supervisor, 
Hugh  Chatham  Memorial  Hospital;  O. 
R.  supervisor,  Wilkes  General  Hospital; 
staff  nurse,  Charlotte  Memorial  Hos- 
pital and  Memorial  Mission  Hospital; 
staff  nurse,  VA  Hospital,  Oteen;  staff 
nurse,  Wesley  Long  Community  Hos- 
pital; staff  nurse,  Greenville  County 
Health  Department,  Greenville,  S.  C; 
staff  nurse,  Mecklenburg  County  Health 
Department.  Present  offices:  president, 
District  Fourteen.  Past  offices  held:  sec- 
retary, District  Eight;  chairman.  Public 
Health  Nurses  Section,  District  Five; 
vice-president.  District  Fourteen.  Socio- 
civic  activities:  member,  N.  C.  Public 
Health  Association. 


$  FOR  BUILDING  FUND 

We  bragged  on  District  Thirteen 
in  the  last  issue  for  the  tremendous 
success  of  a  benefit  bridge  party  for 
the  Building  Fund.  Between  the  lime 
we  went  to  press  and  the  time  the  is- 
sue was  published,  District  Thirteen 
turned  in  more  than  $800  more, 
earned  from  bake  sales  and  from 
donations. 

Under  the  chairmanship  of  Mrs. 
Zenobia  Watson  of  Louisburg,  Dis- 
trict Thirteen  has  contributed  $2,- 
203.85  to  the  Building  Fund  so  far 
this  year.  Their  grand  total  since  the 
fund  was  established  is  $4,170.28. 
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Committee  Named  on  Resolutions 


Mrs.  Atha  H.  Raulston,  a  past 
president  of  NCSNA  and  director 
of  public  health  nursing,  Guil- 
ford County  Health  Department, 
and  Dr.  Susanna  L.  Chase,  direc- 
tor of  the  Continuing  Education 
Program,  UNC-Chapel  Hill,  are 
co-chairmen  of  NCSNA's  newly- 
appointed  Special  Committee  on 
Resolutions. 

Serving  with  them  on  the  com- 
mittee are:  Mrs.  Carolyn  Greene, 
supervisor  of  the  Developmental 
Evaluation  Clinic  in  High  Point; 
Daisy  McCommons,  assistant  ad- 
ministrator and  director  of  nurs- 
ing at  Forsyth  Memorial  Hospital, 
Winston-Salem;  Elizabeth  Pfeffer- 
korn,  general  duty  nurse  at  Wake 
Memorial  Hospital,  Raleigh;  and 
Rebecca  Holland,  faculty  mem- 
ber at  the  University  of  North 
Carolina-Greensboro  School  of 
Nursing. 

The  committee  will  function 
between  now  and  the  biennial 
convention  in  October  as  a  vehicle 
for  NCSNA  to  express  its  position 
and  concerns  on  matters  of  state 
and  national  scope  and  signifi- 
cance affecting  nurses,  nursing, 
and  the  health  needs  of  the  pub- 
lic. 

Resolutions  may  be  submitted 
to  the  committee  by  individual 
members  or  any  structural  unit  of 
the  Association  —  districts,  sec- 
tions, committees.  Creation  of  a 
standing    Committee    on    Resolu- 


tions is  being  proposed  to  the  1971 
NCSNA  House  of  Delegates. 


"WHERE    TO    BUY   IT" 

MASSEY  HILL  DRUG  CO. 

DRUGS 

A  Complete  Prescription  Service 

For  FREE  Delivery  Service 

Call   483-6119  1061    Southern  Ave. 

FAYETTEVILLE,  N.  C. 


COCA-COLA 
Bottling  Company 

230  S.  Morgan  Street 

Phone  599-5683 

ROXBORO,  NORTH  CAROLINA 

MORGANTON 
DYEING  &  FINISHING 

Phone  437-7361 
MORGANTON,  N.  C. 

ASHEVILLE 

PAVING  COMPANY 

Phone  252-4464 

ASHEVILLE,  N.  C. 
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A  New  Breed  of  Nurse 


One  of  the  newest  projects  to  re- 
ceive funds  from  the  North  Caro- 
lina Regional  Medical  Program 
offers  a  shot  of  adrenalin  to  the 
medical  care  system. 

If  all  goes  well,  the  Family 
Nurse  Practitioner  could  play  a 
vital  role  in  helping  to  solve  the 
health  manpower  problem  in 
North  Carolina. 

In  the  Family  Nurse  Practi- 
tioner program  —  an  educational 
and  training  project — the  register- 
ed nurse,  who  is  in  practice  and/or 
in  residence  in  communities  beset 
by  physician  shortages,  builds  on 
her  skills  and  experience  to  ex- 
pand her  capabilities. 

The  project  is  a  cooperative 
undertaking  by  the  UNC  Schools 
of  Medicine,  Nursing,  and  Public 
Health.  In  addition,  the  facilities 
of  the  Orange-Chatham  Compre- 
hensive Health  Services  and  the 
North  Carolina  Memorial  Hospital 
will  be  used  for  clinical  practice. 
The  Health  Services  Research 
Center  will  assist  in  the  evaluation 
of  the  program. 

Under  a  doctor's  supervision, 
the  FNP  provides  basic  health 
care  to  the  family,  perhaps  in  a 
health  center  or  clinic,  in  physi- 
cians' offices,  in  the  home,  or  may- 
be in  some  other  ambulatory  care 
setting. 
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Mrs.  Mary  Poteat,  a  diabetic,  is  always  glad 
to  see  Mrs.  Betty  Compton,  FNP.  Now  daily 
medication  and  a  monthly  visit  from  Mrs. 
Compton  make  25-mile  trips  to  the  hospital 
clinic  unnecessary  for  Mrs.  Poteat. 


This  new  breed  of  nurse  may  be 
the  first  person  the  patient  sees. 
She  takes  a  health  history,  does 
the  physical  exam,  uses  her  own 
judgment  to  start  preventive, 
screening,  or  diagnostic  proce- 
dures. She  coordinates  health  care 
needs,  makes  proper  referrals, 
provides  health  instruction,  coun- 
selling, and  guidance. 

If  the  patient  has  simple  symp- 
toms   she    can    treat    him,    using 
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standing  orders  from  the  doctor. 
If  his  illness  is  more  complicated, 
she  can  refer  him  to  the  doctor 
and  later  handle  his  follow-up 
care.  Periodically  she  may  visit 
the  patient  in  the  home. 

Initially  10  nurses  will  be  en- 
rolled in  the  FNP  program,  with 
trainees  increasing  from  14  to  18 
in  the  second  and  third  years  of 
the  project. 

Locations  where  the  FNP  will 
practice  will  be  selected  with  care, 
and  initial  graduates  will  be  moni- 
tored for  several  years  to  assess 
the  impact  of  this  new  health 
power  and  the  effectiveness  of  the 
curriculum. 

Probable  practice  settings  are 
rural  satellite  clinics  associated 
with  nearby  backup  physicians; 
with  group  and  solo  practitioners 
in  rural  and  urban  areas;  neigh- 
borhood health  centers;  and  out- 
patient clinics. 

The  nurses'  new  role  will  mean 
major  changes  in  the  practice  of 
the  involved  physicians,  and  both 
nurse  and  physician  must  support 
the  concept. 

It  is  expected  that  indepth  dis- 
cussions with  physicians  and  nur- 
ses already  in  practice  in  the  area 
and  with  patients  to  be  served  in 
the  new  program  will  precede 
training  of  the  FNP. 

The  initial  training  program  will 
be  from  five  to  six  months.  It  will 
be  conducted  in  the  Chapel  Hill 
area,  making  use  of  the  University 
facilities  and  Orange  -  Chatham 
Comprehensive    Health    Services, 


Inc.,    and   other   clinical   practice 
areas. 

Instruction  will  be  provided  by 
physicians  from  the  School  of 
Medicine,  nurses  from  the  School 
of  Nursing  and  School  of  Public 
Health,  and  other  faculty  in 
UNC's  Division  of  Health  Affairs. 

In  the  second  part  of  the  course, 
nurse  trainees  will  have  experi- 
ence in  one  of  several  regional 
training  centers  located  in  various 
areas  of  the  state  for  the  conven- 
ience of  the  nurses. 

The  program  provides  a  new 
framework  for  physician-nurse  co- 
operation, as  well  as  a  new  type 
of  connection  between  education 
and  practice.  It  paves  the  way  for 
further  areas  of  development,  such 
as  possible  FNP  emergency  room 
service,  where  there  are  no  interns 
or  residents  available,  a  nurse- 
midwifery  program,  and  specializ- 
ed services  in  chronic  illness  and 
pediatrics.  A  long-range  aspect  is 
the  FNP  impact  on  programs  of 
nursing  education  and  implica- 
tions for  baccalaureate  and  Mas- 
ter's level  programs.  Some  aspects 
of  the  program  will  eventually  be 
incorporated  into  basic  nursing 
programs;  others  will  remain  at 
the  post-baccalaureate  level. 

Evaluation  of  the  FNP  program 
will  focus  on  the  nurse  practition- 
er, the  curriculum,  and  the  accept- 
ability of  the  nurse-physician  team 
in  the  community. 

A  pilot  project  for  the  Family 
Nurse  Practitioner  program  was 
held  last  year  for  seven  carefully- 
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selected  nurses.  They  are  now  the 
core  of  the  Orange-Chatham  Com- 
prehensive Health  Services  Pro- 
gram which  is  beginning  in  stages 
at  satellite  clinics  in  Prospect  Hill 
and  Moncure  and  at  a  central  clin- 
ic at  N.  C.  Memorial  Hospital. 

Financed  by  the  Federal  govern- 
ment and  involving  the  Division  of 
Health  Sciences  at  UNC,  the  pilot 
program  used  the  "health  team" 
approach  for  people  in  rural  areas. 
Two  family  nurse  practitioners, 
two  physicians,  and  four  commun- 
ity health  workers,  visiting  in 
homes,  deliver  health  care  at  each 
clinic.  So  far  patients  have  readily 
accepted  the  new  FNP. 

As  for  the  nurse  herself,  she 
feels  her  services  are  being  better 
used  than  ever  before.  There  is 
time  now  to  discuss  important 
family-patient  problems  with  the 
doctor  and  to  assist  the  families 
in  adjusting  to  illness  by  helping 
them  think  things  through. 


Read^s  Uniform 
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&  THRU-WAY  SHOPPING  CENTER 
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HOSPITAL 
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LITHIUM 
CORPORATION 

OF 
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CHEMICALS 
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To  Save  Convention  Time  — 
Use  These  Pre-Registration  Forms! 


There  are  two  Forms: 


Form  #1  —  Registration  Form  for  NCSNA  Convention.  If  you  pre-register, 
your  packet  of  convention  materials  will  be  waiting  for  you  at 
the  registration  desk,  complete  with  convention  program,  badge, 
etc.  This  form  must  be  received  at  NCSNA  Headquarters  by 
October  18.  No  pre-registrations  will  be  processed  after  that  date. 


Form  #2  —  Hotel  Reservation  Form.  This  form,  to  be  mailed  directly  to  the 
Grove  Park  Inn,  will  reserve  your  sleeping  room  for  you  and  will 
include  all  meals.  Make  your  hotel  reservations  not  later  than 
October  10,  if  at  all  possible. 


Hotel  accommodations  at  the  Grove  Park  Inn,  Asheville,  are  on  the  full 
American  Plan.  The  prices  quoted  include  all  meals.  The  American  Plan  will 
be  cheaper,  if  you  use  hotel  sleeping  rooms,  than  buying  the  meals  separately. 


If  you  do  not  plan  to  stay  overnight  at  the  Grove  Park  Inn,  use  Form  #1  to 
reserve  luncheon  and  banquet  tickets.  If  you  are  reserving  a  room  at  the  hotel, 
omit  the  luncheon  and  banquet  portion  of  Form  #1. 


Complete    Form    #1    whether   or    not   you    are    making    a    sleeping    room 
reservation. 
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FORM  #1  —  Registration  Form  for  NCSNA  Convention,  October  25-29,  1971 

Name  


Address 


(Street)  (Town)  (Zip  Code) 

Section District iVlember  or  Associate Non-Member_ 


Convention  Registration  Fees  (Persons  attending  more  than  two  days  must  pay 
registration  fee  for  entire  convention.) 
Members  and  Associates: 

□  Entire  Convention  $10.00 

n     Daily  Fee  $  3.00  per  day 

Circle  dates  attending: 

October    26    or    27    or    28    or    29 
Non-Members: 

□  Entire  Convention  $15.00 

n     Daily  Fee  $  5.00  per  day 

Circle  dates  attending: 

October    26    or    27    or    28    or    29 
Students:  (basic,  RN,  and  graduate  students) 

□  $1.00  per  day  for days 

Convention  Registration  Fee  $ 

COMPLETE  PORTION  BELOW  ONLY  IF  YOU  ARE  NOT  STAYING 

AT  GROVE  PARK  INN 

Reservations  for  Luncheons  and  Banquet: 

Check  tickets  you  wish  to  purchase  (tax  and  tip  included) 

Tuesday  Luncheon   Business  Meeting   ($4.25) 

n  General  Duty     □  NSA     D  Head  Nurse     G  Private  Duty  $ 

Wednesday  Luncheon  Business' Meeting  ($4.25) 

D  EACT  □  Occupational  Health  D   Public  Health  Q  Office  Nurse        $ 

Thursday  Luncheon  Business  Meeting  ($4.25) 

□  School  Nurse  Branch     □   OR  Conference  Group 

□  Geriatric  Conference  Group 

□  Psychiatric-Mental  Health  Conference  Group 

□  Inservice  Education  Conference  Group  $ . 

n    Banquet  (Wednesday)  $8.00  $ 


TOTAL  MONEY  ENCLOSED 


Make  check  payable  and  send  to: 

North  Carolina  State  Nurses'  Assn. 
P.  0.  Box  12025 
Raleigh,  N.  C.  27605 


□  I  am  interested  in  a  tour  of  Biltmore  House: 

□  Monday  P.M.  D  Thursday  P.M. 

□  I  plan  to  attend  the  Fashion  Show  and 

Champagne  Party  Wednesday  afternoon. 
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Form  #2  —  Hotel  Reservation  Form 

NCSNA  Biennial  Convention,  October  25-29,  1971 
Grove  Park  Inn,  Asheville 

All  rooms  have  private  bath  and  shower  plus  wonderful  mountain  views;  please 
indicate  preference: 

Full  American  Plan 
Daily  Rates 

Room  for  one  person    $33.00  -  $35.00 

. Room  for  two  persons  (Inn) $23.00  Per  Person 

Room  for  two  persons  (North  Wing  and  Lodge)  .  .  .    $24.00  Per  Person 

Three  to  a  room $20.00  Per  Person 

. .  Four  to  a  room    $18.00  Per  Person 

.  Parlor  (plus  cost  of  bedroom)    $28.00  -  $34.00 

All  rates  are  plus  4%  sales  tax  and  15%  gratuity,  with  bellmen  check  in  and 
out  on  an  individual  basis. 

NOTE:  If  arrival  after  4  P.M.,  please  send  one  night's  deposit  to  guarantee 
room.  Not  refundable  if  cancellation  after  10  A.M.  on  arrival  date,  unless 
emergency. 

Arrival: October A.M.  Departure: October A.M. 

P.M. P.M. 

Rooms  to  be  occupied  by  (please  list  all  names  and  addresses): 


Please  complete  and  mail  this  form  to  Grove  Park  Inn,  Reservation  Depart- 
ment, Asheville,  North  Carolina.  PLEASE  MAKE  RESERVATIONS  NOW!  Or  not 
later  than  October  10,  1971,  if  at  all  possible. 

Confirmed .  /  , , 

Date __^__ 
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Bring  with  you  to  convention  this  copy  of  TAR  HEEL 
NURSE  containing  proposed  amendments  to  bylaws. 
Additional  copies  will  not  be  available. 
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Legislative  Report 


The  1971  General  Assembly 
passed  an  act  calling  on  the  Legis- 
lative Research  Commission  (an 
arm  of  the  General  Assembly)  to 
study  the  lawful  role  of  nurses  in 
the  provision  of  comprehensive 
health  care  to  people. 

The  action  reflects  a  growing 
awareness  of  new  roles  for  nurses 
— the  family  nurse  practitioner, 
the  nurse  midwife,  the  pediatric 
nurse  practitioner,  the  nurse  clin- 
ical specialist — and  a  concern  for 
how  their  practice  can  be  per- 
formed with  legal  protection  for 
them  and  adequate  protection  for 
the  safety  of  the  patient. 

Already  appropriate  groups 
within  NCSNA  are  studying  this 
legislation  and  considering  ways 
in  which  NCSNA  can  contribute 
constructively  to  the  Legislative 
Research  Commission's  study. 

In  view  of  the  scope  of  this 
legislation,  the  General  Assembly 
took  no  action  on  a  proposal  to  re- 
quire that  administration  of  anes- 
thesia by  nurses  be  restricted  to 
those  who  are  Certified  Register- 
ed Nurse  Anesthetists. 

The  General  Assembly  also 
passed  a  bill  to  establish  a  study 
commission  on  the  organization 
and  delivery  of  public  health  serv- 
ices in  North  Carolina.  The  con- 
tent of  this  legislation  has  been 
shared  already  with  the  NCSNA 


Council  on  Practice  and  the  Board 
of  Directors. 

The  state's  aid  to  diploma 
schools  of  nursing  was  increased 
from  the  previous  annual  grant 
of  $200  per  student  to  $300  per 
student.  An  increase  to  $500  per 
student  had  been  I'equested. 

A  great  disappointment  to 
nurses  was  the  failure  of  the  Gen- 
eral Assembly  to  provide  adequate 
funds  for  the  scholarship  and  loan 
program  for  students  in  health 
professions,  administered  by  the 
North  Carolina  Medical  Care  Com- 
mission. A  total  of  $900,000  for 
the  1971-73  biennium  was  appro- 
priated; $1,360,000  was  requested 
to  support  the  number  of  students 
studying  under  the  program  in 
the  past  biennium.  The  Medical 
Care  Commission  now  is  in  the 
position  of  accepting  no  more  ap- 
plications through  the  biennium 
ending  in  1973 — there  are  already 
enough  applications  on  hand  to 
use  up  the  $900,000  appropriated. 
Many  students  already  enrolled  in 
their  first  year  of  study  will  be 
disappointed  that  the  loans  they 
had  anticipated  for  subsequent 
study  will  not  be  available. 

The  General  Assembly  passed 
the  bill  requested  by  the  North 
Carolina  Board  of  Nursing  re- 
vising the  schedule  of  fees  in  the 
Nursing  Practice  Act.  The  Act 
now    establishes    maximum    fees, 
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New  Hanover  Memorial  Hospital,  one  of  the  most  modern  and  well- 
equipped  in  the  South,  offers  excellent  opportunities  for  the  nurse 
committed  to  give  nursing  care. 

Positions  are  available  in  all  nursing  departments,  and  a  well- 
developed  orientation  and  in-service  program  is  maintained. 

New  Hanover  Memorial  Hospital  is  a  404-bed  institution,  and  has 
supportive  facilities  to  expand  to  600  beds.  The  hospital  opened  June 
14,  1967,  and  has  excellent  working  conditions,  comparable  pay  scales, 
many  fringe  benefits  such  as  hospitalization  insurance  paid  for  by  the 
hospital,  low-cost  life  insurance,  long-term  disability  insurance  with  the 
entire  cost  being  paid  by  the  hospital,  retirement  income  plan  which 
is  paid  by  the  hospital,  liberal  sick-leave,  good  vacation  policies,  and 
liberal  shift  differential. 

This  hospital  is  located  in  a  popular  resort  area,  with  many  nearby 
beaches  and  mild,  year-round  climate.  The  hospital  publishes  its  own 
monthly  newspaper,  "Hospital  Heartbeat,"  and  copies  are  available 
upon  request.  The  administrative  office  of  the  Director  of  Nursing  is 
open  from  8:30  a.m.,  to  5  p.m.,  Mondays  through  Fridays,  and  the  staff 
will  be  happy  to  provide  additional  information. 


NEW  HANOVER  MEMORIAL  HOSPITAL 

Telephone  919-763-9021 

2431  South  17th  Street  Wilmington,  North  Carolina  28401 
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and  the  Board  of  Nursing  is  au- 
thorized to  increase  fees  in  steps 
as  needs  indicate. 

The  physician's  assistant  bill 
passed.  It  provides  for  registra- 
tion with  the  Board  of  Medical 
Examiners  of  physician's  assist- 
ants and  authorizes  the  Board  of 
Medical  Examiners  to  promulgate 
rules  and  regulations  governing 
their  functioning  under  the  sup- 
ervision of  a  physician. 

The  controversial  abortion  issue 
was  hard-fought.  The  law  was 
slightly  liberalized  by  reducing 
from  three  to  two  the  number  of 
doctors  required  to  certify  that 
the  abortion  is  justified. 

Technical  amendments  were 
made  to  the  Employment  Security 
Law  to  implement  new  federal 
amendments  effective  January  1, 
1972,  extending  unemployment 
insurance  to  state  institutions. 
Hospitals  operated  by  political 
subdivisions  are  exempt  but  may 
elect  voluntary  coverage. 

A  child  abuse  law  was  passed 
which  requires  professional  per- 
sons to  report  cases  of  child 
abuse  and  provides  immunity 
from  civil  or  criminal  liability  for 
such  professional  persons,  who 
are  defined  as  including  register- 
ed and  practical  nurses. 

Mandatory  licensure  of  day  care 
facilities  for  children  became  law 
under  a  bill  drawn  by  a  subcom- 
mittee after  five  day  care  bills  had 
been  introduced.  The  law  estab- 
lishes minimum  standards  for  day 


care    facilities    and    a    15-member 
licensing  board. 

By  action  of  the  General  As- 
sembly, the  state  took  over  the 
major  share  of  non-federal  ex- 
penses of  the  Medicaid  program. 
Effort  was  made  to  retain  all  serv- 
ices previously  covered  by  Medi- 
caid, but  the  extent  of  coverage 
for  some  services  was  reduced.  Of 
major  concern  to  nursing  homes 
is  the  $14.00  per  day  limit  estab- 
lished for  nursing  home  care. 
Formerly,  the  allowable  cost  was 
paid  for  these  patients.  Federal 
regulations  stipulate  that  the 
Medicaid  payment  must  be  accept- 
ed as  payment  in  full,  and  the  per 
diem  allowance  therefore  cannot 
be  supplemented. 

The  NCSNA  Council  on  Prac- 
tice meeting  in  July  took  note  of 
the  concern  in  many  quarters  that 
nursing  home  care  for  all  patients 
will  be  diluted  because  of  this  loss 
of  income  to  nursing  homes.  Many 
nursing  home  operators  say  the 
cost  of  care  greatly  exceeds  $14.00 
per  day,  when  all  services  are  in- 
cluded. The  Council  has  asked  the 
NCSNA  Committee  on  Legislation 
to  study  the  effects  of  the  state's 
cutback  in  Medicaid  funding  for 
patients  in  nursing  homes. 

Other  legislative  actions  of  in- 
terest to  nurses: 

— Passed  a  bill  to  forbid  dis- 
crimination in  government  em- 
ployment, making  North  Carolina 
the  first  state  in  the  South  to  put 
such  a  law  on  its  statute  books. 
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— Directed  the  Legislative  Re- 
search Commission  to  study  ac- 
cident injuries  and  fatalities  and 
acute  illnesses  and  to  formulate 
a  comprehensive  emergency  care 
system  in  North  Carolina. 

— Funded  a  program  under 
which  the  State  Board  of  Health 
can  contract  for  an  educational 
program  to  train  maternal-child 
nurses. 

— Passed  a  bill  allowing  minors 
18  years  of  age  or  older  to  give 
consent  for  medical  treatment. 

— Enabled  the  North  Carolina 
Department  of  Mental  Health  to 
establish  area  mental  health  pro- 
grams. 

— Directed  the  North  Carolina 
Board  of  Nursing  to  encourage 
and  assist  diploma  schools  of 
nursing.  (Most  of  the  activities 
required  of  the  Board  in  this  bill 
already  are  being  done  to  encour- 
age and  assist  diploma  programs, 
as  well  as  all  other  types  of  nurs- 
ing education  programs.) 

ANA  at  Work 
In  Washington 

In  Washington,  ANA  has  work- 
ed tirelessly  for  passage  of  the 
Nurse  Training  Amendments  of 
1971.  The  bills  have  passed  both 
houses  of  Congress,  but  because 
of  differences  in  the  two  versions 
went  to  a  conference  committee 
for  reconciliation  of  these  differ- 
ences. NCSNA  has  been  in  contact 
with  our  senators  and  representa- 
tives in  Congress  in  support  of 
this     legislation     and     adequate 


funding. 

ANA  also  has  opposed  amend- 
ments to  the  Social  Security  Act 
which  would  lower  the  standards 
for  personnel  employed  in  skilled 
nursing  homes.  The  Secretary  of 
HEW,  under  the  proposed  amend- 
ments, would  be  required  to  de- 
termine the  proficiency  of  health 
personnel  who  otherwise  would 
not  qualify  because  of  educational 
deficiency  for  the  responsibilities 
they  carry.  In  effect,  the  amend- 
ments would  reject  an  education- 
al credential  as  essential  for 
health  personnel  responsible  for 
the  care  and  supervision  of  pa- 
tients. 

The  amendments  also  would 
waive  the  requirement  that  skill- 
ed nursing  homes  under  medicaid 
have  at  least  one  full-time  regis- 
tered nurse  on  the  staff.  The 
waiver  would  be  for  a  period  of 
one  year  at  a  time  up  to  the  end 
of  1975. 
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October  Workshops  on  'The  New  Graduate' 


What  does  nursing  service  expect  from 
graduates  of  the  three  types  of  nursing 
education   programs? 

Are  differences  in  educational  prepara- 
tion taken  into  account  when  new  grad- 
uates join  a  nursing  staff? 

What  does  nursing  education  expect  of 
inservice  education  in  this  transition 
process? 


How  can  education  and  service  work 
together  most  effectively  to  assist  the 
new  graduate  and  improve  patient  care? 

"The  New  Graduate  Entering 
Nursing  Service"  will  be  the  sub- 
ject of  a  workshop  to  be  offered 
twice  in  October  and  sponsored 
jointly  by  NCSNA  and  the  North 
Carolina  League  for  Nursing.  The 
schedule  is: 

October  1,  1971,  at  the  School  of 
Nursing,  East  Carolina  Univer- 
sity, Greenville; 

October  15,  1971,  Hohday  Inn 
at  1-40  and  Highway  18,  Morgan- 
ton. 


Keynote  speaker  will  be  Claire 
Martin,  chairman  of  the  Depart- 
ment of  Nursing,  Western  Caro- 
lina University. 

A  panel  of  nurse  educators  rep- 
resenting associate  degree,  diplo- 


ma, and  baccalaureate  programs 
will  explore  nursing  education  ex- 
pectations of  inservice  education 
for  the  new  graduates.  A  panel  of 
nursing  service  representatives 
will  react. 


A  panel  of  new  graduates  from 
the  three  types  of  nursing  educa- 
tion programs  will  discuss  "From 
Student  to  Graduate",  and  a  panel 
of  representatives  of  nursing  ed- 
ucation and  nursing  service  will 
react.  Opportunities  for  audience 
participation  are  provided 
throughout  the  program. 

At  each  workshop,  the  program 
begins  at  10  a.m.,  following  regis- 
tration. The  registration  fee  of  $7 
includes  lunch  and  coffee  breaks. 
Pre-registration  forms  have  been 
mailed  to  all  hospitals,  schools  of 
nursing,  health  departments,  and 
nursing  homes. 
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Headquarters  Diary 


Our  happiest  news  is  that  Pat  War- 
ren is  now  Mrs.  John  Bryan!  Pat  and 
John  were  married  at  the  Longview  Bap- 
tist Church  here  in  Raleigh  on  June 
26  and  enjoyed  their  honeymoon  in 
Florida.    Congratulations! 

The  rest  of  us  welcomed  vacations, 
too.  Pat  Gendreau  went  to  Jamaica  for 
two  wonderful  weeks  in  June  and  was 
able  to  spend  some  time  on  the  Ship 
Hope  which  is  stationed  in  Kingston.  Pat 
had  the  misfortune  later  in  the  summer 
of  having  her  trailer  home  and  nearly  all 
her  possessions  destroyed  by  fire. 

Frankie  Miller  went  to  New  York 
City  in  July  to  attend  a  two-day  orienta- 
tion at  ANA  for  newly  appointed  SNA 
executives.  It  was  a  profitable  experience. 

Meanwhile,  back  at  the  office — 

Pat  Bryan  and  Rosemary  Padgett 
have  done  a  terrific  job  this  summer 
of  handling  all  the  secretarial  work.  The 
"generals"  (as  they're  affectionately 
nicknamed)  not  only  have  all  the  clerical 
work  involved  in  the  voluminous  cor- 
respondence but  are  responsible  for 
maintaining  the  membership  files,  send- 
ing notices  of  various  meetings,  mimeo- 
graphing reports  and  committee  meet- 
ing minutes  and  keeping  the  Tar  Heel 
Nurse  mailing  list  current. 

This  summer,  in  addition,  the  secre- 
taries sent  to  each  district  president  a 
list  of  all  currently  registered  nurses  in 
the  counties  within  the  respective  dis- 
tricts, and  a  list  by  districts  of  the  830 
members  who  did  not  renew  their  1970 
membership;     legislative    bulletins    went 


out;  district  presidents  were  notified  of 
the  number  of  allotted  delegates  and  re- 
ceived the  official  call  to  convention; 
and  a  report  was  mailed  to  over  150 
nurses  for  the  Psychiatric-Mental  Health 
Conference  Group.  The  biggest  mailing 
was  the  information  concerning  the 
workshop,  "The  New  Graduate  Enter- 
ing Nursing  Service",  which  went  to 
over  500  schools,  health  agencies  and 
individuals.  Pat  and  Rosemary  have 
even  started  printing  the  stationery  for 
NCSNA  (on  our  own  mimeograph 
machine)  to  be  more  economical!  Head- 
quarters couldn't  function  without  these 
two  loyal,  hard-working  gals! 

The  convention  program,  registration 
information,  ballots  for  state  officers, 
sections,  conference  groups  and  branch 
have  required  the  cooperation  of  the 
whole  staff  and  many  dedicated  mem- 
bers. These  summer  months  have  been 
filled  with  exciting  plans,  arrangements, 
etc.,  and  we'll  certainly  be  busy  in  these 
next  few  weeks  handling  pre-registra- 
tion,  preparing  materials  and  finalizing 
last  minute  details.  If  we  look  tired  at 
convention  time,  just  smile  at  us! 

Pat  Gendreau  met  with  the  Subcom- 
mittee to  Prepare  Program  Guides  for 
Districts  of  the  NCSNA  Membership 
Promotion  Committee.  This  group  has 
worked  hard  during  the  summer  to  pre- 
pare a  mini-workshop  to  be  held  during 
the  convention  for  district  presidents 
and  program  committee  chairmen. 

Frankie  and  Pat  Gendreau  have  met 
several  times  during  the  summer  with 
the  Steering  Committee  for  "Operation 
Input— Talk  Back  to  NCSNA".  The  task 
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is  a  great  one,  but  so  is  the  committee 
responsible  for  the  project.  Our  special 
thanks  to  the  secretaries  at  Regional 
Medical  Program  who  spent  countless 
hours  putting  zip  codes  on  the  18,000  + 
addresses! 

Pat  Gendreau  spent  an  enjoyable 
morning  at  N.  C.  Baptist  Hospital  School 
of  Nursing  on  June  9.  She  discussed 
with  the  junior  and  senior  students  the 
"Personal  and  Professional  Obligations 
of  the  Graduate  Nurse". 

On  June  10,  Pat  traveled  to  Green- 
ville as  a  guest  lecturer  for  the  East 
Carolina  University  workshop,  "Team 
Leadership  in  Nursing,"  sponsored  by 
the  Continuing  Education  Department 
of  the  School  of  Nursing.  Many  NCSNA 
members  participated,  and  it  was  a 
stimulating  experience.  Pat  discussed, 
"The  Health  Care  Crisis"  and  "Newer 
Trends  in  Unit  Administration". 

The  NCSNA  Committee  on  Nomina- 
tions met  in  Headquarters  on  July  7  to 
finalize  the  ballot  for  officers.  The 
nominating  committees  of  the  sections, 
branch  and  conference  groups  have  pre- 
pared their  ballots  by  correspondence 
and  all  these  activities  have  required 
much  coordination.  The  secretaries  have 
typed  letters,  letters,  letters! 

The  Subcommittee  on  Standards  of 
the  NCSNA  Council  on  Practice  and 
the  full  Council  met  in  July  to  consider 
many  important  challenges  facing  the 
Association,  such  as:  the  progress  of 
ANA  in  regard  to  developing  one  set 
of  standards  for  practice  before  1972; 
the  implementation  of  the  Lysaught  re- 
port; the  planning  for  a  Joint  Practice 
Commission  between  medicine  and  nurs- 
ing in  North  Carolina;  the  Joint  Resolu- 
tion passed  by  the  General  Assembly  di- 
recting the  Legislative  Research  Com- 
mission to  study  and  make  recommenda- 
tions concerning  the  lawful  role  of  the 
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nurse  in  providing  comprehensive  care; 
and,  initial  plans  for  the  1972  Clinical 
Sessions.  Follow-up  by  staff  and  mem- 
bers included  letters  to  ANA,  a  letter  to 
the  NCSNA  Legislative  Committee  ex- 
pressing the  Council's  desire  for  a  joint 
committee  to  work  with  the  questions  of 
the  Research  Commission,  and,  the 
Council's  wish  to  have  the  Legislative 
Committee  study  the  recent  cut-backs  in 
Medicaid  payments  to  nursing  home 
patients. 

Through  the  Council's  initiative,  an 
exploratory  meeting  was  held  on  August 
17  with  Dr.  Charles  Styron,  president 
of  the  Medical  Society  of  the  State  of 
North  Carolina.  Representing  NCSNA 
were:  Mrs.  Mary  Edith  Rogers,  NCSNA 
president,  Frankie  Miller,  interim  ad- 
ministrator, and  Mrs.  Carolyn  Ashburn, 
chairman  of  the  Council  on  Practice. 
The  Subcommittee  on  Standards,  head- 
ed by  Carol  Tyler,  sent  a  summary  re- 
port of  its  work  to  all  NCSNA  Board  of 
Directors  members.  The  Subcommittee 
plans  to  study  the  ANA  standards  when 
they  are  received  by  NCSNA  and  offer 
its  assistance  to  nurses  in  the  state  in 
the  interpretation  of  these  standards,  if 
requested. 

Frankie  and  Pat  Gendreau  have  met 
alternately  with  the  various  commit- 
tees of  the  Student  Nurse  Association. 
The  student  officers  and  committee 
members  have  accepted  their  leadership 
responsibilities  with  real  gusto  and  have 
a  positive  program  planned  for  this 
year:  a  workshop  to  deliberate  the  status 
of  nursing  in  the  coming  decade  and  a 
project  to  study  the  dilemma  of  nursing 
education.  The  SNANC  fall  workshop. 
"The  Nurse  in  the  1980's",  is  scheduled 
for  November  12,  1971,  in  High  Point, 
and  headquarters  staff  is  busy  prepar- 
ing promotional  materials  and  will  as- 
sist in  all  the  pre-registration  activities, 
program  responsibilities,  etc.  Staff  is  also 
assisting   with    preparation    of   the    next 
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issue    of    the    Hypodermic,    the    student 
association  pubHcation. 

Frankie  Miller  and  Mary  Edith  Rog- 
ers, NCSNA  president,  met  with  repre- 
sentatives of  District  Thirteen  this  sum- 
mer regarding  revisions  in  their  bylaws. 

The  Steering  Committee  of  the  Co- 
ordinating Council  of  NCSNA-NCLN 
met  to  plan  the  agenda  for  the  meet- 
ing of  the  Coordinating  Council  pre- 
ceding the  NCSNA  Convention,  on 
October  25  in  Asheville.  The  Execu- 
tive Committee  is  composed  of  the  of- 
ficers and  staff  of  both  organizations. 

Legislative  activities  for  the  staff  con- 
tinued right  up  until  the  adjournment 
of  the  General  Assembly.  Frankie  and 
Pat,  for  instance,  made  a  last  minute 
pitch  for  adequate  funding  of  monies 
for  educational  loans  to  students  in  the 
health  fields  (administered  by  the  Med- 
ical Care  Commission)  by  meeting  with 
the  chairmen  of  the  House  and  Senate 
Appropriations  Committees. 

The  staff  assisted  in  preparing  a  list 
of  key  people  in  the  state  who  are  to  re- 
ceive communications  from  the  Nation- 
al Commission  for  Nursing  and  Nursing 
Education  regarding  the  selection  of 
North  Carolina  as  a  "model"  state  for 
the  study  and  implementation  of  the 
Commission's  recommendations. 

The  staff  made  preparations  for  the 
Board  of  Directors  meeting  on  August 
31  and  attended  the  meeting  in  Greens- 
boro. 

Staff  has  also  met  with  the  North 
Carolina  Committee  on  Patient  Care 
and  the  Joint  Committee  on  Nursing  and 
Nursing  Education  of  the  State  Board  of 
Education  and  the  State  Board  of  High- 
er Education. 

The  workshop,  "The  New  Graduate 
Entering  Nursing  Service",  sponsored 
by  the  North  Carolina  League  for  Nurs- 


ing and  NCSNA,  has  been  well  planned 
by  committees  representing  both  as- 
sociations. Headquarters  staff  has  been 
reponsible  for  the  publicity,  mailing  of 
correspondence  and  will  handle  all  the 
registration  details.  It  should  be  an  out- 
standing program! 

Since  the  mailing  list  for  the  Tar  Heel 
Nurse  has  recently  been  brought  up-to- 
date,  Pat  Bryan  and  Rosemary  have  tried 
to  correct  all  errors  and  eliminate  dupli- 
cations. If  you  are  having  any  problems 
please  let  us  know.  And,  if  you  have  a 
change  of  address,  please  notify  us  im- 
mediately (it  can  cost  NCSNA  as  much 
as  55  cents  if  a  Tar  Heel  Nurse  is  sent 
to  a  wrong  address!) 

Please  send  us  your  ideas,  suggestions 
or  comments.  We  really  do  try  harder! 
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Operation  Input 

Heading  up  NCSNA's  Steering  Committee  for  "Operation  Input- 
Talk  Back  to  NCSNA"  are  Dr.  Eloise  R.  Lewis,  chairman  of  the 
Committee  on  Long  Range  Plans,  and  Audrey  Booth,  a  member  of 
the  committee. 

Plans  are  proceeding  for  completion  of  the  questionnaire  and 
mailing  it  to  the  more  than  18,000  registered  nurses  currently  reg- 
istered to  practice  and  residing  in  North  Carolina. 

Questions  have  been  formulated  for  the  survey  instrument.  The 
Research  Committee  of  the  UNC-Chapel  Hill  School  of  Nursing  will 
provide  major  funding  and  consultation  for  the  project. 

Serving  on  the  Steering  Committee  are:  Mrs.  Mary  Edith  Rogers, 
NCSNA  president;  Mrs.  Catherine  P.  Layton,  secretary;  Rose  George, 
member  of  the  Board  of  Directors;  and  Patricia  Gendreau  and  Mrs. 
Frances  Miller  of  the  NCSNA  staff. 


Compliments  of 
BLACKWELDER  HOSPITAL,  INC. 

Lenoir,  North  Carolina 


Positions  Available  for  Registered  &  Licensed  Practical  Nurses 

BRENTWOOD  REHABILITATION  CENTER 

An  American  Institutional  Developers,  Inc.  Facility 

24  Hour  R.N.  Nursing  Care  —  Physical  Therapy 

Social  Activities  —  Ambulance  Service  —  Beauty  Shop 

Call  or  Write:  Mr.  Harry  Adams,  Dir.  of  Nurses 

Phone  (704)  254-8833  500  Beaverdam  Road 

Asheville,  North  Carolina  28804 

LENOIR  MEMORIAL  HOSPITAL,  INC. 

Rhodes  Avenue  &  College  Street 
Kinston,  North  Carolina 

Serving  Western  North  Carolina  Since  1946 

W.  A.  McELDUFF  COMPANY 

Orthopedic  Appliances  —  Camp  Supports  —  Artificial  Limbs  —  Zenith  Hearing  Aids 

Phone  (704)  253-9301  251  Biltmore  Avenue 

ASHEVILLE,  NORTH  CAROLINA 
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Immediate  Openings 
For  Licensed  Practical  &  Registered  Nurses 

Hill  Haven  Nursing  &  Rest  Home,  Inc. 

Contact:  Mrs.  Dorothy  S.  Edwards,  Adm. 

Call  (704)  872-7601  or  7602 

Route  10,  Box  458 

Statesville,  North  Carolina  28677 

Hillhaven  Convalescent  Center 

Certified  to  Accept  iViedicare  and  Medicaid  Patients 

Approved  by  Joint  Commission  on  Accreditation  of  Hospitals 

Mrs.  Louise  M.  Beard,  R.N.,  Adm. 

1515  West  Pettigrew  Street  Durham,  N.  C. 

Medicenter  of  Wilmington,  Inc. 

Mrs.  Faye  M.  Kennedy,  Adm. 
2006  South   16th  Street 

WILMINGTON,   NORTH   CAROLINA 

STANLY  COUNTY  HOSPITAL 

Mr.  J.  Crenshaw  Thompson,  Adm. 

Telephone  (704)982-1121 

North  4th  Street  —  Albemarle,  N.  C. 
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What's  Cooking  at  ANA 


The  Joint  Committee  of  ANA  and  the  American  Hospital 
Association  has  developed  a  proposal  to  examine  nursing  care 
in  hospitals.  The  ANA  Board  has  approved.  The  proposal  calls 
for  creation  of  a  Joint  Task  Force  to  examine  nursing  care  in 
hospitals  with  emphasis  on  direct  nursing  care  of  patients.  The 
American  Medical  Association  is  to  be  invited  to  participate. 
The  proposal  grew  out  of  several  resolutions  passed  at  the  ANA 
1970  convention  relative  to  the  use  of  nurses  in  hospital  settings 
and  the  transfer  of  non-nursing  duties  to  other  personnel.  AHA 
will  seek  a  grant  to  finance  the  study,  which  will  focus  on  the 
benefit  to  patients  from  relieving  nurses  of  non-nursing  duties 
and  on  flexibility  in  the  utilization  of  nurses  within  various  types 
of  hospitals. 


Hospital 
Nursing 
Study 


ANA  is  participating  in  an  Ad  Hoc  Committee  of  the  Health 
Professions  to  define  areas  of  new  responsibility  in  the  work 
being  done  by  nurses  and  their  relationships  in  a  new  partnership 
with  physicians.  This  committee  launched  its  work  with  a  meet- 
ing with  Assistant  Secretary  of  HEW  Roger  Egeberg  and  has 
met  several  times  since.  It  expects  to  make  a  statement  for 
publication  and  distribution. 


New  Nursing 
Responsibilities 


The  first  priority  of  the  association,  set  at  the  1970  ANA 
convention,  is  to  improve  and  expand  government  relations.  This 
was  also  given  a  top  priority  in  a  recent  evaluation  of  ANA's 
public  relations  program  by  a  consultant  in  the  field.  The  ANA 
Board  has  authorized  expansion  of  the  Washington,  D.  C,  office 
as  soon  as  possible. 


Expanding 

Government 

Relations 


ANA's  financial  affairs  are  improving  steadily.  Emergency 
fund  contributions  from  members  in  1970  totaled  $301,937. 
Most  of  this  has  been  applied  to  the  dues  fund  account,  and 
some  has  been  allocated  to  the  task  force  study  and  ICN  dues. 
The  remaining  $200,000  indebtedness  is  scheduled  for  repay- 
ment by  the  end  of  1971.  Some  $235,000  has  been  repaid  this 
year.  A  more  healthy  budget  picture  has  made  possible  addition- 
al meetings  of  several  organizational  units  and  hiring  of  ad- 
ditional staff  and  consultants. 


Finances 
Improving 


The  ANA  Board  is  supporting  a  moratorium  on  licensure 
of  new  health  personnel.  It  favors  waiting  for  studies  to  deter- 
mine the  need  for  licensure  reform  and  encourages  working  to 
amend  nursing  practice  acts  to  remove  rigid  and  outdated 
practices   and   to   change   narrow   and   restrictive   rules   for    ad- 


Moraforium 

on 
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QUALITY 

CRUSHED  STONE 

FOR  EVERY  USE 


Rapid,  Dependable  Deliveries 

■  Rip-Rap  ■  Screenings 

■  Manufactured  concrete  stone 

Basic  Materials  jor  Modern  Construction. 

Forty  Years  Service  to  the  Construction  Industry. 

SALES  OFFICES:     Raleigh,  N.  C.       Winston-Salem,  N.  C.       Asheville,  N. 
Richmond,  Va.        Danville,  Va.        Occoquan,  Va. 


Vulcan  Materials  Company 


MIDEAST  DIVISION  /  P.  O    BOX  7609    •   WINSTON  SALEM.  NORTH   CAROLINA  J7109 


MEMORIAL  MISSION  HOSPITAL 

Positions   now   available   for   General    Staff    Duty 
Registered     Nurses     &     Licensed     Practical     Nurses 
Phone  252-5331  Asheville,  North  Carolina  28801 


'eCH  Tyler 


15  Stores  Serving  Eastern  Carolina 


FRAGGE  SURGICAL  SUPPLIES,  INC. 

445  Biltmore  Avenue 
Asheville,  North  Carolina 


KNOW 

AMERIGAN 

GANGER'S 

GANGER 

WARNING  < 

P  SOGIETY 

SIGNALS 

f. 

GRANVILLE  HOSPITAL 

Positions  available  for  Registered  Nurses  —  Licensed  Practical  Nurses 

Contact  Director  of  Nurses  —  Dial  693-51  15  or  v^rite 

P.  O.  Box  670  Oxford,  North  Carolina  27565 
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ministering  the  acts.  The  Board  urges  ANA  and  SNAs  to 
aggressively  seek  representation  on  any  national  or  state  inter- 
disciplinary groups  organized  to  evaluate  and  make  recom- 
mendations regarding  licensure  of  health  workers. 

It  has  been  recommended  by  the  Commission  on  Nursing 
Services  and  approved  by  the  Board  that  ANA  explore  the 
potential  for  developing  a  coalition  of  providers  of  health  care 
and  consumers.  This  would  also  call  for  a  sustained  public 
relations  effort,  so  that  people  will  know  where  they  can  go  to 
get  response  to  their  health  and  social  needs,  and  so  that  ob- 
stacles that  prohibit  understanding  and  appreciation  between 
consumer  and  provider  can  be  removed. 

General  principles  for  a  national  health  program  have  been 
outlined  by  the  Commission  on  Nursing  Services.  These  are  to 
be  used  as  criteria  to  assess  plans  before  the  Congress.  The 
statement  is  available  from  the  ANA  Nursing  Service  Depart- 
ment. The  Commission  stressed  that  ANA's  focus  should  be  on 
a  total  coordinated  program  involving  social  concepts  and 
restructuring  of  the  delivery  system,  and  not  merely  insurance 
factors,  or  the  bulwarking  of  the  present  non-system.  Addition- 
al statements  about  specifics  on  nursing  manpower  needs  and 
utilization  will  be  required,  as  is  joint  planning  among  all  dis- 
ciplines involved. 

A  membership  group.  Council  of  Nurse  Researchers,  will  be 
established  in  ANA.  Opportunitiy  for  improved  communication 
among  researchers  remains  one  of  the  yet  unmet  needs  in  ANA. 
Membership  in  the  new  Council  will  be  open  to  nurses  who  are 
qualified  in  research. 

The  report  of  the  National  Commission  for  the  Study  of 
Nursing  and  Nursing  Education  has  been  commended  by  the 
ANA  Board,  which  expressed  substantial  agreement  with  their 
findings  and  recommendations.  The  Board  endorsed  the  four 
central  recommendations  but  stressed  the  urgent  need  for  ad- 
ditional federal  funding.  Appropriate  units  of  ANA  and  SNA's 
are  urged  to  continue  their  study  of  the  findings  and  recom- 
mendations and  to  intensify  their  efforts  to  advance  implementa- 
tion. 


Coalition 


National 

Health 

Program 


Council 

of 

Researchers 


NCSNNE 

Report 

Commended 


A  task  force  to  study  the  question  of  requiring  evidence  of 
continuing  education  for  renewal  of  state  license  to  practice  is 
endorsed  by  the  ANA  Board.  The  recommendation  came  from 
an  ad  hoc  meeting  of  representatives  of  ANA  Congress  and 
Commissions  and  the  Council  of  State  Boards  of  Nursing. 

A  guidance  counselors  manual — a  great  need  in  the  recruit- 
ment  efforts   in   nursing — should   be  ready   for   distribution   to 


Licensure 
Renewal 
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REGAL  MANUFACTURING  COMPANY 

Qf   ELAST/C   y^^         COVERED  SPANDEX  AND  RUBBER  YARNS 

212  12th  Avenue,  N.E. 

Hickory,  North  Carolina  28601 

Telephone  328-5381 

Hickory,  N.  C. 

New  Full  Service  Hospital  Opened  In  Summer,   1971 

New  Facilities  —  In  Service 

Education  Program  —  Liberal  Benefits 

Opportunities  for  Supervisory  Positions  and  General  Duty  Nurses 

Contact:  Mrs.  Opal  Suggs,  Director  of  Nurses 

Phone  475-1391  or  write 

P.  0.  Box  789 

Community  General  Hospital  of  Thomasville 

Thomasville,  North  Carolina  27360 

Compliments  of 

Greenville  Nursing  and  Convalescent  Center 

Greensboro  Nursing  and  Convalescent  Center 

Chapel  Hill  Nursing  and  Convalescent  Center 

The  Haven  Nursing  and  Convalescent  Center 
(Lexington,  North  Carolina) 

Applications  for  positions  in  any  of  the  above  Nursing  Centers 
are  always  welcome. 
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guidance  counselors  this  fall.  Funds  are  being  sought  for  a 
project  to  place  one  of  the  handbooks  in  every  high  school  in 
the  country. 

A  preliminary  draft  of  a  definition  of  the  scope  of  nursing 
practice  has  been  circulated  by  the  Congress  for  Nursing  Prac- 
tice to  other  units  of  ANA  and  appropriate  groups  in  SNA's 
for  review  and  recommendations.  NCSNA's  Council  on  Practice 
studied  the  preliminary  statement  at  its  September  meeting  and 
will  react  to  the  ANA  Congress. 

The  Congress  also  has  begun  exploratory  discussion  with 
major  specialty  groups  in  medicine  and  representatives  from 
the  AMA  Committee  on  Nursing  about  establishment  of  a 
National  Joint  Practice  Commission  to  explore  the  congruent 
role  of  nursing  and  medicine. 

ANA  hopes  to  have  the  statement  of  standards  for  nursing 
practice  completed  by  the  end  of  this  year.  It  has  been  agreed 
that  one  set  of  general  standards  will  be  developed,  applicable 
to  all  the  divisions  on  practice.  From  this  common  base  di- 
visions may  develop  more  specific  standards  if  they  wish. 

Work  is  progressing  on  the  certification  procedure.  The  Com- 
mittee on  Certification  has  recommended,  and  the  Board  has 
approved,  the  following:  Certification  is  one  form  of  recogni- 
tion by  the  professional  organization  of  outstanding  achieve- 
ment; certification  is  the  issuance  of  a  statement  attesting  that 
a  member  has  attained  excellence  in  clinical  nursing  practice; 
there  should  be  only  one  type  of  certification  for  excellence  in 
clinical  nursing  practice;  any  member  of  ANA,  regardless  of  his 
educational  credentials,  is  eligible  to  apply  for  certification  in  a 
specific  area  of  nursing  (for  which  certification  is  available) 
within  a  Division;  the  program  for  certification  should  be  self- 
supporting,  and  a  fee  system  should  be  established;  certification 
should  not  be  a  requirement  for  entrance  into  the  Academy  of 
Nursing;  fellowship  in  the  Academy  should  be  conferred  on 
those  members  who  have  made  a  significant  contribution  to 
knowledge,  education,  nursing  practice,  or  to  the  nursing  pro- 
fession in  general. 

Focus  of  the  1972  ANA  convention  will  be  the  scope  of 
nursing  practice  and  the  quality  and  value  of  nurses'  practice. 
The  convention  will  be  held  April  30-May  5  in  Detroit,  Mich. 
A  new  procedure  decentralizes  the  handling  of  resolutions.  In- 
dividual members,  district  and  state  nurses  associations,  ANA 
organizational  units,  and  the  Board  have  opportunity  to  submit 
resolutions  to  the  House  of  Delegates. 

A  special  anniversary  membership  card  is  being  used  by  ANA. 
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UNIFORM   CENTER 

DOCTORS  -  NURSES  -  TECHNICIANS 

Order  by  phone:  Dial  375-8955  -  Doctors  Bldg.  —  Kings  Drive 

CHARLOTTE,    NORTH   CAROLINA 


Sun'n  Sand  Motel 

PHONE  441-3541  -  KILL  DEVIL  HILLS,  NORTH  CAROLINA 

EDGECOMBE  BANK  &  TRUST  COMPANY 

"Your  Friendly,  Locally  Owned  Bank" 
Member  of  F.D.I.C.  Tarboro,  Fountain,  Oak  City,  North  Carolina 


SANDHURST  MILLS,  INC. 

Rockingham,  North  Carolina 


CITIZENS  FUEL  COMPANY 

"Serving  Asheville  Since  1904" 

Budget  Plan  —  Automatic  Delivery  —  2-Way  Radios  to  Serve  You  Faster 

Phone  252-2461  Asheville,  North  Carolina 

REMCO  SUPPLY,  INC. 

GREENSBORO,   NORTH   CAROLINA 

MADE-RITE  SUNBEAM  BAKERY,  INC. 

BREAD  and   ROLLS 

Carolina  &  Grantham  Streets  Goldsboro,  North  Carolina 

FIRST  NATIONAL  BANK  OF  SHELBY  NORTH  CAROLINA 

"Your  Hometown   Bank" 

Member  F.D.I.C.  SHELBY,  NORTH  CAROLINA 

COLUMBUS  COUNTY  HOSPITAL 

Telephone  642-3131  Whiteville,  North  Carolina 

CAROLINA  SOLITE  CORPORATION 

AQUADALE  PLANT 

ALBEMARLE,  NORTH  CAROLINA 
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This  year  ANA  celebrates  its  75th  anniversary.  Special  issues  of 
ANA  in  Action  and  the  American  Journal  of  Nursing  this 
month  commemorate  the  observance. 

During  the  summer  ANA's  Department  of  Economic  and 
General  Welfare,  through  the  Federal  Representation  Program, 
concentrated  on  obtaining  signatures  of  nurses  employed  in  VA 
indicating  interest  in  having  ANA  represent  them.  This  was 
done  to  counter  an  effort  by  unions  to  obtain  national  exclusive 
recognition  for  all  VA  employees,  including  professionals.  The 
nurses  employed  at  VA  hospital  in  Durham  did  a  magnificent 
job.  They  obtained  signatures  from  50  nurses  there — well  over 
the  30  percent  required.  ANA  also  conducted  a  series  of  five 
regional  seminars  on  employee-employer  relations  in  the  VA. 

Curriculum  guidelines  on  drug  abuse  for  use  in  nursing  educa- 
tion programs  will  be  developed  by  ANA  under  a  one-year  grant 
of  $40,000  from  the  U.S.  Public  Health  Service.  The  curriculum, 
to  be  finalized  on  the  basis  of  field  testing,  will  identify  a  core 
of  essential  knowledge  and  skills  concerning  drug  abuse  needed 
by  practicing  nurses.  It  will  not  be  limited  to  narcotic  addiction. 
The  complete  curriculum  will  be  reproduced  by  ANA  and  made 
available  at  no  cost  to  all  basic  nursing  education  programs, 
state  and  district  associations,  and  inservice  and  other  nursing 
educators. 


ANA  75tli 
Anniversary 


VA 
Representation 


Drug  Abuse 


EATON,  YALE  &  TOWNE,   INC. 

"The  Door  Closer  Capital  of  the  World' 
MONROE,  NORTH  CAROLINA 


^ 


GARRETT  MEMORIAL  HOSPITAL 

Dial  733-4304  Mr.  F.  L.  Blair,  Administrator 

CROSSNORE,  NORTH  CAROLINA 


Mr.  George  Darden,  Adm. 
BERTIE  COUNTY  MEMORIAL  HOSPITAL 
Telephone  794-3141  Windsor,  North  Carolina 

You've  Got  A  Lot 

To  Live  — 

Dial  298-4365 


Pepsi's  Got  A  Lot 

COLA     To  Give - 

Asheville,  N.  C.  28807 
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News  Briefs 


A  biography  of  Mary  Eliza  Mahoney 

is  being  written  by  Mrs.  Helen  S.  Mil- 
ler, recipient  of  ANA's  1968  Mahoney 
Award  and  chairman  of  the  Depart- 
ment of  Nursing,  North  Carolina  Cen- 
tral University  in  Durham.  The  biog- 
raphy will  be  published  next  spring, 
and  autographed  copies  will  be  avail- 
able at  the  ANA  convention  in  Detroit 
in  May.  Mary  Mahoney  was  America's 
first  Black  Professional  Nurse.  Major 
expense  of  this  research  project  has 
been  underwritten  by  Sigma  Theta 
Tau,  national  honor  society  of  nursing. 

The  second  short  course  to  be  joint- 
ly sponsored  by  NCSNA  and  NCLN  on 
Participation  in  Community  Health 
Planning  will  be  held  November  3-5  at 
Blockade  Runner,  Wrightsville  Beach. 
The  workshop  is  interdisciplinary. 
Nurses  who  will  attend  will  be  chosen 
from  lists  suggested  by  district  presi- 
dents. Participants  also  will  include 
physical  therapists,  dietitians,  occupa- 
tional therapists,  and  medical  tech- 
nnlosrists.  The  purpose  is  to  prepare 
more  health  professionals  for  partici- 
pation in  health  planning  in  their  own 
communities.  The  same  faculty  mem- 
bers who  conducted  the  course  in 
April  will  conduct  the  November 
course. 

"Breakthrough     to     Nursing",     the 

project  of  the  National  Student  Nur- 
ses' Association  to  help  members  of 
minorities  to  become  registered  nur- 
ses, has  been  awarded  a  $100,000  con- 
tract from  the  Division  of  Nursing, 
Bureau  of  Health  Manpower  Educa- 
tion, National  Institutes  of  Health. 
Ongoing      "Breakthrough"      activities 


with  Blacks,  Spanish  Americans,  and 
Indian  Americans  are  underway  in  17 
separate  target  areas.  Emphasis  is  be- 
ing placed  on  recruiting  men  into 
nursing.  Project  director  is  St.  Clair 
Clement. 

"The  Involved  Ones",  the  ANA 
documentary  film  featuring  four  of 
the  state  finalists  and  Audra  Pambrun, 
the  national  winner,  in  the  BE-IN- 
volved  campaign,  is  available  to  dis- 
trict associations  at  no  charge.  The 
film  is  a  16mm.  color/sound  produc- 
tion. The  film  can  be  booked  by  writ- 
ing to:  Information  Services  Depart- 
ment, Schering  Corporation,  Union, 
New  Jersey  07083. 

Women  with  dependents,  if  other- 
wise qualified,  will  not  be  barred  from 
appointment  to  the  Army  Nurse 
Corps,  under  changes  recently  made 
in  regulations  affecting  the  appoint- 
ment and  separation  of  ANC  officers. 
Pregnant  married  Army  nurses  on  ac- 
tive duty  may  request  a  waiver  to  re- 
main in  the  service.  Marriage  will  no 
longer  disqualify  applicants  for  ap- 
pointment as  students  subsidized  by 
the  Army  in  the  Army  Student  Nurse 
and  the  Walter  Reed  Army  Institute 
of  Nursing  Programs.  Changes  also 
have  been  announced  in  the  educa- 
tional and  professional  requirements 
for  registered  nurse  applicants  seek- 
ing appointment  as  commissioned 
officers  of  the  Army  Nurse  Corps  in 
the  U.  S.  Army  Reserve  or  in  the 
Regular  Army.  Now  qualified  register- 
ed nurse  graduates  of  associate  degree 
programs  which  are  nationally  ac- 
credited may  apply  for  appointment. 

A    resolution    of    appreciation    was 

presented  to  Elizabeth  Hill,  director 
of  nurses  at  Davis  Hospital,  States- 
ville,  by  the  North  Carolina  Hospital 
Association  at  its  annual  meeting  in 
the  early  summer.  The  resolution  cited 
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Miss  Hill's  57  years  of  service  as  a 
professional  nurse  and  her  contribu- 
tion to  the  education  of  more  than 
500  nurses.  Louise  Harkey,  a  nurse 
and  retired  administrator  of  Cabarrus 
Memorial  Hospital,  was  one  of  two 
recipients  of  life  membership  in  NC- 
HA,  the  first  to  be  so  honored. 

"Kids  'n  Drugs"  is  a  new  book  that 
takes  a  look  at  the  drug  problem  from 
a  different  point  of  view.  It  is  author- 
ed by  Professor  Leonard  Berlow,  pub- 
lic relations  director  and  director  of 
drug  abuse  education  for  the  UNC 
School  of  Pharmacy.  The  book  is  a 
compilation  of  hundreds  of  questions 
gathered  by  pharmacy  students  who 
participate  in  the  Student-to-Student 
Drug  Abuse  Project,  visiting  high 
schools  across  the  state.  The  questions 
reveal  what  young  people  have  on 
their  minds  about  drugs.  Copies  are 
available  at  $1.50  each  from  the  School 
of    Pharmacy,    University    of    North 


A  Salute 

To  Our 

Nurses 

RANDOLPH 

HOSPITAL 

Mr.  John   Ellis,  Adm. 

Asheboro,  N.  C. 

Carolina,  Chapel  Hill  27514. 

A  in'oject  grant  of  $31,494  has  been 
received  by  North  Carolina  Central 
University  for  the  second  year  of  their 
project  in  the  development  and  im- 
plementation of  a  new  baccalaureate 
curriculum  in  nursing.  This  month  27 
juniors  will  enter  the  upper  division 
nursing  major;  41  students  are  enroll- 
ed in  the  sophomore  class,  and  65 
freshmen  are  expected  to  enter  this 
month.  The  new  curriculum  design 
utilizes  the  problem -centered  ap- 
proach to  nursing.  Both  RN  and  basic 
students  are  admitted  to  the  new  cur- 
riculum. Numerous  consultants  con- 
tinue to  be  utilized  in  development 
of  the  project.  Mrs.  Helen  S.  Miller 
is  chairman  of  the  Department  of 
Nursing,  and  Mrs.  Patricia  H.  Conklin 
is  project  director. 


Mrs.  Thelma  Schorr 

New  editor  of  the  American  Journal 
of  Nursing  is  Mrs.  Thelma  M.  Schorr. 
She  succeeds  Barbara  G.  Schutt,  who 
resigned  in  April,  and  has  served  a 
short  period  as  executive  editor.  Be- 
fore that  she  was  senior  editor  for 
eight  years,  in  charge  of  the  maga- 
zine's clinical  content.  Mrs.  Schorr,  a 
former  medical  ward  head  nurse  at 
Bellevue  Hospital,  has  been  on  the 
magazine's  editorial  staff  for  20  years. 
AJN  has  the  largest  paid  circulation 
of  any  professional  journal  in  the 
United  States. 
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Positions  Available 

Registered  Nurses  Rotating,  Salary  Range  $640-$710 
plus  $75  for  Permanent  Evening  and  Night  Duty 

Licensed  Practical  Nurses  Rotating,  Salary  Range  $445-$505 
plus  $55  for  Permanent  Evening  and  Night  Duty 

Excellent  Fringe  Benefits 

Dial  286-1231  or  Write 

Director  of  Nursing 
Watts  Hospital 
Broad  Street  and  Club  Blvd. 
Durham,  North  Carolina 

OAK  MANOR 

Openings  for 

Registered  Nurses  —  Licensed   Practical   Nurses 

Contact:   Mrs.   Bille  Albritton,  Adm. 

Phone  (919)  736-2121 

Route  4,   Box   11,  Wayne  Memorial   Drive 
GOLDSBORO,   NORTH   CAROLINA 

MARS  HOSPITAL  DISPOSABLES 
of  Asheville,  N.  C. 

Manufacturers  of  Disposable: 

O.  B.  Packs  Cysto  Packs 

Laparotomy  Packs  Lithotomy  Packs 

Basic  Packs  O  R  Gowns 

Minor  Packs  Scrub  Suits 

TNA  Packs  Shoe  Covers 

Face  Masks  Stretcher  Sheets  and  Pillow  Cases 

Mars  Hospital  Disposables 

Johnson  School  Boulevard  Asheville,  N.  C. 

Drop  by  to  see  us  during  your  convention  in  Asheville! 
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Bermuda 
Cruise 


Pay  now — go  later!  Yes,  you 
can  prepay  for  the  luxury  cruise 
to  Bermuda  and  Nassau  to  be 
sponsored  by  NCSNA  next  June. 

You  can  have  your  trip  entirely 
paid  for  by  vacation  time,  if  you 
wish,  by  sending  your  money  each 
month  for  deposit  in  a  special  ac- 
count. 

The  dates  are  June  7-15,  with 
departure  and  return  at  Morehead 
City.  Nassau  has  been  added  to 
make  the  trip  fit  new  regulations 
by  the  Government  of  Bermuda 
limiting  the  number  of  ships  per- 
mitted in  port  on  a  given  day. 

Prices  will  range  from  $325  to 
$460  per  person,  depending  on  the 
deck  and  location  of  your  state- 
room. There  is  no  class  passage. 


The  price  includes  meals,  cocktail 
parties,  entertainment.  The  ship 
is  your  hotel  in  port.  The  ship  is 
new,  and  thanks  to  stabilizers  you 
can  hardly  tell  you're  moving — 
no  sea  sickness. 

Representatives  of  Diners  Fu- 
gazy  Travel  and  the  Norwegian 
Carribean  Lines  will  be  on  hand 
at  our  convention  to  tell  you  more 
about  the  cruise.  They  will  have 
a  model  of  the  Skyward  and 
plenty  of  brochures.  They  are 
hosting  our  champagne  party,  in 
conjunction  with  the  Fashion 
Show. 

Use  the  form  below  to  indicate 
your  interest: 


DINERS  FUGAZY  TRAVEL 
Attn:    Ralph  Breshears,   President 
P.  O.  Box  25399 
Raleigh,  N.  C.   27611 

n  YES — We  wish  to  be  a  part  of  the  NORTH  CAROLINA  STATE  NURSES'  ASSOCIATION 
exciting  CRUISE  to  BERMUDA  and  NASSAU  from  Morehead  City,  N.  C,  June  7-15,   1972. 

□  YES — Please  send  me  a  full  color  brochure  on  the  SKYWARD  so  I  can  select  my  pre- 
ferred stateroom  for  the  cruise. 

n     We  are  interested,  but  will  advise  our  decision  later. 


FULL    NAME(S) 


.ZIP 


ADDRESS    

CITY STATE 

Early  reservations  are  necessary.  Return  this  request  form  immediately  to  insure  space  as 
staterooms  are  reserved  on  a  first  come,  first  served  basis.  Remember  the  dates — June  7-15, 
1972,  for  NORTH  CAROLINA  STATE  NURSES'  ASSOCIATION  CRUISE  to  beautiful  BER- 
MUDA and  exciting  NASSAU  on  the  new  SKYWARD. 
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Continuing  Education  Opportunities 


A  series  of  one-day  workshops, 
designed  especially  for  nurses 
who  cannot  get  away  for  longer 
periods  of  study,  is  offered  this 
fall  by  the  Continuing  Education 
Program,  School  of  Nursing,  Uni- 
versity of  North  Carolina-Chapel 
Hill. 

Focusing  on  assisting  patients 
and  families  with  management  of 
long-term  health  problems,  the 
series  will  stress  the  resources 
available  to  the  nurse  and  the 
patient. 

First  workshop  will  be  "The 
Diabetic  Patient:  Is  Our  Teaching 
Effective?"  on  November  10  at 
the  School  of  Nursing.  Faculty 
will  be  Patricia  Lawrence,  and 
Lee  Lewis,  nurses  with  the  Di- 
abetic Consultation  and  Education 
Service  of  NCRMP;  Dr.  Louis  E. 
Underwood,  UNC  Medical  School; 
and  Margaret  Gebhardt,  clinical 
pharmacist,  North  Carolina  Me- 
morial Hospital.  Enrollment  is 
limited  to  40  registered  nurses. 
Enrollment  fee  is  $10,  which  in- 
cludes lunch. 


Management  Courses 

A  series  of  management  cour- 
ses, "Broadening  Horizons  of 
Health  Care  Management",  will 
be  offered  during  the  next  two 
academic  years  by  the  UNC  Con- 
tinuing Education  Program — 
three  in  1971-72  and  two  in  1972- 
73. 

Faculty  will  be  Mrs.  Joan 
Ganong,  nursing  consultant  with 
W.  L.  Ganong,  Pittsburgh,  Pa.; 
Mrs.  Bonnie  Hensley,  assistant 
professor,  UNC-Chapel  Hill  School 
of  Nursing;  and  others  from  the 
school  of  nursing  and  the  univer- 
sity. All  courses  will  be  held  in 
Carrington  Hall  on  the  UNC  cam- 
pus. The  courses  are: 

"Development  of  Leadership 
Skills" — one-week  course  Novem- 
ber 29-December  3,  1971,  and  re- 
peated March  6-10,  1972;  design- 
ed for  nurses  in  supervisory  posi- 
tions. Objectives:  to  assist  the 
supervisor  in  relating  manage- 
ment concepts  to  his  position. 
Tuition  is  $60. 


The  second  workshop  will  be 
on  December  7,  1971,  on  "Re- 
habilitation of  the  Stroke  Pa- 
tient". Rhonda  Cozart  Pollard, 
R.N.,  will  be  the  principal  instruc- 
tor. 


"Basic  Management  Principles" 
— two-week  course  to  be  offered 
in  fall  of  1972  and  spring  of  1973. 
Open  to  directors  of  nursing  in 
any  health  facility.  Additional  in- 
formation later.  Tuition  is  $150. 
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"Motivation  and  Management: 
Advanced  Concepts" — one-week 
course  September  27-October  2, 
1972;  geared  toward  the  experi- 
enced director  or  department  head 
familiar  with  basic  management 
concepts.  Tuition  is  $75. 

"The  Manager:  Facihtator  of 
Patient  Care" — one-week  course 
April  17-22,  1972;  deals  with  ad- 
vanced concepts.  Emphasis  on  ef- 
fective communication  in  imple- 
menting skills  in  delegation  of 
responsibility  and  correlation  of 
levels  of  care.  New  management 
tools  (staffing  trends,  audit  eval- 
uation, and  work  schedules)  to 
be  discussed.  Tuition  is  $75. 

For  further  information,  write 
to:  Dr.  Susanna  L.  Chase,  Direc- 
tor of  Continuing  Education,  Uni- 
versity of  North  Carolina,  Chapel 
Hill  27514. 

The  Department  of  Continuing 
Education  of  the  School  of  Nurs- 
ing at  East  Carolina  University 
is  offering  a  course  designed  for 
nursing  service  personnel  and 
nursing  educators  who  are  super- 
vising and  teaching  patients  and 
personnel  in  the  delivery  of  health 
care.  This  extension  course, 
"Teaching  in  the  Clinical  Setting" 
is  being  held  each  Monday  from 
September  13,  1971  to  November 
15,  1971  in  New  Bern.  The  tuition 
is  $36.00  and  the  class  will  be 
limited  to  40  participants.  For 
further  information,  write  to:  Dr. 
Ruby  Barnes,  Professor  and  Direc- 
tor of  Continuing  Education, 
School  of  Nursing,  East  Carolina 
University,  Greenville,  27834. 


R.  C.  CROOKS 
PRINTING 

Dial  782-8514 

20  South  Spring  Street 

Concord,  North  Carolina 

INTERSTATE 
EQUIPMENT  CO. 

CONTRACTORS    EQUIPMENT 

Salisbury  Road 

Phone  873-9048 

STATESVILLE,  N.  C. 

Fight  Cancer 

With  A  Check-Up 

and  A  Check 

A  Friend 
Beaufort,  N.  C. 


^'^^^ 


DINE  AT  THE  NEW 

Three  Brothers  Restaurant 

Luxury  Decor  —  Fully  Carpeted 

Air  Conditioned  —  Large  Dining  Room 

Ample  Parking  Call  253-4971 

183  Haywood  St.       Asheville,  N.  C. 

FIRST  FEDERAL 

SAVINGS  &  LOAN 

ASSOCIATION 

Box  70  —  New  Bern,  N.  C. 
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Changes  in  Masters  Program 
at  UNC-Chapel  HiU 

By  Betty  Sue  Johnson 
Acting  Director,  Graduate  Program 


Many  changes  have  been  made 
in  the  graduate  program  at  the 
University  of  North  Carohna  at 
Chapel  Hill. 

Students  coming  into  the  pro- 
gram select  an  area  of  clinical 
interest  —  Maternal  and  Child 
Health,  Medical-Surgical,  Public 
Health,  or  Psychiatric  Nursing. 
The  program  is  four  semesters  in 
length.  Students  may  attend  full- 
time  or  part-time.  Students  who 
find  it  more  convenient  may,  after 
consultation  with  a  faculty  advi- 
sor at  Chapel  Hill,  take  about  one- 
third  of  their  course  work  at  an 
institution  other  than  ours.  As  a 
general  rule,  federal  stipends  are 
available  for  full-time  students. 
Both  full-time  and  part-time  stud- 
ents may  apply  for  scholarship 
monies  available  from  our  John- 
ston Fund. 

The  philosophy  of  the  program 
rests  on  the  idea  that  education 
at  the  graduate  level  should  focus 
primarily  on  the  development  of 
the  student's  skill  as  a  clinician. 
Although  a  graduate  of  the  pro- 
gram may  go  into  teaching  or 
supervisory  positions,  she  must 
first  be  a  confident  nurse-clini- 
cian. 

To  this  end,  the  student  is  of- 
fered a  continuum  of  five  clinical 
courses,    each    of   which    can    be 


taken  for  as  much  as  six  semester 
hours.  During  the  first  year,  the 
clinical  course  are  aimed  toward 
helping  the  student  to  increase 
her  ability  in  the  areas  of  clinical 
assessment,  prediction,  and  inter- 
vention. 

Before  the  second  year  the  stu- 
dent selects  a  facet  of  her  clinical 


Immediate  Openings 
On  All  Shifts 

Registered  Nurses 
Licensed  Practical  Nurses 

Differential  Pay 

Excellent  Fringe  Benefits 

Contact 

Mrs.  Edith  McKinne 

Director 

of  Nursing  Service 

Dial  496-5131  or  Write 

P.  0.  Box  609 

FRANKLIN 
MEMORIAL 
HOSPITAL 
LOUISBURG 
NORTH  CAROLINA  27549 
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area  to  study  in  great  depth.  She 
assumes  a  major  responsibiUty 
for  constructing  her  own  second- 
year  course  objectives.  With  the 
assistance  of  her  faculty,  she 
also  selects  appropriate  laboratory 
placements  that  will  allow  her  to 
pursue   learning   in   her   course. 

Considerable  individuality  is 
allowed  the  student  in  such  a 
framework.  She  also  has  opportu- 
nities to  gain  depth  in  one  facet 
of  a  clinical  field  and/or  may 
focus  on  aspects  of  several.  For 
instance,  the  second-year  student 
in  obstetrices  might  elect  two 
semesters  for  indepth  study  of 
some  aspect  of  prenatal  care.  The 
second-year  student  in  psychiatry 
might  elect  to  study  primary  pre- 


vention from  the  base  of  a  com- 
munity health  center,  or  to  de- 
velop talents  in  working  with 
disturbed  children. 

In  order  to  complement  the  de- 
velopment of  clinical  skills,  the 
student  selects  supporting  courses 
in  the  Graduate  School,  School  of 
Medicine,  or  School  of  Public 
Health. 

A  further  complement  to  the 
student's  development  as  a  clini- 
cian is  provided  by  a  four-semes- 
ter component  of  courses  focused 
on  clinical  assessment  and  infer- 
ence. In  these  courses  a  student 
is  introduced  to  research  method- 
ology. The  courses  are  set  up  so 
that  the  main  problems  discussed 


General  Care  Intensive  Core 

Ambulant  Coic  ----" 

500  BEDS 


Presbyterian   Hospital 

P    0    Box   10157 

Charlotte,   North   Carolina 

28201 

Ph    (704)  377  4411 
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are  those  of  central  importance 
to  the  nurse  as  a  cUnican.  Stu- 
dents are  encouraged  to  select 
problems  for  study  with  which 
they  contend  daily  in  their  prac- 
tice. 

For  those  students  who  wish  to 
gain  more  knowledge  and  skill 
in  teaching  or  administration,  rel- 
evant courses  may  be  taken  in 
the  School  of  Education,  School 
of  Business  Administration,  and 
the  Department  of  Hospital  Ad- 
ministration. Clinical  application 
of  these  cognate  courses  to  the 
actual  nursing  situation  is  pro- 
vided through  selected  field  ex- 
periences and  courses  in  the  nurs- 
ing school. 

We  believe  our  program  should 
prepare  nurses  to  provide  quality 
services  on  all  levels  of  health 
care. 


ROYSTER  MEMORIAL 
HOSPITAL 

Call    434-2215 

or  write  Mrs.  Rita  Wells 

Director  of  Nurses 

P.  O.  Box  796 

Boiling  Springs,  N.  C.  28017 


CUNNINGHAM 
BRICK  CO. 

Manufacturers  of 

QUALITY   FACE   BRICK 

Route  2 

Thomasville,  N.  C. 

BOONE'S 
ANTIQUES,  INC. 

Phone  237-1508 

WILSON, 
NORTH  CAROLINA 


Send  Nominations 
For  Mahoney  Award 

The  search  has  begun  for  the 
winner  of  the  1972  Mary  Mahoney 
Award,  to  be  presented  by  the 
American  Nurses'  Association  to 
the  member  who  has  made  signifi- 
cant contributions  to  integration 
within  the  nursing  profession. 

The  award  will  be  presented  at 
the  ANA  convention  in  Detroit, 
Mich.,  next  May.  Nominations 
may  be  made  by  state  and  district 
nurses  associations,  schools  of 
nursing,  community  groups,  and 
other  interested  associations. 

Nominations  should  be  made  on 
appropriate  forms,  which  ANA 
has  supplied  to  districts,  schools 
of  nursing,  community  groups, 
and  sent  to  NCSNA  headquarters 
by  December  1,  1971.  The  state 
association  will  attach  its  com- 
ments and  forward  the  nomina- 
tion to  ANA  by  January  1,  1972. 

The  Mahoney  Award  is  present- 
ed biennially  in  honor  of  Mary 
Eliza  Mahoney,  the  first  black 
graduate  nurse  in  the  United 
States.  She  received  her  diploma 
from  the  New  England  Hospital 
for  Women  and  Children  in  1879 
and  spent  more  than  40  years  as 
an  outstanding  nurse  practition- 
er. 


THARRINGTON 
INDUSTRIES,  INC. 
Rocky  Mount,  N.  C. 
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"The  Home  of  Good  Shoes" 

Roscoe  Griffin  Shoe  Company 

Phone  688-4934  —  114  West  Main  Street  DURHAM,  NORTH  CAROLINA 


ANGEL  COMMUNITY  HOSPITAL 

Mrs.   Madge  Shepherd,   Dir.  of  Nurses 

Dial   524-2126 

FRANKLIN,  NORTH  CAROLINA 


SAMPSON  COUNTY  MEMORIAL  HOSPITAL,  INC. 

Mr.  M.  H.  Woodside,  Adm. 

Mrs.  Virginia  Winslow,  Director  of  Nurses 

Telephone  (919)  592-3101  Clinton,  North  Carolina 

ONSLOW  MEMORIAL  HOSPITAL,  INC. 

Mrs.  Lorraine  Patrick,  Director  of  Nursing 

Jacksonville,  North  Carolina 


STEVENS  FURNITURE  CO.,  INC. 

Telephone  728-9234 

468  South  Boulevard  Lenoir,  North  Carolina 


CHARLOTTE  LIBERTY  MUTUAL  INSURANCE  COMPANY 

Ayden  —  Farmville  —  Kinston  —  Mt.  Olive  —  Wilson 

Dial  734-2486  —  District  Office:  219  East  Walnut  St. 

GOLDSBORO,  NORTH  CAROLINA 


WOMACK  ELECTRIC  SUPPLY  CO. 

Two  Locations: 
Goldsboro,  North  Carolina  and  Kinston,  North  Carolina 


DAVIDSON 

ELECTRIC  MEMBERSHIP  CORPORATION 
Lexington,  North  Carolina 


MOUNTAIN  SANITARIUM  &  HOSPITAL 
AND  DIPLOMA  SCHOOL  OF  NURSING 

Dial  684-6441  or  write  Mr.  B.  J.  Williams,  Adnn. 
Fletcher,  North  Carolina 
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BRAND  CHICKENS 


INQUIRIES  INVITED 

From  Registered  Nurses  and  Licensed  Practical  Nurses  interested  in 
broadening  their  experience  through  serving,  with  congenial  personnel, 
in  12-year-old,  50-bed  hospital  planning  expansion  in  2,500  population 
friendly  town  among  mile-high  scenic  North  Carolina  mountains. 
Beginning  salary  for  inexperienced  registered  nurse  $550  month  (with 
merit  raises). 

Vacation,  graduated  scale  to  3  weeks,  $2,000  (double  indemnity)  death 

benefit,  paid  sick  leave,  Blue  Cross-Blue  Shield  insurance  &  annual  bonus. 

SPRUCE  PINE  COMMUNITY  HOSPITAL 

Spruce  Pine,  N.  C.  28777 

UNITED  PIECE  DYE  WORKS 

EDENTON,  NORTH  CAROLINA 


Helping  to  Build 

a  Finer 


<^M.m.'>«J.l'.')J-««IM!LJJ.I.».IJ.t»l-A 

An  inraloT-ownid,  mtpcylns,  public  ulilily  company 


WELCOM  E 

ASHEVILLE  AREA  CHAMBER  OF  COMMERCE 

Asheville,  North  Carolina 

Department  of  Conventions  and  Visitors 

Immediate  Openings  For 

REGISTERED  &  LICENSED  PRACTICAL  NURSES 

WASHINGTON  COUNTY  HOSPITAL 

Call   (919)  793-4135 

or  Write:  Patricia  Brabble,  Dir.  of  Nurses 

P.  0.  Box  308  Plymouth,  N.  C.  27962 
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Registered  Nurses 

Take  advantage  of  ground  floor  opportunity  with 
expanding  hospital.  HIGH  POINT  MEMORIAL 
HOSPITAL  has  near  completion  a  new  108  bed 
wing.  Excellent  opportunity  for  Nurses  seeking 
a  challenge  in  a  modern  facility. 

•  SALARY  BASED  ON  YEARS  OF  EXPERIENCE 

•  DIFFERENTIAL  PAY   FOR  EVENING   AND  NIGHT 
ASSIGNMENTS 

•  FULL  BENEFITS  INCLUDING  FREE  RETIREMENT 
For  further  information  contact: 

PERSONNEL  DIRECTOR 

HIGH  POINT  MEMORIAL  HOSPITAL 

Phone  882-2521  225  Boulevard  Street       High  Point,  North  Carolina 

ARTS  ENGRAVING  COMPANY,  INC. 

3136  May  Street 

Charlotte,  North  Carolina 

FIRST  SAVINGS  &  LOAN  ASSOCIATION 

212  East  Broad  Street  Statesville,   North   Carolina 

Insured  Savings  &  Mortgage  Loans 
Security  and  Service  Since  1887 

Mcpherson  bottling  company 

Distributors  of 

Pepsi-Cola— Mountain  Dew— Diet  Pepsi-Cola— 7-Up— Dr.  Pepper 

New  Grape— Orange  Crush— Chocolate 

Phone  335-4355  900  W.  Ehringhaus  Elizabeth  City,  N.  C. 

REAL  REEL  CORPORATION 

Telephone  633-5151 
Manufacturers  of  Corrugated  Reels  For  Textiles 

Box  33 
SALISBURY,  NORTH  CAROLINA ^ 

WATAUGA  COUNTY  HOSPITAL 

Mrs.  Virginia  A.  Groce,  Adm.  —  Mrs.  Dare  Harrison,  Director  of  Nurses 

Telephone  264-2431 
Deerfield  Road  —  Boone,  North  Carolina  28607 
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INDEPENDENT 
OIL  CO.  OF  N.  C 

Operators  of 

FORESTER'S  NU-WAY 

SERVICE  STATIONS 

Gasoline  —  Motor  Oils 

Heating  Oils 

Tires  —  Batteries 

Phone  838-4111 

NORTH  WILKESBORO 

NORTH  CAROLINA 


ASHEVILLE 
WELDING  COMPANY 

Phone  253-81 91 
13  Southside  Avenue 

ASHEVILLE,  N.  C. 

SALISBURY  REALTY 
COMPANY 

Phone  633-6602 

1428  West  Innes  St. 

Salisbury,  N.  C. 

JOIN  THE  DODGE  REBELLION 
AT  YOUR  NEW 

Dodge-Chrysler-Plymouth 
Dealer 

M  &  N  MOTORS 

Archie  McCormick  &  Ray  Norman 

Owners 

SALES  -  SERVICE  -  PARTS 

DEPENDABLE  USED  CARS 

For  Information  &  Demonstration 

Call  835-5678 

1016  N.  Bridge  St.  Elkin,  N.  C. 

BROOKS  &  WHITE 
FUNERAL  HOME 

"Your  Way  Is  Our  Way" 

Phone  599-3171 

522  S.  Main 
ROXBORO,  N.  C. 


OBITUARIES 

Elaine  Wall  Covington  (Meri- 
weather  Hospital  School  of 
Nursing)  died  July  6,  1971,  in 
a  Burke  County  Hospital.  Miss 
Covington  served  for  many 
years  as  a  staff  nurse  at  St. 
Joseph's  Hospital  in  Asheville, 
N.  C. 

Mrs.  Juliette  (Jude)  Patterson 
died  May  18,  1971  at  her  home 
in  Kings  Mountain,  North  Caro- 
lina. She  had  served  as  a  staff 
nurse  at  Kings  Mountain  Hos- 
pital for  a  number  of  years. 

Mrs.  Elizabeth  Alderman  Ross 
(Charlotte  Sanitorium  School  of 
Nursing,  1911)  died  in  early 
May,  1971. 

Edith  Emaline  Orvis  (Lucy  Webb 
Hayes  Training  School,  Wash- 
ington, D.  C.)  retired  Methodist 
home  missionary,  died  June  29, 
1971  in  Asheville,  N.  C. 

Sylvia  Ann  Allen  (Charlotte  Me- 
morial School  of  Nursing)  hos- 
pital nurse  in  Ashe  County, 
died  May  27,  1971. 

L.  Carroll  Crocker  (Wilson 
Sanatorium,  School  of  Nursing) 
died  March  31,  1971. 

Mrs.  Catherine  Taylor  Aldridge 
(Presbyterian  School  of  Nurs- 
ing) office  nurse  in  Stanly 
County,  died  April  29,  1971,  in 
Stanly  County  Hospital. 

Mrs.  Sylvia  L.  Coleman  (South- 
eastern General  Nursing  School, 
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Lumberton)  died  June  21,  1971 
in  Andrews,  North  Carolina. 

Mrs.  Mildred  Young  Hullbert 
(Spartanburg  General  Hospital, 
South  Carolina)  retired  as  First 
Lieutenant  in  the  Army  Nurse 
Corps,  died  June  22,  1971  in 
Ipswich,  Massachusetts. 

Reva  Virginia  Brown  (Mercy 
School  of  Nursing,  Charlotte, 
N.  C.)  employed  as  a  nurse  at 
Christ  School,  Arden,  N.  C, 
died  June  18,  1971  in  Asheville, 
N.  C. 

Hattie  Esther  Miller  (Thomp- 
son Memorial  Hospital,  School 
of  Nursing,  Lumberton,  N.  C.) 
died  July  15,  1971  at  the  Medi- 
center  in  Winston-Salem.  Miss 
Miller  was  one  of  the  first  pub- 
lic health  nurses  in  Forsyth 
County  and  had  served  in  this 
capacity  for  many  years. 


Alice  J.  Johnson,  (Memorial  Hos- 
pital, Worchester,  Mass.)  re- 
tired Army  nurse,  died  July  24 
in  Tampa,  Florida. 

Mrs.  Pauline  Lee  Morrow  (Ashe- 
ville Mission  Hospital,  Ashe- 
ville) a  private  duty  nurse,  died 
July  22,  1971  in  Asheville. 


Dr.  Harry  Brockmann,  a  phys- 
ician in  High  Point  since  1922, 
died  June  27,  1971. 

For  many  years  he  was  chair- 
man of  the  Physicians  Committee 
on  Nursing  of  the  Medical  Society 
of  the  State  of  North  Carolina, 
and  in  this  capacity  worked  on 
programs  and  projects  of  mutual 
interest  to  his  profession  and  the 
nursing  profession.  He  will  be 
missed,  by  NCSNA  and  by  the 
many  nurses  who  were  students 
at  High  Point  School  of  Nursing, 
where  he  taught  for  25  years. 


Sponsored 


by 


Sponsored  by  MODERN  GAS  CO.,  INC. 

Bottled  &  L.P.  Gas  —  Sales  &  Service 

Phone  739-3625  or  739-3700 

410  E.  2nd  St.,  Lumberton,  N.  C. 

Dial  484-8255  -  Fayetteville,  N.  C. 


Miller  Heating  &  Air  Conditioning 

All-Electric  HEAT  PUMP 

W"""°"^""  Call  for  Free  Estimates 

898-2211 

Goldston,  North  Carolina 

LULA  C.  HOOTS  MEMORIAL  HOSPITAL 

Mr.   Henry  T.  Agee,   Adm. 

Phone  679-8851 

YADKINVILLE,   NORTH  CAROLINA 
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ORTHOPEDIC  HOSPITAL  &  REHABILITATION  CENTER,  INC. 

Dr.  Stanley  S.  Atkins,  Medical  Director 

Phone  253-2751 

London  Road         Asheville,  N.  C.  28803 

REGISTERED  NURSES 

Openings  On  All   Shifts 

Dial   898-4545   or  Write 

Mrs.  Juanita  Shomaker,  Administrator 

Mrs.  Doris  E.  Taylor,  Director  of  Nurses 

CHARLES  A.  CANNON,  JR.  MEMORIAL  HOSPITAL 

Banner  Elk,  North  Carolina  28604 

In  your  spare  time  enjoy  the  beauty  of  our  resorts 

and  the  many  activities  in  the  area. 

ROANOKE  -  CHOWAN  HOSPITAL 

John  C.   Blanton,  Administrator 
AHOSKIE,  NORTH  CAROLINA 

Serving  The  Roanoke-Chowan  Area 
Since   1948 

Registered  Nurses  Needed 

YANCEY   HOSPITAL 

Call  (704)  682-2181  or  write:  Mrs.  Catherine  3.  Anglin,  Adm. 

P.  0.  Box  756 

Burnsville,  North  Carolina  28714 

ALAMANCE  COUNTY  HOSPITAL 

Miss  Paulyne  Kenney,   Director  of  Nursing 

Dial  228-1371  or  write 

Burlington,  North  Carolina 

Positions  available  for  Registered  &  Licensed  Practical  Nurses 

DURHAM  REHABILITATION  CENTER 

Call  or  Write 
Telephone  383-1546 
Mr.   J.  A.  Taylor,  Adm. 
I         3100  Erwin  Road  Durham,  North  Carolina 
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RENTAL  UNIFORM   SERVICE 

INDUSTRIAL  UNIFORMS  -  SHIRTS  &  PANTS  -  COVERALLS  -  SHOP  COATS 
Dial  872-2718  Statesville,  North  Carolina  Barkley  Road 

PERSON   COUNTY  MEMORIAL  HOSPITAL 

Mr.  J.  E.  Ferguson,  Adm. 
Phone  (919)  599-2121  -  615  Ridge  Road  -  Roxboro,  N.  C. 

RENFRO  HOSIERY  MILLS  COMPANY 

MOUNT  AIRY,  NORTH  CAROLINA 

INSTITUTION   FOOD  HOUSE,   INC. 

Produce  —  Frozen  Foods  —  Dairy  Products 

Canned  Foods  —  Paper  Products  —  Cleaning  Supplies 

Phone  (704)  345-2141  -  521  Main  Ave.,  S.W.  -  Hickory,  North  Carolina 

YADKIN   BRICK  COMPANY,   INC. 

HANDCRAFT   COLONIAL    BRICK 
Phone  463-3321      —      New  London,  N.  C. 

Central  Carolina  Bonded  Warehouse,  Inc. 

Moving  Local  &  World  Wide!  General  Warehousing.   Pool  Car  Distribution.  Member 
Annerican    Warehousemen's    Assn.    Palletized    Storage.    Experienced    Packing.    Fast 
Through    Service    Without    Transfer.    Featured    Part    Load    Service.    Free    Estimates. 
Experience   In  Moving  Since    1938.   Your  Satisfaction    Is  Our  Guarantee. 
Phone  833-2854  1511    Sunrise  Avenue 

Nights,  Sundays,  Holidays  Raleigh,   North   Carolina 


What    else    but    your    telephone    offers    so    much    service 
for  so  liittle  cost? 

NORTH  CAROLINA  TELEPHONE  COMPANY 
Matthews,  North  Carolina 


Departmental  head  and  nev^  instructor  needed  for  an  operating  L.P.N.   Program  and  a 
new  developing  program  in  Associate  Degree  Nursing.  Requirements  at  least  B.S.  De- 
gree in  area  of  instruction  and  prefer  Masters  Degree  for  director. 
Program  is  in  a  rapidly  growing  community  college   in   Eastern  North  Carolina. 
Good  working  conditions  and  salary  negotiable. 
If  interested  contact:        Coastal  Carolina  Community  College 

222  Georgetown  Road 

Jacksonville,  North  Carolina   28540 

Telephone  (919)  455-1221 


Fight  Cancer  .  .  .  With  A  Checkup  and  A  Check 

LIGON   ELECTRIC  SUPPLY  COMPANY,   INC. 

WHOLESALE 
Winston-Salem,  North  Carolina 
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Positions  Available  For 

Registered  Nurses 
Licensed  Practical  Nurses 

BLOWING  ROCK  HOSPITAL 

100  Bed  —  Extended  Care  Facility 

Phone  (704)  295-2892  or  Write: 

Mrs.  Myra  Parfitt 

Director  of  Nursing  Services 

Blowing  Rock,  N.  C.  28605 

CLAPP'S 

CONVALESCENT 

NURSING  HOME, 

INC. 

George  W.  Clapp,  Owner 
2  Locations  -  20  Bed  Capacity 

Asheboro  and  Pleasant  Garden 
North  Carolina 

"Welcome  Nurses" 

ASHEVILLE 

PACKING  COMPANY 
Emma  Road 

Asheville,  North  Carolina 

PEEBLES  OIL  COMPANY 

Box  428 

Phone  667-2316 

CANDLER,  N.  C. 

WAYNE  REALTY 
AND  INSURANCE 

304  E.  Walnut  St. 

Phone  735-1341 

GOLDSBORO,  N.  C. 


Nursing  Employment 
Opportunities 

Director  of  Nurses— general  hospital  with 
100  beds  presently  in  expansion  pro- 
gram; western  area  of  state.  Duties:  pro- 
vide for,  direct  and  supervise  all  nurs- 
ing services  for  patients,  including  inserv- 
ice  training  program.  Qualifications:  B.S. 
degree  with  3  to  5  years  supervisory  and 
administrative    experience.    Salary:    open. 


Staff  Nurse,  clinical  research  unit— 12-14 
bed  clinical  research  unit  in  large  teaching 
hospital  in  Piedmont  area;  approximately 
one-half  patients  are  pediatric  and  most 
are  ambulatory.  Duties:  diversified,  includ- 
ing observation,  recording-keeping  and 
other  facets  of  research;  shift  rotation  re- 
quired. Qualifications:  current  licensure; 
no  research  experience  necessary.  Salary: 
A.D.  and  diploma  graduate:  $7,164;  BSN: 
$7,500;  shift  differentials. 

Supervisor— 51 -bed  medical  unit  in  a  large 
general  hospital  in  Raleigh.  Responsibil- 
ities: supervision  of  all  nursing  personnel 
and  patient  care.  Qualifications:  Clinical  ex- 
perience required;  BS  degree  preferred. 
Salary:  Open. 


Pebble  Beach 
Motel 

•  1-2  &  3  Bedroom  Cottages 

•  Swimming  Pool 

•  Air  Conditioned 

•  Television 

•  Open  All  Year 

Phone  441-2721 

Mile  Post  16 

Nags  Head,  North  Carolina 
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MARK  YOUR  CALENDAR 


DATE 

October  1,  1971 


October  6-8,  1971 
October  9-15,  1971 
October  15,  1971 

October  25-29,  1971 
November  3-5,  1971 

November  1  1,  1971 

November  1  1-14,  1971 
November  12,  1971 
Marc;,  23-24,  1972 
March  24-25,  1972 
May  1-5,  1972 


MEETING 

Workshop,  "The  New  Graduate 
Entering  Nursing  Service",  spon- 
sored by  Joint  Committee  of  Co- 
ordinating Council  of  NCLN  and 
NCSNA 

Convention,  North  Carolina  Pub- 
lic Health  Association 

American  Public  Health  Associa- 
tion Annual  Meeting 

Workshop,  "The  New  Graduate 
Entering  Nursing  Service",  spon- 
sored by  Joint  Committee  of  Co- 
ordinating Council  of  NCLN  and 
NCSNA. 

NCSNA   Biennial   Convention 


Second  workshop,  "Participation 
in  Local  Community  Health  Plan- 
ning", sponsored  by  Joint  Com- 
mittee of  Coordinating  Council  of 
NCSNA  and  NCLN 

North  Carolina  Council  of  Wom- 
en's Organizations,  Public  Affairs 
Forum 

American  Heart  Association  An- 
nual Scientific  Sessions 

Workshop,  Student  Nurse  Asso- 
ciation   of   North    Carolina 

North  Carolina  League  for  Nurs- 
ing  Convention 

Student  Nurse  Association  of 
North  Carolina  Convention 

American  Nurses'  Association  Con- 
vention 


PLACE 


School  of  Nursing 
East  Carolina  Univ. 
Greenville 


Winston-Salem 


Minneapolis, 
Minnesota 

Holiday  Inn, 
Morganton 


Grove  Park  inn 
Asheville 

Blockade  Runner 
Wrightsville  Beach 


Sir  Walter  Hotel 
Raleigh 

Anaheim, 
California 

Sheraton  Inn 
High  Point 

Timme  Plaza 
Wilmington 

Timme  Plaza 
Wilmington 

Detroit,  Michigan 


THE  LAMB'S  NURSING  &  CONVALESCENT  HOME 

Mrs.  Georgia  H.  Lamb  &  Mr.  W.  H.  Lamb,  Adms. 

Call  882-3524  3830  North  Main  Street 

HIGH  POINT,  NORTH  CAROLINA 
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GASTON  MEMORIAL  HOSPITAL 
GASTONIA,   NORTH   CAROLINA 


Gaston  Memorial  Hospital  is,  like  the  community  surrounding  it, 
growing  into  the  future.  A  new  479-bed  hospital,  shown  above,  is 
now  under  construction  and  will  be  one  of  the  most  modern  and 
best  equipped  in  the  Southeast  on  completion  in  the  fall  of  1973. 
When  the  new  facility  is  ready  for  operation  the  staff  of  Gaston 
Memorial  Hospital  will  become  the  nucleus  of  a  health  care  team 
numbering  over  1,000. 

CAREER  OPPORTUNITIES  —  Exceptional  and  diversified 

BENEFITS  —  Excellent 

For  information  contact: 

Personnel  Director 
Gaston  Memorial  Hospital 
P.  0.  Box  1747 
Gastonia,  N.  C.    28052 

BECOME  A  PART  OF  THE  FUTURE  —  NOW! 
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People  and  Events  . . . 

Recently  honored  by  Richmond  Me- 
morial Hospital  in  Hamlet  for  15  years 
of  service  were  Mrs.  Margaret  H. 
Deese,  Mrs.  Nellie  B.  Morrison,  and 
Mrs.  Edna  M.  Currie,  all  members  of 
the  nursing  staff  ...  At  Grace  Hos- 
pital in  Morganton,  Eva  Louise  Clark 
is  the  new  director  of  nursing.  She 
formerly  was  assistant  administrator 
for  nursing  at  the  Medical  College  of 
Georgia  and  assistant  professor  in  its 
school  of  nursing  .  .  .  Mrs.  Mary  Wal- 
ker of  Dunn  is  the  new  director  of 
nursing  services  for  the  Charles  Par- 
rish  Memorial  Nursing  Center  there. 

Dr.  Eloise  R.  Lewis,  dean  of  the 
School  of  Nursing,  University  of  North 
Carolina  at  Greensboro,  has  been 
elected  to  the  Nominating  Committee 
of  the  National  League  for  Nursing's 
Council  of  Board  and  Higher  Degree 
Programs.  She  also  has  been  named 
as  NCSNA  representative  on  the  Re- 
gional Advisory  Group,  governing 
body  of  the  North  Carolina  Regional 
Medical  Program.  Members  of  the  Ad- 
visory Group  represent  major  health 
interests  and  all  sections  of  the  state 
.  .  .  Recently  appointed  to  the  North 
Carolina  Hospital  Association's  Coun- 
cil on  Nursing  were  Mrs.  Hattie  Clin- 
ton, director  of  nursing  at  Annie  Penn 
Memorial  Hospital  in  Reidsville,  and 
Wilma  Minniear,  director  of  nursing 
at  Duke  Hospital.  Mrs.  Clinton  is  also 
the  new  president  of  the  Leaksville- 
Spray  Business  and  Professional 
Women's  Club. 

Lucy  Boylan  has  been  named  asso- 
ciate director  of  the  North  Carolina 
Board  of  Nursing.  She  has  been  a  con- 
sultant on  the  Board's  staff  since  1969. 
Her  authority  includes  responsibility 
for  licensure  and  practice,  and  her 
consultant     responsibilities     continue, 


High   blood   pressure 

and  overweight 

both   add  to  the  work 

of  the  heart 

Sponsored   by 
A  Friend 

Charlotte,  N.  C. 

Mar-Vista  Motel 


BWKAMERICAM) 


38  Ocean  Front  Units 

4  Golf  Courses  —  Heated  Pool 

Each  Unit  Air  Conditioned  &  Heated 

with  DDD  Phones  -  TV  &  Refrigerators 

Phone  272-5362 
S.  Ocean  Blvd.-N.  Myrtle  Beach,  S.  C. 

BLACKWELDERS 
HOSPITAL  PHARMACY 

FREE  PARKING  &  DELIVERY 

Open  7  Days  a  Week 

PHONE   754-3141 

131  W.  Harper  Avenue 
LENOIR,  NORTH  CAROLINA 

SIMMONS  DRUG  CO. 

Phone  642-3106 

Courthouse  Square 

WHITEVILLE,  N.  C. 


University  Florist  Gift  Shop 

Mr.  and  Mrs.  James  H.  Davis,  Owners 

1  24  E.  Franklin  St.     Phone  929-1  1 1 9 

Hours:  8:30  -  5:30 

Closed  Wed.  P.M.  &  Sun. 

CHAPEL  HILL,  N.  C. 
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with  emphasis  on  nursing  services. 
Mrs.  Dixie  King,  who  is  responsible 
for  office  management  and  public  re- 
lations for  the  Board,  has  the  new 
title  of  business  administrator. 

IMis.     Margelet     C.     Willoughby     of 

Clarkton,  North  Carolina's  BE-INvolv- 
ed  nurse  in  1970,  was  awarded  the 
"Woman  of  the  Year"  trophy  by  the 
Gray  Moss  Chapter  of  the  American 
Business  Women's  Association  in 
Elizabethtown  .  .  .  Mrs.  Pauline  Mc- 
Caskill,  who  was  associate  professor 
at  the  School  of  Nursing,  UNC-Chapel 
Hill,  has  retired  .  .  .  New  faculty  mem- 
bers at  UNC-Chapel  Hill  include  Dr. 
Virginia  F.  Gover,  associate  professor; 
Irene  D.  Courtenay,  assistant  profes- 
sor; and  Barbara  B.  Germino,  assistant 
professor. 

ANA  has  announced  staff  additions 
and  changes.  New  staff  members  are: 
Alfred  Moon,  who  replaced  Gerald 
Dorfman  as  controller;  Robert  Pie- 
monte,  who  rejoined  the  ANA  staff 
and  is  director  of  the  Department  of 
Nursing  Services;  Elizabeth  W.  Carter, 
who  is  program  coordinator  for  psy- 
chiatric and  mental  health  nursing, 
Department  of  Nursing  Practice;  and 
J.  Patrick  Liogiie,  who  has  joined  the 
Government  Relations  Department  in 
Washington.  James  Hudson  has  been 
appointed  associate  executive  director 
of  ANA.  Alice  Ahmuty  is  now  director 
of  the  Economic  and  General  Welfare 
Department,  and  Patrick  E.  ZemboAver 
has  been  promoted  to  associate  direc- 
tor. Federal  Representation  Program, 
in  the  same  department .  .  .  Dr.  IMartha 
Pitel,  formerly  chairman  of  the  de- 
partment of  nursing  education.  Uni- 
versity of  Kansas  Medical  Center, 
Kansas  City,  has  been  named  director 
of  the  American  Nurses'  Foundation. 

Brigadier    General    Lillian     Dunlap 
succeeds  Brigadier  General  Anna  Mae 


Hays,  who  is  retiring  as  chief  of  the 
Army  Nurse  Corps  .  .  .  Hazel  M. 
Peeples,  secretary-treasurer  of  the 
Florida  State  Board  of  Nursing,  is  the 
new  chairman  of  the  ANA  Council  of 
State  Boards  of  Nursing. 


DORA  YARN 

MILLS  COMPANY 

& 

GASTON  INDUSTRIES 

Telephone  435-6838 

Cherryville,  N.  C. 

W.  T.  HINNANT 
ARTIFICIAL  LIMB  CO. 

Phone  (704)  375-2587 
120  East  Kingston 

Charlotte,  N.  C. 


A  New  Marina  To  Give  You 
Better  Service 

WHICHARD'S  BEACH  &  MARINA 

BEACH  Dial  946-5839 

MARINA  Dial  946-4275 

WASHINGTON,  N.  C. 

WELCOME  NURSES  TO  ASHEVILLE 

GENNETT 
LUMBER  CO. 

52  Page  Avenue 
Asheville,  N.  C.  28801 
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INCOME  PROTECTION    •    HOSPITALIZATION 
LIFE  INSURANCE 

Mutual 
^luflha 

Life  Insurance  Affiliate:  United  of  Omaha 

G.  A.  RICHARDSON  —  General  Agent 
Winston-Salem,  North  Carolina 

J.  A.  MORAN  —  General  Agent         KEN  CHASE  —  General  Manager 
Wilmington,  North  Carolina  Asheville,  North  Carolina 

MUTUAL  OF  OMAHA  INSURANCE  COMPANY 

Home  Office  —  Omaha,  Nebraska 


GET  IN  THECo4^ 
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AT 

REX  HOSPITAL 
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NORTH  CAROLINA  STATE  NURSES'  ASSOCIATION 

OFFICERS 

Mrs.  Mary  Edith  Rogers,  Gastonia,  President 

Dr.  Virginia  Stone,  Durham,  First  Vice-President 

Mrs.   Catherine    P.    Layton,   Greensboro,   Second   Vice-President 

Mrs.  Sarah  Skinner,  Kinston,  Secretary 

Mrs.  Eva  W.  Warren,  Hillsborough,  Treasurer 

DIRECTORS 

Dr.  Eloise  R.  Lewis,  Greensboro 
Mrs.   Gladys   Poindexter,  Winston-Salem 
Mrs.  Atha  H.   Raulston,  Greensboro 
Mrs.  Evelyn  M.  Sparks,  Asheville 

SECTION  CHAIRMEN 

Mrs.   Carolyn  W.   Ashburn,  Yadkinville,   EACT  Section 

Mrs.  Audrey  Brown,  Rockingham,  General  Duty  Section 

Mrs.  Judith  Phillips,  Waynesville,  Head  Nurses  Section 

Mrs.  Jean  C.  Gosnell,  Lexington,  NSA  Section 

Mrs.  Jane  Reynolds,  Eden,  Occupational  Health  Section 

Mrs.  Mable  J.  Phillips,  Asheville,  Office  Nurses  Section 

Mrs.  Martha  H.  Furr,  High  Point,  Private  Duty  Nurses  Section 

Rose  George,  Chapel  Hill,  Public  Health  Nurses  Section 
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There  ivas  excitement  in  the  air  throughout  the  convention — excite- 
ment for  nursing  of  the  future.  Nurses  expressed  the  desire  to  be  in- 
volved in  moving  nursing  forivard  in  the  health  care  system  to  meet 
the  health  needs  of  people. 

Nurses  expressed  a  desire  to  unify  as  a  body.  Of  course,  toe  have 
nurses  employed  as  practitioners,  others  as  teachers,  some  ivith  A.D. 
degrees,  others  with  diplomas,  and  still  others  ivith  baccalaureate 
degrees.  Basically,  loe  are  all  nurses  ivith  the  same  broad  goal  of  meet- 
ing the  health  needs.  Together  ive  can  be  strong  and  make  an  impact 
on  the  system. 

There  is  a  spirit  of  working  together.  Some  people  worked  long  and 
hard  during  the  convention  to  raise  funds  for  the  new  headquarter's 
building.  Many  came  forward  to  volunteer  for  committee  assignments. 
In  fact,  more  volunteered  than  there  are  committee  vacancies.  The 
district  level  offers  opportunities  for  all. 

The  election  of  such  a  strong  board  and  the  establishment  of  the 
Executive  Committee  provides  a  structure  to  facilitate  action. 

It  is  hoped  this  momentum  can  be  sustained.  I  pledge  my  support 
to  you  as  the  new  president. 

Virginia  Stone 
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To  Serve  Our  Members  Better 

This  is  the  last  issue  of  the  Tar  Heel  Nurse  in  its  present  format. 

Beginning  with  the  new  year,  Tar  Heel  Nurse  becomes  a  bulletin 
published  10  times  a  year. 

The  decision  to  change  was  made  by  the  Board  of  Directors  in 
order  to  communicate  more  frequently  with  members  and  keep  you 
better  informed  about  the  programs  and  projects  of  NCSNA  and 
developments  in  nursing  in  North  Carolina. 

The  quarterly  Tar  Heel  Nurse  has  served  NCSNA  well  for  many 
years.  It  was  felt  by  the  Board,  however,  that  quarterly  communica- 
tion with  our  members  is  just  not  enough.  In  this  day  of  speedy 
communication,  NCSNA  needs  to  reach  its  members  more  quickly 
and  more  frequently. 

The  change  to  a  bulletin  is  made  in  an  effort  to  give  better  service 
to  members.  It  will  cost  NCSNA  approximately  the  same  as  the 
present  quarterly  magazine. 

We  hope  you  will  like  receiving  the  frequent  bulletins  and  that 
you  will  share  the  contents  with  other  nurses.  We  believe  you  will 
be  better  informed  and  better  prepared  for  involvement  in  nursing 
affairs  because  of  it. 


Editorial 

Looking  Ahead 

We  look  to  1972  with  eagerness,  excitement,  and  optimism.  Through 
NCSNA  we  are  engaged  in  implementing  far-reaching  recommenda- 
tions of  the  National  Commission  for  the  Study  of  Nursing  and  Nurs- 
ing Education  aimed  at  more  creative  use  of  nursing  talents.  We  are 
speaking  out,  through  "Operation  Input",  to  voice  our  needs.  We  are 
preparing  for  study  and  implementation  of  ANA's  Standards  for  Prac- 
tice. We  are  embarking  on  new  communication  methods.  We  are 
addressing  ourselves  to  the  state's  health  concerns. 

These  new  adventures  propel  us  into  a  year  that  holds  much 
promise. 

It  is  with  the  joy  and  anticipation  of  accomplishment  that  we  wish 
to  each  other,  through  the  medium  of  this  magazine,  a  Merry  Christ- 
mas and  an  exciting  and  Happy  New  Year! 
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'Operation  Input'  Launched 


"Operation    Input — Talk    Back 
to  NCSNA"  has  been  launched. 


The  questionnaires  were  mailed 
on  November  9  to  about  18,300 
registered  nurses  currently  licens- 
ed to  practice  in  North  Carolina. 
Most  of  the  returns  are  back  and 
are  being  fed  into  the  computers 
in  Chapel  Hill. 

There  was  great  interest  in 
"Operation  Input"  at  the  biennial 
convention.  We  learned  that  many 
military  nurses  based  in  the  state 
and  many  nurses  employed  in  VA 
hospitals  who  are  not  holding 
North  Carolina  licenses  wanted  to 
be  a  part  of  this  project.  Question- 
naires were  sent  to  these  where 
contacts  could  be  arranged.  The 
total  distributed  reached  about 
18,700. 


"Operation  Input"  gave  every 
registered  nurse  an  opportunity 
to  express  needs  and  indicate 
priorities.  The  results  will  be 
utilized  by  NCSNA  and  other 
groups  concerned  with  providing 
the  programs,  services,  and  educa- 
tional opportunities  needed  by 
registered  nurses  to  improve 
patient  care. 


The  idea  was  initiated  by  NCS- 
NA. Co-sponsoring  and  support- 
ing are  the  Schools  of  Nursing  at 
the  University  of  North  Carolina 


at  Chapel  Hill  and  Greensboro, 
the  North  Carolina  Regional  Med- 
ical Program,  and  the  North  Caro- 
lina Board  of  Nursing,  which  pro- 
vided the  list  of  registered  nurses. 

Co-chairmen  of  the  project  are 
Dr.  Eloise  R.  Lewis  of  Greens- 
boro, chairman  of  the  NCSNA 
Committee  on  Long  Range  Plans, 
and  Audrey  Booth  of  Durham,  a 
member  of  the  Long  Range  Plans 
Committee.  Rose  George  of  Chapel 
Hill,  NCSNA's  new  first  vice- 
president  and  a  member  of  the 
faculty  of  the  UNC-Chapel  Hill 
School  of  Nursing,  is  co-investiga- 
tor primarily  responsible  for  de- 
velopment of  the  research  instru- 
ment and  analysis  of  data. 


REGISTRATION 

Registration  at  the  1971  Biennial 
Convention  totaled  633. 

This  figure  included  40  non- 
members  and  23  students.  There 
also  were  14  speakers  and  special 
guests. 

A  number  of  the  non-member 
nurses  who  attended  expressed 
their  appreciation  for  the  privilege 
of  attending  the  convention  pro- 
gram sessions. 
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Highlights  of  the  Convention 

Act-ions  of  the  House  of  Delegates: 

•  Elected  officers  for  1971-73  biennium  and  delegates  to  the  1972 
ANA  Convention. 

•  Increased  NCSNA  annual  dues  from  $19.50  to  $25  and  associate 
dues  to  one-half  the  regular  dues. 

•  Made  chairman  of  the  Council  on  Practice  an  elective  office. 

•  Enlarged  the  Board  of  Directors  to  include  the  immediate  past 
president  and  the  chairman  of  the  Council  on  Practice. 

•  Created  an  Executive  Committee  composed  of  elected  officers  and 
the  immediate  past  president. 

•  Created  a  standing  Committee  on  Resolutions. 

•  Established  a  new  policy  to  admit  non-nurses  and  non-member 
nurses  to  all  program  sessions  sponsored  by  NCSNA  at  special 
registration  fees. 

•  Discontinued  standing  Committees  on  Professional  Counseling  and 
Placement  Service  and  Service  Fund. 

•  Directed  the  Finance  Committee  to  handle  all  funds  of  the  Associ- 
ation (including  the  Service  Fund  and  Memorial  Loan  Fund.) 

•  Adopted  resolutions  on  relicensure,  on  licensure  moratorium,  on 
nursing  care  for  the  aged,  and  on  health  care  registries  (full  texts 
of  resolutions  appear  in  this  issue.) 

•  Expressed  support,  in  principle,  of  the  report  and  recommenda- 
tions of  the  National  Commission  for  the  Study  of  Nursing  and 
Nursing  Education,  accepted  a  liaison  role  in  implementing  the 
recommendations  contained  in  that  study,  and  directed  a  Steering 
Committee  to  coordinate  implementation  efforts. 

•  Directed  the  Board  of  Directors  to  designate  a  committee  to  study 
NCSNA  structure  and  make  recommendations  for  restructuring  at 
the  1973  Biennial  Convention. 
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Actions  of  the  Board  of  Directors 

•  Referred  the  proposed  1972  budget  to  the  Finance  Committee  for 
revision. 

•  Approved  appointment  of  nurse  members  of  the  Joint  Practice 
Committee,  the  Ad  Hoc  Steering  Committee  for  Implementation 
of  the  NCSNNE  report  and  recommendations,  and  a  Search  Com- 
mittee for  an  executive  director. 

•  Approved  revised  personnel  policies  for  headquarters  staff. 

•  Approved  a  recpest  from  the  Fund-Raising  Committee  to  seek 
funds  from   foundations. 

•  Voted  to  establish  and  publish  rules  for  conduct  of  business  for 
the  1973  convention. 

•  Nominated  the  National  Student  Nurse  Association  for  the  1972 
Mary  Mahoney  Award. 

•  Voted  to  improve  communication  with  members  by  changing  the 
format  and  increasing  to  10  times  a  year  the  publication  of  Tar 
Heel  Nurse. 

•  Selected  Winston-Salem  for  the  location  of  the  1975  convention. 

•  Voted  to  ask  the  Advisory  Committee  on  Continuing  Education  to 
assist  in  providing  educational  seminars  as  a  feature  of  the  Ber- 
muda Cruise  in  June  1972. 

•  Made  suggestions  to  the  Governor  for  appointments  to  the  North 
Carolina  Board  of  Nursing. 

•  Supported  the  nomination  of  Helen  Belcher,  project  director, 
Southern  Regional  Education  Board  Project  on  Nursing,  for  ANA 
Honorary  Recognition. 

•  Authorized  that  NCSNA  be  represented  by  the  president  at  the 
ANA  75th  Anniversary  Symposium  in  Washington,  D.  C,  or  by 
an  alternate  appointed  by  her. 

•  Approved  calling  a  special  business  meeting  for  the  Occupational 
Health  Nurses  Section  for  election  of  officers  and  discussion  of 
business  matters  and  program  planning. 
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Resolutions  Adopted  by 
1971  NCSNA  House  of  Delegates 

Resolution  On  Relicensure 

WHEREAS,  The  registered  nurses  of  North  Carolina  have  been 
pioneers  in  the  field  of  licensure  for  registered  nurses  and  for  prac- 
tical nurses,  and 

WHEREAS,  The  health  and  safety  of  the  people  of  North  Carolina 
are  a  rightful  responsibility  of  the  registered  nurses  in  North  Carolina 
and  the  North  Carolina  State  Nurses'  Association  is  the  voice  for  these 
nurses,  and 

WHEREAS,  The  Secretary  of  Health,  Education  and  Welfare  of  the 
United  States  has  recommended  that  licensing  boards  be  urged  to 
adopt  specific  requirements  to  assure  the  continued  competency  of 
health  practitioners,  and 

WHEREAS,  The  issue  of  relicensure  necessitates  a  study  of  the 
criteria  to  be  applied  if  a  change  is  to  be  considered  and  evidence  that 
the  criteria  are  both  practical  and  relevant,  and 

WHEREAS,  The  professional  nurse  in  North  Carolina  has  some  dif- 
ficulty in  maintaining  up-to-date  knowledge  for  her  practice,  there- 
fore, be  it 

RESOLVED,  That  the  NCSNA  Council  on  Practice  be  instructed  to 
study  and  formulate  recommendations  for  action  to  the  Board  of  Di- 
rectors with  regard  to  relicensure  of  registered  and  practical  nurses, 
and 

RESOLVED,  That  this  Council  make  every  effort  to  obtain  the  in- 
terest and  support  of  the  North  Carolina  Licensed  Practical  Nurse  As- 
sociation on  this  issue,  and 

RESOLVED,  That  this  Council  be  authorized  to  seek  funds  to  conduct 
surveys  and  report  their  findings  to  the  members,  and  channel  find- 
ings to  the  North  Carolina  Board  of  Nursing  and  other  appropriate 
bodies. 
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Resolution  On  Health  Care  Registries 

WHEREAS,  The  By-Laws  Committee  of  NCSNA  recommended  the 
study  of  health  care  registries;  and 

WHEREAS,  The  Professional  Registry  Committee  deals  only  with 
the  nursing  registries  sponsored  by  districts;  and 

WHEREAS,  An  increasing  number  of  other  agencies  are  providing 
nursing  manpower  in  a  variety  of  settings  and  with  a  variety  of  kinds 
of  preparation;  and 

WHEREAS,  The  consumer  is  entitled  to  receive  the  care  appropriate 
to  his  needs;  and 

WHEREAS,  Professional  nursing  has  the  responsibility  for  the  pro- 
vision of  quality  care;  be  it 

RESOLVED,  that  the  President  of  the  North  Carolina  State  Nurses' 
Association  appoint  an  Ad  Hoc  Committee,  including  representatives 
from  the  Nurses'  Professional  Registry  Committee,  to  study  health 
care  registries  that  provide  nursing  manpower  in  this  state  and  to 
make  recommendations  to  the  NCSNA  Board  of  Directors  and  the 
membership  concerning  the  North  Carolina  State  Nurses'  Association's 
role  and  responsibility  for  promoting  cjuality  care  provided  through 
these  registries,  and  that  any  findings  be  referred  to  the  American 
Nurses'  Association  Committee  on  Professional  Registries. 


Resolution  On  Nursing  Care  For  the  Aged 

WHEREAS,  NCSNA  believes  that  health  care  is  a  right  and  not 
a  privilege;  and 

WHEREAS,  The  North  Carolina  State  Nurses'  Association  is  vitally 
interested  in  the  availability  of  high  quality  health  care  for  the 
chronically  ill  and  aged  of  our  state;  and 

WHEREAS,  We  believe  that  all  efforts  should  be  made  to  continually 
upgrade  and  improve  the  care  provided  in  institutions  and  agencies 
for  the  care  of  the  chronically  ill  and  aged;  and 

WHEREAS,  The  Committee  on  Legislation  of  the  North  Carolina  State 
Nurses'  Association  is  charged  with  the  responsibility  to  study  legis- 
lation in  North  Carolina  and  to  advise  the   Board   of  Directors   on 
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legislative  matters,  especially  those  which  affect  nursing  and  health 
care;  and 

WHEREAS,  The  1971  Session  of  the  General  Assembly  has  enacted 
a  law  which  directly  influences  financial  support  for  nursing  homes 
in  the  state;  be  it 

RESOLVED,  that  the  Legislative  Committee  of  NCSNA  be  supported, 
encouraged,  and  assisted  in  its  study  of  the  issue  of  care  regarding 
the  aged  and  chronically  ill  in  institutions  and  agencies,  with  par- 
ticular attention  to  the  cost  of  care  in  relation  to  the  level  of  care 
rendered. 


Resolution  On  Licensure  Moratorium 

WHEREAS,  The  General  Assembly  of  North  Carolina,  during  the 
1971  session,  passed  a  resolution  directing  the  Legislative  Research 
Commission  to  study  the  lawful  role  of  the  nurse  in  the  provision  of 
comprehensive  health  care,  taking  into  account  new  specialized  nurse 
training  programs  in  increased  customary  clinic  and  hospital  nursing 
functions,  the  need  for  assurance  of  protection  and  quality  care  of  the 
public,  and  judicial  developments  in  other  jurisdictions  regarding 
delegation,  licensing,  and  liability;  and 

WHEREAS,  The  Secretary  of  Health,  Education,  and  Welfare  of  the 
United  States  has  urged  all  states  to  observe  a  two-year  moratorium 
on  the  enactment  of  legislation  concerned  with  establishing  new  cate- 
gories of  health  personnel  and  has  also  recommended  the  expansion 
of  existing  health  practice  acts  to  extend  the  delegatory  authority;  and 

WHEREAS,  The  American  Hospital  Association,  the  American  Med- 
ical Association,  and  the  American  Nurses'  Association  have  an- 
nounced their  support  of  the  two-year  licensure  moratorium;  and 

WHEREAS,  The  Nursing  Practice  Act  of  the  State  of  North  Carolina 
is  very  broad,  providing  registered  nurses  with  independent  functions 
in  the  observation,  care  and  counsel  of  persons  who  are  ill,  injured  or 
experiencing  alterations  in  normal  health  processes,  and/or  in  the 
supervision  and  teaching  of  others  who  are  or  will  be  involved  in 
nursing  care,  be  it 

RESOLVED,  That  NCSNA  support  a  moratorium  on  licensure  of  new 
categories  of  health  workers  until  such  time  as  the  NCSNA  Advisory 
Committee  to  the  North  Carolina  Board  of  Nursing,  the  Council  on 
Practice,  and  the  Committee  on  Legislation,  together  with  the  Board 
of  Nursing,  have  had  time  to  study  and  make  recommendations. 
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NCSNA   Officers 
1971-73 


President: 

Front 
27705 


Dr.    Virginia    Stone,    1829 
Sti-cet,    Apt.    3-A,    Durham 


First  Vice-President:  Rose  George, 
Route  2,  Chapel  Hill  27514 

Second  Vice-President:  Mrs.  Carolyn 
Greene,  Guilford  County  Health 
Department,  93G  Montliou  Avenue, 
High  Point  272G0 

Secretary:  Captain  Joe  Caldwell,  210 
Timberlako  Drive,  Fayettoville 
28304 


Treasurer: 

Route 

27278 


Mrs.     Eva     W.     Warren, 
3,    Box    374,    Hillsborough 


Directors:  Dr.  Eloise  R.  Lewis,  207 
Woodbourne  Road,  Greensboro 
27410 

Mrs.  Gladys  Poindexter,  2543  Lul- 
lington  Drive,  Winston-Salem 
27103 

Mrs.  Carolyn  W.  Ashburn,  Route 
3,  Box  337,  Yadkinville  27055 

Audrey  Booth,  Route  7,  Box  254, 
Durham  27707 

Mrs.  Mary  Edith  Rogers  (Past 
President)  1264  Queensgate  Street, 
Gastonia  28052 

Chairman     of     Council     on     Practice: 

Carol  Tyler,  Route  7,  Box  270, 
Durham  27707 

Nominating  Committee:  Mrs.  Peggy  S. 
Jones,  2704  Kittrell  Drive,  Raleigh 
27608 

Mrs.    Rubye    L.    Mallory,    Christ 
School  Road,  Arden  28704 
Mrs.  Mary  T.   Thomas,   3315  Guy 
Circle,  Fayetteville  28303 
(Two  to  be  appointed) 


ANA  Delegates- At'Large 

Dr.  Virginia  Stone,  1829  Front  Street, 
Apt.  3-A,  Durham  27705 

Mrs.  Mary  Edith  Rogers,  1264  Queens- 
gate  Street,  Gastonia  28052 

Patricia  J.  Gendreau,  Route  7,  Box 
270,   Durham  27707 


Alternate 
Delegates- A  t-Large 

Mrs.     Mary     T.     Greene,     Box     107, 

Broughton      Hospital,       Morganton 

28655 
Mrs.     Wanda     Johnson,     5001     Cindy 

Drive,  Raleigh  27603 
Mrs.   Jean   C.   Gosnell,    Route   1,    Box 

183,  Lexington  27292 

ANA  Delegates 

Dr.  Eloise  R.  Lewis,  207  Woodbourne 
Road,  Greensboro  27410 

Captain  Joe  Caldwell,  210  Timberlake 
Drive,  Fayetteville  28304 

Mrs.    Ruth    Peters,    115    W.    Rowan 
Street,  Fayetteville,  28305 

Audrev  Booth,  Route  7,  Box  254,  Dui^- 
ham  27707 

Caroline  Singletary,  Apt.  B,  2502  Mil- 
ler  Park   Circle,   Winston-Salem 
27103 

Mrs.    Carolyn   W.    Ashburn,   Route   3, 
Box  337,  Yadkinville  27055 

Dr.  Ruby  Wilson,  School  of  Nursing, 
Duke  University,  Durham  27706 

Mrs.  Gladys  Poindexter,  2543  Lulling- 
ton  Drive,  Winston-Salem  27103 

Rose  George,   Route  2,   Chapel  Hill 
27514 

Mrs.  Eva  Warren,  Route  3,  Box  374, 
Hillsborough  27278 

Russell  Eugene  Tranbarger,  5405  Beau- 
mont Drive,  Durham  27707 
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Captain  Frank  Wade,  Briarwood 
Arms,  Apt.  9G,  Fayetteville  28306 

Mrs.  Evelyn  Sparks,  48  Bull  Mountain 
Road,  Asheville  28805 

Sister  M.  Bernardo  Hoff,  Box  10036, 
Mercy  Hospital,  Charlotte  28204 

Mrs.  Catherine  P.  Layton,  1106  El- 
well  Avenue,  Greensboro  27405 

Mrs.  Mildred  Madden,  1722  Eastway 
Drive,   Charlotte   28205 

Clair  Martin,  Box  426,  Cullowhee  28723 

Mrs.  Atha  H.  Raulston,  2310  Fairfield 
Avenue,  Greensboro  27401 

Mrs.  Naomi  Wynn,  1919  Belcrest 
Drive,   Greensboro   27406 

Mrs.  Carolyn  R.  Greene,  Guilford 
County  Health  Department,  936 
Montlieu  Avenue,  High  Point  27260 

Mrs.  Jean  T.  Lassiter,  1001  Jones  Ave- 
nue, Elizabeth  City  27909 

Carol  Tyler,  Route  7,  Box  270,  Dur- 
ham 27707 

ANA  Alternates 

Sallie    Baker,    1540    Garden    Terrace, 

Apt.  303,  Charlotte  28203 
Ruby    H.    Dameron,     1524    Elizabeth 

Avenue,  Charlotte,  28204 
Mrs.  Opal  Suggs,  Route  2,  Box  443C, 

Thomasville  27360 
Mrs.    Jane    Cartwright,    3819    Lovette 

Circle,  Charlotte  28210 
Mrs.  Sara  D.  Ramsey,  Route  5,  Wood- 
land Lane,  Monroe  28110 
Mrs.    Meta    Monteleon,    2719    Gordon 

Street,  Raleigh  27608 
Mrs.   Mabel  J.    Phillips,   40  Greenhill 

Avenue,  Asheville  28806 
Mrs.     Ruth    J.    Harris,    2121     Ruffin 

Street,  Durham  27704 
Mrs.    Martha    Furr,    228    Boulevard, 

High  Point  27262 
Billie    Boette,    2314    G,    Golden    Gate, 

Greensboro  27405 
Leigh  Andrews,  1106  Pittsboro  Road, 

Chapel  Hill  27514 
Mrs.     Audrey     Brown,     1901     Linden 

Street,  Rockingham  28379 
Mrs.  Nancy  Titus,  2721  Cardiff  Court, 

Winston-Salem  27103 
Mary  Ann  Brewer,  233  College  Road, 

Greensboro  27410 
Mary    Bailey,    2715    Kilgore    Avenue, 

Raleigh  27607 


Mary  I.  Gordon,  458  Lockland  Avenue, 
Winston-Salem  27103 

Mrs.  Olivia  Street,  1530  Cross  Link 
Road,  Raleigh  27610 

Mrs.  Genelle  Causby,  314  Salem  Road, 
Morganton  28655 

Ruth  O.  Falls,  1201  Blueberry  Lane, 
Charlotte  28211 

Mrs.  Hazel  Sessums,  1011  S.  Haw- 
thorne  Road,   Winston-Salem   27103 

Mrs.  Antoinette  Rogan,  Box  883,  Sky- 
line Manor  Estate,  Southern  Pines 
28387 

Mrs.  Jessie  DeVane,  1003  Murchison 
Road,  Fayetteville  28301 


THE  BIG  THREE  in  nursing  leadership — 
(left)  Brenda  Jackson,  president  of  the  Stu- 
dent Nurse  Association  of  North  Carolina, 
who  brought  greetings  to  the  NCSNA  con- 
vention; (seated)  Mrs.  Mary  Edith  Rogers, 
immediate  past  president  of  NCSNA;  and 
Dr.   Virginia   Stone,   incoming   president. 


CLOSED  FOR  CHRISTMAS 

Headquarters  office  will  be  closed 
for  the  Christmas  holidays  begin- 
ning December  22  and  will  reopen 
December  28. 

Incidentally,  regular  office  hours 
are  8:30  a.m.  to  4:30  p.m.  We  do  not 
close  at  the  lunch  hour. 
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1971-73  Section  Officers 

EAf'T— Chairman,  Mrs.  Nancy  Titus,  2721  Cardiff  Court,  Winston-Salem  27103; 
First  Vice-chairman,  Mrs.  Martha  B.  White,  P.  0.  Box  1672,  Cullowhee  28723; 
Soooiid  Vice-Chairman,  Mrs.  Patty  Hill,  412  S.  Greensboro  Street,  Carrtaoro 
27510;  Secretary,  Mrs.  Sandra  Taylor,  711  Lichfield  Road,  Winston-Salem  27101; 
Executive  Committee,  Mrs.  Grace  C.  Lee,  IIG  Hospital  Drive,  Rutherfordton 
28139;  Mrs.  Joan  M.  Reid,  Route  10,  Box  420,  Raleigh  27G0G;  Xominatins  Com- 
mittee, Kathlyn  Ann  Gaines,  30  Pinehurst  Road,  Asheville  28805,  chairman; 
Mrs.  Mary  Jane  Stiver,  Box  568,  Claremont  28610;  Margaret  Covington,  P.O. 
Box  392,  Rockingham  28379. 

Genei'al  Duty — Chairman,  Mrs.  Olivia  M.  Street,  1530  Cross  Link  Road,  Raleigh 
27610;  First  Vice-Chairman,  Mrs.  Nancy  McHale,  5880  Leisure  Lane,  Fayette- 
ville  28304;  Second  Vice-Chairman,  Mrs.  Terry  Tranbarger,  5405  Beaumont 
Drive,  Durham  27707;  Secretary,  Vicki  Gail  Leftwich,  1540  Garden  Terrace,  Apt. 
309,  Charlotte,  28203  Executive  Committee,  Captain  Frank  Wade,  Briarwood 
Arms,  Apt.  9G,  Fayetteville  28306;  Mrs.  Audrey  Brown,  1901  Linden  Street, 
Rockingham  28379;  Nominating  Committee,  Virginia  Young,  206  Andrews  Lane, 
Chapel  Hill  27514,  chairman;  Sallie  L.  Baker,  1540  Garden  Terrace,  Apt. 
303,  Charlotte  28203;  Louise  Yickery,  Box  662,  N.  Wilkesboro  28659. 

Head  Nurse — Chairman,  Loree  J.  Fincher,  1540  Garden  Terrace,  Apt.,  210,  Char- 
lotte 28203;  First  Vice-Chairman,  Carol  Jones,  Colony  Apts.  1-4,  Chapel  Hill 
27514;  Second  Vice-Chairman,  Ruth  Harper,  Route  2,  Box  46,  Hendersonville 
28739;  Secretary,  Mrs.  Mozelle  Pope,  Box  427,  Clemmons  27012;  Executive  Com- 
mittee, Jane  Earp,  905  Sans  Souci  Drive,  Apt.  103,  Raleigh  27609;  Mrs.  Eunice 
Barrow,  1303  Kimberly  Road,  New  Bern  28560;  Nominating  Committee,  Mrs. 
Ruby  Pervis,  608  Liberia  Street,  Winston-Salem  27107,  chairman;  Mrs.  Lucy 
Deaver,  203  Fort  Williams  Street,  Plymouth  27962;  Mrs.  Betty  J.  Williams,  50 
Rice  Branch  Road,  Asheville  28804. 

NSA— Chairman,  Mrs.  Genelle  Causby,  314  Salem  Road,  Morganton  28655;  First 
Vice-chairman,  Stella  L.  Stone,  155  Stokley  Road,  Wilmington  28401;  Second 
Alce-Chairman,  Mary  I.  Gordon,  458  Lockland  Avenue,  Winston-Salem  27103; 
Secretary,  Mrs.  Emma  A.  Gupton,  6840  Pleasant  Oak  Circle,  Charlotte  28214; 
Executive  Committee,  Mrs.  Mary  T.  Greene,  Box  107,  Broughton  Hospital, 
Morganton  28655;  Mrs.  Norma  J.  Rawls,  1403  Hardee  Road,  Kinston  28501; 
Nominating  Committee,  Mrs.  Jeannette  Johnson,  9  Forest  Drive,  Lexington 
27292.  chairman;  Mrs.  Minnie  H.  Patton,  414  Alexander  Drive,  Morganton  28655; 
Faye  Starnes,  1540  Garden  Terrace,  Apt.  204,  Charlotte  28203. 

Occupational  Health — No  election. 

Office— Chairman,  Ruby  Dameron,  1524  Elizabeth  Avenue,  Charlotte  28204; 
Vice-chairman,  Mrs.  Wanda  Wilson,  222  Villa  Street,  Rocky  Mount  27801; 
Secretary,  Mrs.  Doris  Thompson,  3619  Winston  Boulevard,  Wilmington  28401; 
Executive  Committee,  Mrs.  Opal  K.  Furches,  2354  Westfield  Avenue,  Winston- 
Salem  27103;  Mrs.  Mabel  Phillips,  40  Greenhill  Avenue,  Asheville  28806;  Nomi- 
nating Committee,  Mrs.  Shirley  Eaton,  3215  Sudbury  Road,  Charlotte  28205, 
chairman;  Mrs.  Evelyn  Daviss,  1306  Liberty  Drive,  Thomasville  27360;  Alma 
Kermon,  2708  Peachtree  Street,  Raleigh  27608. 

Private  Duty — Chairman,  Mrs.  Meta  Monteleon,  2719  Gordon  Street,  Raleigh 
27608;  First  Vice-Chairman,  Mrs.  Juanita  M.  Clontz,  218  Charlotte  House,  1323 
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Queens  Road,  Charlotte  28207;  Second  Vice-Chairman,  Mrs.  Thelma  Jerkins, 
P.O.  Box  331,  Wilson  27893;  Secretary,  Mrs.  Margaret  B.  Kearns,  315  E.  Lex- 
ington Avenue,  High  Point  27262;  Executive  Committee,  Caroline  Singletary, 
Apt.  B,  2502  Miller  Park  Circle,  Winston-Salem  27103;  Mrs.  Myrtle  B.  Mc- 
Keithan,  2035  Harrison  Street,  Wilmington  28401;  Nominating  Committee,  Mrs. 
Hazel  Sessums,  1011  S.  Hawthorne  Road,  Winston-Salem  27103,  chairman;  Mrs. 
Nellie  R.  Sullivan,  269  Whitman  Drive,  Castle  Hayne  28429;  Mrs.  Lois  Mc- 
Laughlin, 6300  Candlewood  Drive,  Charlotte  28210. 

Public  Health— Chairman,  Mrs.  Mary  T.  Thomas,  3315  Guy  Circle,  Fayette- 
ville  28303;  First  Vice-Chairman,  Mrs.  Ann  Samuel,  2708  Lilac  Drive,  Greens- 
boro 27408;  Second  Vice-Chairman,  Margaret  Keller,  Salem  Square  Apts,  3826  H 
Country  Club  Road,  Winston-Salem  27104;  Secretary,  Mrs.  Sarah  E.  Miller,  1523 
Kings  Road,  Shelby  28105;  Executive  Committee,  Mrs.  Dena  C.  Peterson,  11 
Norwood  Avenue,  Asheville  28804;  Mrs.  Margie  L.  Noland,  929  Thomas  Park, 
Waynesville  28786;  Nominating  Committee,  Mrs.  Dorothy  McCracken,  Box  150, 
Route  5,  Hendersonville  28739,  chairman;  Mrs.  Lillian  Clark,  Route  2,  Box  342, 
Canton  28716;  Mrs.  Betty  C.  Eller,  1708  Friendly  Road,  Greensboro  27403. 

School  Nurse  Branch — Chairman,  Mrs.  Vashti  Sugg,  205  Waverly  Way,  Greens- 
boro 27403;  Vice-Chairman,  Mrs.  Joan  F.  Thomas,  Box  153,  Bryson  City  28713; 
Secretary,  Mrs.  Martha  Williams,  Route  1,  Box  227A,  Beulaville  28518; 
Nominating  Committee,  Mrs.  Rae  Spencer,  Route  1,  Box  37-A,  Belhaven  27810, 
chairman;  Mrs.  Barbara  R.  McMillan,  108  Pineburr  Road,  Greensboro  27408; 
Mrs.  Theresa  C.  Townsend,  2104  McMillan  Avenue,  Lumberton  28358. 

Geriatric  Conference  Group — Chairman,  Mrs.  Vera  Richey,  3804  Oak  Park 
Road,  Raleigh  27609;  V^ice-Chairman,  Mrs.  Etherline  Hennessee,  1115  Henderson 
Avenue,  Fayetteville  28301;  Secretary,  Mrs.  Nell  T.  Haire,  70  Fairway  Drive, 
Asheville  28805;  Nominating  Committee,  Mrs.  Betty  Bandy,  546  Ramsey  Street, 
Fayetteville  28301,  chairman;  Mrs.  Martha  C.  Sullivan,  112  Ellington  Street, 
Fayetteville  28302;  Mrs.  Sue  H.  Harris,  1918  Blake  Street,  Fayetteville  28301. 

Inservice  Education  Conference  Group — Chairman,  Mrs.  Reva  Phillips,  5100 
Ainsworth  Drive,  Greensboro  27410;  Vice-Chairman,  Leigh  Andrews,  1106  Pitts- 
boro  Road,  Chapel  Hill  27514;  Secretary,  Dianne  Johnson,  P.  O.  Box  3000,  Pine- 
hurst  28374;  Nominating  Committee,  Mrs.  Betsy  Powell,  205  Mimosa  Park 
Drive,  Goldsboro  27530,  chairman;  Mrs.  Bonnie  Hensley,  3237  Pickett  Road, 
Durham  27705;  Mrs.  Rebecca  Scoggin,  Route  9,  Box  64,  Morganton  28655. 

Operating  Room  Conference  Group — Chairman,  Mrs.  Brenda  Robinson,  Route 
3,  Box  398X,  Lincolnton  28092;  Vice-Chairman,  Mrs.  Annie  H.  Gilmer,  131  N. 
Obermeyer  Street,  Greensboro  27401;  Secretary,  Olive  Shropshire,  Route  2, 
Ruffin  27326;  Nominating  Committee,  Mary  L.  Byers,  31  Oakwood  Avenue, 
Asheville  28806,  chairman;  Mrs.  Ruby  Robinson,  204  N.  Anderson  Street, 
Morganton  28655;  Mrs.  Nellie  R.  Teachey,  Route  7,  Box  73,  Goldsboro  27530. 

Psychiatric-Mental  Health  Conference  Group — Chairman,  Mrs.  Patricia  Hayes, 
5815  Windham  Drive,  Raleigh  27609;  Vice-Chairman,  Mrs.  Daisy  Best,  212 
Hooks  River  Road,  Goldsboro  27530;  Secretary,  Mrs.  Anne  Fishel,  Route  2, 
Valinda  Drive,  Falls  New  Hope  Estate,  Chapel  Hill  27514;  Nominating  Com- 
mittee, Mrs.  Dorothy  B.  Honeycutt,  520  Cooper  Road,  Raleigh  27610,  chair- 
man; Mrs.  Mable  S.  Carlyle,  807  Holly  Avenue,  Black  Mountain  28711;  Mrs. 
Lillian  N.  Clark,  Route  2,  Box  342,  Canton  28716. 
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How  Relevant  Is  NCSNA? 


Eloise  R.  Lewis 

Often  it  is  well  for  us  to  turn  to 
the  past,  consider  our  heritage, 
think  carefully  about  the  intent 
of  our  actions  and  the  relevance 
at  a  given  time,  and  in  the  light  of 
the  present  have  the  courage  to 
make  the  changes  necessary,  lest 
we  repeat  the  mistakes  of  the 
past. 

NCSNA's  original  Article  of  In- 
corporation, filed  with  the  Secre- 
tary of  State  of  North  Carolina  on 
December  2,  1902,  sets  forth  the 
basic  tenet  upon  which  our  or- 
ganization was  built — the  freedom 
to  become  a  member  if  one  choses 
to  do  so. 

In  this  basic  premise  the  or- 
ganization is  just  as  relevant  as  it 
was  when  it  was  conceived.  There 
is  more  power  in  an  organization 
when  its  members  are  there  be- 
cause they  have  the  freedom  to 
choose  to  belong.  This  same  free- 
dom applies  to  our  daily  lives  in 
the  manner  and  responsibilities 
we  assume  in  voting  and  electing 
our  representatives.  How  care- 
fully do  we  study  issues,  the  cre- 


These  are  excerpts  from,  an  ad- 
dress by  Dr.  Lewis  at  the  1971  NC- 
SNA com^ention  in  Asheville.  Dr. 
Lewis  is  chairman  of  the  NCSNA 
Committee  on  Long  Range  Plans. 


dentials  of  our  elected  representa- 
tives? As  much  as  we  feel  in- 
volved and  as  much  as  we  care. 

Just  belonging  conveys  the  no- 
tion that  we  feel  the  organization 
has  some  relevance — the  oppor- 
tunity to  make  your  voice  heard. 
If  for  no  other  reason,  I  feel  be- 
cause I  belong  I  have  a  right, 
obligation,  responsibility,  and  the 
joy  of  being  heard.  One  vote,  one 
voice;  but  it  is  my  privilege. 

I  present  what  I  see  as  the  rele- 
vance of  NCSNA  for  nursing  and 
for  the  individual  nurse  in  terms 
of  our  stated  purposes  and  func- 
tions. You  will  note  in  our  bylaws 
the  statement:  "The  purposes 
shall  be  unrestricted  by  considera- 
tion   of    nationality,    race,    creed, 


DR.  LEWIS,  foreground,  and  Rose  George 
seem  happy  that  the  convention  is  over  as 
they    gather   up    district   placards. 
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A  Salute 
To  Our 
Nurses 

RANDOLPH 
HOSPITAL 

Mr.  John   Ellis,  Adm. 
Asheboro,  N.  C. 


UNION 
MEMORIAL 
HOSPITAL 

Mr.  John  C.  Watson,  Jr., 

Administrator 

Phone  283-2111 

Monroe,  North  Carolina 


color,  or  sex."  By  intent  and  not 
by  fortuity  our  organization  rec- 
ognized the  dignity  and  worth  of 
man.  We  planned  to  involve  per- 
sons who  had  chosen  nursing  as 
a  cai'eer,  not  because  they  were 
black,  white,  man,  woman,  rich, 
poor,  advantaged,  disadvantaged, 
but  because  of  nursing.  It  pleases 
me  that  we  have  led  the  way 
among  the  professions  and  that 
we  are  therefore  an  organization 
committed  to  the  stand  we  took 
before  social  change,  laws,  and 
national  pressure  said  we  must. 

Foster    High   Standards   of    Nursing 
Practice 

Events  of  the  last  seven  years 
in  nursing,  in  terms  of  recognition 
of  the  practitioner,  seem  to  give 
us  wider  opportunities  than  we 
have  ever  had  before  to  come  to 
"grips  with  what  this  is  all  about 
anyway!" 

The  first  concrete  evidence  of 
making  relevant  the  "purpose" 
was  efforts  of  NCSNA  in  the  pas- 
sage in  this  state  in  1903  of  the 
first  Nursing  Practice  Act  in  the 
United  States.  Although  from  the 
beginning  the  law  was,  and  is,  the 
legal  minimum  safety  to  practice 
nursing,  it  was  a  pioneering  step 
to  say  there  must  be  "some  stand- 
ard of  nursing  practice".  We  have 
moved  until  today  we  have  a 
rather  remarkable  Nursing  Prac- 
tice Act — one  which  sets  forth  a 
mandatory  provision  as  well  as  a 
definition  of  nursing  practice 
which  gives  the  freedom  to  ex- 
pand the  role  of  the  nurse  prac- 
titioner. NCSNA  has  had  a  vital 
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role  to  play  in  developing  the 
Nursing  Practice  Act  and  in  safe- 
guarding its  integrity. 

One  of  the  most  relevant  ac- 
tivities of  NCSNA  is  our  Council 
on  Practice,  which  provides  the 
mechanism  and  the  stimulus  to 
improve  standards  of  practice. 
The  central  focus  of  this  Council 
is  nursing  practice. 

•  It  brings  together  practition- 
ers who  share  a  common  concern 
for  patient  care. 

•  It  removes  the  functional  or- 
ganization lines  and  encourages 
us  to  focus  on  our  common  reason 
for  being,  rather  than  the  old 
image  of  "head  nurse",  "super- 
visor", "staff  nurse". 

•  It  adds  credence,  stature,  and 
significance  to  nursing  practice; 
it  becomes  a  way  of  helping  some 
of  us  have  a  different  notion  about 
patient  care  than  "it's  aide's 
work." 

•  It  moves  us  from  task-center- 
ed activities  to  a  consideration  of 
the  process  of  nursing. 

•  It  brings  excitement,  new 
vigor  and  interest  when  we  con- 
sider together — the  hospital  nurse, 
the  public  health  nurse,  the  nurse 
in  the  nursing  home — and  pool 
our  resources  in  solving  problems, 
rather  than  to  function  in  isola- 
tion. 

•  It  makes  more  visual  the  real 
meaning  of  the  professional  com- 
mitment to  improve  the  quality 
of  care. 


•  It  provides  an  opportunity 
for  the  voice  of  the  practitioner  to 
be  heard. 

•  It  provides  a  different  em- 
phasis and  direction  for  our  pro- 
gram activities. 

•  It  provides  impetus  for  the 
activation  of  interest  groups. 

I  believe  the  Council  on  Prac- 
tice has  had  a  positive  influence 
in  stimulating  the  growth  of  in- 
terest groups  as  opposed  to  func- 
tional groups.  At  the  district  level 
most  of  the  members  have  felt 
that  "interest  groups",  rather 
than  sections,  would  best  meet 
the  need;  be  more  realistic  in 
terms  of  our  time,  energy,  and 
effort;  be  more  relevant  in  terms 
of  the  direction  nursing  is  taking. 

At  the  state  level  we  elected  to 
retain  the  sections  because:  We 
were  reluctant  to  change;  we  saw 
sections  as  a  means  of  retaining 
functional  identity;  we  saw  this  as 
a  means  of  holding  on  to  the  old 
power  structure.  Some  of  us  saw 
sections  as  an  escape  from  the 
lip  service  we  so  glibly  give  to 
"wanting  to  get  back  to  the  bed- 
side". Do  we  really? 

I  no  longer  believe  that  the  sec- 
tions have  relevance  for  NCSNA. 
Our  visibility  is  in  terms  of  our 
practice,  not  in  the  functions  we 
perform.  One  of  the  most  irrele- 
vant parts  of  our  operation  is  the 
section.  Are  you  willing  to  initiate 
change? 

Promote   the    Professional    and    Ed- 
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ucafional  Advancement  of  Nurses 

Every  move  toward  the  ad- 
vancement of  education  for  nurses 
in  North  Carolina  has  had  sup- 
port from  organized  nursing.  Part 
of  our  heritage  has  been  to  sup- 
port progress.  The  significant  gift 
which  NCSNA  gave  to  nursing 
was  in  baccalaureate  education. 
NCSNA  has  supported: 

•  Development  of  the  first 
baccalaureate  program  for  nurs- 
ing in  the  state; 

•  The  concept  of  state  support 
for  all  types  of  nursing  education; 

•  Educational  programs  for 
the  practicing  nurse  to  earn  her 
degree; 

•  Continuing  education  oppor- 
tunities, and  through  membership 
on  the  Committee  on  Continuing 
Education  for  Nursing  in  North 
Carolina  provides  the  opportunity 
to  interpret  the  needs  of  our  mem- 
bers; 

•  Revisions  in  the  Nursing 
Practice  Act,  which  is  so  written 
to  allow  greater  flexibility  in 
planning  programs  of  basic  prep- 
aration; 

•  Strong  encouragement  for 
all  of  us  to  continue  our  educa- 
tion— formal  and  informal; 

•  Studies  in  nursing  education 
and  nursing  resources; 

•  The  Joint  Committee  on 
Nursing  of  the  State  Board  of  Ed- 


ucation and  the  State  Board  of 
Higher  Education,  which  has  de- 
veloped standards  and  criteria  for 
nursing  programs  broader  than 
the  minimum  standards  of  Board 
of  Nursing. 

•  Recruitment  into  the  profes- 
sion. 

•  Implementation  of  the  report 
and  recommendations  of  the  Na- 
tional Commission  for  Study  of 
Nursing  Education,  by  serving  as 
one  of  the  nine  "targef'states. 

Professional    Advancement 

NCSNA  provides  avenues  of 
communication  to  individual 
members  through  the  Tar  Heel 
Nurse,  and  promotes  greater  com- 
munication between  and  among 
the  committees  and  the  Council  on 
Practice.  At  this  convention  you 
will  be  asked  to  establish  an  Ex- 
ecutive Committee  to  facilitate  the 
work  of  the  Board  of  Directors. 

Represent   Nurses   and    Serve   as 
Their  State  Spokesman 

NCSNA  represents  professional 
nursing  with  allied  professional, 
community,  and  governmental 
groups  and  with  the  public.  The 
achievement  and  relevance  in  the 
area  of  communication  with  other 
groups  is  one  of  the  most  exciting 
undertakings  in  which  we  are  in- 
volved. Our  most  powerful  tool  is 
the  informed,  articulate  voice 
which  we  are  now  using  in  many 
effective  ways.  We  don't  have  to 
beg  to  be  included  on  committees 
and  boards — we  are  being  sought. 
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ATTENTIVE  AUDIENCES   crowded  into  program  sessions  and   House   of   Delegates   meetings. 


The  respect  and  interest  other 
goups  now  have  in  what  we  are 
thinking  and  planning  speak  to 
our  own  growth.  We  have  input 
into  the  major  state  activities  that 
deal  with  health  care. 

Legisiatiye  MaHers 

Part  of  our  heritage  has  been 
our  willingness  to  become  involv- 
ed in  social  issues,  to  speak  out 
and  to  be  heard.  The  Association 
has  taken  a  role  in  legislative  mat- 
ters that  affect  us  both  directly 
and  indirectly.  Untiring  efforts  of 
an  enlarged  and  vigorous  legisla- 
tive committee  appear  to  be  tak- 
ing us  into  the  mainstream  of 
preparedness.  Activities  are  now 
underway  which  will  place  us  in 
an  informed  position  to  participate 
with  the  Legislative  Research 
Commission  in  carrying  out  their 
mandate  related  to  the  lawful  role 
of  the  nurse  in  providing  compre- 
hensive health  care. 

We  are  participating  on  a  con- 
structive colleague  relationship 
basis  with  other  groups  to  achieve 
improved  social  and  health  legis- 
lation for  the  people  of  our  state. 
We  are  learning  to  stand  straight 


and  tall  and  to  speak  without  be- 
ing on  the  defensive. 

Our  new  Committee  on  Resolu- 
tions has  been  charged  to  function 
as  a  vehicle  for  NCSNA  to  express 
its  position  and  concerns  on  mat- 
ters of  state  and  national  scope 
and  significance  affecting  nurses, 
nursing,  and  health  needs  of  the 
public.  At  the  district  level  speci- 
fically, we  must  work  harder  on 
stimulating  interest  in  the  issues, 
bringing  them  up  for  discussion, 
and  transmitting  our  concerns  to 
the  Resolutions  Committee,  which 
can  become  one  of  the  most  vi- 
brant and  relevant  parts  of  the  or- 
ganization. 

Economic  and   General  Welfare 

In  the  past  one  of  the  major 
concerns — and  rightly  so — w  a  s 
economic  welfare.  The  major  new 
thrust,  however,  has  been  em- 
phasis upon  improvement  in  the 
quality  of  patient  care,  rather 
than  economics.  In  terms  of  needs 
and  progress,  the  Committee  on 
Long  Range  Plans  has  asked  the 
Committee  on  Economic  and  Gen- 
eral Welfare  to  restudy  its  pur- 
pose and  functions  in  terms  of  the 
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Gibsonville,  N.  C. 


needs  of  the  membership  in  1971. 
Consideration  should  be  given  to: 
what  should  be  the  function  of 
such  a  committee  in  the  '70's;  does 
the  present  name  reflect  the 
changing  emphasis  from  econom- 
ics for  the  nurse  to  the  needs  of 
the  patient;  what  are  the  new 
dimensions  of  general  welfare  for 
nurses  today;  what  are  the  pos- 
sibilities for  developing  a  mech- 
anism where  nurses,  physicians, 
and  employers  can  discuss  eco- 
nomic and  patient  care  problems. 

In  the  past  the  Association  has 
been  called  upon  to  put  out  fires. 
The  suggestion  here  is  an  aggres- 
sive, preventive  program. 

Operation  Input 

One  of  the  most  exciting  ven- 
tures which  comes  at  the  close  of 
this  biennium  and  will  propel  us 
into  the  new  is  "Operation  Input 
—Talk  Back  to  NCSNA"— a 
chance  for  all  registered  nurses 
in  North  Carolina  to  tell  us  what 
they  want  and  need  from  their 
professional  association,  what 
they  want  and  need  to  develop 
professionally  and  improve  the 
care  they  give.  The  results  will  be 
used  to  examine  the  ways  and 
means  of  putting  what  we  learn 
into  a  meaningful  action  program 
and  improve  services  to  nurses  in 
North  Carolina. 

New  life,  new  vigor,  and  pro- 
gressiveness  will  come  from  this 
convention.  All  of  us  have  seen 
many  changes — there  are  more  to 
come. 
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ACCOUNTABILITY 


Pressures  to  meet  health  needs, 
and  in  particular  nursing  needs, 
have  come  from  all  sources — in- 
side and  outside  the  profession, 
inside  and  outside  our  educational 
system,  inside  and  outside  the  in- 
stitutions that  provide  care,  and 
inside  and  outside  government  at 
all  levels. 

There  is  no  doubt  that  there  is 
a  growing  desire  to  find  new  ways 
to  bring  about  changes  in  educa- 
tion, in  practice,  and  in  the  organ- 
ization and  delivery  of  health 
services.  And  nursing,  too,  is 
changing  in  many  ways.  There 
are  growing  numbers  of  nurses. 
Every  year  they  receive  more  and 
better  preparation,  and  they  are 
assuming  increasing  responsibil- 
ities. 

Many  of  these  developments  are 
taking  place  because  the  health 
care  scene  itself  is  changing. 
Health  care  is  increasing  in  its 
complexities.  There  is  growing 
emphasis  on  the  prevention  of  dis- 


These  are  excerpts  from  an  ad- 
dress by  Mrs.  Gretchen  Osgood,  as- 
sociate director  of  the  Division  of 
Nursing,  National  Institutes  of 
Health,  Public  Heath  Service,  de- 
livered at  the  keynote  session  of 
the  1971  NCSNA  convention  in 
Asheville. 


Mrs.  Gretchen  Osgood:  Nurs- 
es must  understand  and  ac- 
cept accountability  as  an 
indispensable  component  of 
their  practice. 


ease  and  on  the  control  of  en- 
vironmental hazards.  Nursing  has 
to  recognize  and  meet  the  de- 
mands of  changing  health  care 
scenes,  and  at  the  same  time  carve 
out  its  own  area  of  responsibility. 

The  key  to  all  of  this  is  account- 
ability— taking  full  responsibility 
for  the  consequences  of  nursing 
practice.  Accountability,  as  we  see 
it,  is  a  much  broader  concept  than 
taking  responsibility  for  practice 
in  the  eyes  of  the  law. 

For  example,  the  nurse  who 
fails  to  foresee  the  kinds  of  ad- 
justments a  patient  is  going  to 
have  to  make  in  his  own  life  style 
when  he  goes  home  from  the  hos- 
pital is  just  as  accountable  for  the 
consequences  as  if  she  had  given 
an  overdose  of  medication.  Simi- 
larly, the  supervisor  or  admini- 
strator who  employs  licensed 
practical  nurses  or  aides  or  even 
registered  nurses  must  be  fully 
accountable  for  their  practice. 
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Licensure  examinations  are 
simply  paper  and  pencil  tests  de- 
signed to  separate  out  those  who 
are  clearly  incompetent.  Passing  a 
licensing  examination  in  no  way 
guarantees  that  the  person  is  real- 
ly going  to  be  a  safe  practitioner, 
or  that  in  the  face  of  complex 
problems  she  will  make  sound 
judgments. 

The  administrative  hierarchy  is 
accountable  for  whatever  nurses 
do  as  a  part  of  daily  practice  and 
for  seeing  that  the  competence  of 
staff  is  maintained  and  developed, 
both  through  programs  of  con- 
tinuing education  and  through 
the  use  of  the  evaluative  measures 
that  examine  the  effect  of  nurs- 
ing care  on  patient  welfare. 

Accountability  includes  more 
than  taking  responsibility  for 
one's  own  practice,  or  even  for  the 
practice  of  others.  It  encompasses 
responsibility  for  the  social  and 
political  decisions  that  affect  the 
health  care  system.  Nurses  are  the 
largest  group  of  health  profession- 


CONVENTION  SCpNES  .  .  .  (Top)  Marion 
Foster  of  the  North  Carolina  Hospital  As- 
sociation is  deep  in  conversation  with  Mrs. 
Betty  Nichols  of  District  Thirteen.  (Second 
photo)  Familiar  faces  at  the  registration  desk 
are,  left  to  right,  Mrs.  Pat  Bryan  and  Mrs. 
Rosemary  Padgett,  NCSNA  staff  members, 
and  Nancy  Phippins,  former  staffer  who 
volunteered  her  help.  (Third  photo)  Student 
nurses  from  Mountain  Sanitarium  at  Fletch- 
er, who  served  as  monitors,  chat  with  Navy 
recruiters  at  their  booth.  (Bottom  photo) 
Mrs.  Lucy  Messer  of  Fletcher  and  Darrell 
Tolson  of  the  Diners  Fugazy  Travel  agency 
drink  a  toast  at  the  champagne  party  to  a 
great  cruise  to  Bermuda  next  June. 
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als,  and  the  influence  they  can 
exert  on  the  political  and  social 
scene  is  enormous.  They  must  be 
accountable  for  the  ways  in  which 
the  influence  is  used. 

Is  the  nurse  holding  herself  ac- 
countable for  her  practice,  not 
just  in  the  letter  of  the  law  but 
in  the  spirit  of  the  law  as  well? 
Are  nursing  leaders  holding  them- 
selves accountable  for  the  be- 
havior of  every  single  nurse  under 
their  direction?  Does  the  nursing 
profession  hold  itself  accountable 
for  what  happens  in  the  name  of 
nursing?  And  does  organized 
nursing — the  local,  state,  and  na- 
tional organization — hold  itself  ac- 
countable for  the  practice  of  its 
members,  for  all  of  nursing?  How 
relevant  is  the  structure  of  our 
organization  to  the  new  dimen- 
sion of  accountability  for  practice? 
Is  ANA  organized  in  such  a  way 
that  it  is  responsive  to  changes  in 
nursing  practice? 

Practice  is  changing  in  two  very 
specific  directions.  First,  there  is 
increasing  specialization.  Second- 
ly, the  nurse  is  increasingly  in- 
volved in  primary  care.  In  the 
past,  as  medical  care  became  more 
and  more  specialized,  physicians 
delegated  tasks  and  duties  to 
nurses.  Today  broad  functions  are 
being  delegated,  and  for  that 
reason,  accountability  takes  on 
new  significance.  Nurses  are  now 
involved  in  the  initial  decisions 
that  determine  what  kind  of  care 
the  patient  is  going  to  get,  who's 
going  to  give  the  care,  and  where 
it  is  going  to  be  given. 


Educational  programs  such  as 
the  Family  Nurse  Practitioner 
Program  spell  more  direct  and 
more  immediate  delivery  of  health 
services  for  patients  and  inciden- 
tally, relief  for  the  over-burdened 
physician.  Some  programs  are  ex- 
tending the  surveillance  and  pri- 
mary care  responsibilities  of  the 
clinic  nurse  into  the  home  set- 
ting. I  would  remind  you  that 
nursing  practice  is  increasingly 
situated  in  the  community  rather 
than  in  the  hospital  setting.  More 
than  half  of  all  nursing  now  takes 
place  in  industry,  in  neighborhood 
health  centers,  in  doctors'  offices, 
and  in  the  home,  and  this  trend 
makes  even  greater  demands  on 
nurses  to  function  with  more  and 
more  independence. 

The  nurse  must  be  so  well  pre- 
pared, so  dynamic  and  so  commit- 
ted as  to  assume  independence  as 
a  therapeutic  agent,  and  she 
must  be  so  cognizant  of  the  social, 
economic,  and  scientific  vein  that 
he  or  she  achieves  the  unquestion- 
ed role  as  the  conceiver  and  pro- 
vider of  primary  patient  care.  It 
means  that  in  illness  and  in 
health,  she  is  the  closest  one  to 
the  patient,  and  the  patient's  de- 
pendence is  on  her.  She  is  no 
longer  simply  the  protector  of  the 
patient.  She  is  his  advocate. 

How  do  we  help  nurses  under- 
stand and  accept  accountability  as 
an  indispensable  component  of 
their  practice,  of  their  new  re- 
sponsibility for  health  care,  and 
of  their  new  colleague  relation- 
( Continued  on  page  25) 
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THE  1971  POSEY  GUIDE 


SEND  FOR  YOUR  FREE  COPY  TODAY! 

The  1971  Posey  Guide  Is  now 
yours  for  the  asking.  This 
brand  new  educational  pub- 
lication is  now  available  to 
students,  and  other  nursing 
home/hospital  staff  mem- 
bers. The  publication  was 
conceived  to  help  those 
personnel  concerned 
with  patient  care  to 
better  understand  the 
correct  use  and  applica- 
tion of  Posey  Products. 
The  Posey  Guide  fea- 
tures a  variety  of  in- 
formation concerning 
the  use  and  applica- 
tion of  Posey  Safety 
Products.  Detailed 
coverage  includes 
safety  belts,  key- 
lock belts,  safety 
vests,  security 
suits,  lap  covers, 
restraint  nets,  limb 
holders,  hand/finger 
control  mitts,  heel  protectors, 
foot  supports,  pediatric  products,  arm 
slings  and  wheelchair  safety  products. 
The  Posey  Guide  is  recommended  as  a  useful  and 
helpful  reference  source  and  training  aid  for  nurses,  LPN's, 
LVN's,  hospital  aides  and  students.  The  Posey  Company  has  been 
the  leading  manufacturer  of  patient  care  and  safety  equipment  since  1937. 


Please  insist  on  Posey  Quality  —  specify  the  Posey  Brand  name. 


Posey  Company 

39  S.  Santa  Anita  Ave.,  Pasadena,  California  91107 
Telephone:  (213)  795-7767 
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(continued  from  page  23) 
ship  with  physicians?  One  way  is 
through  the  standards  for  practice 
developed  by  our  professional  or- 
ganization. These  standards  can 
furnish  a  yardstick  by  which  the 
individual  nurse  can  measure  her 
own  performance  and  can  provide 
for  nurses  a  higher  goal  toward 
which  to  strive.  The  standards 
may  make  it  possible  for  the  prac- 
ticing nurse  to  have  the  authority 
and  the  responsibility  for  duties 
she  has  already  assumed.  Can 
they  not  also  serve  nursing  in  the 
evaluation  of  its  practitioners, 
singly  and  collectively? 

These  standards  should  become 
goals  for  the  educational  system. 
They  may  also  provide  criteria  for 
certification,  a  responsibility  we 
think  the  profession  must  take 
through  ANA  if  we  are  to  become 
accountable  to  the  body  politic. 

In  the  future  we  shall  see 
schools  taking  much  more  respon- 
sibility for  the  graduates  of  their 
educational  programs,  saying  that 
the  graduate  of  the  program  is  in- 
deed a  safe  practitioner.  This, 
again,  is  a  measure  of  accountabil- 
ity. If  schools  were  to  do  this, 
would  there  be  need  for  state 
licensure  as  we  now  know  it?  The 
recent  "Report  on  Licensure  and 
Related  Health  Personnel  Creden- 
tials" of  the  Department  of 
Health,  Education  and  Welfare 
recommends  that  demonstration 
projects  be  set  up  to  determine 
the  potential  of  institutional 
licensure. 

This  report  also  urges  a  two- 


year  moratorium  on  the  enact- 
ment of  legislation  that  would 
establish  new  categories  of  health 
personnel.  Take  the  case  of  the 
physician's  assistant.  Isn't  one  of 
our  basic  problems  the  fact  that  in 
many  cases  the  nurse  is  doing  the 
work  of  the  physician's  assistant, 
but  without  the  legally  or  publicly 
recognized  responsibility?  Is  this 
evidence  of  the  need  for  account- 
ability? 

The  nurse's  responsibilities  as- 
sumed exclusive  of  a  physician's 
order  are  becoming  more  and 
more  numerous,  and  they  need  to 
be  recognized  as  ones  for  which 
the  nurse  is  accountable  in  her 
own  right.  It  is  also  imperative 
that  there  be  an  understanding  of 
good  nursing  practice,  and  the 
ultimate  test  of  good  nursing  prac- 
tice is  the  effect  of  nursing  care 
on  patient  welfare.  With  present 
research  methodologies  it  is  pos- 
sible to  look  much  further  and  to 
determine  how  much  is  being  ac- 
complished by  nursing  actions. 
An  example  is  a  project  now  un- 
derway in  North  Carolina  to  teach 
public  health  nursing  personnel 
how  to  evaluate  nursing  practice 
by  applying  scientific  research 
methodology,  and  we  have  found 
that  it  is  feasible  to  conduct  eval- 
uation studies  in  an  agency  set- 
ting with  agency  personnel  sup- 
ported by  outside  consultation.  As 
more  and  more  agencies  work 
with  educational  institutions  in 
documenting  the  effects  of  nurs- 
ing care  on  patient  welfare,  they 
will  become  accountable  for  nurs- 
ing practice  to  an  extent  we  have 
not  realized  before. 
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Employers  of  nurses,  both  in 
institutions  and  agencies,  must 
also  take  upon  themselves  respon- 
sibility for  the  competence  of 
auxiliary  personnel.  We  need 
more  coordination  and  standard- 
ization of  training,  and  I  believe 
the  nursing  profession  is  remiss 
in  not  taking  on  complete  respon- 
sibility for  the  training  of  aux- 
iliary personnel  and  for  making 
very  certain  that  there  is  some 
standardization  of  training  and 
some  understanding  of  what  each 
person  can  and  should  do. 

On  the  national  scene,  can  nurs- 
ing continue  to  ask  support  for  a 
profession  that  retains  a  little 
more  than  half  of  its  graduates  in 
the  work  force  at  any  one  time? 


How  do  we  hold  ourselves  ac- 
countable? One  approach  would 
be  to  change  the  balance  of  the 
nursing  work  force  to  bring  more 
men  and  more  older  men  and  wo- 
men into  the  work  force. 

Who  speaks  for  nursing  and 
how  well  is  nursing's  voice  heard? 
Does  nursing's  voice  speak  to  the 
need  for  education  for  practice 
and  to  the  need  for  educators  to 
become  intimately  involved  in 
practice  settings?  Does  it  speak 
with  one  voice  to  the  need  for  re- 
search, which  is  basic  to  the  im- 
provement both  of  practice  and 
education?  Is  our  voice  being 
heard  in  attacking  the  problems 
of  getting  health  care  services  to 
inner  cities  and  to  underserved 
areas? 


VIRGINIA 
BAPTIST  HOSPITAL 

Rivermont  Avenue 
LYNCHBURG,  VIRGINIA 


Openings  for  Registered  Nurses  and 
Licensed  Practical  Nurses 


Offering  Diploma  Program  in  Nursing 
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Diploma  Nurses  Speak  Out 


The  interest  was  overwhelming 
in  a  forum  provided  during  the 
1971  NCSNA  convention  for  di- 
ploma nurses  to  voice  their  prob- 
lems and  feelings. 

A  late  session  of  the  House  of 
Delegates  the  evening  before  the 
forum  did  not  reduce  attendance 
nor  dampen  the  spirits  of  those 
present. 

The  stage  for  discussion  was  set 
by  Mrs.  Elizabeth  S.  Mason,  direc- 
tor of  nursing  services  at  Moore 
Memorial  Hospital,  Pinehurst.  She 
explained  that  the  forum  had  been 
arranged  in  response  to  expres- 
sions by  diploma  graduates  that 
ANA  had  turned  its  back  on  them, 
that  their  problems  in  earning  a 
baccalaureate  degree  are  almost 
insurmountable,  that  they  do  not 
receive  appropriate  recognition 
for  their  contributions,  both  in 
practice  and  in  the  professional 
organization. 

It  was  a  session  of  plain  talk. 
It  was  orderly,  but  members  could 
hardly  restrain  themselves  in 
their  eagerness  to  have  their  say. 

The  moderator  tossed  out  prob- 
lems to  the  discussion  groups, 
often  phrased  in  their  own  words: 

•  The  diploma  nurse  finds  her- 


self in  an  extremely  awkward 
position  today.  She  has  been  the 
mainstay  and  backbone  of  ANA, 
yet  ANA  has  upgraded  education- 
al qualifications  and  "pulled  the 
rug  out  from  under  the  diploma 
nurse." 

•  Two  roads  are  open — get 
ANA  backing  economically  and 
professionally  (not  lip  service)  or 
join  with  associate  degree  grad- 
uates and  form  an  organization 
that  will  serve  the  needs  and  pur- 
poses of  this  large  group  of  nur- 
ses. 

•  Could  and  should  ANA  mem- 
bership be  made  mandatory  in  the 
future?  Do  other  professional  or- 


FORUM  LEADERS  were:  (Seated)  Mrs. 
Mildred  Madden,  Mrs.  Catherine  Layton, 
Mrs.  Ruth  Peters;  (standing)  Mrs.  Sarah 
Skinner,  Mrs.  Elizabeth  Mason,  moderator, 
and    Mrs.   Beverly   Angell. 
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NURSING 
AT  DUKE 

•  800    Bed    University   Medical    Center 

•  All  General  Areas 

•  Nursing  Specialty  Areas: 

Surgical  Acute  Care,  Neurosurgery 
Renal,  Respiratory  Care,  Coronary 
Care,  Rehabilitation,  Pediatric 
Intensive  Care,  Research 

•  Excellent  Salaries   with    Differential 

for  Evenings  and  Nights 

•  Excellent  Inservice  Education 

•  Tuition  Reimbursement  Plan 

•  3-4  Weeks  Vacation 

•  9  Holidays 

•  ]  0  Days  Sick  Leave 

Accumulative  to  50  Days 

For  brochure,  salary  scale: 
Miss  Isabelle  Webb,  R.N. 
Staffing  Director  —  Nursing  Service 
Box  3714,  Duke  Medical  Center 
Durham,  N.  C.  27706 

Name   

Address    „ 

City State Zip 


ganizations  legally  require  mem- 
bership, and  how  is  this  accomp- 
lished? 

•  Nursing  educators  and  nurs- 
ing service  need  to  communicate 
more  openly,  even  when  they  dis- 
agree violently.  The  employee 
often  is  in  a  bind  because  of  this 
disagreement. 

•  If  ANA  and  NCSNA  con- 
tinue to  represent  nurses  in  eco- 
nomic security  situations,  some 
requirement  should  be  made  re- 
garding retaining  the  membership 
of  the  nurses  who  join  merely  to 
get  a  service. 

•  Diploma  graduates  would 
like  representation  and  leadership 
offices  held  by  their  own  kind. 

Following  are  reactions,  com- 
ments, suggestions  from  the  dis- 
cussion groups,  led  by  Mrs.  Bever- 
ly Angell,  Asheville;  Mrs.  Cath- 
erine P.  Layton,  Greensboro;  Mrs. 
Mildred  Madden,  Charlotte;  Mrs. 
Sarah  Skinner,  Kinston;  Mrs. 
^Ruth  Peters,  Fayetteville.  This 
summary  of  the  group  reports  is 
presented  by  Mrs.  Mason,  forum 
moderator,  to  the  membership, 
with  the  suggestion  that  if  your 
opinions,  comments,  and  recom- 
mendations are  not  voiced  below 
— put  yours  in  writing  and  send 
them  to  NCSNA  Headquarters. 

Diploma  nurses  are  the  backbone 
of  NCSNA  and  ANA,  yet  they  are 
not  truly  represented  at  the  state  and 
national  levels  and  as  a  group  feel 
pushed  out  of  NCSNA  and  ANA. 
These  nurses  do  not  like  paying 
money  to   be   pushed   out   or   classed 
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as   technical   nurses. 

Give  more  voice  to  diploma  grad- 
uates, and  more  of  them  will  join  and 
participate.  At  the  local  level  the 
diploma  graduate  frequently  does  not 
voice  her  opinion  because  those  on 
the  state  level  never  seem  to  listen. 

NCSNA  is  requested  to  serve  as  ad- 
vocate for  the  diploma  graduate  in 
negotiating  with  the  state  universities 
to  remove  some  of  the  barriers  now 
facing  the  diploma  nurse  when  she 
presents  herself  for  studies  leading 
to  a  baccalaureate  degree.  There  ap- 
peared to  be  a  consensus  that  more 
credit  than  is  now  considered  should 
be  given  to  any  nurse  for  her  work 
experience,  continuing  education  pro- 
grams, specialized  nursing  courses,  as 
well  as  studies  and  credits  received 
in  a  diploma  program.  (It  was  point- 
ed out  that  all  nursing  programs  per- 
mit nurses  to  challenge  courses.  If  a 
nurse  successfully  completes  a  chal- 
lenge exam,  she  does  not  have  to  re- 
peat the  entire  course.  Academic  work 
toward  a  degree  can  be  completed  in 
a  community  college.) 

Nursing  programs  should  be  pre- 
sented on  a  part-time  basis,  with 
course  content  more  relevant  to  nurs- 
ing. 

The  Tar  Heel  Nurse  should  publish 


information  about  institutions  offer- 
ing R.N.  programs  leading  to  a  bacca- 
laureate degree  and  about  how  and 
when  a  nurse  might  take  advantage 
of   these    studies. 

There  are  too  many  different  kinds 
of  programs  in  nursing.  Perhaps  there 
should  be  one  type  of  program  for 
basic  preparation  in  nursing,  with  all 
additional  programs  as  an  expansion 
of  the  basic  program,  such  as  speciali- 
zation in  clinical  areas,  educational 
ladder  for  career  development.  This 
might  eliminate  the  problem  of  push- 
ing the  baccalaureate  program  in  lieu 
of  the  diploma  program  and  the  pro- 
duction of  "too  many  chiefs  and  not 
enough  Indians".  This  might  also  uni- 
fy nurses  by  eliminating  the  tendency 
to  correlate  performance  level  with 
the  level  of  education  received. 

NCSNA  should  have  counseling 
workshops  where  diploma  graduates 
could  receive  information  pertinent  to 
their  individual  backgrounds  in  rela- 
tion to  educational  programs  avail- 
able. 

It  was  suggested  that  leaders  of 
nursing  get  together  and  decide  how 
long  it  is  going  to  take  to  become  a 
nurse,  establish  guidelines,  and  elimi- 
nate the  various  categories  of  nursing 
programs  we  have  today.  By  placing 
nurses  in  such  categories  as  "diploma 


Compliments  of 

Greenville  Nursing  and  Convalescent  Center 

Greensboro  Nursing  and  Convalescent  Center 

Chapel  Hill  Nursing  and  Convalescent  Center 

^ 

The  Haven  Nursing  and  Convalescent  Center 

(Lexington,  North  Carolina) 

Applications  for  positions  in  any  of  the  above  Nursing 

Centers 

are  always  welcome. 
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graduate",  "A.D.  graduate",  "bacca- 
laureate graduate",  and  "master's  de- 
gree nurse",  we  are  fractionalizing  the 
Association,   not  unifying   it. 

Typical  of  the  need  for  more  com- 
munication between  nursing  educa- 
tion and  nursing  service  is  the  pre- 
dicament the  A.D.  graduate  finds  her- 
self in  during  her  first  employment. 
All  nurses  paid  as  registered  nurses 
are  expected  to  be  able  to  accept  posi- 
tions of  responsibility  such  as  are 
spelled  out  in  staff  nurse  job  descrip- 
tions, which  include  responsibilities 
for  a  particular  group  of  patients, 
ranging  from  10  to  40.  The  goals  of 
the  A.D.  program  do  not  prepare  the 
student  for  these  kinds  of  responsibil- 
ities during  her  educational  experi- 
ence. 


The  Moderator's  Comments 

Elizabeth  S.  Mason 

Throughout  the  presentations  from 
the  group  discussions,  there  was  a 
thread  of  concern  for  the  diploma 
nurse  and  possibilities  for  her  future 
advancement  and  place  in  nursing.  The 
July  Nursing  Outlook  carried  this 
statement  on  the  role,  knowledge,  and 
abilities  of  the  diploma  graduate  by 
the  Council  of  Diploma  Programs  at 
the  NLN  1971  convention: 

"The  diploma  program  in  nursing 
prepares  an  individual  eligible  for 
licensure  as  a  Registered  Nurse 
who  functions  as  a  generalist  in 
hospitals  and  similar  community 
institutions.  The  nurse  in  these 
settings  provides  nursing  care  to 
and  engages  in  therapeutic  re- 
habilitation and  preventative  ac- 
tivities in  behalf  of  individual  pa- 
tients and  groups  of  patients." 

It  tvould  appear  that  we  are  begin- 
ning to  think  in  terms  of  what  the 
nurse  is  prepared  to  do  without  at- 
taching a  particular  level  of  practice 


to  the  level  of  basic  education  received. 
Is  it  not  possible  that  the  graduate  of 
the  diploma  program,  through  con- 
tinuing education,  inservice  education, 
self-study,  and  other  methods  of  im- 
proving her  practice  inight  perform 
in  a  professional  manner? 

The  one  word  xohich  rang  loud  and 
clear  throughout  this  entire  discussion 
was  "involvement" .  How  does  the 
diploma  nurse  become  involved?  You 
are  the  one  who  involves  yourself  in 
a  district  association.  Offer  yourself 
for  responsibilities  as  officers  on  the 
local  level  and  as  a  promoter  of  the  As- 
sociation in  the  district  in  prepara- 
tion for  serving  in  state  office.  NCS- 
NA  and  ANA  conventions  and  pro- 
grams are  open  to  all  members;  pro- 
gram sessions  such  as  this  forum  are 
open  for  any  member  to  voice  com- 
plaints, opinions,  suggestions,  and 
comments.  How  can  we  expect  to  be 
involved  if  we  do  not  participate?  Are 
we  to  sit  back  and  wait  for  an  engrav- 
ed invitation?  If  you  are  to  be  in- 
volved, you  have  to  volunteer  and  be 
willing  to  serve.  You  are  at  liberty  to 
volunteer  your  services  now  to  the 
state  association.  Your  new  president 
has  asked  each  person  willing  to  serve 
to  volunteer  for  consideration  in  ap- 
pointments to  committees  for  the  next 
biennium. 

The  amazing  thing  about  this  forum 
is  that  for  10  years  we  have  kept 
these  feelings  steaming.  Why  did  you 
not  voice  them  10  years  ago?  How 
can  the  Association  ever  incorporate 
your  ideas  and  recommendations  if 
you  wait  10  years  to  voice  them?  Why 
can't  tve  accept  a  problem  solving  ap- 
proach and  openly  discuss  a  problem 
as  it  arises,  then  work  toward  a  rea- 
sonable solution?  Let's  unite  in  an  ef- 
fort to  improve  nursing,  regardless  of 
the  educational  degree  or  the  setting 
in  which  it  is  received.  Let's  stop  com- 
plaining about  whether  we  are  chiefs 
or  Indians  and  concern  ourselves  ivith 
quality  nursing  practice,  regardless  of 
the  setting! 
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'In  Sickness  And  In  Health . .  ^ 

The  nurse's  role  is  a  vital  one,  demanding  knowledge, 
responsibility  and  compassion.  At  North  Carolina  Bap- 
tist Hospital,  you  can  exercise  these  qualities  and  be- 
come part  of  an  expanding,  progressive  medical  center. 


Top  Salaries,  Annual 

Increases 

Cycling  Work  Schedule 

In-service,  Three-week 

Orientation  Programs 

Free  Life  Insurance 

Liberal  Fringe  Benefits 


This  is  the  medical  center  in  1971, 
after  completion  of  a  $30  million 
expansion  program  now  under  way. 
Baptist  Hospital,  with  483  beds,  is 
affiliated  with  the  Bowman  Gray 
School  of  Medicine  of  Wake  Forest 
University. 


Vor  Full  Information 
Write 

Director  of  Nursing  Services 
North  Carolina  Baptist  Hospital 
P.  O.  Box  20 
Winston-Salem,  N.  C.  27103 
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Recruiting  Minority  Groups 
in  Nursing 


Mrs.  Helen  Lotsikas:  Recruit- 
ment is  a  means  to  ''screen  in" 
potential  nurses  from  minor- 
ity groups,  rather  than  to 
''screen  ouf*  applicants. 

Many  steps  are  being  taken 
across  the  nation  to  increase  the 
number  of  members  of  minority 
groups  and  other  Americans  out- 
side the  educational  mainstream 
to  enter  the  field  of  nursing.  One 
cannot  help  but  be  impressed  by 
the  strength  of  the  movement  to 
include  minorities  in  the  nursing 
profession. 

The  strength  is  in  the  demon- 
stration of  what  has  been  done  to 
increase  the  numbers  into  all 
levels  of  nursing  from  R.N.  to 
Ph.D. — from  bedside  nursing  to 
administration.  The  weaknesses 
are  displayed,  however,  by  the 
small  numbers  these  mammoth 
efforts  produce  and  the  reluctance 
of  some  employers  and  institu- 
tions of  higher  education  to  en- 
gage in  similar  and/or  coopera- 
tive activities. 

Current  national  legislative  pro- 
posals aimed  in  the  direction  of 
cradle-to-grave  health  care  for 
everyone    will    place    heavy    de- 


mands on  the  health  labor  force 
very  shortly.  Although  the  out- 
put of  nursing  schools  is  increas- 
ing, demands  for  nursing  service 
have  increased  even  faster. 

The  role  of  the  nurse  is  chang- 
ing, and  we  are  called  upon  to 
understand  the  health  needs  and 
concerns  of  the  minority  group 
communities;  we  are  called  upon 
to  understand  the  life  experiences 
of  the  minority  group  populations 
and  to  develop  educational  pro- 
grams that  will  produce  nurse 
practitioners  who  can  go  into  the 
ghettos,  reservations,  and  the  mi- 
grant camps  and  be  effective  pro- 
viders of  health  care  to  the  minor- 
ity recipients.  Nurses  are  provid- 
ing the  leadership  in  changing  the 
way  that  health  care  is  both  offer- 
ed and  delivered  to  minority 
group  communities. 

Many  are  rising  to  the  occasion 
consulting  with  their  colleagues 
from  minority  backgrounds;  some 


These  are  excerpts  from  an  ad- 
dress by  Mrs.  Helen  Lotsikas,  Ed- 
ucational Specialist,  Nurse  Educa- 
tion Training  Branch,  Division  of 
Nursing,  delivered  at  the  1971  NC- 
SNA  convention  in  Asheville. 
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are  facing  the  problem  in  isola- 
tion, doing  the  best  they  can; 
others  flee  from  the  scene!  Some 
stay  on  enduring  frustrating  ex- 
periences, completing  each  day  at 
a  high  anxiety  level  until  they 
work  out  a  solution  or  take  flight. 
And  some  of  us  move  blissfully 
along  in  our  ignorance,  insensi- 
tive and  unaware  of  the  evei' 
mounting  problems  and  complex- 
ity of  the  future  health  demands. 

Everyone  who  is  a  member  of 
the  nursing  profession  or  charged 
with  the  responsibility  of  recruit- 
ing   more    people     into     nursing 
should    seek    the    vast    potential 
nurse  manpower  among  the  mem- 
bers of  minority  groups,  men  and 
others  who  traditionally  have  not 
been  included  in  the  nursing  pro- 
fession   in    any    significant    num- 
ber. A  search  would  reveal   that 
every  ethnic  and  racial  group  is 
represented  in  the  nursing  field. 
The  lack  of  numbers  not  only  at 
the  entry  level  but  also  in  educa- 
tion   and    at    the    administrative 
levels     is     the     important    factor 
here.  The  nursing  field  has  room 
for  all   types   of  people,   and  the 
availability  of  these  people  varies 


from  one  geographic  area  to  an- 
other. The  task  is  to  recruit  from 
the  various  groups  who  are  not  yet 
adequately  represented  in  nurs- 
ing. We  must  not  be  afraid  of  the 
difference  but  concentrate  on 
their  talents.  We  must  work  to- 
gether to  develop  the  talents  of 
those  individuals  who  will  be  able 
to  make  a  contribution  in  the 
field  of  nursing. 

In  order  to  have  effective  re- 
cruitment practices  and  to  meet 
the  needs  of  the  aspiring  nurse 
applicant,  we  must  recruit  at  the 
applicant's  level  of  aspiration, 
potential  and  specific  needs,  tak- 
ing into  consideration  the  nature 
of  persons  successful  in  the  area 
of  nursing  in  which  the  applicant 
has  expressed  interest. 

Before  we  begin  to  identify, 
motivate,  admit  and  graduate  the 
prospective  nurse  coming  from  a 
minority  group,  we  have  to  take 
a  long  hard  realistic  look  at  the 
potential  student  and  his  family. 
Who  is  this  student?  Do  his  career 
expectations  and  life  plans  include 
education  beyond  16  years  of  age? 
What  have  been  the  environment- 


ers,   Glenna  Davenport,   student  nurse   at   UNP  rhfrntfa'    ^,    .T"   "^'^^  ^"^^  °'  **^«   'P^^^- 
health   nurse,   Gaston   County   HeaUhDepanment  *  '   '"''   '^''-   ''^''^   Blackmer,   public 
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BOONE'S  ANTIQUES,  INC. 

Phone  237-1508 
Wilson,  North  Carolina 

SILVER  CRAFT 
FURNITURE  COMPANY 

Bedford  Road 
High  Point,  N.  C. 

NORTH  STATE 
TELEPHONE  COMPANY 

High  Point,  North  Carolina 

MOBILE  HOME  MOVING  SERVICE 

"If  It's  Mobile  —  We  Move  It" 

Phone  828-0761   -  Day  or  Night 

Clayton,  North  Carolina 

Famous  for  Steaks 
Facilities  for  Private  Parties 

Dial  942-2251 

THE    PINES 

Raleigh  Road  -  Chapel  Hill,  N.  C. 

Your  Heart  Fund  fights  them  all 

Heart  Attack  -  Stroke  —  High  Blood 

Pressure  —  Rheumatic  Fever  —  Inborn 

Heart  Defects 


al  influences  on  his  aspirations 
and  achievement  levels?  Is  the 
family  non-achievement  orient- 
ed, non-intellectual,  conservative, 
stable,  unskilled,  urban  or  rural? 
Does  this  potential  student  yearn 
to  make  some  impact  on  society 
but,  like  many  insecure  persons, 
rather  than  admit  he  does  not 
understand  resources  and  facil- 
ities being  made  available,  says 
nothing  and  at  times  appears  un- 
motivated? What  is  his  life  style 
— ways  of  believing,  valuing,  be- 
having, establishing  goals  and 
working  toward  his  goals;  how 
does  his  life  style  differ  from 
those  exposed  by  the  dominant 
element  of  society?  To  what  ex- 
tent is  he  able  to  extract  from 
cognative  experiences  information 
he  can  bring  with  him  in  meeting 
present  expectations  of  our  educa- 
tional system?  Does  he  bring  with 
him  life  experiences  he  can  share 
through  effective  interaction  with 
fellow  students  and  faculty  mem- 
bers. What  are  the  strengths  he 
brings  with  him?  Does  he  have 
the  potential,  the  talent,  the  moti- 
vation to  be  an  effective  and  con- 
tributing member  of  the  nursing 
profession? 

It  is  extremely  important  that 
the  selection  criteria  used  in  nurse 
recruitment  is  distinctively  relat- 
ed to  the  educational  require- 
ments essential  to  the  successful 
completion  of  the  program. 

An  overstatement  of  require- 
ments may  be  as  detrimental  to 
recruitment  of  qualified  or  quali- 
fiable  applicants  as  an  understate- 
ment.   A    re-examination    of    the 
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criteria  as  set  up  may  be  neces- 
sary to  determine  their  relevance 
— both  to  the  demands  of  the  in- 
dividual nursing  education  pro- 
gram and  the  availability  of  mi- 
nority students  with  nursing  tal- 
ents, potential  and  promise.  If  we 
can  all  look  at  recruitment  as  a 
means  to  screen  in  potential 
nurses  from  minority  groups  ratli- 
er  than  to  screen  out  applicants — 
we  are  then  read}^  to  move  ahead. 

I  am  suggesting  that  we  re- 
examine the  potential  source  of 
nurse  manpower  and  utilize  all 
information  available  on  the  po- 
tential candidate  to  determine 
whether  or  not  we  want  to  invest 
our  time  and  resources  to  assist 
this  student  in  every  way  to  be- 
come a  I'egistered  nurse. 

It  is  important  for  the  school  to 
examine  the  extent  to  which  it  is 
able  to  stretch  itself  to  meet  the 
needs  and  serve  the  purposes  of 
the  students  from  minority 
groups,  who  have  risked  them- 
selves in  a  new  situation  in  order 
to  enter  the  field  of  nursing.  It  is 
important  for  the  school  to  know 
its  ability  to  develop  a  program 
relevant  to  the  needs  of  the  stu- 
dents it  adm.its. 


Schools  interested  in  increasing 
the  minority  student's  promise  for 
success  in  the  nursing  program 
must  look  at  and  study  the  three 
variables  in  learning  they  will  en- 
counter in  the  development  of 
special  services.  They  are:  (1) 
Cognative — ability  to  know:  (2) 
Affective — desire  to  know;  and 
(3)  Conative — will  to  know.  A 
significant  number  of  the  students 
will  have  the  ability,  all  who  en- 
ter have  the  desire.  The  will,  the 
self-discipline,  will  be  the  big 
problem  for  most  individuals 
whose  motivation  toward  learn- 
ing is  already  low  and  whose  ac- 
ademic potential  has  remained 
untapped  to  date;  unless  the  ori- 
entation program  and  the  curricu- 
lum is  tailored  to  meet  the  needs 
of  the  individual  enrolled  in  the 
program,  the  desired  change  will 
not  take  place. 


We  all  must  and  can  take  some 
steps  to  recruit  more  men  into 
nursing — young  men,  returning 
veterans,  men  looking  for  a  sec- 
ond career.  We  must  seek  ways  to 
utilize  the  reservoir  of  talent  a- 
mong  registered  nurses  with  home 
responsibility  and  provide  them 
with    educational    programs    and 


AT  SECTION  LUNCHEONS:  (left)  Mrs.  Rachel  Brown  of  Raleigh,  Mrs.  Sara  Greene  ot 
Lexington,  and  Mrs.  Bessie  Snoddy  of  Charlotte  talk  over  problems  of  the  Occupational 
Health  Nurses  Section;  (center)  Mrs.  Judith  Phillips  presides  at  the  Head  Nurses  Section 
luncheon;  (right)  at  the  Private  Duty  Section  luncheon  are  Venus  Meyers,  Hazel  Sessums, 
Doris  Slate,  and  Anne  Henry. 
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work    opportunities    to    permit  Potential    is    all    around    us — 

them  to  return  to  the  campus  or  potential  is  the  high  school  boy  or 

to  the  health  setting.  girl,  the  mature  adult,  the  medical 

corpsmen  recently  discharged 

In    nursing   we    must    increase  from    the    services,    the    licensed 

employment  opportunities  of  mi-  practical     nurse,     the     registered 

norities    in    leadership    positions,  nurse   who   recently   returned   to 

encourage  greater  participation  on  active   practice.    Potential    is    the 

committees  and  task  forces,  pro-  Black  student,  the  Mexican-Amer- 

vide  appropriate  visibility  as  in-  ican,  the  Indian,  potential  is  the 

spiration     and     role    models     for  candidate   you   recruit   into   your 

youth  and  make  a  conscious  effort  profession.  Your  membership  has 

to    increase    the    participation    of  the  potential  to  move  together  to 

minority     registered     nurses     in  effectively   recruit    and    maintain 

graduate  study.  minority  groups   in  nursing. 


Registered  Nurses 

HIGH  POINT  MEMORIAL  HOSPITAL,  located  in  the  CENTRAL  PIEDMONT 
section  of  North  Carolina,  offers  Nursing  opportunities  in  300-bed  general, 
community  hospital  expanding  to  375  beds.  Excellent  working  conditions 
in  modern  facility  in  the  heart  of  High  Point,  known  as  the  Furniture  and 
Hosiery  Capital  of  the  world. 

$100  per  month  DIFFERENTIAL  PAY  FOR 
EVENING  and  NIGHT  ASSIGNMENTS 
ANNUAL  PAY  INCREASES 
IN-SERVICE  ORIENTATION  PROGRAM 
FULL  BENEFITS,  INCLUDING  FREE  RETIREMENT 
For  Further  Information  Contact: 

PERSONNEL  DIRECTOR 

High  Point  Memorial  Hospital 

225  Boulevard,  High  Point,  N.  C.  27260 

Phone  (919)  882-2521 

PENNACO 

Division  of  U.  S.  Industries 

Telephone  436-6511 

3  Locations 

Mt.  Pleasant,  Concord,  and  Faith,  N.  C. 
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COLUMBUS  COUNTY  HOSPITAL 

Telephone  642-3131  Whiteville,  North  Carolina 


GARRETT  MEMORIAL  HOSPITAL 

Dial  733-4304  Mr.  F.  L.  Blair,  Administrator 

CROSSNORE,  NORTH  CAROLINA 


BERTIE  COUNTY  MEMORIAL  HOSPITAL 

Mr.  George  Darden,  Administrator 
Telephone  794-3141  Windsor,  North  Carolina 


McCALLS  FUNERAL  HOME 

Telephone  652-2120  35  North  Main  Street 

Marion,  North  Carolina 


High  blood  pressure  and  overweight  both  add  to  the  work  of  the  heart 

JACOB'S  CREEK  STONE  COMPANY,   INC. 

Denton,  North  Carolina 


ONSLOW  MEMORIAL  HOSPITAL,   INC. 

Mrs.  Lorraine  Patrick,  Director  of  Nursing 
Jacksonville,  North  Carolina 


REECE  ELECTRIC  COMPANY 

Expert  Wiring,  Electrical  Heating  and  Control  Work 
1200  East  36th  Street  E.  V.  REECE,  Owner  Charlotte,  N.  C. 

WILSON'S    HOUSE    OF    FLOWERS  "The  Beauty  of  Our  Business  Is  Flowers" 

Members  of  Florafax  —  Clubs  -  Parties  -  Hospital  Arrangements 
Call  537-2766  —  1503  Chase  Avenue  —  Roanoke  Rapids,  N.  C. 


TIMMS  MEMORIAL  COMPANY,   INC. 

Manufacturers  of  Memorials  &  Markers  —  Best  Quality  Granite  &  Marble 

Phone  895-2465  or  write 

P.  O.  Box  871,  Rockingham,  North  Carolina  28379 

Fight  Cancer  With  A  Checkup  and  A  Check   Sponsored  By 

BURKART  CAROLINA  PLANT 

Phone  438-61 1 1      —      South  Williams  Street     —      Henderson,  N.  C. 

OVERMAN   TRUCKING  CO. 

COLFAX,  NORTH  CAROLINA 
ELECTRIC  SUPPLY  &  EQUIPMENT  COMPANY 

1812  East  Wendover  Avenue  Phone  272-41  23 

GREENSBORO,  NORTH  CAROLINA 
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A  Progress  Report 
To  NCSNA  Members 


Early  in  1970,  the  National 
Commission  for  Study  of  Nursing 
and  Nursing  Education  publish- 
ed its  report  and  recommenda- 
tions, Abstract  jor  Action. 

NCSNNE  is  an  independent 
commission,  with  origins  in  the 
1963  report  of  the  Surgeon  Gen- 
eral's Consultant  Group  on  Nurs- 
ing, Totvard  Quality  in  Nursing. 
The  NCSNNE  spent  three  years 
conducting  its  study.  Both  the 
American  Nurses'  Association  and 
the  National  League  for  Nursing 
assisted  in  the  establishment  of 
the  Commission,  then  stepped  a- 
side  to  permit  the  Commission  to 
conduct  a  completely  independent 
study. 

Mrs.  Margaret  B.  Dolan  of 
Chapel  Hill,  one  of  NCSNA's  own 
members,  was  a  member  of  the 
Commission. 

The  Commission's  report  con- 
tains many  far-reaching  recom- 
mendations. Its  thrust  is  for  high 
level  patient  care.  It  identified 
four  primary  objectives  for  initial 
implementation.  These  appear  on 
the  facing  page.  It  decided  to  test 
implementation  of  these  four  rec- 
ommendations    through     concen- 


As  one  of  nine  "target"  states 
North  Carolina  is  moving 
ahead  in  implementation  of 
the  recommendations  of  the 
National  Commission  for  Stu- 
dy of  Nursing  and  Nursing 
Education. 

trated  guidance  and  assistance  to 
nine  "target"  states  selected  to 
represent  a  variety  of  health  prob- 
lems, population  density,  level  of 
planning  already  being  done,  and 
other  factors. 

North  Carolina  has  been  select- 
ed as  one  of  these  nine  "target" 
states.  The  nine  states  will  func- 
tion autonomously  in  their  im- 
plementation approach  and  activi- 
ties. There  will  be  no  control  from 
NCSNNE;  rather,  the  Commission 
will  serve  as  consultant  and/or 
catalyst. 

Even  before  North  Carolina  was 
selected  as  a  "target"  state,  the 
NCSNA  Board  of  Directors  look- 
ed at  the  four  primary  objectives 
and  took  steps  to  implement  two 
of  them — establishment  of  a  Mas- 
ter Planning  Committee  for  Nurs- 
ing Education  in  North  Carolina 
and  creation  of  a  Joint  Practice 
(Continued  on  page  40) 
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The  Four  Central  Recommendations 

of  the 

National  Commission  For  Study 

of  Nursing  and  Nursing  Education 


1.  The  federal  Division  of  Nursing,  the  National  Center  for  Health  Serv- 
ices Research  and  Development,  other  government  agencies,  and  private 
foundations  appropriate  grant  funds  or  research  contracts  to  investigate 
the  impact  of  nursing  practice  on  the  quality,  effectiveness,  and  economy 
of  health  care. 

2.  Each  state  have,  or  create,  a  master  planning  committee  that  will  take 
nursing  education  under  its  purview,  such  committees  to  include  representa- 
tives of  nursing  education,  other  health  professions,  and  the  public,  to  rec- 
ommend specific  guidelines,  means  for  implementation,  and  deadlines  to 
ensure  that  nursing  education  is  positioned  in  the  mainstream  of  American 
educational  patterns.  (NCSNA  has  requested  the  Joint  Committee  on  Nurs- 
ing Education  of  the  State  Board  of  Education  and  the  State  Board  of  Higher 
Education  to  serve  as  the  master  planning  committee  for  North  Carolina.) 

3.  A  National  Joint  Practice  Commission,  with  state  counterpart  com- 
mittees, be  established  between  medicine  and  nursing  to  discuss  and  make 
recommendations  concerning  the  congruent  roles  of  the  physician  and  the 
nurse  in  providing  quality  health  care,  with  particular  attention  to  the  rise 
of  the  nurse  clinician;  the  introduction  of  the  physician's  assistant;  the  in- 
creased activity  of  other  professions  and  skills  in  areas  long  assumed  to 
be  the  concern  solely  of  the  physician  and/or  the  nurse. 

4.  Federal,  regional,  state,  and  local  governments  adopt  measures  for  the 
increased  support  of  nursing  research  and  education.  Priority  should  be 
given  to  construction  grants,  institutional  grants,  advanced  traineeships, 
and  research  grants  for  contracts.  Further,  we  recommend  that  private 
funds  and  foundations  support  nursing  research  and  educational  innovations 
where  such  activities  are  not  publicly  aided.  We  believe  that  a  useful  guide 
for  the  beginnings  of  such  a  financial  aid  program  would  be  in  the  amounts 
and  distribution  of  funds  authorized  by  Congress  for  fiscal  1970,  with  pro- 
portional increases  for  other  public  and  private  agencies. 
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(continued  from  page  3S) 
Committee  between  medicine  and 
nursing  in  the  state. 

At  its  March  1971  meeting,  the 
Board  voted  to  request  the  Joint 
Committee  on  Nursing  Education 
of  the  State  Board  of  Education 
and  the  State  Board  of  Higher  Ed- 
ucation to  serve  as  the  state's  Mas- 
ter Planning  Committee  for  Nurs- 
ing Education.  The  Joint  Commit- 
tee on  Nursing  Education  is  under 
the  aegis  of  the  two  official  state 
agencies  responsible  for  educa- 
tion, and  it  has  broad  representa- 
tion including  the  two  official 
boards,  general  education,  nurs- 
ing practice,  state  and  private 
nursing  education  programs,  med- 
icine, and  hospital  administration. 
The  Joint  Committee  already  has 
been    involved    in    planning    for 


nursing  education  in  this  state 
and  has  just  completed  develop- 
ment of  criteria  for  nursing  ed- 
ucation programs. 

Both  the  North  Carolina  Board 
of  Education  and  the  North  Caro- 
lina Board  of  Higher  Education  in 
October  approved  the  recommen- 
dation of  the  Joint  Committee  that 
it  serve  as  the  state's  Master 
Planning  Committee  for  Nursing 
Education. 

Also  at  the  March  1971  meeting, 
the  NCSNA  Board  of  Directors 
charged  the  Council  on  Practice 
with  initiating  establishment  of  a 
Joint  Practice  Committee  between 
medicine  and  nursing.  The  Coun- 
cil drew  up  a  rationale  supporting 
the  need  for  such  a  Joint  Practice 
Committee  and  made  overtures  to 
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the  Medical  Society  of  the  State  of 
North  CaroUna.  After  exploratory 
conferences,  both  NCSNA  and  the 
Medical  Society  named  represen- 
tatives to  the  Committee,  and  it 
became  a  reality  in  October.  Two 
meetings  have  already  been  held. 
Each  group,  in  choosing  its  repre- 
sentatives, emphasized  practice 
areas. 

The  members  of  the  North 
Carolina  Joint  Practice  Commit- 
tee are:  Mrs.  Mary  Edith  Rogers, 
chairman  (elected  at  the  first 
meeting  of  the  Committee);  Mrs. 
Hilda  J.  Newton,  Gastonia  (com- 
munity health);  Janet  Brown, 
Charlotte  (nursing  home  care); 
Linda  Starofsky,  Chapel  Hill 
(nurse  midwife);  Mrs.  Gwen  An- 
drews, Winston-Salem  (hospital 
nursing  service);  Rebecca  Hol- 
land, Greensboro  (academic  nurs- 
in);  Marsha  Hallman,  Duke  Uni- 
versity School  of  Nursing  (stu- 
dent). Physician  members  are  Dr. 
Edgar  T.  Beddingfield,  Jr.,  Wil- 
son; Dr.  W.  B.  McCutcheon,  Jr., 
Durham;  Dr.  C.  Glenn  Pickard, 
Jr.,  Chapel  Hill;  Dr.  Donald  K. 
Wallace,  Pinehurst;  and  Dr.  Char- 
les Styron,  Raleigh,  president  of 
the  Medical  Society.  Patricia  Gen- 
dreau  of  NCSNA  and  Bryant 
Paris,  Jr.,  of  the  Medical  Society 
have  staff  responsibilities  for 
working  with  the  Joint  Practice 
Committee. 

Both  the  Joint  Committee  on 
Nursing  Education  and  the  Joint 
Practice  Committee  will  pursue 
their  work  with  a  large  degree  of 
autonomy.  Because  of  this,  a  need 
was  seen  for  an  Ad  Hoc  Steering 


NORTH  CAROLINA 
MEMORIAL  HOSPITAL 

Offers 

Personal  Development  to  Nurses 

through 

Continuing  Education  Courses 

Special  Inservice  Courses 

Unique  Experiences 

Call  Us  (919)  966-2096 

Chapel  Hill,  North  Carolina 

An  Equal  Opportunity  Employer 


SEABOARD 
OXYGEN  SERVICE,  INC. 

DISTRIBUTORS 

Welding  Gases  &  Supplies 

Medical  Gases 

Therapy  Equipment— Safety  Equipment 

Phone  793-4122 

Highway  64,  East— Plymouth,  N.  C. 

-  Also  - 

Call  237-7026 

1708  Phillip  Street-Wilson,  N.  C. 

New  Store 

New  Bern,  N.  C. 


Read^s  Uniform 
Centers 

FEATURING 

Professional  White  Uniforms 

For  Men  and  Women 

SHOES  AND  ACCESSORIES 

DURHAM  -  NORTHGATE  SHOPPING 

GREENSBORO  -  218  N.  ELM 

WINSTON-SALEM  -  411  N.  LIBERTY 

&  THRU-WAY  SHOPPING  CENTER 

CRABTREE  VALLEY  SHOPPING  CENTER 

In  Raleigh 
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Committee  to  serve  as  a  central 
point  of  communication  between 
NCSNA  and  all  groups  which  now 
or  in  the  future  may  be  involved 
in  implementation  of  the  NCSN- 
NE  recommendations  and  as 
liaison  with  the  National  Com- 
mission staff. 

The  NCSNA  House  of  Delegates 
spoke  to  the  importance  of  the  re- 
port and  implementation  of  its 
recommendations  at  the  1971  con- 
vention. It  adopted  a  resolution 
expressing  support,  in  principle, 
of  the  report  and  recommenda- 
tions, accepted  a  liaison  role  for 
NCSNA  in  implementation,  and 
directed  a  Steering  Committee  to 
coordinate  implementation  efforts. 
A  program  session  at  the  conven- 
tion was  devoted  to  a  review  of 
the  report  and  recommendations 
and  of  progress  in  North  Carolina 
toward  implementation.  The  pre- 
sentation was  made  by  Eugene 
Smith,  director  of  nursing  at 
Charlotte  Memorial  Hospital  and 
a  member  of  an  advisory  group 
which  worked  with  the  National 
Commission  during  its  study. 


The  Ad  Hoc  Steering  Commit- 
tee is  chaired  by  Mrs.  Margaret 
Klemer  of  Greensboro.  Other 
members  are:  Mrs.  Carolyn  Ash- 
burn,  Yadkinville;  Mrs.  Priscilla 
Ballance,  Wilson;  Mrs.  Vercie 
Eller,  Raleigh;  Mrs.  Wanda  John- 
son, Raleigh,  Mary  McRee,  Ral- 
eigh; Mrs.  Ruth  Peters,  Fayette- 
ville;  Dr.  Virginia  Stone,  Durham; 
and  Audrey  Booth,  Durham. 

The  Steering  Committee  is 
seeking  to  identify  the  many 
groups  in  the  state  who  should  be 
better  informed  about  the  report 
and  recommendations  and  imple- 
mentation projects.  It  also  is  ex- 
ploring examples  in  this  state  of 
nurses  functioning  in  expanded 
roles  as  possible  subjects  for  re- 
search and  demonstration  of  the 
impact  on  patient  care  of  the  crea- 
tive use  of  nursing  talents. 

Copies  of  the  report,  Abstract 
For  Action,  may  be  ordered  at 
$5.95  from  McGraw-Hill  Book 
Company,  330  West  42nd.  Street, 
New  York,  N.  Y.  10036. 


AT  THE  FLEA  MARKET  Caroline  Singletary,  left,  appropriately  costumed,  sells  her  wares. 
(Center)  Alma  Kermon  and  Mrs.  Rubye  Mallory  work  on  a  display  of  goodies.  (Right)  A 
customer  writes  out  her  check. 
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WATAUGA  COUNTY  HOSPITAL 

Mrs.  Virginia  A.  Groce,  Adm.  —  Mrs.  Dare  Harrison,  Director  of  Nurses 

Telephone  264-243] 

Deerfield  Road  —  Boone,  North  Carolina  28607 


NURSES  NEEDED  —  Registered  and  Licensed  Practical 
PITT  COUNTY  MEMORIAL  HOSPITAL 

Contact:  Mrs.  Helen  Abbott,  Director  of  Nurses 

Phone  (919)  752-5141  or  write 

West  Fifth  Street  -  GREENVILLE,  NORTH  CAROLINA  27834 


THE  LAMB'S  NURSING  &  CONVALESCENT  HOME 

Mrs.  Georgia  H.  Lamb  &  Mr.  W.  H.  Lamb,  Adms. 

Call  882-3524  3830  North  Main  Street 

HIGH  POINT,  NORTH  CAROLINA 


LULA  C.  HOOTS  MEMORIAL  HOSPITAL 

Mr.    Fred   Mashburn,   Adm. 

Phone  679-8851 
Yadkinville,  North  Carolina 


Immediate  Opening  for  Director  of  Nurses 
Also  Registered  Nurses  &  Licensed  Practical  Needed 

WARREN  COUNTY  GENERAL  HOSPITAL 

Mr.  Robert  W.  Pegram,  Adm. 
Phone  (919)  257-3141  Warrenton,  North  Carolina 


W.  R.  WINSLOW  MEMORIAL  HOME,  INC. 

Mr.  Arthur  P.    Bryant,   Adm. 

Phone  (919)338-3975 

West  Ehringhaus  St.,  Elizabeth  City,  N.  C. 


Season's  Greetings  and   Best  Wishes 

Sponsored  By 

PROVIDENCE  HOSPITAL 

MURPHY,   NORTH   CAROLINA 


THE  SINGER  COMPANY 

KNITTING   MACHINERY   DIVISION 

"What's  New  Tomorrow  is  At  Singer  Today' 
MONROE,  NORTH  CAROLINA 
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Be  A  Blood  Donor  Soon     ^^M      RED  CROSS  BLOOD  PROGRAM 


DURA-TRED  HOSIERY  MILLS,  COMPANY 

BURLINGTON,  NORTH  CAROLINA 


LENOIR   MEMORIAL  HOSPITAL,   INC. 

Rhodes  Avenue  and  College  Street 
KINSTON,  NORTH  CAROLINA 


SOUTH   RIVER   ELECTRIC  MEMBERSHIP  CORPORATION 

Phone  892-2158      -      701   East  Broad  Street 
DUNN,  NORTH  CAROLINA 

PERSON  COUNTY  MEMORIAL  HOSPITAL 

Mr.  J.  E.  Ferguson,  Adm. 
Phone  (919)  599-2121      -      615  Ridge  Road      -      Roxboro,  N.  C. 

STANDARD  TRUCKING  COMPANY 

Charlotte,  North  Carolina 


Positions  Available  for  Registered   Nurses 

MARIA  PARHAM  HOSPITAL 

Mr.  S.  T.  Waddell,  Adm.  —  Mrs.  Wynona  Shuman,  Director  of  Nurses 

Phone  (919)438-4143 

P.  0.  Drawer  59  —  Henderson,  N.  C.  27536 

Positions  Available  Now  for  Registered  Nurses 

WASHINGTON  COUNTY  HOSPITAL 

Call   (919)  793-4135 

or  Contact:   Mr.  John  Outten,  Adm. 

P.  0.  Box  308  Plymouth,  North  Carolina  27962 

REGISTERED  NURSES  -  Openings  On  All  Shifts  -  Dial  898-4545  or  Write 

Mrs.  Juanita  Shomaker,  Adm.  —  Mrs.  Doris  E.  Taylor,  Director  of  Nurses 

CHARLES  A.  CANNON,  JR.   MEMORIAL  HOSPITAL 

Banner  Elk,  North  Carolina  28604 

In  your  spare  time  enjoy  the  beauty  of  our  resorts  and  the  many  activities  in  the  area. 
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IV 


Continuing  Education 
Opportunities 


A  new  committee,  the  Commit- 
tee on  Continuing  Education  for 
Nursing  in  North  Carohna,  has 
been  formed. 

Its  primary  purpose  is  to  im- 
prove communications  in  the  state 
to  promote  continuing  education 
in  nursing.  Meetings  of  the  mem- 
bers will  be  one  mechanism  to 
promote  two-way  communications 
between  and  among  consumers 
and  providers  of  continuing  ed- 
ucation to  identify  educational 
needs  and  to  make  effective  use 
of  the  resources  within  the  state 
to  provide  programs. 

A  "Continuing  Education  Bul- 
letin" has  been  initiated  as  an- 
other communications  media  to 
serve  the  aims  of  the  committee. 
The  bulletin  is  made  possible  by 
a  one-year  grant  from  Regional 
Medical  Program. 

Members  of  the  committee  rep- 
resent both  consumers  and  pro- 
viders of  continuing  education  for 
nursing.  Each  of  the  Governor's 
multi-county  planning  regions  is 
represented  to  assure  statewide 
coverage.  Nurses  should  know  the 
representative  in  their  area  to 
communicate  continuing  educa- 
tion needs  and  to  channel  infor- 
mation for  the  bulletin.  The  mem- 


bers are: 

Mrs.  Gwen  Andrews,  Winston- 
Salem;  Barbara  Bain,  Chapel  Hill; 
Mrs.  Priscilla  Ballance,  Wilson; 
Dr.  Ruby  Barnes,  Greenville;  Mrs. 
Sarah  Bolick,  Lenoir;  Audrey 
Booth,  Durham;  Lucy  Boylan, 
Raleigh;  Mrs.  Cathy  Bradley, 
Raleigh;  Mrs.  Edith  Brocker, 
Charlotte;  Mrs.  Dorothy  Brund- 
age,  Durham;  Mrs.  Louise  Bul- 
lock, Kenansville;  Agnes  Camp- 
bell, Raleigh;  Dr.  Susanna  Chase, 
Chapel  Hill;  Dr.  Lucy  Conant, 
Chapel  Hill;  Miriam  Daughtry, 
Raleigh;  Mrs.  Kathy  Gaines,  Cul- 
lowhee;  Mrs.  Ava  Gentry,  Laurin- 
burg;  Mrs.  Ruth  J.  Harris,  Chapel 
Hill;  Mrs.  Dare  Harrison,  Boone; 
Mrs.  Bonnie  K.  Hensley,  Chapel 
Hill;   Elizabeth  Holley,   Raleigh; 

Mrs.  Jean  Lassiter,  Elizabeth 
City;  Dr.  Eloise  R.  Lewis,  Greens- 
boro; Mary  McRee,  Raleigh;  Mrs. 
Elizabeth  Mason,  Pinehurst;  Mrs. 
Frances  Miller,  Raleigh;  Mrs. 
Helen  S.  Miller,  Durham;  Mrs. 
Helene  Moran,  Roxboro;  Virginia 
Nelson,  Chapel  Hill;  Mrs.  Mer- 
cedes O'Hale,  Fayetteville;  Evelyn 
Perry,  Greenville;  Jane  E.  Perry, 
Raleigh;  Carolyn  Rogers,  Raleigh; 
Mrs.  Mary  Edith  Rogers,  Gas- 
tonia;  Gaylord  Snyder,  Asheville; 
Mrs.    Marianna    Stanley,    Marion; 
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RICHMOND  COUNTY  BANK 

Member  F.D.I.C. 

Rockingham  &  Ellerbe 

North  Carolina 

KING  OF  THE  SEA 

*Shrimp  *Steaks  *Fish  *Oysters 

*Chicken  *Scallops  *Porl<  Barbecue 

U.  S.  1   North        Phone  828-7465 

3524  N.  Blvd.  -  Raleigh,  N.  C. 

Lynn  Haven  Nursing  Home,  Inc. 

Mr.  Gene  Seats— Administrator 

Phone  634-5022        1  007  Howard  St. 

Mocksville,  North  Carolina 

FOREST  HILLS 
PHARMACY 

Phone  772-4044 
Garner,  North  Carolina 

LASHLEY'S,  INC. 

Ladies'  Apparel 

221  Washington  Street 

Eden,  North  Carolina 

TURNER'S 
Convalescent  Nursing  Home 

Mrs.  Mary  L.  Turner,  R.N. 

487-8261 -Hwy.  18  N.-P.  O.  Box  708 

Shelby,  North  Carolina 


Helen  Tighe,  Raleigh;  Charles 
Wiley,  Wilmington;  Dr.  Ruby- 
Wilson,  Durham. 

At  the  first  meeting  of  the  Com- 
mittee, some  important  issues 
were  raised.  When  a  change  is 
made  in  one  role  or  the  level  of  a 
group  is  raised,  this  affects  the 
roles  of  all  nurses  and  other 
health  professionals.  This  has  im- 
portant implications,  not  only  for 
continuing  education  programs 
but  also  for  undergraduate  and 
graduate  programs.  Another  issue 
is  that  of  evaluating  the  nurse's 
current  practice.  Nursing  groups 
are  working  on  standards  of  prac- 
tice and  means  to  recognize  the 
nurse  who  meets  or  exceeds  the 
standards. 

Inservice    Education   Course 

The  Continuing  Education  Pro- 
gram at  UNC-Chapel  Hill  School 
of  Nursing  is  conducting  a  course, 
"Adult  Education:  For  Nurses  in 
Inservice  Education",  in  January. 
It  is  designed  for  nurses  respon- 
sible for  inservice  education  in 
extended  care  facilities,  hospitals, 
or  public  health  agencies.  It  is  a 
two-week  course  in  two  sessions, 
with  an  interim  project.  The  first 
session  is  January  4-8,  1972;  the 
second  is  July  31-August  4,  1972. 

The  North  Carolina  Regional 
Medical  Program  will  pay  the  full 
tuition  of  $165  for  each  North 
Carolina  nurse  participant,  thus 
releasing  the  James  M.  Johnston 
funds  for  those  who  need  financial 
assistance  for  living  costs  while 
in  Chapel  Hill  for  the  course. 
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Occupational  Health 

Two  courses  for  physicians, 
nurses,  industrial  hygienists,  safe- 
ty officers,  and  others  in  the  field 
of  occupational  health  and  indus- 
trial medical  programs  are  an- 
nounced by  Continuing  Education 
and  Field  Service,  School  of  Pub- 
lic Health,  UNC-Chapel  Hill.  Cost 
of  each  course  is  $55. 

The  first  course,  "A  Focus  on 
Mental  Health  Problems  and  Pro- 
grams for  Occupational  Health 
Personnel",  will  be  offered  Jan- 
uary 20-21,  1972,  at  the  UNC 
School  of  Public  Health. 

Content  of  the  course  includes: 
An  overview  of  stresses  on  today's 
employee;  how  individuals  re- 
spond or  cope  with  these  events; 
methods  of  helping;  the  potential 
for  collaboration  between  occupa- 
tional health  personnel  and  com- 
munity    mental     health     centers. 


Course  coordinator  is  Nora  Cline, 
associate  professor.  Department  of 
Mental  Health,  School  of  Public 
Health. 

The  second  course,  "New  Con- 
cepts in  Occupational  Safety", 
will  be  offered  May  8-9,  1972,  and 
again  on  June  5-6,  1972,  if  there 
is  sufficient  demand.  It  will  be 
held  at  the  School  of  Public 
Health. 

Course  content  includes:  How 
the  compatibility  of  man  and  ma- 
chine affects  safety;  the  systems 
approach  to  safety;  ways  to  an- 
alyze accident  situations;  how  the 
human  element  affects  plant  safe- 
ty. 

Instructors  will  be  Frank  Vil- 
ardo,  research  associate,  UNC 
Highway  Safety  Research  Center, 
and  Robert  Currie,  assistant  to  the 
general  manager  of  the  National 
Safety  Council. 


MARK  YOUR  CALENDAR 

DATE 

MEETING 

PLACE 

March  23-24,   1972 

North   Carolina    League   for   Nurs- 

Timme   Plaza 

ing    Convention 

Wilmington 

March  24-25,   1972 

Student      Nurse      Association      of 

Timme    Plaza 

North    Carolina    Convention 

Wilmington 

May    1-5,    1972 

American       Nurses'       Association 
Convention 

Detroit,  Michigan 

September    19-24,    1972 

NCSNA  Biennial  Clinical  Sessions 

The  Carolina 
Pinehurst 

October   18-20,    1972 

North    Carolina     Public    Health 
Association  Annual  Meeting 

Wilmington 

November    11-17,    1972 

Annual  Meeting,  American  Public 

Atlantic  City, 

Health    Association 

N.J. 
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Debt 
Paid 


Convention 

Registration 

Fees 


Retirement 
Plan 


AJN 

Subscription 


National 
Joint 
Practice 
Commission 


ANA  has  made  the  final  payment  of  $200,000  on  its  in- 
debtedness. The  Board  of  Directors  at  its  most  recent  meet- 
ing approved  a  budget  of  $3,491,041  for  1972.  Included  are 
funds  for  enlarging  the  Washington  office,  for  supporting 
continuing  programs  of  ANA,  and  for  re-establishing  the 
policy  of  official  visits  to  SNA's  at  ANA  expense. 

Registration  fees  for  the  1972  ANA  convention  are  as 
follows: 

Weekly  registration  fee  for  members  will  be  $45  during 
advance  registration  and  $50  at  the  convention  site.  Daily 
rate  for  members  will  be  $20  at  the  convention  site;  no 
advance  registration  available. 

For  visitors,  the  weekly  registration  fee  will  be  $65  dur- 
ing advance  registration  and  $75  at  the  convention  site. 
Daily  rate  for  visitors  will  be  $30. 

For  members  of  the  National  Student  Nurse  Association 
the  weekly  registration  fee  will  be  $10;  daily  rate  $4. 

The  convention  will  be  held  April  30-May  5  at  Cobo  Hall 
in  Detroit,  Mich. 

Work  on  the  national  retirement  plan  approved  by  the 

1968  ANA  House  of  Delegates  and  interrupted  in  December 

1969  will  be  resumed  by  a  committee  appointed  by  the  ANA 
Board.  The  committee  is  directed  to  review  and  evaluate 
the  relevant  past  reports  and  report  its  conclusions  to  the 
Board  in  January. 

A  thorough  study  by  an  outside  management  consultant 
will  be  made  on  the  feasibility  of  incorporating  a  subscrip- 
tion to  the  American  Journal  of  Nursing  as  an  ANA  mem- 
bership benefit.  The  cost  will  be  shared  by  ANA  and  the 
AJN  Company.  Inherent  in  such  a  proposal  would  be  an 
amount  added  to  present  dues  to  cover  the  cost  of  the  sub- 
scription. 

NCSNA  President  Virginia  Stone  is  one  of  eight  represen- 
tatives of  nursing  named  to  the  new  National  Joint  Practice 
Commission.  The  Commission  has  held  its  first  meeting. 
The  medical  profession  has  named  eight  representatives  as 
members. 
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The  Executive  Committee  of  the  ANA  Maternal-Child 
Health  Division  and  the  interim  certification  board  have 
assisted  in  planning  for  a  national  conference  held  last 
month  on  non-physician  personnel  in  obstetrics  and  gynecol- 
ogy. It  is  anticipated  that  joint  statements  and  positions 
dealing  with  the  obstetrical  associate,  assistant,  and  aide 
will  be  submitted  to  the  boards  of  ANA  and  the  American 
College  of  Obstetrics  and  Gynecology  in  a  few  months.  The 
MCH  Executive  Committee  also  has  met  with  representa- 
tives of  the  American  Academy  of  Pediatrics.  Future  goals 
and  directions  were  delineated  by  this  liaison  committee  in 
the  areas  of  influencing  federal  funding  of  quality  pediatric 
nurse  practitioner  programs  and  stimulating  research  con- 
cerning the  contribution  of  these  nurses  to  health  care. 


Ob-Gyn 
Statements 


A  statement  is  expected  soon  from  ANA  covering  prep- 
aration and  utilization  of  physician's  assistants,  as  well  as 
relationship  of  registered  nurses  and  physician's  assistants. 

Approval  has  been  given  to  establishment  of  a  Council 
on  Continuing  Education,  under  the  aegis  of  the  ANA  Com- 
mission on  Nursing  Education.  The  Council  will  formulate 
and  recommend  policies  and  programs  to  establish  ANA's 
role  in  continuing  education  and  provide  a  means  for  ad- 
vancing communication  among  nurses  with  responsibilities 
for  continuing  education.  ANA's  Task  Force  on  Continuing 
Education  is  expected  to  make  recommendations  to  the 
Board  next  month  on  the  question  of  continuing  education 
as  a  requirement  for  renewal  of  licensure. 


Physician's 

Assistant 

Statement 


Council  on 
Continuing 
Education 


U/£-  CAffF 


For  Our  /iit/'enfj 
And  ASaar  Voii 


ii^ 


I 


JAN  MEMORIAL    HOSRIT) 

SALISBURY,  NORTH  CAR] 


DECEMBER,    1971 


49 


ANA  has  a  one-year  grant  from  the  U.S.  Public  Health 
Service  to  survey  the  programs  and  resources  for  con- 
tinuing education  for  registered  nurses  currently  available 
throughout  the  country.  Project  Director  is  NCSNA's  own 
Sister  Jeanne  Margaret  McNally,  who  is  on  leave  of  absence 
to  direct  the  special  project.  Dr.  McNally  is  vice-chairman 
of  the  Medical-Surgical  Division  of  Nursing  Practice  of 
ANA. 

ANA  has  established  a  Council  of  Nurse  Researchers  to 
function  under  the  ANA  Commission  on  Nursing  Research. 
Membership  is  open  to  ANA  members  and  associates  who 
Council  of  are  engaged  in  research,  guiding  graduate  students  in  re- 

Nurse  search,  or  serving  as  consultants  in  research  and  who  have 

Resoarcliei's  earned  a  Master's  or  higher  degree.  There  will  be  a  meeting 

at  the  ANA  convention  in  Detroit  on  Thursday,  May  4, 
1972,  to  provide  further  information  about  the  Council  of 
Nurse  Researchers. 

A  first  step  in  forming  the  new  Council  is  identification 
of  potential  membership.  At  the  request  of  ANA,  the  form 
below  is  printed  for  ANA  members  interested  in  becoming 
memliers  of  the  Council.  All  applications  will  be  reviewed 
and  eligible  members  notified  liy  ANA. 


APPLICATION  FOR  COUNCIL  OF  NURSE  RESEARCHERS 


Name 


(First) 


(Middle) 


(Last) 


Address 


(Street  address) 


(City)  (State)  (Zip   code) 

Social   Security   No.     000-00-0000 

NOTE:  Open  only  to  those  in  nnembership 
in  ANA.  If  not  an  ANA  member 
or  associate,  contact  the  nurses  as- 
sociation in  your  state  before  re- 
turning this. 


Membership    In:    State, 


District  No. 
Highest  Degree  Granted: 


College  or   university   where   obtained: 


Current  Involvement  In  Research:  check  appropriate  box(es) 

O   Conducting  research       O   Consulting  in  research       O   Guiding  graduate  students 
In  research 


Briefly  describe  your  current  research   activities 


Return  completed  form  to: 
AMERICAN  NURSES'  ASSOCIATION 

Research  and  Statistics  Dept.,  10  Columbus  Circle,  New  York,  New  York  10019 
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Immediate  Opening  for  Registered  Nurses 
Join  Us  at 

Alleghany  County  Memorial  Hospital 

Call  372-5511  or  write: 

Mr.  A.  G.  Atwood,  Adm. 

P.  0.  Box  176 

Sparta,  North  Carolina  28675 

Medicenter  of  Wilmington,  Inc. 

"A  Nice  Place  to  Get  Well" 
Mrs.  Faye  M.  Kennedy,  R.N.,  Adm. 

2006  South  16th  Street 
WILMINGTON,  NORTH  CAROLINA 

STANLY  COUNTY  HOSPITAL 

Mr.  J.   Crenshaw  Thompson,  Adm. 

Telephone  (704)982-1121 

North  4th  Street  —  Albemarle,  N.  C. 

Challenge,  Growth,  Change! 

Interested?     —     Then  We  Need  You  Now! 
Positions  available  in  E.R.,  ICC-CCU. 

Write  or  Call: 

Genelle  Causby,  Asst.  Director 

Grace  Hospital,   Inc. 
Morganton,  North  Carolina   28655 
704-437-4511 
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News  from  the  Regional  Medical  Program 


Of  interest  to  nurses  are  two 
grants  recently  approved  by  the 
NCRMP  Regional  Advisory  Group 
(RAG).  One  is  a  grant  of  $7,000 
for  supportive  services  to  the  nevv^ 
Committee  on  Continuing  Educa- 
tion for  Nursing  in  North  Caro- 
lina. (See  article  on  Continuing 
Education  in  this  issue.)  The 
other  is  a  grant  of  $5,940  to  pro- 
vide tuition  for  a  two-week  course 
"For  Nurses  in  Inservice  Educa- 
tion." 

The  course  is  designed  to  en- 
able the  36  nurses  attending  to 
develop  an  inservice  education 
program  responsive  to  needs  in 
!her  institution  or  agency.  The 
availability  of  this  money  from 
NCRMP  for  tuition  releases  the 
UNC  James  M.  Johnston  funds  for 
the  use  of  participants  who  re- 
quire financial  assistance  in  meet- 
ing expenses  of  the  cost  of  living 
while  in  Chapel  Hill  for  the 
course. 

EMPHYSEMA  AND   LUNG 
DISEASE 

In  its  initial  year  of  operation, 
the  emphysema  project  will  pro- 
vide a  training  program  at  Duke 
University  and  training-demon- 
stration units  at  Shelby  and 
Greenville.  The  Duke  programs 
will  train  nurses  for  a  four-week 
period  in  concepts  and  practice  of 
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respiratory  care,  including  care 
of  critically  ill  patients  with  acute 
respiratory  failure,  as  well  as  out- 
patient care  and  rehabilitation  of 
patients  with  chronic  lung  dis- 
ease. 

Nurses  who  wish  to  attend  this 
training  program  should  call 
(919)  684-2698.  Questions  about 
the  program  should  be  directed  to 
Dr.  Sam  McMahon  or  Mrs.  Kathy 
Chalek,  NCRMP  Emphysema  Pro- 
ject Nursing  Instructor  at  (919) 
684-6237,  or  you  may  wish  to 
write  to  these  individuals  at  Box 
2904,  Duke  Hospital,  Durham 
27706. 

Physicians  are  invited  to  at- 
tend the  sessions  and  also  to  at- 
tend an  informal  series  of  semi- 
nars and  conferences  with  Duke 
faculty  members  engaged  in  res- 
piratory medicine.  Patricipants  in 
the  medical,  nursing,  inhalation 
therapy  and  technical  portions  of 
this  program  will  be  asked  to  be 
available  as  consultants  to  outly- 
ing centers,  thus  providing  their 
special  skills  and  competence  to- 
ward the  solution  of  community 
problems  in  the  delivery  of  respi- 
ratory care. 

CAREER  LADDER  NURSING 

The  model  program  for  Career- 
Ladder  Nursing  will   be   admini- 
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stered  by  the  College  of  the  Albe- 
marle, in  cooperation  with  Educa- 
tional Testing  Service,  Albemarle 
Area  Development  Association, 
North  Carolina  Board  of  Nursing, 
and  North  Carolina  Department 
of  Community  Colleges. 

An  appropriate  curriculum  will 
be  developed  to  give  a  quality 
upgrading  opportunity  to  LPNs 
who  wish  to  qualify  to  provide  a 
higher  level  of  patient  care  serv- 
ice. Using  the  application  of  an 
equivalency  testing  instrument,  a 
LPN's  prior  educational  achieve- 
ments and  skill  acquisition  will  be 
recognized  in  determining  the  be- 
ginning level  within  the  curricu- 
lum. This  will  enable  students  to 
complete  an  otherwise  two-year 
program  in  considerably  less  time 
without  a  reduction  in  standards 
of  practice. 

STROKE  PROGRAM 

Since  the  North  Carolina  Com- 
prehensive Stroke  Program 
(RMP)  started  its  first  training 
sessions  for  local  stroke  teams  in 
May  1969,  the  program  has  grown 
to  cover  19  counties  with  local 
comprehensive  stroke  programs;  a 
population  of  1  million  (25  per- 
cent black);  22  hospitals  (over  3,- 
100  beds):  11  nursing  homes  (619 
skilled  nursing  care  beds);  19 
county  health  departments;  and 
over  1,600  local  health  manpower 
trained  in  stroke  patient  care. 

Data  on  patient  care  and  quality 
of  survivorship  now  includes  992 
stroke  patients  in  these  19  coun- 


ties. Continued  educational  pro- 
grams which  include  additional 
content  on  oral  paralysis  and  com- 
munication problems  are  now 
available.  Review  and  refresher 
courses  on  skill  training  in  posi- 
tioning, passive  range  of  motion, 
sitting,  standing  balance,  transfer 
and  ambulation  will  continue  to 
be  offered  in  these  counties. 

At  present  there  are  67  identi- 
fied "Stroke"  nurses  serving  on 
local  stroke  teams.  These  nurses 
have  assisted  in  implementation, 
organization,  operation,  teaching, 
and  have  given  direct  patient  care 
to  many  of  these  992  stroke  pa- 
tients. The  "Stroke"  nurse  in- 
volvement and  commitment  has 
demonstrated  that  patterns  of 
care  can  be  improved,  secondary 
prevention  (early  treatment  and 
follow-up  of  the  completed  stroke) 
is  possible,  and  there  is  better  util- 
ization of  existing  manpower  and 
health  resources. 


COMMITTEES  AT  WORK 

Since  the  convention  several  of 
NCSNA's  committees  and  the  Board 
of  Directors  have  been  busy.  Here 
are  those  Avhich  have  aheady  held 
meetings  and  begun  or  continued 
important  assignments: 

Subcommittee  on  Standards  of 
the   Council  on  Practice; 

Ad  Hoc  Steering  Committee  on 
Implementation  of  the  NCSNNE 
Recommendations; 

Finance  Committee; 

Executive  Committee; 

Board  of  Directors; 

Search  Committee. 
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News  Briefs.... 


The  North  Carolina  Medical  Record 
Association  announces  the  publication 
of  a  Medico-Legal  Handbook  for  North 
Carolina  Medical  Record  Personnel. 
A  copy  may  be  obtained  by  sending 
$5.00  to:  Mrs.  JoAnne  Broolcs,  RRL, 
Treasurer,  North  Carolina  Medical 
Record  Association,  Memorial  Hos- 
pital of  Wake  County,  3000  New  Bern 
Avenue,  Raleigh  27610. 

North  Carolina  Blue  Cross  and  Blue 
Shield  has  recently  distributed  a  56- 
page  booklet,  North  Carolina  Hospital 
Utilization  Analysis  Booklet  for  1970, 
to  hospital  administrators,  local  health 
planning  council  members,  and  others 
involved  in  the  state's  health  care  de- 
livery system.  The  booklet  compares 
individual  North  Carolina  hospital 
utilization  with  state  averages  for 
1970.  Future  plans  are  to  publish  and 
distribute  a  similar  booklet  each  year 
in  order  that  trends  in  utilization  can 
be  detected  and  corrections  made 
when  necessary.  Average  length  of 
stay,  charge  per  day,  and  charge  per 
case    for    Blue    Cross,    Medicare,    and 


Medicaid  activities  are  given  for  each 
hospital.  Hospitals  are  not  identified 
by  name. 

The    UNC    School    of    Pharmacy    at 

Chapel  Hill  is  now  a  drug  abuse  in- 
formation center  for  school  personnel 
of  North  Carolina  secondary  and 
junior  high  schools.  The  School  will 
accept  collect  calls  from  schools  which 
have  problems  or  questions  relating 
to  drug  abuse  or  when  they  wish  to 
schedule  programs  through  the  Stu- 
dent-to-Student  Project.  The  telephone 
number  is  919-966-1121. 

It  appears  that  the  nation  is  slowly 
moving  toward  a  more  adequate  nurse 
supply.  According  to  the  Division  of 
Nursing,  Bureau  of  Health  Manpower 
Education  of  HEW,  there  are  now 
723,000  registered  nurses  in  practice. 
This  compares  with  700,000  in  1970. 
There  now  are  353  R.N.'s  per  100,000 
people,  compared  with  345  per  100,000 
last  year. 

The  1972  Mary  M.  Roberts  Writing 
Competition,  sponsored  by  the  Amer- 
ican Journal  of  Nursing  Company,  is 
open  to  all  members  of  ANA  and  to 
senior  students  in  state  approved 
schools  of  nursing.  Closing  date  for 
entries  is  February  1,  1972.  Winners 
will   receive    expenses   to   attend   the 


A  Salute  To  Our  Nurses 
RUTHERFORD  HOSPITAL 

Mr.  Robert  H.  McKinnon,  Adm. 
Ridgecrest  Avenue     —     Rutherfordton,  N.  C. 

Season's  Greetings  and   Best  Wishes 

THE  NORTHWESTERN  BANK 

"Serving  Western  &  Piedmont  North  Carolina" 

Member  FDIC 

Home  Office:  North  Wilkesboro,  North  Carolina 
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Technical  Writers'  Institute,  Troy, 
N.  Y.,  June  12-16,  1972.  Applications 
and  information  are  available  from 
the  AJN  Company,  10  Colum]:)us 
Circle,   New  York,   N.Y. 

Tho  state's  new  Depart iiient  of  Hu- 
inaii  Resources  will  combine  three  of 
the  major  functions  of  state  govern- 
ment— health,  mental  health,  and  so- 
cial services.  It  will  be  headed  by  Dr. 
Lenox  D.  Baker,  chief  orthopedic  sur- 
geon at  Duke  Hospital  and  professor 
of  orthopedic  surgery  at  Duke  School 
of  Medicine.  The  new  agency  is  ex- 
pected to  be  operational  by  January  1. 

A    Health    Career   Recruit meiit    and 

Counseling  Staff  has  been  established 
at  North  Carolina  Central  University 
as  a  part  of  a  project  funded  by  the 
National  Urban  Coalition  to  assist 
minority  groups  into  high-level  pro- 
fessional positions.  Heading  up  the 
project  is  a  consortium  board  which 
draws  together  a  number  of  educa- 
tional institutions  and  health  pro- 
grams in  the  state.  The  project  is  the 
North  Carolina  Health  Manpower 
Development  Program. 

The  NCCU  project  is  to  better  in- 
form high  school  students  and  college 
undergraduates  and  their  teachers 
about  health  courses  and  studies 
which  open  these  careers  to  grad- 
uates; to  provide  counseling  services 
for  health  career  students  and  help 
them  get  jobs;  and  to  help  undergrad- 
uates plan  their  programs  to  qualify 
for   graduate   studies. 


SUMMARY 

Activities  and  progress  of  the 
Association  for  the  past  biennium 
were  reported  to  the  1971  Biennial 
Convention  in  a  brief  summary,  "A 
Reason  for  Optimism".  AVe  have  a 
limited  supply  at  Headquarters. 

Members  who  were  not  able  to 
attend  the  convention  may  write 
for  a  copy.  Please  enclose  24  cents 
in  postage  with  your  request. 


W.  T.  HINNANT 
ARTIFICIAL  LIMB  CO. 

Phone  (704)  375-2587 
120  E.  Kingston  -  Charlotte,  N.  C. 


GUARD  THOSE  YOU  LOVE 


GIVE  TO  THE 

AMERICAN 

CANCER 

SOCIETY 


Sponsored  By 

SAYLES  BILTMORE  BLEACHERIES,  INC. 

Biltmore,  North  Carolina 

RICHEY  SHOES 

Custom  Made  Shoes 
Complete  Orthopedic  Shoe  Service 
319  N.  Tryon  St.  -  Charlotte,  N.  C. 

Phone  376-4801 

DUPREE  INSURANCE  AGENCY 

Automobile— Liability— Windstorm 
Hospitalization— Hail— Fire— Life 

Dial  828-4426 

Odd  Fellows  BIdg.,  Suite  703-4 

Raleigh,  North  Carolina 

Compliments 

WHITE  SHIELD 
OF  CAROLINA,  INC. 

Cherokee,  North  Carolina 

TOMLINSON  OIL  COMPANY 
AMERICAN  OIL  COMPANY 

AMERICAN  GASOLINE 
KEROSENE  AND  FUEL  OIL 

Phone  838-4432 
NORTH  WILKESBORO,  N.  C. 
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BRADY'S  RESTAURANT 

1505  E.  Franklin 

CHAPEL  HILL, 

NORTH  CAROLINA 

TOMMY'S  DRIVE  IN  RESTAURANT 

Fred  Harwell,  Mgr. 

Dial  625-4656  -  1731   N.  Faye  St. 

Asheboro,  North  Carolina 

TILE,  INC.  OF  FAYETTEVILLE 

Stylon— Genuine  Ceramic  Tile 

Manufacturers  of 

Wel-Craft  Cultured  Marble 

469  Robeson  St.  —  Fayetteville,  N.  C. 

WEBSTER'S  PHARMACY 

Call  628-8240 

Main  Street 
Fairmont,  N.  C. 

ED  HARDY  TRASH  CO. 

Residential— Commercial— industrial 

County  Pick-Ups  Weekly 

Phone  264-3689-1604  Cherokee 

Boone,  North  Carolina 

Town  &  Country  Tire  Service 

George  Thompson,  Pres.  &  Gen.  Mgr. 

Multi-Mile  Tires  —  Delta  Tires 

1245  New  Bern  Ave.,  Raleigh,  N.  C. 

Phone  833-5553 
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Obituaries 

Miss  Minnie  Hackney  (Memo- 
rial Mission  Hospital  School  of 
Nursing)  died  October  27,  1971  in 
a  Western  North  Carolina  hos- 
pital. Miss  Hackney  last  practiced 
as  a  private  duty  nurse  in  the 
Asheville  area. 

Mrs.  Margaret  L.  McCarty 
(University  of  Montana)  died 
August  30,  1971.  Mrs.  McCarty 
last  practiced  as  instructor  at 
Lenoir  Memorial  Hospital,  Kin- 
ston. 

Miss  Letha  Byrd  (St.  Leo's 
Hospital  School  of  Nursing, 
Greensboro)  died  August  4,  1971. 
Miss  Byrd  last  practiced  as  a 
pharmacy  nurse  at  Lenoir  Memo- 
rial Hospital,  Kinston. 

Mrs.  Lorene  Osborn  Laurie  ( St. 
Lukes,  Kansas  City,  Missouri) 
died  February  27,  1971.  Mrs. 
Laurie  last  practiced  as  a  general 
duty  nurse  at  Angel  Community 
Hospital,  Franklin. 

Mrs.  Minnie  R.  Every,  a  retired 
registered  nurse,  died  August  31, 
1971  in  a  Western  North  Carolina 
rest  home. 

Mrs.  Nora  W.  Tynes  (Goucher 
and  Army  School  of  Nursing  at 
Walter  Reed  Hospital,  Washing- 
ton, D.  C.)  died  October  28,  1971 
in  an  Asheville  hospital. 

Mrs.  Josephine  Leggett  Bar- 
rett (Taylor's  Hospital,  Washing- 
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ton)  died  October  4,  1971,  in  Wil- 
son Memorial  hospital. 

Clarence  W.  Reever  (McLean 
Hospital  Training  School,  Waver- 
ly,  Mass.)  director  of  nursing. 
Central  Prison,  Raleigh,  died  No- 
vember 3,  1971. 

Mrs.  Margaret  Cox  McPhaul 
(Thompson  Memorial,  Lumber- 
ton)  of  Maxton  died  on  October 
29,  1971,  en  route  to  her  home 
after  attending  the  NCSNA  con- 
vention in  Asheville.  Mrs.  Mc- 
Phaul was  president  of  District 
Fifteen.  She  suffered  a  coronary 
at  the  wheel  of  her  car. 


Institute  Proposed  On 
Sickle  Cell  Anemia 

The  American  Nurses'  Associ- 
ation has  expressed  strong  sup- 
port of  a  bill  awaiting  action  in 
Congress  to  create  a  National 
Sickle  Cell  Anemia  Institute  to 
combat  a  disease  afflicting  in- 
creasing numbers  of  black  Amer- 
icans. 

The  facility  would  conduct  and 
support  programs  for  the  diag- 
nosis, treatment,  and  prevention 
of  the  blood  disease.  ANA  spokes- 
man at  a  Congressional  commit- 
tee hearing,  Harriet  Karushije, 
said  that  an  estimated  600,000 
blacks  in  this  country  now  suffer 
from  the  genetically  transmitted 
anemia  and  that  about  2.5  million 
others  have  the  sickle  cell  trait. 
This  chronic  illnes  impairs  daily 
functioning  and  invites  death  at 
an  early  age. 


HARDIN'S 
FLORIST  &  GIFT  SHOP 

POTTED  PLANTS  -  DISH  GARDENS 

CUT  FLOWERS 

Phone  622-2218 

Liberty,  North  Carolina 

CRAVEN  COUNTY 
HOSPITAL 

Lonnie  Moore,  Administrator 

Positions  Available  for  R.N.s 

Write  or  Call: 

Miss  Mildred  Harrison, 

Director  of  Nursing 

Phone  638-5811 

New  Bern,  N.  C.  28562 

INGRAM 

VENDING 

SERVICE, 

INC. 

LAWSON   INGRAM 

Dial  888-7990 
2424  English  Road 
HIGH  POINT,  N.  C. 

SOUTHSIDE 
PHARMACY 

PHONE  478-5969 
FOR  ALL  YOUR  NEEDS 

Spring  Hope,  N.  C. 
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MILK 


THE   No.   1   NAME  IN 

COTTAGE 
CHEESE 


ICE  CREAM 


^.  Sfe. 


"Available  Everywhere  in  North  Carolina" 

'Call  the  Sealtest  representative  in  your  area  who  will  be  glad  to  discuss 
with  you  all  your  needs  of  the  finest  quality  dairy  products  available." 


WILKES  GENERAL  HOSPITAL 

North  Wilkesboro,  North  Carolina 

Positions  Available  for  Registered  Nurses  and  Licensed  Practical  Nurses 

Formerly  AMI 

LIBERTY  HOUSE  NURSING  HOME 
Of  Thomasville 

Phone  (919)  476-7771 

1028  Blair  Street  Mr.  W.  Brandol  West,  Acting  Adm. 

Hillhaven  Convalescent  Center 

Certified  to  Accept  Medicare  and  Medicaid  Patients 

Approved  by  Joint  Commission  on  Accreditation  of  Hospitals 

Mrs.  Louise  M.  Beard,  R.N.,  Adm. 

1515  West  Pettigrew  Street  Durham,  N.  C. 
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NCSNA  Member  Receives  1971  Rockefeller  Award 


Mary  Lee  Mills,  a  member  of 
District  Twenty-Nine  now  resid- 
ing in  Washington,  D.  C,  is  one  of 
six  winners  of  the  $10,000  tax-free 
Rockefeller  Public  Service  Awards 
for  1971. 

The  awards  are  the  highest 
privately  sustained  honors  for  the 
nation's  career  civil  servants  and 
have  been  given  annually  since 
19G0  for  "distinguished  service  to 
the  Government  of  the  United 
States  and  the  American  people" 
in  five  broad  fields  of  government 
activity. 

Miss  Mills  is  a  nurse  consultant 
with  the  Community  Health  Serv- 


Providing 
Modern  Communications 

For 

Eastern  Carolina 

Hospitals 


DQQQ 


Carolinalelephone 

UNITED  TELEPHONE  SYSTEM 


ice  who  is  working  among  the 
migrants  of  America  after  com- 
pleting IG  years  of  service  in  un- 
derdeveloped countries.  She  was 
singled  out  in  recognition  of  her 
contributions  over  the  past  quar- 
ter-century in  the  area  of  "Human 
Resource  Development  and  Pro- 
tection". She  has  been  honored  by 
several  foreign  countries  in  which 
she  has  served  as  a  "people  help- 
er". 


Other  1971  winners  were  chosen 
from  government  service  in  the 
fields  of  administration,  intergov- 
ernmental operations,  physical 
source  development  and  protec- 
tion, and  professional  accomplish- 
ment and  leadership. 


MODELS  at  the  convention's  fashion  show 
and  champagne  party  included,  left  to  right, 
Mrs.  Janice  Muncy  and  Mrs.  Louise  Laney, 
members  of  District  One,  and  Barbara  Mc- 
Cracken,  daughter  of  Mrs.  Dorothy  Mc- 
Cracken,  a  member  of  the  Local  Arrange- 
ments  Committee. 
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EUGENE  FORD 

PAINTING  CONTRACTOR 

24  Years  Experience 

Commercial— Residential— Industrial 

Quality  Work  Always  At 

Reasonable  Prices 

Estimates  Gladly  Given 

Dial  631-3044  -  315  Georgia  St. 

SPINDALE,  NORTH  CAROLINA 

HILLCREST 
CONVALESCENT  HOME 

Durham's  Leading  Nursing  Home 

Since  1951 

Licensed  by  N.  C.  Board  of  Health 

R.N.'s  &  LPN's  Wanted 

Guaranteed  Top  Salary 

James  R.  Garrett,  Administrator 

Phone  286-7705-1417  W.  Pettigrew 

Durham,  North  Carolina 

DYour  dentist  saves 
your  teeth.  He  may 
also  save  your  life. 
American  Cancer  Society 
W.  R.  GRACE  &  COMPANY 

Agricultural  Chemicals  Group 

Wilmington,  N.  C. 


MOTOR  INN  &  DINING  ROOM 

Banquets  &  Meeting  Facilitres 

Golf— Skiing— Heated  Pool— Restaurant 

Phone  363-2221 

ROARING  GAP,  NORTH  CAROLINA 


About  People  .  .  . 


Mrs.    Nina    Whitjiker    Hackney    of 

Carrboro  is  this  year's  recipient  of  the 
UNC  Nursing  Alumni  Award.  She  is 
president  of  the  senior  class  and  a 
member  of  Sigma  Theta  Tau,  nation- 
al nursing  honor  society  .  .  .  Mrs. 
Margaret  B.  Dolan,  Chapel  Hill,  past 
president  of  NCSNA  and  ANA,  is  the 
president-elect  of  the  American  Public 
Health  Association.  She  will  become 
president  next  year.  She  will  be  the 
fourth  woman  to  head  APHA  and  the 
second  nurse  to  hold  the  office. 

Josephine  Sykes,  nursing  supervisor 
at  Craven  County  Health  Depart- 
ment, received  the  1971  Citation  of 
Merit  Award  of  the  North  Carolina 
PubUc  Health  Association  at  its  an- 
nual meeting  in  October  .  .  .  The  new 
director  of  nurses  at  Mercy  Hospital 
in  Charlotte  is  Casmira  Marciniszyn, 
formerly  assistant  administrator  of 
Patient  Care  System,  Temple  Univer- 
sity Hospital  .  .  .  Dr.  Carolyn  A.  Wil- 
liams has  joined  the  faculty  of  the 
UNC  School  of  Public  Health  and 
School  of  Nursing.  She  formerly  was 
a  professor  and  director  of  graduate 
programs  and  research  at  Emory  Uni- 
versity School  of  Nursing. 

Mrs.  Ijynn  Jolly  has  been  appointed 
director  of  nursing  education  at 
Mercy  School  of  Nursing,  Charlotte. 
She  has  served  as  assistant  director 
for  the  past  six  years  .  .  .  Bettie 
Baise,  formerly  at  North  Carolina 
Baptist  School  of  Nursing  in  Winston- 
Salem,  has  joined  the  faculty  of  the 
nursing  program  at  Davidson  County 
Community  College  .  .  .  Sister  Mary 
Domonic  Smith,  formerly  at  Mercy 
Hospital  in  Charlotte,  has  joined  the 
staff  of  St.  Joseph's  Hospital  in  Ashe- 
ville  as  nursing  supervisor  with 
special  emphasis  on  mental  health. 

T^ela    O.    Russell    has    retired    from 
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the  staff  of  Presbyterian  Hospital  in 
Charlotte.  Her  40  years  in  nursing  in- 
cludes 23  years  as  a  supervisor  at 
Presbyterian  .  .  .  Mrs.  Mary  Walker 
of  Dunn  is  director  of  nursing  serv- 
ices at  the  Charles  Parrish  Memorial 
Nursing  Center  there  .  .  .  Another 
recent  retiree  is  Mrs.  Laura  High- 
smith,  who  completed  29  years  as  a 
public  health  nurse  in  New  Hanover 
County. 

liiliie  Burnette,  formerly  a  staff 
nurse  at  North  Carolina  Baptist  Hos- 
pital, Winston-Salem,  is  the  new  head 
nurse  at  the  Durham  County  unit  of 
John  Umstead  Hospital  in  Butner  .  .  . 
Nancy  R.  Luper  is  rejoining  the  facul- 
ty of  Lenoir  Rhyne  College  School  of 
Nursing  after  a  one-year  educational 
leave  .  .  .  Mrs.  Polly  Angel  of  Waynes- 
ville  has  been  promoted  from  acting 
director  to  director  of  nurses  at  Hay- 
wood County  Hospital  .  .  .  Mrs.  Ruth 
M.  Peters  recently  received  a  25-year 
service  pin  from  VA  Hospital,  Fay- 
etteville. 


GARRISON  GENERAL 
HOSPITAL 

GASTONIA,  N.  C. 

HUGH   PFAFF 
POULTRY  COMPANY,  INC. 

Telephone  983-3105 
Tobaccoville,  North  Carolina 

Established  1946 

HALL  &  CARTER  OPTICIANS 

Southern  Pines  Office  692-6212 
Pinehurst  Medical  Center  295-6582 


BUILDING  FUND 

The  Building  Fund  was  enriched 
by  $5,792..34  at  the  convention. 

The  Flea  Market  netted  $1,956.72. 
Penny  jars  were  turned  in  totaling 
$131.55.  District  Eighteen  presented 
$2,718  to  complete  the  district's 
pledge.  The  remainder  of  the  total 
represents  donations  turned  in  by 
various  districts  and  other  groups. 


Elinor  Caddell,  faculty  member  at 
the  UNC-Charlotte  School  of  Nursing, 
was  named  Charlotte's  Medical  Wo- 
man of  the  Year  at  the  Charlotte 
"Salute  to  Women"  banquet  in  Octo- 
ber .  .  .  Mrs.  Marjorie  Cox  Gray  of 
Charlotte  attended  Art  Linkletter's 
Drug  Symposium  held  in  Atlanta, 
Ga.,   October  25-26. 

ANA  has  added  two  to  its  staff.  Mrs. 
Elizabeth  Wackerman  Carter  has  been 
appointed  program  coordinator  of 
psychiatric  and  mental  health  nursing 
...  J.  Patrick  Logue,  a  former  staff 
assistant  in  the  office  of  Senator 
Stuart  Symington,  has  joined  the 
ANA  Washington  staff. 


SEASON'S  GREETINGS 
PARKER  FORD,  INC. 

Call  726-5103 

209  Arendell  Street 
Morehead  City,  N.  C. 


GOWAN   DRUG  COMPANY 

"Your  Prescription  Store" 

Quick  Delivery  Service-Dial  285-3121 

122  North  Norwood  Street 

WALLACE,  N.  C. 
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Board  of  Nursing  to  Revise  Interpretations 

The    North   Carolina    Board    of  present  stated  interpretations  for 

Nursing    will    conduct    statewide  some  time  and  has  concluded  that 

conferences  in  the  spring  of  1972  they  need  revision  if  they  are  to 

for  discussion  of  draft  revisions  in  be    "currently   useful    in   guiding 

the  Board's  stated  interpretations  i^g^i  nursing  practice  decisions." 
of  the   definitions   of  practice   in 

the    Nursing    Practice    Act.    Con-  Currently    the    Board    and    its 

ference   dates   and    locations   and  ^^^^^  ^^.^  assessing  current  state- 

participant    involvement    will    be  ^           ,          .  °, .         .  ,          „ 

^                J  1  4.  ments    and    projecting    ideas    for 

announced  later.  ,     .p.     ..               .,     . 

clarification,  considering  questions 

The  Board  has  considered  the  from  various  sources. 


ORTHOPEDIC  HOSPITAL  &  REHABILITATION  CENTER,  INC. 

Dr.  Stanley  S.  Atkins,  Medical  Director 

Phone  253-2751 

London  Road         Asheville,  N,  C.  28803 


BUENA  VISTA  NURSING  HOME 

Positions  available  for  Licensed  Practical  &  Registered  Nurses 

Call  246-6644  or  write 
Mrs.  Thurman  L.  Fritts,  Director  of  Nurses 
P.  0.  Box  419 
Lexington,  N.  C.  27292 

ROANOKE  -  CHOWAN  HOSPITAL 

John  C.   Blanton,  Administrator 
AHOSKIE,  NORTH  CAROLINA 

Serving  The  Roanoke-Chowan  Area 
Since   1948 

ALAMANCE  COUNTY  HOSPITAL 

Miss  Paulyne  Kenney,   Director  of  Nursing 

Dial  228-1371  or  write 

Burlington,  North  Carolina 
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Positions  Available 

Registered  Nurses  Rotating,  Excellent  Salary  Range 

plus  increase  for  Permanent  Evening  and  Night  Duty 

Licensed  Practical  Nurses  Rotating,  Excellent  Salary  Range 

plus  increase  for  Permanent  Evening  and  Night  Duty 

Excellent  Fringe  Benefits 

Dial  286-1231  or  Write 

Director  of  Nursing 
Watts  Hospital 
Broad  Street  and  Club  Blvd. 
Durham,  North  Carolina 


CUMBERLAND  COUNTY  HOSPITAL  AUTHORITY 

Cape  Fear  Valley  Hospital 
Highsmith-Rainey  Memorial  Hospital 

Positions  Available  In 

Coronary  Care  Intensive  Care 

General  Care  Psychiatric  Care 

Phone  485-0151 

P.  0.  BOX  2000 

FAYETTEVILLE,  NORTH  CAROLINA  28302 
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INCOME  PROTECTION    •    HOSPITALIZATION 
LIFE  INSURANCE 

Mutual 
3^maha 

Thp  ( )nmpijnq  thnt  paqh 

Life  Insurance  Affiliate:  United  of  Omaha 

G.  A.  RICHARDSON  —  General  Agent 
Winston-Salem,  North  Carolina 

J.  A.  MORAN  —  General  Agent         KEN  CHASE  —  General  Manager 
Wilmington,  North  Carolina  Asheville,  North  Carolina 

MUTUAL  OF  OMAHA  INSURANCE  COMPANY 

Home  Office  —  Omaha,  Nebraska 
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